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(fw «nn fan r rrz #$zn t) snfli | fa wr ^ fl 

wt un w 

Separate Paging is given to this Part in order that it may be filed as a 
separate compilation 

vtft H— 3 -—(il) 

PART II—Section 3—Sub-Section (ii) 


vttw (twhtjohs ’sYfat) sm aifat for> n't atrot tfVr taftm^iri 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(other than the Ministry of Defence) 


(trft ftmrr) 

qf 27 Tprafat, 1998 

JproWo 319- ~ '-flUtflit nfafaTT, 18 99 

( 1899 TT 2 ) arn 9 ’dWG ( 1 ) % 

{m) sft srrrt trrbpTOi tt iptpt ^t?t |tr 

£f<> rttpr^r fao, bfr, 

TTjTTvtFT TT 3TI5T ©wfRT FriU tTfTm fCTF THT *ft 

^iTgr t° Twr tt Tiffer vstt spr ttt 
Tft srcm *rvffr % sft ■pmt sui htv) 

fan; 5ri?r Tfa tt^Ft T T r? T^far trsrtv 

TTo % rptm TFT % 60-8 0 % arfaPT Tjfa T!% 

35,43,750 TV *3P*T FTVJfT % Jf7|TUT 5P8fa t I 

[*fa 3/98-VHTVT^7o flfu 1 5 / 9/9 7-fa°Tio] 

mq o ^rtnr, 5TT r 


ministry of hnanck 

(Department of Revenue) 

OROl-.R 

New Delhi the 27th Junuaiy, 199K 
STAMPS 

S.O. 319.—In exercise ot the powers conferred by clause 
(h) of '■iib-scelliu' (1) of section 9 of the Indian Stamp Act, 
(2 of I ti'-i'J), the Central Government hereby permits 
M/-. Sutlej Industries Limited. Bhawani Mandi, Rajasthan 
to pay consolidated stamp duty of rupees twenty six lakhs 
fifty seven thousand eight hundred twelve an<l paise fifty only 
chai gcable on account of the stamp duty on 35,43,750 
Deventure; of the face value of rupees sixty each aBBregatinn 
to rupees twenty one awes twenty six lakhs twenty five 
thousand only to be isnied by the said 1 company. 


284 GT/98-1 


(577) 


[No, 3»s>S-STAMRS-F, No. 15/9/97-ST1 
S. KUM ( AR, Under Secy. 
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4444 44 4)41 5j4xr 44)44 47 444^4) 

5rfS)f44T 4W : 01/1998 
47447, 1 3 4447), 1998 

47.47. 32 0 —m if).-ft. TfT, WtfrtfTT, $444 
774)T FT 1441 WET WrT.XXFTT 4)447 f4444 9?) TFT. 
9T7T 774 77 fTWTT 31 fWR7 ; 1997 47 3PU7;? 

f srrcrcffa wet t fhTW I i 

[47F 11(7) 4/9 7/"F^TT-I] 
wfirr ftrw wq wrTxx/TTfhT ft wtfcit) 


OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE AND CUSTOMS 

NOTIFICATION NO. 01/1998 

Nagpur, (he 13th January, 10.98 

S.O. 320.-- Shri V. \. Kale, Superintendent, Central Excise 
and Customs, Nagpur Coniinissionerato having attained the 
age of superannuation retired from Government service in 
(he afternoon of 31-12-1997. 

[C. No. 1I(7>4/97 /EsU. 1J 
SHASHI MIN/, Dy. Commissioner (PAV) 


tfstRr-Enr wK 47?if?rqi 44 Arm 

4# few), 29 4447), 1998 


47 . 57 ;. 321 - ^iftpnrsfh; tafaw qrrr ttft (wm % 44474 4 wftmc 77 ttt) wfahm 1002 

( 1962 47 50) 4t TR7 3 34STT7I (l) % 7717 W7T 41417 4 q^tfW44 W)7 DlfifcPF 44 44144 4?) arfqTj’TW) 
47. 47. 42 6 747(73' 31-1-97 4177 HT74 47417 4 44 if 44X4 JNHFfr if wfwfw' wfETT 4 

7rftJ4T7 4t 9754 WTR fTOF) % fat) 4 f%a 474 41 4144 4tlw f%4T 47 I 

Wf: 4W4 SfTftT4T7l 4 444 sqfafiBPT 4?) STPT 6 4?) 749T7r ( 1) 4 44X4 4<4T7 41 f>qtc ? ?1 |l 

7744414 4774 47417 4 444 fAfti 4> f44T7 474 4 4T4T4 VT 4^441 if 71454 44^47 if faffrfiT'F 
'frf44t % 44414 47 arfH4T7 4f%4 4^A 4T f4f4744 f441 f) I 

714 44: 447 ilfuf444 At UT7T 6 T) 444171 (l) 3771 444 3lf44 47 44)4 474 |Ct "4174 47417 4443TO 4)f44 
47tft % f4 571 3lf«rf44T 4 4FP4 444^1 # f¥4RF7 447 41441 4 44414 41 4f44TT 4T54 4177 fiTOF) % 
5T4I44 f4^ tRF^F.T wf44 fw 4T4T t I 

74 4TTT At 44TFT ( 4 ) b 77T 5PT4 wfXTE) 41 94)4 474 fir 4774 474T7 frKXKtf) | fc 474 vjfETT 4 4144T T 
4T74 47477 4 M?f<X r'^r%44rn;44 WElLi)4T4-:iTXETWEFT 44*?) 41974) 4444^ if 4)441 % 9X444 4h 59 
YtAra 4 ") frfAx rdt i 

44^4) 


474797 4 4T4F 94 4154 4754' 9)7(47 EffafETE 6(i) 


4444 

dpO-Tl'X 

474 

4? 4. 

W44T4 
(txt/fiq^ir) 

fAP.W 

qftPEpq 4NT4T) 

4)47' 

ET7744 

~cT 

0.0050 

jf) 41 




173/l 4)4 

0.0400 





1 74/4T4 

0.0550 

4). 4). 




4>4 

0.1000 

5)F 0.25 444 


[4. 7774- 1 4 0 1 6/14/9 3-4f) rf) (qr£) ] 
4lf .44.44. 44T4, 44 4f44 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th January, 1998 


S.O. 321.—whereas by notification of the Government of India in the Ministry of Petroleum and 
Natural Gas S.O. 426 Dated 31-1-97 under sub-section (1) of section 3 of the petroleum and Minerals Pipelines 
(Acquisition of Right of User in land, Act 1962 (50 of 1962) the Central Government declared its intention to ac¬ 
quire the right of user in the lands specified in the schedule appended to that notification for purpose of laying 
pipeline. 
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And Whereas the Competent Authority has under sub-section (1) of section 6 of the said Act, submitted re¬ 
port to the Government. 

And Further whereas the Central Government has, after considering the said report, decided to acquire the 
right of user in the lands specified in the schedule appended to this notification. 

Now Therefore, in exercise of the power conferred by sub-section (1) of the section 6 of the said Act the Cen¬ 
tral Government hereby declares that the right of user in the said lands specified in the schedule to this appen¬ 
ded notification hereby acquired for laying the pipeline. 

And Further in exercise of power conferred by sub-section (4) of that section, the Central Government directs 
that the right of user in the said lands shall instead of vesting in Central Government vests on this date of the 
publication of this declaration in the Gas Authority of India Ltd. free from all encumbrances. 

SCHEDULE 

NARASAPURAM—KOVUVRU GAS PIPE LINE PROJECT FOR SECTION 6-(i) Notification 


District 

Mandal 

Village 

Survey Nos. 

Area (In Hcct/ 
Acres) 

Remark s 

1 

2 

3 

. 4 

5 

6 

West Godavari 

Poduru 

Malta Parru 

170/Pan 

0.0050 

G.P. 




173/1 Part 

0.0400 





174/Part 

0.0550 

G.P. 





0.1000 

ORAC 0.25 






cents 


[No. L-14016/14/93-GP(Pt.)] 
T.S.N. PRASAD, Dy. Secy. 

WFJ T5T 

fewft, 29 nmyfr, 1998 

TT.STL 322 :—'flTCT % tEJnsT fcnFF 7-9-94 % *TTTq T 4TT-H I 3T? 3W (ii) it SlK 

tTTldtTT % etctm, vtrer . ft. tvu 4 i (a) fwrr 8-10-94 % ee (nfcr h 

wiPr stffrr) wfafosw 1902 ( 19 G 2 TT 50) vt artr^^raKT (1) % tefit smfimT srfaijTTr sfr far 

um ut^f? w qfHo ^rf. 57. % wsr h «ft tY fE^r^rt? qfT 1 


E . "n JprTT % 


for-T EUlUFT %17TET 

v qvr ef/ 

TV E. 

tfcFUT if 

EE E. 


1. 124-1 1(2 EFT 

U.0750 

124/l ff 2 'fTFt 

0.1800 

2. 152/4 'TFT 

0.0700 

152/4 EFT 

0.1550 


[fpnrnr?r- 14010 / 14 / 93 -^. 94 . (<n£)] 

EEo CTO WR, TT 


CORRIGENDUM 
New Delhi, the 29th January, 1998 


S.O. 322.—In the Gazette of India, Ministry of Petroleum and Natrual Gas S.O. No. 2641, dated 7-09-94 
published in the Ga/eFe No. 41, dated 08-10-94 undei Sub-Section (i) of Section 3 of the Petroleum and 
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Mineral Pipe Line (Acquisition of Right of Users in Land ) Act. 1962 (50 of 1962) in respect of village Mattaparru 
Mnndal Poduru, District West Godavari he read as follows : 



As per Gazette 


Be R cad as 

Corrected Below 


SI. Survey No. 

Sub-Div. No. 

Area in Hectares 

Survey No. 

Sub-Div. No. 

Area in Hectares 

No. 






1 2 

.3 

4 

,s 


7 

01. 124 

1A2 Part 

0.0750 

124 

1A2 Part 

0.1800 

02, 152 

4 Part 

0.0700 

152 

4 Part 

0.1550 


[No. L-l4016/14/93-G.P.(Pt)J 
I.S.N. PRASAD, Dy. Secy- 

4TfT rrafr rrrTcpq-in (q^fq AT 

igsrq- ^77-f qfr fq^rr AT A% I 

[atva T^rr s o— 4/ a 4 -pa . if. fr. (p. .) ] 

frfq-fq -rjo ajatt, *rwr AfAA 


f fq- A^AFTA 

(qATATAT pa Faata) 

ay foeMr, 02 TTpir, in98 

AT . 5TT . 8 2 3 .—AT f=WfA it fen fT 7 ATA^T, 1 9 9 8 

AfenjAAT at a^t |tt TTrTWtpT 

iTTATT TTferf-TET, 18 98 (189STI9) T TO2 it 

amr (*$) ttt a^t-3 % ttto ( 1 ) sth atti 
inferfe Tr sfeFr attt jjjri fefefe 
APT, YHFTT, TTPT T4T TlfATTlT E TSYT PAAApTT fe 
JfrfsqA AAfTT it ^afe Kp TA felt *T V* pftTfAAf TT 
Afft FfA it Ttfe'T A T7. A? r TA AT ETfj % fop 
'AP4T A ATA'J ATT TAA’T qfefer, pT ft A T/TT TAT, 
Aif ATT TAT IT-A AT "JHlfeT Tiff STffafef, A?A 
AArfAlAfAT As'T, TRT AF AAAl 4IV;AT T Afe, 
ATTT AF AAA f A WAT % AfA ArA, AT TfpTF 
T AAA’TA % f'TA AAAT ATAtfAT --TTEfT % fefe 
AA AA (Afwft A) % AArVf t'TAFAT TFBft TAT 
AfAT ArATAf (TFwri A) ATETA Tift f'TAf 

AAT &, % ATATA qF pTAgFT TfTATT TTfTT A 


MINISTRY OF AGRICULI LIRE 
(Department of Animal Husbandry & Dairying) 

New Delhi. I he 1 tic tail February. 1998 

S.O. 323.—In supersession of this depaitmcnt’s notihea- 
iron of even number dated 7th January. 1998 and in exer¬ 
cise of powers conferred by Clause (b) of Section 2 and 
sub-section (i) of Seel ion 3 of die Livestock Importation 
Act, 1898 (8 of 1898), tbe Central Government hereby pro¬ 
hibits import into India v> [ domestic and wild birds; day old 
chicks, turkeys poulls and other newly-hatched avian spe¬ 
cies; hatching eggs; semen of domestic and wild birds; fresh 
meat of domestic and wild birds; products of animal origin 
(from birds) destined 1o'- use in animal feeding or for in¬ 
dustrial use; pathological material wild biological pioduets 
(horn birds) which have not been processed to ensure the 
destruction of Avian Influenza (Fowl Plague) virus from 
Australia, China. Italy, Nepal and Pakistan for a period of 
d months from the data of issue ol thi, notification in view 
of reported outbreak of avian influenza in these countries. 

[File No 5iM/K4-LDT(AQ)l 
C. R. PATWARDTTAN, ,tt. Secy. 


At feeTt, 04 TFAvf, 199 8 

TTf.TTT. 324 -qspjA TTfsTfemT 18 9 8 ( 1898 AT AfiTlATA 9) % ATE 3 % AT AT ( 1) SHT AAA ArfAATT AT 
jpj TA qr< A |Tt 3)V VTHA THTP, #T B5TFPT fe Af AfpTTT Wl 5 0- 2 2/ 7 7-RA . ft. At. (P. AT . ) /ATT- 2 feTfer 30-8-88 
AT Af^AA'A TFT frr fefefe A J +'T T fTRferF'AT PAT A A^AT fet ATATA ETTIaAT T ATATT AT A‘ATT TATA A FffTAftTY 
AFrzfr | :— 


(1) 

Alf^AT : 

(2) 

TfkTAR : 

(3) 

ttFwtt : 

U) 

AifePT : 

(5) 

JpTTT’lTIl 
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( 6) ■i'arwf : 

( 7) ftprffw : 

( 8) 1X1 : 

( 9) yRfft : 

( 1 o) re*fr : 

(11) irmFT 

( 12 ) TT^rfwr : 

( 13) : 

( I 4 ) frit : 

(l5) ^r^TT 17 ^ 77 tiir : 

( ir) ^fn^r : 

(17) : *fr» 

(is) ajfnsi? 

%rmx fatft nir 5 W % farr# cr^rf-r vrrrr it stwr ^4 it t<?t 

fwr ir ^nrf i wfirfaR sfrit n sttt ix srtt i$x ttH'Y *rt ix mil lix ix qrav 4 ?r ix 
fanrir 7 ii str % m i^ixi srerfa T'-rr 5 ii mi jtrt mixi mui ix ^rrwr % nix 
TTTW 1 Tjf) fft I 

wer f®r ?rfsrfq^ it fafafare snsmfr % srwr, ?trt ^'f r *rrn it itrr mi *pr 

snfsrffT 47T mMn^x kcrr 1 m«r?r fwr iz ^1? ix fa, w fmk tt^ m 

% imr *hw % mxi it f^t t?t k ?r«rr tiixi % f«rrr nixi 1 fft*r fc?r <$i 

i artTR Ttror®ff it w Tspi % ^fri4 mr qtfa, 

*tiVw ir TT^fafi tott m^-wrfTfirR firBpr^-f miim % fm, fr^FW -tri 

tot i 1 

m mi t» '4t f*P vTr.fi it 7fRT m tt# ^muffr^r sirt R fr^nfr totr i*z ir m 1 

30 fwli^t wFa % fsfTtr rrirntr it ^r TTRiTT 1 w tottst ?Rf v i sV.r, mmfii mix ix JTr^Trfe^ ’RiRff ffnr 
mm ?mtf t» - ^Rcrr mi TOFnmm sft ?r«rr ’Tv-'tsfrf^W'T stir ix irr”fr m 

*i^pfu|fir str it tf^ffnr imxm tw *f *m ten; hr % hr, mx % ttt«t fir-Tt ix mjxfa 

HHTH ir HR^ft H« 1 T ^FRt'J iqfETTTft §m sr^rt ^t t^fen ?R^t it 5 TT?m^ % ^^^- 

jrr ^rr-T?fTTFr ix 1 

mix mil, tt^i ^Pfrarn, ^nri mx mi f«r?r mxi stfr ir ix f^ r 1 


(^’PO 


1T-X ’TRTFT i fsR Hxill 

1 . ?nrsr tiq it ^rffR ^fr mi tw if ^nx gt 1 

■ 5 - 

j(^) y 40^ mix % iTRir it, 4i =m i min ^tt imx jrtjtrt % f^rr 

■<r ^m^ft 

2 . 4tir % fazrfrr % itn wir ir n^r ttt h*$X feff % ?t^ , mix ^t f^rfr v*x if ^?ff ir 

IPIT ?.x i:"’# fti^t cT % 5».«T f^JFI 5T SFff it liXH 51^ nir T? 1 f; f’T 

ix i 


jTTITT 
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3 , 447 FT 4^4'Fn 4 FFJT 
q-riarnn fFF 44 At i 

44 54F4 FT if 30 fe % T4” 

544 A 77 3T 447 At 447 55 4 7 

7 ~T4 

43TfnF AFT 


i;fr=T 

4 [ 444 /At . 54 ; £f. 

4457 4m 5^74 4 7 457^ F 1 5 ft4 

4 ?4 

7F fn 

At. 44. At. 

4BJ47 Ft 43TA 44 4>T4 % 15 f44 
4B.A 1 

7F4 44744 7 14 4f7f44T 

FT5tf4 (5Tir4TfrT5A7 477674) 

4447 Ft 74 4 7 45T4 F 3 0 ft4 

4B4 

7FT441494 45F 44 (f^'FFAT 47744 

5 T 4 5J47(fe444T c F 7474 (nrfl/AtF 

4457 F'T 43T4 44 4574 F 1 5 fT4 

7F4) 

5A! 7 A 74757 TFFF Afft) 

45A 

4J4 fATT 1 ^ 4 f4Ff44 ( l. 57 .4 . ) 

f’49T4 f45r4T8A44 Ar4/At trqrAf 

4«15T FT A3T4 4 7 A'sfA A 4? A 28 
faAf F 4FT4 4F4 fT4t F 5557'1 

A F5 A F4 TT 5F 7 T4 7 1TT 

ArfqTT fF4 7 FfT 1 

455T4 F'FlfTAT 5T444 

4F4 ^AFITASR 4 7 T«4 



fewrAV: Am % it Tvr«fm 514475 fAt t At IffAtf A Fff tie ft A A ffiPt, 

TT5 A life FT tpt; SPTT tr T t T5T 44g4 fF57 4747 FlffF; I 

•i i 7- fstA 554 5t f?,75 ffA A Am 5T5 34 wfft A Aftff irp 
-jVi't % FTf 4F7f5F fA?, 55 FfflF 4<A fF'TT# 54 5T%5 TEW 5TfA4 A—WET 4FT ftfFfF, 

nqr^fsT faFAflfFfeq, ftTFFFfafflFF 4FA4Atf55if55, TrefVn, tfAf 5Fff4 fFrt- 

^AilnW, 75474 P;44l4?rrm5fvrfe4, fNT 5 mFFFT, FpTT4 FtA1f 544 rrsfVfir-iT, 5 T£TAf 5fA FT44 Arr 

4T5 7 5 4F AArFF, 'Aft few I 

5- FfiTF 44 5514 4 l J4 5?4T 41 4 V 4 445 F fan tl'A 54474 4 4<s747 474^; faAt 44 

5? = A 4HW 5T A5T4F 4l4 AT Fm£ ’J44T niff 4tt 4# pfl 57= 4 At 44 7 44T At ^547 ~4 

% 574-474 4T5 fFATAfJ 7 . A 574^ 4 frAt At I 

4 [44? 4 4F4 4 434 457 4^57 FT 44514 47 174TA55TT (7444) 5ff444 44714' FT 414 4 

ETFr 717 ! F^nT 4T%rr I 577 5(774 AfFTF^'F 45TF 4 7 44 T4 4 4 ? 35 4 At4 fAAf % '4177 ?,T4f 47ff5 I 

7. 5947 FT A 414 4 5474 fao 44 5 AT 44FT l ’fl, 4741, 5 Tf74T 47 5474 4T 4^474 F '4757 FT, 

V^m\ 49jf4fF=4T FTfAFlfFTT 3 FT 54AtfoT 7 T4T'JpTrAf TFT A 5TF 4F f544>fAn fF57 557 77 I 

8- 47 T 4 4 5 T 4 T 4 FF4 F 475 5F7T Ft F5 4 44 AtTT feAT Fm 54ftT % f-45 4TFfff 44775 

%^t itt BA qf 77 ! 7 4 ’FT4T 477715 AT fwt 54 4 54 4|FT F fa 77 %[q 55754 TFT 4447RTF 

? 7 I T4 44 T7J 4FftT F TFR- 4747 Ft FimfiTF 554747 F 7 " nT5 44 Fa 545 7 f 44 47F77|7T,F7 54T5- 
944747 TFT 444544 447 AfelA 7 ! 44T44 7>4 F fA* 7 , 5T4F ATTtF 44^ 447 44Tf4F4 777 At 4T5rf7 

45 T 447744 494 4%f44 47 4 477 474 474 F 4TT 4F TFfF F 474 f444 Ft 44417 47T4 74 AT^ft I 







3(ii)l VTITH T4 zpjpp? : 'S T ^''t 1 I I “US q,9 5, 1 !i 1 u - SS - 

9. FT TSTT % TFTITT %F% t»ff n ^mrfT'T ?FTT ^:— 

(i) 

(2) tf^FW 

( 3 ) ^flTTfrcTr 

( 4 ) artffsr 

( 5 ) %■ Tfimr"^ 

( g) 

f 7) fWTT 

(s) m 

( 9) 

(10) t^fr 

(11) ^ttft 

(12) 

( 13 ) 

(14) ^ 

(15) 

( 16 ) FftSF 

( 17 ) <tfF 

(18) JfnTT^T fFFT^TT 

9- i f^=rq J RT^fr TF *T fa^fa % fspr F5TT^ r T r =sp?FT *T ^ TFT) 12 *TfT TTTftr % TT 7 FT TTt'TTT 
Wr 7ft tf if Far ?t i 

9.2 fa-qtrF T*t % srrfaF^r qojfrfowTip tt m wiv if smt^m ifTfiT =>i\w % nrtm tot frp-rfa % 
7 ^ tjt( if Tfta sfqf ifr fFFT TTTT JprftrpT ur>J rpT *T FTT 7 ffT ft I 

[lilTF *f. TO-2 2/7 7-nF.^f.ft. (n; 5 Fq)/'Tl?] 
FTfFT t t . T93T^, Tf^TT 


New Delhi, the Uh Februnry, 1993 

S.O. 324.—In exercise of the powers conferred by sub¬ 
section (1) of section 3 of the Livestock Importation Act 
1898 (Act 9 of 1893) and in supersession of the notification 
of the Government of India in (he Ministry of Agriculture 
No. 50-22/77-LDTfAQ). Part. 11 dated the 30th August, 
1988, the Central Government hereby prohibits with imme¬ 
diate effect import of equine species of animals from the 
following countries, namely : - - 

(i) Austria; 

(ii) Belgium; 

(hi) Bosnia; 

liv) Brazil; 

(v) Czech Republic; 

(vi) Denmark; 

(vii) Finland; 

(viii) France: 

fix) Germany; 

(x) Ttaly; 


(xi) Japan; 

(xil) Macedonia Republic; 

(xiii) Netherlands; 

(xiv) Norway; 

(xv) Slovak Republic; 

(xvi) Sweden; 

(xvii) Switzerland; and 
(xviii) United Kingdom, 

■or from any other country whose equine stock meant ior 
import into India had originated from or been reared in or 
visiteda ny of tile above specified countries during the imme¬ 
diate past two years prior to impoitat’on, except males upto 
seven years and females upto five years of age which have 
never been in contact with the breeding stock . 

Provided that, in addition to the health requirements 
specified under the -Act, the equities 10 he imported 
into India arc accompanied by a Veterinary Fletillh 
Certificate from an authorised Veterinarian stating 
that the animals have not been in contact with the 
breeding stock during the last one year and that 
the swabs collected from prepuce, urethra and va¬ 
gina, cervix of these animals were found negative 
for pathogenic micro-organisms specifically Tnylo- 
relln cquigniitalis, by standard culture on three 
consecutive testing during the thirty days imme¬ 
diately prior to embarkation for export; 
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Provided further fh.tl, such imported equities on arri¬ 
val in India shall be kept in quarantine for a 
minimum period ol thirty days at the Government 
Quarantine Stamms. During this quarantine per¬ 
iod the imported equities shall be subjected to bac¬ 
teriological mid serological examinations by recog¬ 
nised laboratories, on three conscquitive occasions, 
conducted at weekly intervals and shall be permit¬ 
ted to mix with other stock only when declared 
negative for cor.t.w’ous equine met] itis infaction 
and Quarantine Officer shall examine the equine 
as per health protocol specified in the Schedule; 

The equities shall be imported through the international 
airport of Delhi. Calcutta, Mumbai and Chennai 
only. 


N.199S/MAGHA 25, 1919 [Part it— Six. 3(ii>! 

(Schedule) 

Health protocol for importation of Equines 

1. The equines should come from a country free fiom 
African Horse Sickness. 

1(a) In case of Thoroughbred horses import will be al¬ 
lowed for breeding purposes only. 

2. During one hundred eighty dajs immediately prior to 
export the equine should have not visited any country where 
African Horse Sickness occurred since past two years imme¬ 
diately preceding to export. 

3. The equine in question has been kept in isolation lot- 
thirty days in approved Government guarantine station mid 
subjected to the following tests ; 


Disease 

Glanders 

Dourine 

Equine Infectious Anaemia 

Infectious Equine Abortion 
(Salmonella abortus equi) 

Equine Viral Arteritis (EVA) 


Equine Morbilli Virus 


Diagnostic test 

Mallein/CFT 

C'FT 

Coggins (Imnumo-dillusion 
test) 


Fifteen days before embarkation. 
Fifteen days before embarkation. 
Thirty days before embarkation. 


Serum Agglutination test Fifteen days before embarkation. 

(titre not gt cater than one/ 
three thousand) 

Virus Neutralisation test OFT. Two occasions at least fourteen days 

apart with negative result during twenty 
eight days prior to shipment. 

Serum Neutralisation test. 


N.B. :No testing is necc-.s try in respect of such discuses 
which do not occur in the exporting country. However, 
a certificate should be furnished l'or the freedom of the 
disease. 

4. The equines should noi show any clinical signs or sym¬ 
ptoms of infections or conlagious diseases including Africnn 
Horse Sickness, epizootic lymphangitis, ulcerative lymphan¬ 
gitis, Trypansoniiasis, Domiiie, eqlime piroploxmosiy, equine 
rhiopneumonitis, equine enceplilomyeiihs, equine influenza, 
equine infectious anaemia, potomac horse fever, getah virus 
and vesicular stomatitis on the day of shipment and during 
the three months prior to shipment. 

5. The equines have to be kept for three months prior 
to shipment in an establishment where no infection or con¬ 
tagious disease was reported and no such diseases rqported 
in a radius of twenty kilomrGr-, around such establishment' 

6. All animals prior to e> port should have been properly 
vaccinated with equine influenza (Killed i bivalent vaccine 
and the last vaccination should be within fifteen to thirty 
days prior to embarkation. 

7. All equipment, conhuners, vehicles and parts of the 
vessels or aircraft used for transportation of the equities 
were cleaned and disinfected using disinfectant approved for 
the purpose by the Government Veterinary Authorities. 

8. After import in India the equities should be kept in 
quarantine for a minimum period of (thirty) days at the 
Government Quarantine Station or premise, specifically ap¬ 
proved bv the Ministry of A-gt ‘culture for this purpose. 
During this quarantine period of equines shall Isr- subjected 
to standard culture and sorlogical examination for contag¬ 
ious equine metritis infeclion bv n recognised laboratory on 
three consecutive occasion,, at Hevcn days inlisvals and shall 
be permitted to mix with -other stock onlv when declared 
negative for contagious equine meln'ti- infection. 

9. Equines imported from countries other than : — 

(i) Austria; 

(ii) Belgium; 

(iiil Bosnin: 


(iv) 

Brazil; 

(v) 

Czech Republic; 

(vi) 

Denmark; 

tvii) 

Finland; 

(viii) 

France; 

fix) 

Germany; 

tx) 

Italy; 

(xi) 

Japan; 

(xii) 

Macedonia Repul 

txiii) 

Netherlands; 

txiv) 

Norway; 

(XV) 

Slovak Renublie; 

(xvil 

Sweden; 

(xvii) 

Switzerland; and 

(xviii) 

United Kingdom. 


9.1 Must not have been boarded in any of (be abu ' 
countries during the period commencing twelve months prior 
to embarkation for export from the exporting country. 

9.2 Must be accompanied by a certificate from an autho¬ 
rised veterinarian of the exporting country to the effect that 
the country concerned has remained free of contagious 
equine metritis disease during the three years immediately 
prior to export. 

[K No. 50-22/77-EDT; AQ) 'Pt.] 
G. R, PATWARDHAN. It. Secy. 
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TSTH 3^T MlWt «tai?i<4 

( otvIwimA fRRFT) 

R^ Rwfl, 29 RTRREt, 1998 

RTT. 3TT. 325.— ##R tRRER RET f*srf%RT RlftR# 15TTT M Rgpl # R^ M2 (M 39T^frt 2f#0 RE M RE# % Wit), 
WtlFT # RRI t t# 13RR M2 #il RTOT W 3# RTR RTRRE 3lf«#[RR, 1976 (1976 RET 60) atfR RT3 3$T RTR HI'IRi (RTS# RET 
3TRR#T) Mr, 1987 % % 3ig?ER f #7 $R RTcT REt RHTRRT $ t^T 3#TEcT 294W # 3TR# if RRT«far RR1R; TlM 3fo iMfScI 

rrM k rrtjrr M M tM; 

3TR:, %#R KM, 3Tfaf%RR # RTR 36 REt RRRIR ( 7 ) 5TCT RRR RlftM RET Mr RE# R*f 111 ^1 ^ESTHE 3 # SKI 

go^ i|^4 # W9 7}# aTK^'KlR'IR 5^=t^lp1 c ti MR jjdi % HIS(rl RET RjKHRiI flis ^ih ‘ ‘ ^i 1 ! HH 1 ’ % (f^# 5)14*6 RWIfl, 41461 Ri#l 

Ti^n t) Mtret fMMr iM? rtr rtcc^ ui. fkr., ^-16 nq'w, ^tc2r, 3M~400034 eOR Met rrt % 3?k Miret ar^pkn Mr an^. 

■qR. #709/97/33 RRT#M fRERT RRT t, arjqtRR RRTRRR RREtM RM11 



(OTfftT) 

RiiRrsErT (anfrfa'^M) r*rrij£?tt (wit# in) retm#*^) fM# rMerr street 30000 fatfluiH aftr street 

100 fafrftiTW 11 RERIRR 'RT'TRT^ 3RR7 (i) 5 ft#M 11 TJRE 37TMjRFT ## t MfRR TJET-RfMT RRRE7FTTEW Rif# RRTR 11 
11# M1M RET t Mr# 9 x 3 RtZT $1 RRR#T EJ6TR RflRfTR RRRf$TET RERTT ^ I #3T 230 RM 50 T#R OTJeRt RE 

RcRTRlff RTR MjET 'SRJR RE RE# RERTT t" I 

Mr arftiMr %#r errre, rrr rtei#^rrtei (12) srcr riir rtt Mr Mt 513, Mi rM t #tiretrix^t% 

RRMRR % aRT#T T# ftPinldi SKI a# HrisiKi, f5RIT?R 3^T 'RTRTft 3T3Rt#f Rises "^TT f#RT RRT ar^tHK 

MtM M M 11 ^ ^e. W 11 ^ M Ri^ 10 2t/5 Mfram, 20 2t/s fMnrn, 40 2t/io Mnm, 50 #/io Mm 

a^k 60 2t/io r+^liTTR artMiTR w^rar M rr # t,i 


[REJ. R. - 21(09)/94] 

Mr MtRTR, aTRERtMT 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the 29th January, 1998 

S.O. 325.— Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, electronic weighbridge 
of type “ WBR” series of class Ill accuracy (Medium accuracy) and with brand name “JAY-PAN” (hereinafter referred to as 
the Model) manufactured by M/s. Jay Computers Private Limited, E-16, Everest, Tradeo, Mumbai-400034, and which is 
assigned the approval mark IND/09/97/33; 

The Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
30000 kg. and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of rectangular section of sides 9x3 metre. The LED display indicates the 
weighing result. The instrument operates on 230 volts and frequency 50 Hertz, alternate current power supply. 



(figure) 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 10t/5kg, 20t/5kg, 40t/l()kg and 50t/l 0kg and 60t/10kg manufactured by 
the same manufacture in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 


[File No. WM-21 (9)/94] 
RAJIV SR1VASTAVA, Addl. Secy. 
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|>rpT 11 --'T’t 3 (ii)] mm -totT m, i sss/*rr«r 25,1919 

qfqfoF ^ft, T r ro'r<prf tot^ sV fawr wm 

vrretor tow ajr> 

^ 15 1998 

^T.m.326- TOsfft tow ®jrt fa*r*r, 1987 % farm 7 % ^rf^tr (i) % ft? (u) % ft htow 

TOW Bjftt ir^ffTTT ^57 I ft ft7T/f3H TOTftft TOW/TOWi, TT/% ft^TJT fttft if ft^T *137 |/ 

ftn* w t; Rnfftr fit tot %l£i to fci 




ft 

TOTfft?T TO<ftfa JTT^P (^ft) ftt ftWf, TO ftV ftftft 

?ft TOftfa TOW STTO 

TOfft ftft 



wfcniffttf TOTcffa TO SOTO 
Tnq^, ?ft Tif ft, TO ft®rr 
sfltqft 


(1) 

(2) 

(3) 

(4) 

1. 

ftlfftil 1264: 1997—ftlTO 1J*TO-TOITiSTOTOl 

—ftftffte (ftt^3*rrtTOr) 

TORftT 1264 : 1989 

' 97-08-31 

2 

1269 (TOT l) : 199 7—fin ftpTFT--TOTT^ 

tow totott wi i arfftr ?r«rr ^ftr ftfi to ^to 

, , , - - p 

jtr ftm ($rra 5^V«r«r) 


97-07-31 

3. 

4. 

5. 

WT^T^r 1367 (TOT 19) : 1997—ftWrtf*W 3r?EW— 
wi % *rew—TOftftt <jfft oft vmT 19 

toto', ft*r rft tostt to snsfft w 'snfft qftftw 

m^-1801 : 1997—ft^TPT—ftftrfft - 
(fttw ^rdwifr) 

1851 : 1997—ftTOT TOn?W £TTO *rftTOlH 

^rrrnft-i-ftftrfcj (ftftmgfrfrTOi) 

TO^ftft 1801 : 1988 

TOifTOT 1851: 197 5 

97-0 5-31 

97-03-31 

97-03- 31 

6. 

TOfftft 2-635: 1 9 9 7 - -ftt ftt pRJcV ^rft?r—ftfuife 

?TT§ FH 2635 : 1975 

97-09-30 

7. 

’TT^IT 3982: 1997—faTOliftt ifttft TOTOTO ii 

TO fro? ftrorft—ftfftfw (q?m ^rf\m) 

TOiftft 3982 : 1966 

97-09-30 

8. 

wrtftft 4339:1997 —ftr^T^ TOfft—ffftsftw 
to*— fafafro 

*TT$ftft 4339 : 1967 

97-09-30 

9. 

4923 : 1997—ftftft VTOTcT % ft? WHfiT? 
Jftft % fttr—ftfsrfft (^ERT ffttTOl) 

mf 17*1 4923 : 1985 

97-09-30 

10. 

5347 (TOT 8) : 1997—5fft«T TORfaTOr TOf 

^rftero »m si? w« topT fttro tototo- 
fttfftro-ftTOroftMtTOTO-ftt? frorroj; (qronsroteRT) 

^T^ITH 5347 (TOT 8) : 1984 

97-08-31 

1 1. 

»47$l!.0 5347 (TOT 13) : 1997—STfRT a^ulqftl qft 

sftroft tot 13 ftrot to? ?R?>ro ftroftir ^TTcr 

-- 

9 7-08-31 

12. 

to’Stot 5347 (tot 14 ) : 1997 —srft? torMTO 

sftTOft TOT 1 4 fftTOT JT^ftTO 5—TOftfftfWT, 2, 5- 


97-08-31 
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7T 

( 2 ) 

(3) 

(4) 

13. 

5347 (^fpi 15 ) : 1997 —srfkf qft 

srkffni wr 15 fwrt rnfifHw 6—a^rfTfwm 

7 —^rq-'tiWT farsnmj; 

— 

97-08-31 

14. 

5504: 1997 —rrft*T affcrr TfFT— 

faforfk (q^rr 

wnfr^r 5504 : 1969 

9 7- 0 ®- 3 0 

15. 

WtTH 6363 : 1997—Wif W*WT qft 'TTfrvrfafT 
(q$w yiT>fn>r) 

: 6363 : 197 2 

97-05-31 

16. 

7237: 1997—T.akf afcf W, ®TW iw— 

faftrfe (q^rr ^ifrsw) 

WflUff 7237 : 19.74 

97-09-30 

17. 

wT£o« 7436 (vrw 2 ) : 1997—wtft qf^Hl’TTHt 

5r % fori *mi % smtf qff amUEm wk 

w q- «wm # q^rkt m 2 

qi’fite «k fwrr£ 3 # wm % fwr (qfm qprftwar) 

WftTtf 7436 (Wl 2 ) : 1976 

97-06-30 

18. 

W^T 7490: 1997—gakfatf W—Wk 

(<H?rr garftsm) 

wftJTT 7490 : 1970 

97-07-31 

19. 

*T 7908: 199 7—ir^-WfwTTT, WNT 

—fafUrf% (qfwgrfarjr) 

Wfqff 7908 : 1975 

97-09-30 

20 - 

»rrSqv 8642: 1997 —wfkr wrcW * foR i*f*fa*T 
fmuTT rftik (ffRi jfnfVtfror) 

8641; 1984 

87-0*31 

21 - 

mix* 8904: i997--*m*qSta—forforfk: 

(qf?TT 

ffT^a804r: 1978 

97-06-30 

22 . 

8979 : 1997—fwifr WTTm«f|WWW 
—faftlfk (^tiM 9 ,n 0 w«i) 

mfw 897®: IffOfr 

97H3M8-30 

2 3. 

WNFW 1 1536: 1997—faw 
w$T7 (q^TT >jktepr) 

11336: b&#lh 

OTTO’St-30 

24. 

1 1686: 1997 —WWWNTW 
isrwqT—fqftrfe (q?fWT jfRkrq) 

vrfim 11686 : 19®6 

97-0*30 

2 5. 

12333 : 1997— $sr, ^t*r ?wr wfaror 
—f^r sta wrr im wit (fcqiktf q^ft") 

(q^r qarfkrn) 

Wftre 12333 : 1988 

9 7 i 10* 3 i 

26. 

VTifcff 13360 ('6TT 3/WT 2) : 1997—^TffeT'P— 

Tdww 'rafwrt war 3 wnmft q 

wj 2 *H4>*r 6 thiA qrr srnrFft war ?tttt qra*T rnp 
fw*r rr *r$prr arr rrfci 


97-09-30 

27. 

W^T 13360 (*mr 3/wi 3 ) : 1997—'^nfep— 
qfrOT q-afaqi 'tft 3 aftfaqr nk srprnfor apn^f wj-. 3 
WT wranft qq WTVTRft TOT JIT^r *Wr fwT r;^ 
fwr wr tr n aj^ror w 3 % 1 


97-0®-30 

28- 

13360 (war 6 /wj 3) : 1997—^Tf^— 

qkwq qsftrat wt e rrrflq ^roaf 3 w? % 

mfiar Wfi qri rnwr—atwr^r Tftonr qrarfr 


97-07-31 
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29. Mlfon 13360 (»rnT6/*PJ 4 ) : 1997— 

'rftsm nsrfnnt mpt e ?rrfrxr *nj. 4 wr 

^rmT sfar if tffosr 3 &nfaT ^nWT 
SfTW WW 

30. Mlfqn 13360 (MPT 17) : 1997——qft«m 
Tiftroi nm 6 ?rrftJT ^jirarf tpj. 1 7 mu % 
mfta fwfaor w nrnw cmfen; ?m yTtu rv. 

31. mf^r 13360 (*rw 8 /^% 3). 1997 —'mfen?— 
'pflwn n$fnnt wi 8 TMPft/Trnrnftr nmnr *rn 3 
’nr n%r xw Trarafnw w stmt* wn wm 

32. wrfl^T 13360 (virn 8/tPT 5) : 1997—'Wfcd«l— 

Tftwn q^fwi nw 8 i<rrift/OT% nwr 4 pm. 5 
^wfurnuTu w nrwwr 71m >fpit 

33. «rr#tnFr 13360 (nrn 1 i/*pj 7): 1997—'urfw— 
qffwn Tjf?nrt hu 11 Wta nwnf wr. 7 w$#w 

•o ■* 

f'f^rrq’pf ini s*n Puwur nlwcn jtrt twt 

34. 13360 (»TW 9/w^ 4 ) : 1997—'Wfen:— 
Trtww nafwt mn 9 swftnF nwrn Mnnur 4 

w w »j®rpw *jwtwr 

35. tir^ 13452 (»nn e): 1997—'S'd wfonn w 
urns fry fw^rwr nm 6 fnm sn 3 n wt nffiran 
wfnafan 

36. rnfqn 13730 (wi 3l) : 1997—M 1 ? SWT % 

ynwr nut % far* fnfaife wn 31 ntn—%nr 
'rff^c ww nffcrcwfn qifMM-wwfrn, 
nnKfi wt wnFftwr ntt mu nmrn 

180 

37. 13730 (mn 32): 1997—fwfa swr % 
ynrprn niff %fwj fnftrfr? nm 32 Mtn—tnr 
yiiftm, nffww: n«mt Tffrrauim nrinn wmfw, 
Mnvfr mmw mfafwr nwmiWT nit % nu, nunm 
fWTC 155 

38* 13730 (wn 33) : 1997—fwn SWT % 

f®nwr fiiTf % fwr fafvrfe mu 33 Wn—tw 
ynrfwr, fnfwpfn nTfwr-wwfur, Mwfn *ptt 
ftnfwr rnnrnTwrr mt % nu, rnsnin ywiv 200 

39 . 14391 : 1897—% WfWT 'UfWT ($%£ 

^ fnrn) —Ofarfkr 


97-09-30 


97-08-31 


97-07-31 


97-09-3° 


9 7*09-3 0 


97-09-30 


97-06-30 


9 7-09-30 


97-09-30 


97-09-30 


97-09-30 


40. 


srr^n 14439 (mu 1): 1997—ftrfy mu fawn— 
tn v wa nMfft mu 1 mtmtu stwr 


97-10-31 
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41. sqifE’T 14441 : 199 7—*|<jft TTST ^ faftlfe 

42. 14445 : 1997 ——STtfa^T 'ffa’T 

frs?T % —f’Tfw 

4 3. 1444(5: 1997——ffwsfw hhiiC SRT 

it 4 qFft Jr 'F'^-!rrT^ T r % 'twt'th itspt q?t »raf?r 

44 . sn^nTT 14447: 1997—TTJPT if SPJ'FT fTFT 
nf^r *T?-ffRTfinit 

45, 14452: 199 7—qt'aif't —8rft , n"t JUT %*17, 

4(5. StlfQ/fT 14453: 1997—TWt % *TT^ST % — 

q'TfrmftTT T*TT VrflT *FT (=(TT ^FT qft mIVtt 

47 . ^rr^tre' 14454 : 1997 —=prsf v ht^st *5 Fm— 
n%rrtff <fk wsr+(fi % TTfww’fFr 

tfrttH, ?FTT Tt% TOT rFTT'fTtN 1 

48- 1445 5; 1997—TWf % FTF5T % *T*T— 

fTTKpff %■ qfrtJFT 

49 . wnfer 14457 : 1997 —srearfir Hifrrff sun* 

in?fFr —wt simr *rrtft orrm? 9 ft nsfrff if 
Tfiff 9ff»i^TT 

5 0 . 51t£iFT 144 59 '. 199 7—TRST 0 ! i’rft 

^°ff ^r^FTTwr fs^r 3TW tt tuft 

—faftrfc 

5 1 5 T(trrri 14460 . 199 7—^UT TFTTTFT 53 t FT T —TTFrT 
£F1 ^'dWT'JT— 

52. WftlET 14471: 1997—% *ffc ^TFTT TJWFT— 
sfeirjr ^rfr (rwr^^r 


97-09-30 

97-09-30 

97-09-30 

97-09-30 

97-07-31 

97-07-31 

97-07-31 

97-07-31 

97-06- 30 

97-09-30 

97-09-30 

97-05-31 


53. STT*^ 14473 (*rpT l) : 1997——faftffFT — 97-05-31 

5TFT 1 ffma? 

54. STT*F3 14483 («TW l) : 1997—F# nTTPTffTT — 97-09-30 

sTwr^qnT qtffc ’trw 1 sutstf 

T?T mA'TT TT af?m MTCfta TO 9 ^(£7 TFT, T* HOQ02 £f?fw TTFfm'r 

qf hMfrTl T, =T^RFT, FTW fWT tfk WTWT TWftFTI TliJF’TTWT, am?ftr,. 'Tt'TlW, >Fr?tS?r7, aff^rargr, 

Trfsrin^TT, *m?fT#t, f./umii, wf, TFrp-, mars, thttt mi f^^rri/W ^ ^ - 3 T*rw f, 1 

• fcf. ■% si ftr/13:2] 

5ft. sjsrsff, m* *riftPi^in+ 
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MINISTRY OFCTVTL ST5PPLIES, CONSUMER AFFAIRS ft PUBLIC DISTRIBUTION 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 15th January, 1998 

S.O. 326.. In pursuance of clause (b) of Sub-rule (1) of Rule (1) of Rule. 7 of the Bureau of Indian Standards 
Rules 1987, the Bureau of Indian Standards hereby notifies that the Indian Standard^), particulars of which is/ 
are given in the Schedule hereto annexed, has/have been established on the date indicated agsinst each : 

SCHEDULE 


SI. No. year and Title of the Indian Standards) 

No. Established 

No. and year of the Indian 
, Standard or Standards, if any, 
superseded by the new Indian 
Standard 

Date of Establish¬ 
ment 

0) (2) 

(3) 


(4) 

1. IS 1264:1997—Brass gravity die castings-—Specifica¬ 
tion 

(Fourth Revision) 

IS 1264:1989 

■ -r 

97-08-31 

2. IS 1269 (Part 1) : 1997—Legal metrology—Material 
measures of length 

Part 1 Woven metallic and glass fibre tape measures 
(Second Revision) 



97-07-31 

3. IS 1367 (Part 19) ; 1997 Industrial fasteners—Thread¬ 
ed steel fastners—Technical supply conditions Part 19 
Axial load fatigue testing of bolts, screws and studs 



97-05-31 

4. TS 1801 : 1997—Citronellol Specification 
(Third Revision) 

TS 1801 : 1988 


97-03-31 

5. IS 1851 : 1997—Single operator type ARC welding 
transformers—-Specification 

IS 1851 : 1975 


97-03-31 

6. IS 2635 :1997—DC Electric welding generators— 
Specification 

(Third Revision) 

TS 2635 :1975 


97-09-30 

7. IS 3982 : 1997—Sheepskin leather for orthopaedic 
linings—Specification 
(First Revision) 

IS 3982 : 1966 


97-09-30 

8. IS 4339 : 1997—Household sewing machines—Needle 
bar link studs—Specification 
(First Revision) 

IS 4339 : 1967 


97-09-30 

9 . IS 4923 : 1997—Hollow steel sections for structural 
use—Specification 
(Second Revision) 

IS 4923 : 1985 


97-09-30 

10. IS 5347 (Part 8) : 1997—Requirements for orthopadic 
implants Part 8 Forgeable and cold-formed cobalt- 
chromium-nickel-molybdenum iron alloy 

(First Revision) 

11. IS 5347 (Part 13) : 1997—Requirements for ortho¬ 
padic implants Part 13 Wrought high nitrogen stainless 

IS 5347 (Part 8): 1984 


97-08-31 

97-08-31 


steel 
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12. IS 5347 (Part 14) : 1997-^Ret}«tWffiettts ftxr offttr- 
pacdic implants Part 14 Wrought titanium 5-Alumi¬ 
nium 2, 5-Iron alloy 


97-08-31 

13. IS 5347 (Part 15) ; 1997-—Retjiirenieiiis for ortho¬ 
paedic feaptoas Twri 15 Wrought titanium 6-Ah*mi- 
nium 7-Nio4rtt8H Stikn 

" 

97-08-31 

14. IS 5504 : 1997—Specification for spiral wokted pipes 
(First Revision) 

IS 5504 : 1969 

97-09-30 

■15. IS’6363 : 1997—Glossary -of -terms in work study 
'(First Revision) 

IS 6363 : 1972 

97-05-31 

16. IS 7237 : 1997—Caro'b bean -gum. ‘food grade—Speci¬ 
fication 

(First Revision) 

IS 7237 : 1974 

97-09-30 

T7. IS 7436 (Part 2) : 1997—Guide for types of measure¬ 
ments for‘structures -m river vattey projects -aad criteria 
for choice and location of measnaag instrument 

Part 2 Concrete and masonry dams 
(First Revision) 

IS 7436 (Pt. 2) : 1976 

97-06-30 

18. IS 7490 : 1997—Reclaimed rubber—Specification 
(First Revision) 

IS 7490 : 1970 

97-07-31 

19. IS 7908 : 1997—Sulphur dioxide, food grade—Speci¬ 
fication 

(First Revision) 

IS 7908 : 1975 

97-09-30 

20. IS 8641 : 1997—Implants for surgery—Acrylic resin 
cements 

(Second Revision) 

98 8641 : 1984 

97-08-31 

21. IS 8904 : 1997—Anthrarufin Specification 
(First Revision) 

IS 8904 : 1978 

97-06-30 

22. IS 8979 : 1997—Tctramethyl thiuram disulphide— 
Specification 

(Second Revision) 

IS 8979 : 1986 

97-06-30 

23. IS 11536 : 1997—Processed cereal based weaning 
foods—Specification 
(First Revision) 

IS 11536 : 1985 

97-09-30 

24. IS 11686 : 1997—Isopropyl alcohol, food grade— 
Specification 

(First Revision) 

IS 11686 : 1986 

97-09-30 

2 s, is 12333 '• 1997—Milk, cream and evaporated milk— 
Determination of total solids content (Reference Me¬ 
thod) 

(First Revision) 

IS 12333 : 1988 

97-10-31 

26. IS 13360 (Part 3/Sec 2) : 1997—Plastics—Methods of 
testing Part 3 Physical and dimensional properties 
Section 2 Determination of apparent density of ma¬ 
terial that can be poured from a specified funnel 


97-09-30 






fD 


( 2 ) 


»im IbKt’+l*: 1*41' V9»#/*TTW ft*j 1-91*9 


(3) 
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27. IS 13360 (Part 3/Sec 3) : 1997—Plastics—Methods of — 
testing Part 3 Physical and dimensional properties 
Section lr Determination of apparent density of mould¬ 
ing material that cannot be poured from a specified 
funnel 

28. IS 13360 (Part 6/Sec 3) : 1997—Plastics—Methods — 

of testing Part 6 Thermal properties Section 3 Deter¬ 
mination of Temperature of Deflection Under Load— 
General Test Method 

29. IS 13360 (Part 6/Sec 4) : 1997—Plastics—Methods of — 
testing Part 6 Thermal*properties Section 4 Determi¬ 
nation of Burning Behaviour of Horizontal and Verti¬ 
cal, Specimens in Contact with a Small-Fla me Ignition 
Source 

30. IS 13360 (Part 17) : 1997—Plastics—Methods of — 
testing Part 6 Thermal Properties Section 17 Determi¬ 
nation of Temprature of Deflection Under Load— 

Plasties, and Ebonite 

31. IS 13360 (Part 8/Sec 3) : 1997—Plastics—Methods of — 
testing Part 8 Peramnence/Chemical properties 
Sectfenr^Determination of the effects of liquid chemi¬ 
cals, including water 

32. IS 13360 (Part 8/Sec 5) : 1997—Plastics—Methods of — 
tcstmg-P*® 8 Permancence/Chemical properties 

Section 5 Determination of migration of plasticizers 

33. IS*1336&(Pait 11/Sec. 7) : 1997—Plastics—Methods — 

of testing Part 11 Special properties Section 7 Determi¬ 
nation of matter extracable by organic solvents (Con¬ 
ventional Methods) 

34. IS 13360 (Part 9/Sec 4) : 1997—Plastics—Methods of — 
testing Part 9 Optical properties Section 4 Qualitative 
evaluation of the bleeding of colorants 

35. IS I3fc52*(Part 6): 1997—Chemical analysis of — 

fenochromium 

Parti (^Determination of chromium in low carbon 
ferrochromium 

36. IS-13730-(Part 31) : 1997—Specifications of particular — 
types of winding wires Part 31 Glass—fibre wound, 
polyester or polyesterimide varnish-treated, bare or 
enttnrikrt rectangular copper wire, temperature 

index 180 

37. IS 13730 (Part 32) : 1997—Specifications for parti- — 
cuter- typea-OF winding- wire* Part- 32- Glass—fibre 
wound^polyestep or polyesterimide varnish—treated, 

bare or enamelled reotaugular* oopper- wire, temperature 
index-155 

38- IS 13730 (Part 33) : 1997—Specification* fbpparth — 
colar typet>of winding wires Part 33 Glass-flbie wound, 
silicone varnish-treated, bare of enamelled rectangular 

caemi wfe*. t« ap cmiW:lndeg20O 


97-09'-30 

97MJ731 

97-08-31 

sT-ew-a* 

ur-dfcso 

97-09-30 

97-09-30 

97-0&30 - 

97-09-30 

97 - 09-30 

97*0930 
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39. 1$ 14391 : 1997—Gas operated rifle (For shooting — 
pellets)—Specification 

40. IS 14439 (Part 1) : 1997^Legal metrology—Gas — 

volume meters Part 1 General requirements 

41. IS 14441 : 1997—Specification tor keyboard — 

42. IS 14445 ; 1997—Textiles—Fabrics for awnings and — 
camping tents—Specification 

43. IS 14446,: 1997—Textiles—Methods of test for colour — 
fastness to hot water extraction cleaning of textile floor 
converings 

44. IS 14447 : 1997—Refractories for use in foundry — 
industry—Recommendations 

45. IS 14452 : 1997—Textiles—Care labelling code using — 
symbols 

46. IS 14453 : 1997—Size designation of clothes—defini- — 

lions And body measurement procedure 

47. IS 14454 : 1997—Size designation of clothes— — 

Women’s and girls, underwear, nightwear, foundation 
garments, and shirts 

48. IS 14455 : 1997—Size designation of clothes—Infants’ — 
garments 

49. IS T4457 : 1997—Textile machinery—Knitting ma- — 

chines—Number of needles for circular knitting ma¬ 
chines of large diameter 

50. IS 14459.: 1997—Crop protection equipment—Bat- — 

tery operated rotary atomiser DISC type ULV sprayer 

—Specification 

51. 14460 :1997—Seed processing equipment—Gravity — 

separator—Specification 

52. IS 14471 : 1997—Cranes and lifting appliances.. — 

Technical characteristics and acceptance documents 

53. IS 14473 (Part 1) : 1997—Cranes—Inspections Part 1 — 

General 

54. IS 14483 (Part 1) : 1997—Fertilizer and chemical — 

injection system 

Part 1 Venturi injector 


[Part II —Sec, 3(ij)] 
(4) 

97-09-30 

97-10-31 

97-09-30 

97-09*30 

97-09-30 


97-09-30 

97-07-31 

97-07-31 

97-07-31 

97-07.41 

97-0640 

97-09-30 

97-0940 

97-0541 

.97-0541 

97-09-30 


Copies of these Indian Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 

9 Bahadur Shah Zafar Marg, New Delhi-110 002 and Regionl Offices I New Delhi, Calcutta, Chandigarh, Madras : 
"and Mumbai and also Branch Offices : Ahmadabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Faridabad, 
Ghaziabad, Guwahati, Hyderabad, Jaipur, Kanpur, Lucknow, Patna, and Thruvanauthapuram. 

[No. CMD/13 : 2] 
B, MUKHERJI. Addl. Dir. Gefil- 


[jl’TlI--*** 3(ii)] ' '•rrco' cmw':11twy 14,'1998/W »3; 14J0 
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JfffSFSft, 15^’wrl, 1998 



vr.srr. 327 .—**rrofYq Jim «jfr 

1987 % fom 7% t#rit 

(1) % 

m "aar" % 

* HTTTfrq Jim 1 Sfr'f n^TSlTT ^fsT^TT 

fr/M *FT | 1 

srwt t fa frq 4TpRr 

(=Ff) 

ir iWruw fon tRi 

w 4nrffftnr wrTtffa *rm 




star 4farr 3fk jpf 

3fht ffifr 


arfr^ 

(■) (2) 

(3) 


(4) 

1- 1TB 204(»mr 2) : 1992 

4T?ftTR' 4T. 2 

1997 


97-10-31 

2. wrf 044 281 : 1991 

3. Hlf 9^1 419 : 1967 

4f?mre #. 2 

STOapt 1997 

^fvftEFT 44. 4 

STCffsn; 199 7 


9 7-10-31 

97-10-31 

4. 41Tf OTT 51 3 : 1994 

^TVTtEPT 44. 1 

wart. 1997 


97-11-30 

5. *nr£ir*r 1259 : 1984 

smterc 4f. 3 

WHIT 1997 


97-10-31 

6. sif ^ 1479 (wr l) •• 1960 

RfftlR 44. 4 

1997 


97-11-30 

7 . 3TTf<^l 1488 : 1989 

4faft i 

54*44 4 1997 


9 7-10-31 

8. Wlft^T 1656: 1997 

41. 1 

1997 


9 7-10-31 

9. serf RT 1835 : 1 976 

RffaTC 41. 2 
srq^apr 1997 


97-10*31 

10- ?IT#Rr 2062 : 1992 

RJT'ttH 41. 3 

1997 


97-1 1-30 

11 «nf 2681 : 1993 

>T3ft«PT 44. 1 

4T?PRT 1997 


97 1 1-30 

12. mf RT 4079 : 1967 

4t5TaH *\. 1 

WZJF' 19 9 7 


97-10-31 

13. STt#RT 5135 (Wl) : 1997 

4iw^ n 1 • 

?I^RT 1997 


97-11-30 

14. 5348 : 1981 

44HfaR 4t 1 


97-1 0-31 


¥P4f*T4 1997 


284 OT/98—4 
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15 . Wlf tTfr 6533 (vrin 1 ) : 1989 

Trim t. 1 

STOTT 1997 

97-10-31 

16. STTfrJSr 7466 : 1994 

TWtTT t. 1 

TTaTT 1997 

9 7-11-3 0 

17. mi mr 8 498 -1977 

TTffmr T. 4 

6T*TT 1997 

97 1 1-30 

1 8. Slti mr 8500 : 1991 

TfaffTT T, 3 
*TOTT 1997 

97-19-31 

19. mfmr 8702 : 1 978 

mfftFT T. 3 

TTTJTT 1997 

97-11-30 

20 . srtf FT 9503 : 1988 

Tufrar t. 1 

Tm 1997 

97-11-30 

21 . mi^T 10066 : 1 98i 

TTfSIT si. 1 

STOTT 1997 

S\ 

97-10-31 

22 . mi F* 10662 : 1 9 92 

ttVett t. 1 

TaPTT 1997 

97-11-30 

23. mi ^ 1 1248 : 1995 

TTrar t . i 

=T*nT7 1997 

97-11-30 

24. mi FT 11511: 198 5 

ttWt si. 1 

mfJTT 1997 

97-10-31 

25. mi FT 1 1 766: 1 986 

tttht tt. 1 

STOTT 1997 

c- 

97-10-31 

2 6. Wit 05 1 1 8 4 4 : 19 8 7 

Trims si. 1 

STOTT 1997 

97-10-31 

27. ini FT 1 1898 : 1986 

TTtETT T. 1 

STOTT 1997 

97-1 0-31 

28. mi FT 12482 : 1988 

1 

Tifrar si . 1 

TTWTT 1997 

97-11-30 

2 9. mi FT 14121 : 1995 

nrffmr tt . 1 

STOTT 1997 

97-10-31 

30. mimr 1 4433 (WFT 1 ) : 1997 

OTJrftJT F . 1 

TT<TT 1997 

97-11-30 


^ mftsrf ^ Tfarr mTrftir FFT^®r.fr, tftt ttt, 9 , wre; fF 7 tit, rri fowl 110002 srsfir 
qnrfapff nf firm, tttott, TilTr, tnrtrr fttt mri 3ftr ffwi Tirfarf tittVt, stth, 

^Fhrmr, TTfrTTTtT, Trrarft, tTrurnr, tttt, ttttt, rnaTs;, tVt fT»?T*TTTTT, t farff gr 
\^9H®y i 1 

[” ^ 3 . far . /1 3 : 5 ] 

5 ft. mrsff, am TrfrfrT^w 
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New Delhi, the 15th January, 1998 

S.O. 327.—In pursuanc of clause (b) of Sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules 1987, the Bureau of Indian Standards hereby notifies that amendment(s) to the Indian Standard(s), parti¬ 
culars of which is/arc given in the Schedule hereto annexed, has/have been issued : 

SCHEDULE 


SI. 

No. 

No. and year of the Jndian Standard(s) 
amended 

No. and year of the amendment 

Date from which 
the amendment shall 
have effect 

1 

2 

3 

4 

1 . 

IS 204 (Part 2) : 1992 

Amendment No. 2, October 1997 

97-10-31 

2. 

IS 281 : 1991 

Amendment No. 2, October 1997 

97-10-31 

3. 

IS 419 : 1967 

Amendment No. 4, October 1997 

97-10-31 

4. 

JS 513 : 1994 

Amendment No. 1, November 1997 

97-11-30 

5. 

IS 1259 : 1984 

Amendment No. 3. October 1997 

97-10-31 

6. 

IS J.479 (Pjirt 1) : I960 

Amendment No. 4, November 1997 

97-11-30 

7. 

IS 1488 : 1989 

Amendment No. 1, October 1997 

97-10-31 

8. 

IS 1656 : 1997 

Amendment No. 1, October 1997 

97-10-31 

9, 

IS 1835 : 1976 

Amendment No. 2, October 1977 

97-10-31 

10. 

IS 2062 : 1992 

Amendment No. 3, November 1997 

97-11-30 

11. 

IS 2681 : 1993 

Amendment No. 1, October 1997 

97-11-31 

12. 

IS 4079 : 1967 

Amendment No. 1, October 1997 

97-10-31 

13. 

4S 5135 (J?art 1) : 1997 

Amendment No. 1, November 1997 

97-11-30 

14. 

IS 5348 : 1981 

Amendment No. 1, October 1997 

97-10-31 

15. 

IS 6^33 (Part 1) : 1989 

Amendment No. 1, October 1997 

97-10-31 

16. 

IS 7466 : 1994 

Amendment No. 1, November 1997 

97-11-30 

17. 

IS 8498 : 1977 

Amendment No. 4, November 1997 

97-11-30 

18. 

IS 8500 : 1991 

Amendment No. 3, October 1997 

97-10-30 

19. 

IS 8702 : 1978 

Amendment No. 3, November 1997 

97-11-30 

20. 

IS 9503 ; 1988 

Amendment No. 1, November 1997 

97-11-30 

21. 

IS 10066 : 1981 

Amendment No. 1, October 1997 

97-10-31 

22. 

IS 10662 : 1992 

Amendment No. I, November 1997 

97-11-30 

23. 

JS 11248 : 1995 

Amendment No. 1, November 1997 

97-11-30 

24. 

IS 11511 : 1985 

Amendment No. 1, October 1997 

97-10-31 

25. 

IS 11766 : 1986 

Amendment No. 1. October 1997 

97-10-31 

26. 

IS 11844 : 1987 

Aemndment No, 1, October 1997 

97-10-31 

27. 

IS 11,898 : 1986 

Amendment No. 1. October 1997 

97-10-31 

28. 

IS 12482 : 1988 

Amendment No. 1, November 1997 

97-11-30 

29. 

IS,14121 : 1995 

Amendment No. I, October 1997 

97-10-31 

30. 

IS 14433 (Part 1) : 1997 

Amendment No. 1, November 1997 

97-11-30 


Copies of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9 Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Calcutta, Chandigarh, Madras, 
andtMumbai and also Branch Offices : Ahmedabad, Bangalore. Bhopal, Bhubaneshwar, Coimbatore, Faridabad, 
Ghaziabad, Guwahuti, Hyderabad, Jaipur, Kanpur, Lucknow, Patna, and Thiruvananthapuram. 

[No. CMD/13 : 5] 
B. MUKHERJI, Addl. Director Genl. 







598 THE GAZETTE OF INDIA : FEBRUARY 14.199.3/MAGHA 25, 1919 [Part II— Sec. 3(ii)J 

T| 2 1998 

tt.ssi. 328.—vrofPr mmp apt ftrtm 1 987 % frm i % TBfaaa (l) % 3rs 'V' % 

I ^T»ffnr rmr apt ippfTm SffEPjfacT ar^T t fo fta *TFPP (*pf) a mftST %9'T m\ l/faKT *ra f 


HR OTTT pjftfHcr "♦TPrftT aFPP Tf ptert sftr T'f 

mftgr 4?r msm atr fafa 

awtaa ara f ra 
^aritar 

(1) 

(2) 

(3) 

(4) 

1. 

ml^T 10l('4Trr ijm 3) : 198 6 

6vitaa a. 1 

1998-01-31 

2. 

^ P* 800 : 1984 

aaaft 1998 

asftsa a. 3 

1097-12-31 

3. 

iTl|<pr 875('fn j T l) : 1987 

fl^WR 1997 

aattPT a. 1 

1997-12-31 

4 

ail 0/tf 875(WT 3) : 1987 

famar 1997 

mrfaH a. 1 

1997-12-31 

5. 

3075(hPT l) • 1986 

flatar 1997 

tmtaa a. 2 

1997-11-30 

6. 

mi^B 3075(<rm 2): 1986 

aa*a< 1997 

avftaH a. 1 

1997-1 1-30 

7. 

*n|t^ 3131 : 1986 

mwx 1997 

*mttpT a. 2 

1998-01-31 

8. 

atioPT 4566 : 1 979 

^PT«rlt 1998 

fiiffiffR a. 1 

1998-01-31 

9. 

ail^ 5297: 1977 

3pmt 1998 

asmra a. 2 

1998-01-31 

10. 

ai|P6 5410: 1992 

amrlt 1998 

maraa a. 3 

1997-12-31 

11. 

ail mr 6 612:1979 

fanFsn: 1997 

atftirc a. 1 

1998-01-31 

12. 

m|pa 7034 : 197 3 

3pT«rlt 1998 

aattR a. e 

1997-12-31 

13. 

aiitytT 7123 : 1993 

flflTST 1997 

atftaa tf. 2 

1997-12-31 

14. 

ail ^ 7 6 57(anT 1 ) : 1975 

r«T«K 1997 

awtsa a. 1 

1997-12-31 

1 5. 

mil!* 8132 : 1983 

ftaWK 1997 

avftaa a. 1 

1998-01-31 

16, 

8i90(ma 1 ) : 1988 

aaaft 1998 

atfraa a, 3 

1998-01-31 



aaalt 1998 
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(1) 

( 2 ) 

(3) 

(4) 

17. 

93T : 8481 : 1993 

HsffEFT H. 2 
fcHTOT 1997 

1997-12-31 

18 

Stttf 0JT : 9057: 1986 

HSftlPT t. 1 
fcnroT 1997 

1997-12-31 

19. 

trff : 92 5 3 : 1987 

Hsftsra h . 1 

1998 

1998-01-31 

20. 

'RT'Sttr ; 9313 : 1979 

OThSFT H. 1 

1997 

1997-12-31 

21. 

Wlf nff : 9359 

HtfttFT H. 1 

1998 

1998-01-31 

22. 

Wit OH : 9517 : 1986 

HSfWH H. 4 

1997-12-31 



1997 


23. 

srrltff.: 9700 : 1991 

FrcfttjH h. 1 ’ 

3pT4ft 1998 

1998-01-31 

24. 

SITi tR’’; 10243 : 1993 

H. 2 

spmt 1998 

1998 01-31 

2 5. 

STT$ tff; 10332 : 1982 

’OTttFT H. 2 

1998-Q1-31 



'SFTT^t 1998 


26. 

12802: 1989 

HvrtiH H. 1 

: 1997-06-30 


: 

1997 


27. 

mrtTHH : 14106 : 1996 

tfrifopr tf. 1 " 

1997-11-30 



1997 

} f 



wtsoff srftcf Hnyfhr hrv »£& hito 

>m, 9 to? rt»t, nt 

110002 , wflav nrfcrn 


r(i fr^r, vswvrr, Trsrr^r <r<rr rysrii afk wt^t *rnrfcm sri^Tarnr, sMh:, vjjtfm, tfrrorcjT, 
m%Tf«rnr, ww/, wrs, 7 c*tt ?mr 3 fHt jhr 3 ^ to $ i 


[*i. % si- f*r/13:5] 
*ft. ’fw^ff, *m jtcttMto 


New Delhi, the 2nd February, 1998 

S.O.328.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendments) to the Indian Standard(s) particulars 
of which is/are given in the.Schedule hereto annexed, has/have been issued: 

SCHEDULE 


SI.. ,No. and year of the Indian Standard(s) No. and year of the amendment 
No. amended 


1 2 3 


Date from which the 
amendment 
shall have effect 

"4 


1 . IS : 101 (Pt. 1/Sec 3) : 86 

2. IS : 800 : 1984 

3. IS : 875 (Part 1) : 1987 

4. IS : 875 (Pait 3) : 1987 


Amendment No. 1 January 1998 
Amendment No. 3 December 1997 
Amendment No. I December 1997 
Amendment No. 1'December 1997 


1998-01-31 

1997-12-31 

1997-12-31 

1997-12-31 
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Copies of these amendments a*B available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9 Bahadur Shah-Zafar Mutg, .New I^lhkfT0QQ2.and AcgiojtUllXlglCfis : ijfcwJJaJfei, £ajcufta, Chandigarh, Madras, 
and Mumbai and also Branch Offices: AJimedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Faridabad, 
Ohaziabad, Guwdbati, Hyderabad, Jaipur, ''Kanpur, Lucknow, 'Patnanod^hruvananthnpuram. 

[No. GMD/1 & : 5] 
B, MUKHERJI, Addl .Director Qenl. 

fa^TT, 2 PWft, 1998 

329-—vmfbr *rm wjrt (wm) ftfrqir, tass % sqfim (s) % ir 

siTTtfhT top wft pawn t fa fap % farcT h ftp ntr q 5«W|W 


ftpnpf: 





4. hwr 

fafa 

HIT WET W T5T 

'HKtfid pew 

pm/af^rnr 

(1) (•*) 


(4) 

-fry 

K) 

1. 7086877 

9 5/09 

pEtfTWTfftetf, PT. fa., 
TTT3T, fa^ftfaw, 

TftT 


00455 ; 89 

2. 7085675 

9 5/09 

*fffaq*r vCtqtot fir., 

*f. 41,'j‘g.EPjfa, 
qfarifa, ftftgt, 

faffT-412 205 


STjfeff : 13487 : 92 



[*B9JJ***»* 3fr)l 


. . , ■ 

J - I JI L.J I WmmTCT^ 

(.1) '(2) 


(3) 


'firtt*^IT ; qrts^r 14, l49i{ltft is, l9lS> 




m 


3. 70#6?78 


4. 7087174 


5. 70*7780' 


6. 7087275 


7. 8112060 


8 . 81 130 53 


9. 8111857 


10. 81 12 6 5 7 


11. 8113154 


12. 9094888 


13. 9093466 


95 / 09 

W8 hTtMM# ?l*Sjrt, f*T9T^ #1t9T 

1 , sfl£ TT^TPfr 
st , of^r, at ffTWr, 

4tfHlf*TO-41 57 22 

aiTfOt 12785 : 89 

9$/O0 

srfw^r 

faftqff foof *rrfa % 

% far* TTicif ^ftf^TlTR' % 

9TW 

3rnfasr 00398:76 
HR 02 

9Sj 09 

f^.VI ^ TftWcT tfWT 

5tt. fa,, 

88, 

TT^fatl 0 tT9 ?TT-^, 

Jlfat (^T*t), 

9fte*T *rMt, farm Tt5i^d 

43 iff TTWTTT'TtWt 

nW 

amfaH 0811 2 : 78 

95/09 

»/t flfatRR 

2, JWTfT ITTfT^W 07^2, 

*mtq ffar faff, ffafa fit, 

3nmf*r^, 

anwntl* 380 026 

fafa 'frraf 91 fat* hop 
tv 91711 % fafaH? 9T9 

arrfiRT 09079 : 89 

95/09 

o4 ?fa c^Rfar, 

3 , Tftt, 

"WTf'T. 902 / 290 , 
faftfa 9, 

fa-pft OTRT, 

fa?9ft-U 0 052 

afaw ^'ifafar >t#f % 
hr srhh nfar far 

Ml r> 

■fa? 

3|TfTfa 0 4246 : 92 

9 5/09 

9far* t^rt. 9 # (iffan) 
r^w/ 5 1 3, fa 

V^ftt pT- 1, fatft 997, 
fawft 110 031 

HUPP HT49 TT fa farTCR 

TO 

HlffaT 02312:67 

9 5/09 

^ifT tn»s nfafatruR srr. f^r . 
$t- 113 ,afMrerr It . tvf^trr, 
9R 1 , nf rtfwfr -110 020 

fat*r 9139 9 7ft 99 RR 

arrffar 02312 : 67 

9 5 /09 

njftmRTORfar (sr) fa., 
fa- 19 , *T9fac 4 , 

faCRT 201 301 

9lfa 9T9R % 39T3> 

Ml 

Ite? 

HTfiiH 00368 : 92 

9 5/09 

WjM rfafTJfTTT, 
fa -10 6, hrroti 
nfwr 9:0' 1 

Hffofat-1 100 28 

qfa far 99 R ffaR 

Hlfafa fa HR 2 

RTyro m z . 2 fara.9 
iRfa 

3irfa>9 00302 : 92 
HR 0 2 319 . 0 3 

95/09 

afafaTlfa. 9TTTfa. 
fa. fa. faf,srr£9 th, 

TTTff’T fa^ mfa, 

9791 ?! ofafffafa, 
mmrr faR 

BT99W 399T fa^ 9> 

91$ 9 f9>fe 9 fa fafaR 

snfOH - 01879 : 87 

9 5 /il9 

oTVtfao.at it? Hfa Ifaffafa, 
tfaffat. WW faf-fa 

sfffa flTJ&'H (SIR TOiftr) 

43 iff HiaTT*! faTOT 

mz 

HlfaR 08112: 78 
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] 4. 909 5183 


IS. 9 0 9 3 2 8 0 


16. 9094080' 


17. 9094989 


18- 9094585 


19. 9093886 


20. 9095284 


21. 909 5789 


22. 9093583 


23. 9093684 


24. 9094787 


25. 9095385 


95/09 

amwvfr Tis^ fa., 
lmfa+fr. R-X 
*PTI?cT Fry, 
fiWF (fffomrr) 

•jtptfjt nofaTT %fatr 
falT nfa 'iTRlfTT: 

TfiTT $3ptt Ti'l^ffal 

3n$0T 01601 : 84 

95/09 

ar*m ?€fa 

• 2 6/ 2, ofw ^ TT 2, 

■ STTPY % S1TT1F TTTT 

3rt$T*T (| 1 3 4 1 : 9 2 

95/09 

sum tfmr - 

fa., oral „ 

ToU Sti^T, fart Tfeqr^r,-. 
tot swuitt 

- 43 WY TUdTTil'9>I^T 

■ ofar 

aniOT. 08 112: 78 

9 5/ 09 

T^rnrfai, 

lifaT. 7, 3T2*V $T. nfTqr, 

jfjRT TJtfaim faff % 
TOT TffTT OT W 

S c> C , 

4rrfoT 04246 : 84 


gift (trerft) 



9 5/09 

fanirtfWr v . sj.fa., ' 

^ l^ffl TTY, fa <11 ^fcsil, 
tit trsthru v 

3 3 in? TltTrOT tWt 

yirfror 00269 : 89 

95/09 

T«TT YJTSTfifa, 

^TR: T. 6 5 7, i*:. irfnTt 
TW 1 , 

, T'UiPt 

?TT$I3T 10633 : 83 

95/09 

srn*5fV w^fa., 

1 i«rt ftnft f?>r, 
tm tttt m, 
ffSTT (ffomTT) 

• JT^YTl^rT^TTfaTlt, 
?rfa4>Ki J TTmfinrtmTT 

RtZ^TT iOTTT ’A rl \ 

fafer 

W$TfT 01239 : 90 

31FT 01 

95/09 

Tfq- ^f¥^TT, 

Tfl-6 3 *T 65 'tftoRT 

TYrTqiT 151 20 4 

Jim—sftlHT’ft (fa$T) TT$?T 0063 2 : 78 

Tnrfar Tir 

9 5/09 

ifr^rinftsrfsTOTsrr, fa. 

f-25, TT4YY. trffaT, 

1 24 507 

fatfonrFKor TPT’OfpT 

far 

TTfaT 08944 : 78 

95/09 

qifraiiti'R' sn . fa . 
$- 25 ,to. Y*. Tftrr, 

1 24 507 

fwTTTTra' MI9 h40t 

tot 

woftrr 08028 : 87 

95/ 09 

TTTT *faTT TrftTTT (HT . ) 

fafats, 

TTY, Tfi *J 1 r 1 1 , ’TOT*’ 

43 ti mtnrr tVty 

«rr#fTR 08112: 78 

9 5/09 

TORT ^TfT TOftW JTT.fa. 
14/4, *E1,TT TtST, 

TfOTTYTT 121 003 

4 1 5i *4 1 % fair o’, 

'-"11 Rd'firl tfWfal HIST 

TTfarr 04985 : 88 


- 95/09 - 4 . JTT . far -, ' 43 ’TnJPTT Tt&fe iTTfrrjT 08 11 2 : 78 

tttt TRrfu TT-Yifafa tflFT 

TIOTtY 
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qKqqqTmq:'Rkt 14, 1998/>TPT 25, 1919 


(1) (2) (3) 


(4) 


(5) 


( 6 ) 


27. 9095587 95/09 


28. 5050545 95/09 


29. 5050949 95/09 


30. 505X345 95/05 


31 5050848 95/09 


32. 5050747 95/09 


33. 5050046 95/09 

34- 5051 143 95/09 

35- 5051244 95/ 09 

36. 6088272 95/09 

37. 6088777 95/09 


38- 6087775 95/09 


284 GI/98—5 


q*T. TI 7 ?qXteftTtfEJ^T H I01 554: 88 

3 78-3 79^ 4, ( srkt qmf ), qft VTPT 0 1 

^in- 122 015 %5r^«rnr i iloo^t. 

cm X wfakt 
% Xrr 

qiqir '.t-riru+o, fXrX % wm* nrfiriT 06946: 73 

4 8, xr*r. t£>T. TlX fX, ifk qT^TSf) f^TT ITTIJ % 

4H+t1T-7 00 033 


ziff irfpw qX qupff %fairfafspr n 1 sun 02052 : 79 

srr.ftr. qXTqrqr, 

TWTX, 

ZTX r44H|i<-733 123 


fkkXftfksn; tsrqq.X., 

3PTP, fkrr fr^T, fq*rq tft, 

sxqrrqiqqXr 

iTW 3JZ filW 

qX. jn.fsr, Xrux^Tf, 

2 49T“ I PTT 

(*•*•) 

srsrcfo sjz fanr X., 
«PTR|s€t, X.k. tX, 
24qTfpTr ) 

4.W-11-70O 053 


^ SIT^r 01659 : 90 


qzqz% w$tf*r 01943 : 64 
fk 


XSTOXT3Xq % XtJ infl^r 12650 : 89 

sofarnro %q^Fr%qk 


fqqqapmffe(srto) fa., srfsrfXrq *nf^ 09103 : 79 

l/X 20-21 ^¥0 

qilw 


qkpqXk, xnf itqkt fXR-k% mfx 13056 : 91 

3 ( 4 / 23 , tkk, ^q srrir (froxqiw) 

TT3T%^r-7 69 0 04, XXr 


«ft4lg^(rn XXXo, qkX*%qtfkX snf^T 00455: 89 

qnwr f q%qiT pfkn, 
qk 3 , ’ft. Xt. qrra^r 

i^TTfr 5TT^q3'Mqtz fsnqsft qff Hlft^ 00366 : 91 

u— 16 3T. fXq ^ra^Tf, 
rkk 

WRT-600 041 


TRfV XfX^ X?zq % HI {u y o 0 8 14 : 91 

qnrRi qwrqq qfq, irwofr fkr urrqir qkq irk 
qkr, Xfrj?*r, qimr -600 041 qqXtXXwq 

XX X., qTq*RT *twtt ^nqJr infxiq 02830:92 

qV ?nf X mf X fv rjXz, q/ffenkx % far? qXr 

qziq^nqjT, snxr iwm k%z fqz, 

qrX%ft-605009 fa%z, =^q nk X*r 

fafsrfX 




604 


THE GAZETTE OF INDIA : FEBRUARY 14, 1998/MAGHA 25, 1919 
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( 1 ) ( 2 ) ( 3 ) ( 4 ) 


( 5 ) 


39 . 6089173 95/09 


40 . 6087573 95/09 


41 . 6086267 95/09 


42 . 6086672 9 5/09 


43 - 6086773 95/09 


44 . 6087270 95/09 


45 . 6088373 05 /o 9 


46 . 6086571 95/09 


47 - 6086874 95/09 


48 . 6087876 95 / 09 


49 . 6087674 »sj 09 


eIee et^e 3ft# % eete stete 

e. U3 ^ 115 ftrert % eee (set tF 


St. E6T?, 
f«T^9f)F^'602107 
f?T% EE^, 

3/3 EE EtE, 'film(E<4T^, 

#T%'620023 

HTRt ETEfEEE EfaE, 

2 0 E>ET ElEri TtE, 
ETfrE^EEE, 

E3TE-600041 

'Em Ef%E, 

20 ETtE ftT, 

. 41^41 l*f> EE3, 

fow4F[T, 

EfflE-600041 

<ETd ^SEfETE EfEE 
20 EWtftETi TlT, 

ElfPElft EET, 
fEEE^EtE^T 
ESTE- 600041 

Errfr #sErf%*p5r eIee, 

2 eM Tfr^ri tX 
EET, 

r~— _ a 

etweejt, 

EsTTE-600041 

ETFI fo'W-KT IeFe^ 
11 -I 6 et. frpnrro- 
Elf ^VfEW TpFSS, 

E5TE- 600041 

%. EESnTEfl T. fr. 

2 6—St, ’flmmT 

ofErr, §et fu, 

EEEfa> 5 62229 
E^Em: 

ETTS t 7<? 8 *S%EE 
TESJ, EEEff f^TETT, 

afEEfh: TfffiZE 5TT. fa., 
E^ET EHT, ^EUft ERS, 
EtTTJT ETET, 

EEEEf fEET 

EEEffEt ?frESE (ST. ) %., 

60/2 E^ (%), 


ETTE) YET 1 'ETTffS' 

e.eU arcs Espftss, 

EETE 0 . 5 , 1 TTE 2 

ETET ETETE T 3ET8T PET 


fauFft % Epfl e^eet 
%E® mrf%EE%ftET 
jfTss 


EVEl EE TEE 
$TSS 


EtH EF EETE fEEE 

ETfwl^ fWT 


aflT EETE fejE . 
ETftTEf ^ E3.SE ETE 1 
EWTE spjo 3 f*T3[E 

ssrcrt 

etet e^ % 

EErfmr 


WftfEE ET3ET 


4 3 EE EETrEE 
tftEE 


43 EE ETEHET ET£ 3 e 
tfTEE 


( 6 ) 


ET^tTE 02202 : 91 
ETE 01 


Elf EE 13010 : 90 


m^EE 00368:92 


ET^TE : 02082 : 93 


EltEE 08978:92 


ET^E 00302.93 


EI^tpT 00302 : 92 
ETE 02 
ET. 03 

ET^ 02834:86 


ET$EE 01065:89 


ET^EE 081 12:79 


EltEE 08112:78 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

50. 

6089072 

95/09 

. trfe p€HT^T, 

7- 2- l/rr-22 Rmpqfe 
^THT7-500018 

3m ^WT 

TO -1 54TIU 

(rnfeqr) 

HTfel 13152:91 

mm 01 

51- 

6088575 

95/09 

iT^q^r HT.fe, 
165-166 HT^tTT TOT 5, 
qftfrqrrprT, 

q;mfefeq 
(craftrft) ars^qt 

sqrfel 08446:91 

52. 

6086470 

95/09 

fpf>m tftirsm Hr.ftr., 
femrrmm, 

TniHcfelm-w qfe-531173 

qi^fer fer iffe 

Hlfel 00455:89 

5 3. 

608697 5 

95/09 

qqm 

20-1-530/2531*11 ^hfr^tti 
1^3131? 

% mr srem ^ tffel ^ifim 0538 85 
, % ffe mrs qft mtferm 

f%q 

5 4. 

6088474 

95/09 

% ipr E8*^fe 
tm.mif. 27, 
v qt fe 3ft qrtfeft, $qr zqfe 

500872 

JT^rit 5 qim faqrfer 
% ^rm-qw- 

fVf?ife 

wrfmr 14104: 94 

55- 

6089476 

9 5/ ()9 

$Ft qffmrew ht.%., 
TWy fer,«ftqffeT3 TTBT^r, 
*twtst fen 

fefmtEiqtfq-fqmq r»i 

infer 08074:83 


56- 6088676 95/(19 


57 . 6089880 95/09 


58. 6089981 95/09 


59 6088070 95/00 


60- 6088979 95/09 


61. 6088171 9 5/09 


wtqr 3 ffefe snftm 00814 : 91 
(97.) f*T. frtf JTT^T TOlfrlfk 

ferr mmiqfe w, apfer feftJi wn?i 

HWlTm *fef, 

fe^q?3m HT.fe qm-ftq llfc STlftm 004323:80 

165^ 166,51T^^q qwf 5 

|^TW-500855 

f^^cTT^T HT.ftl ., *fMl*+la)nm-fw **q WT^r 08074:83 

165^ 166 STf^lTT 5, 

tH7THr?-5008 55 

wt qr^cHfnww ht. f%. 'Mftft frftm (^rr€t 01554:88 

tot? 141 / 1 , fefe qff %w) mm 02 

fe *ft tft $¥ . Trgz, 

wp ferr 

fmffa HT. fe, HTHH TOft % 00398:76 

U/T'ft 7/957, ffe % WTT*T 02 

q^PT fetf '€TRT^T 

femmTJTO 695019 

wwifr s^ft. v. fffa qmrt % fe* mro 5nt^o9079:-B9 

TT^qqi 176, 200%JT7.'t¥, st qpft % ifRfe 
ir^mft-641654 q*q 
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62. 

6086369 

95/ 09 

8'l <.l 

146—Tf ^cTDft tf¥, 

Yaw? tthht YTtkarnrY 
TRY, «Ftn?^T-6 41028 

63. 

6088878 

95/09 

9 <. c h ! +'i f^1 <4 r<.-*l . 

13 6, ntaftforc fkY, 

'fkTTY|, Jfrm?rJT-6 41004 

64. 

7086172 

95/09 

31 q iJYOT^kft nfETr, 
Ynpj j 7:-440028 

6 5. 

7086576 

95/09 

srPm (srr) ftr., 

^V-3 8 iv. q^zz, 

Y?WEn>414111 

66. 

7085473 

9 5/09 

tkm i&fm, 

ffTT^T q&Z, 

Ytt y. 7, Y*fk Ytk yjtty, 
VEftrfY^ ?TTRt, 
?T4^-400059 

67- 

7085978 

95/09 

sftet tJfrfkrfriT 

1 ('/ 2-5f! kW? TPJT 

3TWwV, kl'TT 

YHYTk/C (Y^FtFj) 

68. 

7086879 

95/09 

?€kr fa, 

ytt, 

araff 442001 

69. 

7085776 

95/09 

f*RY YT.fa. 
lETOktkftcYl? Y. , 8 
frtff ytyt t?rjT tta, 

«rnrr fro 

70. 

7085372 

9 5/09 

■nHl Y. 45, SWT 3?, 

9i?t 9/W.tf, 

71. 

7086980 

95/09 

tkfajT ji^kr, 
nit tt?, tfkT, 

YIY/EIT- 364005 

72. 

7088176 

95/09 

609 4Un{t]Tft T? 1, 

Y*fk sty 

vww, y?o nfakr, 

fawr 3$YFTI-382729 

73- 

7087073 

95/09 

(tfkn) fafats 
ffasiT far, ytyt fasm, 

fa*TT <faY?Y-388710 

74. 

7088075 

95/09 

^jkter tfkfars^fa fa. 
ntn YkRTjjn^ • ye?!?, 
f>Mi YTRimT 
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(5) 


( 6 ) 




krttf "f! srit^ 08034: 89 

Murfe 




yttos 


a? an? ??>r 


«TT^ tr^r 01342:78 


tTetfiftftm viz trrftr? 00305: 92 
sfk s^reirr yet 02 

WY. 03 

•o 

03? stYc TkTT 10748: 84 

% fwi <P¥ tfenr 

nfffYt 

£ tft witcj? 12016: 87 


m*l EitM 


01342: 88 


nVWr'fit^r TnuFfk *rr^r: 04323:80 

Yis 

TTf^sftw? Trw-ft? *rnr anfc? 05277:75 


YT$ l$Y 09857:90 
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, lSl9 

607 

_0)_ 

(2) 

(3) 

(4) 

(5) 

(6) 

75, 

8111251 

95/09 


Sfal$ 111$ % S^5fTH5HT 

snflTir 00205:92 




n^T-9, ?T5PT Ol^d, 

^ f^ft-110018 



76. 

8111352 

95/ 09 

3151 ^36 

rfor % 

St£ 04246:92 




TT-336, 

m«T snppi qt^Trn 





q^rsifai, feff -110055 

1^- 


7 7. 

9093785 

95/09 

51'HT 1[C. 

5TFT1 5C 'TPft % fall 

Sltoil 06595 : 80 




fll'f+l 1 0^, 

s^firsT >wh TR 1 

5THl 01 




inf^-140406 

nT5r 1 frfcr ?fk nmfa 





sni^fii st^'N’T ^ 
fir? 


78- 

9095088 

95/09 

511551 fanliTT fa. 

qrErsa'sft’r 

antqiT 08944; 78 




sfaTnrrr fr?, 

i^^irnT 

Hf? 


79. 

8113457 

95/09 

S|> Tp.mrPTO ST. fa., 

Tpfl % WHIT |$ 

12701:89 




140 ( 2 ) trfwr, 

stYmiei, 

surfVdli drflRT 





51^-302012 



80- 

8112758 

95/09 

srsrro swr arlrror (^ferr) 

faPTify 5[irq spriff % 

arr^on 00398:76 




SIT. fa., ^ 762 (>?), 

fall rrfqrfif^ % 

51151 0 2 




■'1C 51. 9irqT-l, 

^151«F 





ftruwiT trfaiTr, 

51^-302013 



81- 

8112354 

9 5/09 

5m«ft ifare st. fa., 

43 flu HiEimr sliitc 

3Tl£l{ir 08112: 89 




5105 3OTITT, 

irgiffa iffaii, 
infr 

iffa? 


82. 

8112859 

95/09 

tfterfr fafaihr, 

cTfjft fil'ami^l % fa$ 

3T(lf$TT 04984:87 




^l? 51. f-206, 

3^ '1 ’1 cq 51% 





fK 51. 10, 

tTferr, 

51’irj^ 302013 

qffatT sfirfiFf q-i^q- 


83. 

8111554 

95/09 

ftnrafrt fafatc, 

43 wc nranTf sitfo 

31Tft{ir 08112:89 




5far 

'ft.sft. T^nmn 

%t%z 





lltd'^THr 303108 



84. 

8112556 

95/09 

faOTcl ^R^fa, 

511-14, qife, 

22 5fm 57i, 

’5W5i;-302006 


04533 : 78 

85. 

8113255 

95/09 

ra, rfafa sir. fa., 

43 w ursm 

3Tn£$H 08112:89 




f-27 ffaf ^r%u?i qfmr, Iftife- 





^l<1 4 l 1, 


* 

86. 

8111049 

95/09 

1(515^ iftJra:^ sit. fir. 

43 ifa HTSTTTf iRwir 

3Trfl5?r 081 12:89. 




51151 STl^TC, 5TC37 
fawi 5TRT1-346 026 

ifafc 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

8 7. 

8113356 

95/ 09 

onte tftfrcr 

(*IWT ST.fO. 

Tii anferr w:, 

oten, 

VtHT-326517 

53 to sibtts irim sr£ tm 12209:97 
eftfc 

88. 

8111756 

9 5/09 

SR TfamT ffe, 

»rfe 

ffeTT OTTJT 

43 emmo st^to antos os 112:89 

STSff 

89- 

8112253 

93/09 

steer term, 

'ffte.n. 20 , 

Tfe 

3W7>3 13001 

IStetoto sisters rrrs' offc^r 06439 : 78 

90. 

8112455 

95/09 

IFffnF (ST. ) fa. 

ter omrsT, nter, 

affete:-334802 

43 to SCOTTS steto arfeTO 08112:89 

eftte 

91. 

8111958 

95/09 

te£T teslR fe. 

101 iprfa z\m, 

26 Tlte? ter, 
te fcte-1 10008 

fterrf gsw, ter 

TfiffTST STS 1 IT 

arfew 12 2 3 2:87 

srs 01 

9 2. 

7086475 

95/09 

orer nn iter 

310 arm is. 
sifter fit, s%s, 

0^-400016 

ter % ter^rfen 

arr^te 1 1037 :84 

93- 

7086273 

95/09 

SOW steffa, 
i, 2 3rm? Tsrites, 

srgwr *fe s. 4, 
jftifteft (f&) 
Wt-400066 

aifr rrsrs stef arrtoo 03354 : ss 
% foci tors 

94. 

7087679 

95/09 

ftero 3%fter 

609 sftefteft'wr 1 , 
stes ter to arts; effort 
wrcrn, a?: steo, 

fOOT Rm ,j rr-382729 . 

jffek woe 15 fent. arrfra- 10325 : 89 
ter ssteo are-oof 
ovt sste Sr aw 
ster % for 

9 5. 

8110956 

95/09 

srcm nsor 

y>p*"JT 754 mi^j 

sf fete-110015 

ow ter too norm arr^rr 01741:60 

96. 

8111655 

95/09 

ste 

225 / 3 * 07 ; ^ras ttt, 

3TFE TT «ft ffe 
tom 

wt q-snc rjTaffT mwf arrtoo 00020 : 79 

97. 

8111150 

95/09 

I 8 -T 1 totters v&e, 
otemf sst, ften rtes, 
ter 

im ^DTT WTT teSTfe 09020 : 79 
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~li) (a ) 

98. 8112051 

99. 8112152 

100. 8111453 

101. 9095991 


102. 9093482 

103. 9095082 

104. 9094383 

105- 9094282 

106. 9096185 

107. 9094181 

108. 6089577 


WrOT'FT r nt'T^ , lWd 14, 1998/qPT 25, 1919 


(3) 

(4) 

(0 <«> 

95/09 

tftPT fafc (srfaT Sfafair* 
fa. fa nvn«priS) far 
im, d?4fa 
ffamr, 

43 fa fastm fa##r m&F 08112:89 
fafa 

95/09 

fatrfa ns^fafa 

($Vlf 2) 96 fa* 117, 

faz* ‘f mur xtx, 
t>ftx 

4 srfa ffam ?nfTT?r 13056 : 94 

% 

95/09 

ffatw faSre 
fa*r jn, 

53 fa *mnx«l ’TlfaK 12269: 87 

fa£4r fafa 

95/09 

far.fa. vnnt. 

(;faT fai fa~fa far fa4- 
far i^r) arm fa fa 

TOfk 176201 

w, 

ffalT fif (fafat) 

4tfafajfafa-fafar faffaT 08074:90 

95/09 

SI5«td7T fa,, 

5 ffaft *fan, tfa far, 

fad 1 fa?d4i, 
fafarr (fafafarT) 

5iJ3TqfaY?: Mifaafad fa? STfaff 09356:80 

95/09 

4rfa fam faifa st. fa., 
afarr, fad'd a 1 

farW Slfad % faH *TT Trrfa^T 04985'88 
'-d'lfUfd fafafa 
w 

95/09 

4. g*fa n y 

qsfewnprr (st.) fa., 
dfa d?W, 

d4fa far. fafatffap wr, 

TOfr=272002 

fa*6 fa<T ifa *TTf nrr 08249 : 76 

95/09 

4. faET^T <fS*T 
fa4 fafaT Tfa, 

*1*3*. 

fa? faTT 

q-^fa % fan fafar ?rrfan 02085:79 

HT?K 

95/09 

4. st. fa., 

fa- 15 , *jfan?ror£fafa fa. 
nftfa wiWR 

far faidjfa % fan Wlfa^T 12818:92 

STfaTW fafafa »nfa- 
STT far 

STW 


95/09 *fa£fa, ftotf fafafa % fan STlfatf 07092:92 

fa.fa. tyvz, fasrcrra; wr 02 

ffarr f^T3rfy:-23i2i7 fa nfawf 

95/09 ^njfa fafa ftfafaT fa*T fPTR famT WRT ?TT|^ 02062 :92 

7 fafa ffaT ttv, 
arr^4i«r sfa, 

4ofa 7 560068^ 
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9094686 

95/09 

v. srr.%. 

m Tte, fwr vtf?TT, 
ntr TldNiiifK 

4 3 tr qtf#y 

tftfe 

08112:89 

9093381 

95/09 

4. sfttftTT snftT VjtHT 

(srr) ftr., 

39-sflj HI? 9 it, 

31 

T^tTT^K'121003 

'TFft % ifeT 

tTlftpT 00779:78 


New Delhi, the 2nd February, 1998 


[tf. ^ ftr/13 : li] 


S.O, 329.—In pursuance of Sub-regulation (5) of the Bureau of Indian Standards (Certification) Regu¬ 
lations, 1988, of Bureau of Indian Standards, hereby notifies the grant of licences particulars of 


which are 

given in 

the following schedule. 

SCHEDULE 


SI. Licence 
No- No. 

Operative Name & address (factory) 
Date of the party 

Title of the standard 

IS : No/Part/Sec 
& Year 

1 2 

3 

4 

5 

6 

1. 7086677 

95/09 

Alcon Cement Co. Pvt. Ltd. 
Surla 

Bicholim 

Goa. 

Portland slag cement (fourth 
revision) (Amendment 3). 

IS 00455 : 89 

2. 7085675 

95/09 

Movilex Irrigation Ltd. 

Gate No. 41, Kusgaon 

Post Khed, 

Shivapur, Tal : Bhor 

Pune District 412 205. 

Irrigation equipment—emitters 

IS 13487 : 92 

3. 7086778 

95/09 

National Organic Chemical 
Industries 

Plot No. 1 

Loto Persurani Indl. Area 
Khed Taluka 

Ratnagiri-415722. 

Irrigation equipment — Strainer 
type filter (Amendment 1) 

IS 12785 : 89 

4. 7087174 

95/09 

Arihant Electricals 

Aluminium conductors for over- IS 00398 : 76 
head transmission purposes : Part 2 Part 02 

Aluminium conductors, galvani¬ 
zed steel reinforced (second revision) 

(Amendment 3). 

5. 7087780 

95/09 

Kishan Build Cement India 
Pvt. Ltd. 

42 grade ordinary portland cement (first IS 08112:78 
revision) (Amendment 3). 


National Highway 88 
Rajkot Gondal Highway 
Shaper (Verval) 

Tal Kotda Sangani 
Distt Rajkot. 



6 




6. 7087275 

7.81129<>0 

8. 8115053 

9. 8111857 

10. 8112657 

11. 8113154 

1 2. 9094838 

13. 9095486 

14. 9095183 

15. 9093280 

16. 9094080 

17. 9094989 

284 GI/9R—6 


95/09 Shree Niloskar India. i Monoset pumps for clear, cold IS 09079 : 89 

2 Prakash Industrial 1st.' c water for agricultural purposes 

Neai Rita Nacai, (first revision) 

Vusu'ul R ud, (Amu 4 nr 2). 

Ainruiwnn 
Ah mcdahaJ-380020. 

95 09 Garg I lonie Appliances Domestic pus stoves Tor lisc with IS 04246 : 92 

3, Shalimar Vi Hag* liquefied petroleum xes 

Kharsu No. 902/290 tfoi >*tl. o vision) 

Gali No. 9, LB Shastri Compound 
Delhi-110 052. 

95/09 Konark JBngg. Works <India) Propeller type ac ventilating fans IS 02312:67 

X/513, Jain Street (first revision) (Amendments No. 6) 

Raghbar Pura-I 
Gandhi Nagar 
Del hi-110031. 

95/09 Nayyar & Associates Pvt. Ltd. Propeller type ac ventilating IS 02312 : 67 

D-113, Okhla rndl. Area, fans (first revision) 

Phasc-1 (Amendments Nos. 6. 

New Delhi-110 020. 

95'09 Tulika Appliance (P) Ltd. I leclric immersion water heaters IS 00368: 92 

B-19, Sector IV (fourth revision) 

Nokia - 201 301. 

95/09 Kajal Electrical Safety of household and similar IS 00302: 92 

C-106, Naraina Industrial elect'ical appliances : Part 2 Part 02 
Area Phase I Particular requirements Sec 201 Sec. 201 

New Delhi-110028. Electric Immersion Water Heaters 

95/09 Arora Engg. Corpn. Malleable cast iron pipe fittings IS 01879 : 87 

G.T. Road, Bye Pass (second revision) 

Near Milk Plant, Opp. N.D.D.B. (Amendments No. 3). 

Jalandhar City. 

95 09 Associated Group of Engineers 43 grade ordinary Portland Cement IS 038112 : 78 
Kaitholi, National Highway (first revision) (Amendments 3). 

Bari Brahamna (J & K). 

95/09 Aravali Pipes Ltd. Steel tubes for mechanical and IS 03601 : 84 

11th Km. Stone, Baisamand general engineering purposes 
Hissar (Haryana). 

95/09 A man Steel Industries Steel butt hinges (sixth revision) IS 01341 : 92 

26/2, Industrial Area 
Phase 2, 

Cnandigai h. 

95/09 Bajwa Allied Cement 43 grade ordinary Portland eemen! IS 08112 : 78 

Industries Ltd, (first revision) 

P.O. Mubarakpur, Neat (Amendments 3) 

Derabassi 
Distl. Patiala, 

Vill : Saido Majra 

95/09 Suryodya appliances Domestic gas stoves for use with IS 04246.84 

Shed No,7 Baddi Imjl. Area liquefied petroleum gases (foujtlh 
Baddi (HP) revision) 
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1 2 

3 

4 

5 

6 

IS. 9094585 

95/09 

Viram Cement Co. Pvt. Ltd. 
Mansa Road, Distt. Bhatinda 
Vill : Kotshamir. 

33 Grade ordinary portland 
cement (fourth revision) 
(Amendments 3) 

IS 00269 : 89 

19. 9093836 

95/09 

Amrit Enterprises Ltd. 

Plot No. 657, 

Indl. Area, 

Phase 1, 

Chan dinar'll 

Vanaspati (first revision) 
(Amendment 1) 

IS 10633 : S3 

20. §093284 

95/09 

Aravali Pipes Ltd. Mild steel tubes, tubulars andoiher 

Uth Km. Stone, Balsamand *■ wrought steel fittings, Part 1 

Road, Hissar Mild stteel tubes (fifth revision) 

(Haryana) (Amendments 3). 

IS 01239 : 90 

Part 01 

21. 9095789 

95/09 

Crop Chemical India 

C-63 To 65 

Focal Point 

Kotakpura-1 51204. 

Gamma—BMC (Lindane) cmulsi- 
fiable concentrates (fourth 
revision) Amendment 1). 

rS 00632 : 78 

22. 9093583 

95/09 

Grovvell Agriproducls Pvt. Ltd. 
E-25, Govt. Indl. Area 
Bahadurgaih-124 507 

Chlorpyrifos cmulsifiable concen¬ 
trates (Amendment 1) 

IS 08944:78 

23. 9093684 

95/09 

Grovvell Agriproducts Pvt, Ltd. 
£-25, Govt. Indl. Area 
Bahadurgarh-124 507 

Quinalphos cmulsifiable oencen- 
trate (first revision) 

IS 08028:87 

24. 9094787 

95/09 

Nota Cement Chemicals (P) 
Limited 

Village Samalheliri 

Patiala 

Lalru 

43 grade ordinry Portland cement 
(first revision) (Amendments 3) 

JS 08112:78 

25. 9095385 

95/09 

Anand Mehan Polymers Pvt. 
Ltd. 

14/4, Mathura Road 
Faridabad-121 003 

Unplaslicised PVC pipes for pot¬ 
able water supplies (second re¬ 
vision) (Amendment 1) 

IS 04985:88 

26. 9095890 

95/09 

Rishabh Cement Co. Pvt. Ltd. 
Vill. Sonari 

Sub Tehsil, Tauru 

Gurgaon 

43 grade ordinary Portland cement 
(first revision) (Amendments 3) 

IS 08112:78 

27. 9095587 

95/09 

S. Pal Enterprises 

378-379, Phase IV 

Udyog Vihar 

Gurgaon-) 22 015 

PVC insulated (heavy duty) electric 
cables : Part 1 For working 
voltages upto and including 

100 V (Third revision) 

: IS 01554:88 

Part 01 

28. 5050545 

95/09 

Mangum Plastics, 

48, S.N. Roy Road. 
Calcutta-700 038 

Flexible (pliable) non-metajic 
conduits for electrical installa¬ 
tions 

IS 06946:73 

29. 5050949 

95/09 

Northern Animated Animal 
Feed Pvt. Ltd., 

Goalpara, 

P.O. Debinagar, 

P.S. Raigang, 

Uttar Dinajpur-733 123 

Compounded feeds for cattle 
(third revision) (Amendment 
Nos. 3) 

IS 02052:79 
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30. 5051345 95 09 


31. 5050848 95/09 


32. 5050747 95 09 


33. 5050646 95/09 


34. 5051143 95 09 


35. 5051244 95/09 


36, 6088272 95/09 


37, 6088777 95/09 


38. 6087775 95/09 


39. 6089173 95/09 


40. 6087573 95/09 


Dibang Vellv Timber Trade Pvt. 
Lid., 

Balling. Distl. Ruing 
Dibang VeJly 
Arunaelial Pradesh 

Meghna Jute Mills Unit ol 
Gajanand Comml. Pvt. Ltd. 
Jagatdal P.O. 

24 Parganas 
(WB) 

Prabanak Jute Mills I Id. 

Kamarhatty 

B.T. Road 

24 Parganas 

Caleul la 700 058 

Silca Qualorete (P) Ltd. 

1/B 20-21, New Jndl. Estate 

Block D Kalyani 

Nadia 

Kosbala Udyog 
B 23, industrial Estate 
Rourkcla 769 004 
Orissa 

Sri Bahubali Cement Led., 
Fatuha Industrial Area. 

Phase II r. 

P.O. Fatuha 

Pyro Systems Private Limited 
11-16, Dr. Vikram Sarabhai 
Instronic Estate 
Madras 600 041 

Rasi Eleetrodcs Limited 
Uppara Palayam Village 
Almathi Post 
Red Hills 
Madras 600 052 

Sumungaki Steel Ltd. 

Pipdic Indl Estate 
Mdtupalayam 
Pondicherry 605 009 

Shrec Sakthi Modern Flush 
Doors 

Shed No. 113 & 115 
■Sideo Industrial Estate 
Thirumazhisai 602 107 

Trichy Meters 
3/3 Main Road 
Kajamalui 
Tiichy 620 023 


Block Boards 


A-twill jure bugs (revised) (Amend¬ 
ments Nos. 5) 


Jute bags for packing foodgrains 
50 kg 


Admixture for concrete 


Deepwell liandpunips (VLOM) 
(Amendments 2) 


Portland slag cement (fourth revi¬ 
sion ) (Amendments 3) 


Electric irons (fourth revision) 


Covered electrodes for manual 
mental arc welding of carbon 
and carbon manganese steel 
(Fifth revision) 

Carbon steel cast billet ingots, 
billels, blooms and slabs for 
re-rolling into steel for gene¬ 
ral structural purposes (second 
revision) 

Wooden flush door shutters (solid 
core type) : Part 1 Plywood face 
panels (Fifth revision) (Amend¬ 
ment Nos. 2) 

ac wallhour meter, class 005, I 
and 2 (Amendments I) 


6 

IS 01659:79 

IS 01943:64 

IS 12650:89 

IS 09103:79 

IS 13056:91 

IS 00455:89 

IS 00366:91 

IS 008314:91 

IS 02830:92 

IS 02202:91 
Pan 01 

IS 13010:90 
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I 2 

3 

4 

5 

6 

41. 60X6268 

95 09 

Pyro Metallurgical Services 

20 Fourth Seaward Road 

Valmiki Nagar 

Tliiruvanmiyur 

Madras 600 041 

Pdectric immersion water heateis 
(fourth revision) 

rS 00368:92 

42. 6086672 

95/09 

Pyro Metallurgical Services 

20 Fourth Seaward Road 

Valmiki Nagar 

Tliiruvanmiyur 

Madras 600 041 

Stationary storage type electric 
water healer', (third revision) 
(Amendment 1) 

IS 02082:93 

43. 6086773 

95/09 

Pyro Metallurgical Services 

20 Fouith Seaward Road 

Valmiki Nagar 

Tliiruvanmiyur 

Madras 600041 

Electric instantaneous watei heaters 
(second revision) (Amendment l) 

IS 08978:8: 

44. 6087270 

95/09 

Pyro Metallurgical Services 

20 Fourth Seaward Road 

Valmiki Nugai 

Tliiruvanmiyur 

Madras 600041 

Safety of house hold and similar 
electrical applicanecs : Part 2 
Particulars requirements 

IS 00302:92 
Part 02 

45. 6088373 

95/09 

Pyro Systems Private Limited 
11-16. Dr. Vikram Saiahhai 
lustronic Estate 

Madras 600 041 

Safey of household and similar 
electrical appliances : Part 2 
Particular requirments- Sec 3, 
Electric Iron 

1$ 00302:92 
Part 02 

See, 3 

46. 6086571 

45/09 

K. Dlumdpani & Co Ltd. 

26-D, Veeiasandra Industrial 
Area 

Hosur Road 

Bangalore 562 229 

capacitors for power systems IS 02834:86 
(second revision) (Amcndifiehta 4) 

47. 6086874 

95 09 

May ureshwar 1 ndush ies 

Plot No. 7 &. 8 Industrial Eslulc 
Bhalki District 

Bidar 

Bleaching powder, stable (second 
revision) 

IS 01065:89 

48. 6087876 

95/09 

Bangalore Cemen s Pvi. t ;d. 
Wajjal Village 

Himsaii Post 

Shorapur Taluk 

Gulbargu Di li. 

43 grade <>:dinary Portland cement 
((irs! revision) (Amendments 3) 

IS 08112:78 

49. 6087674 

95/09 

DhanlUMni Cements (P) Ltd. 
60/2 Nandoor (K) 

Cudbarga 

43 grade ordinary Portlad cement 
(first revision) (Amendments 3) 

IS 08112:78 

50. 6089072 

95/09 

Energy Devices 

7-2-1 /A-22, Balkampvi, 
Hyderabad 500 018 

Solid bic-lnuss CFIULHA : Part 

1 Portable (metallic) (Amend- 
inen is 2) 

IS 13J 52:91 
JV( 01 

51. 6088575 

95/09 

Hindustan Anlipcsts Pvl. Lid., 
165 & 166, IDA, Phase V 
Jcedimetla 

Hyderabad 500 855 

Qarbenduzim (NBC) water dis¬ 
persible powder concent-aks 
(first revision) 

IS 08446:91 

52. 6086470 

95 09 

Himagiri Ccmenls Pvi. Lid. 
Cbiaialapalam 

Kothavalsah Mandal 
Desapatruuipalam Post 531 173 

Poriland slug cement (fourth revi¬ 
sion) (Amendments 3) 

IS 00455:89 
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1 2 

53. 6086975 

54. 6088474 

55. 6089476 

56. 6088676 

57. ,6089880 

58. 6089981 

59. 6088070 

60. 6088979 

61. 6088171 

62. 6086369 

63. 6088878 

64. 7086172 

65. 7086576 
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95/09 


95/09 


95/09 


95/09 


95/09 


95/09 


95/09 


95/09 


95/09 


95/09 


95/09 


96/09 


95/09 


JD Rubber Works 

20-1-530/2. Old Kabutar Khana 

Hyderabad 

RVS Indus;lies 
MIG 27, KPHB Colony 
Rukatpally 
Hvdeuibad 500 872 

Krishi PesL'cides Pvb Lid., 
Raghavapoor Village 
BibinPgai Mm dal 
Nalgonda District 

Magna engineering Pi'odueis 
(P) Ltd., 

Chinna Avutapalli Village 
Gnnnavaiam Mundal 
Vijayawada 521 286 

Hindustan AiU’pes.-- Pw. Ltd.. 
165 & 166, IDA, Phase V 
Jeedimo la 
Hyderabad 500 855 
Hindustan Anlipests Pvt Ltd., 

165 & 166, IDA. Phase V 
Jecdimellu 
Hyderabad 500 855 

Pawan power Products Pvt Ltd., 
Plol No. 141/1 
S.V.C. Indl, list ate 
Village Bollaram 
Medak Ois.Lt. 

Vent'd Conductors Pv.. Ltd.. 

NP Vjr/956, hull. F,stale 

Pappanainodde 

Tii uvannnthapuram 695 019 

Avanashi Eng". Co. 

SF 176, 200, Choyui Road 
Avanashi 641 654 

Sara lndtutrial Asteeiates 
146-C, NetajiRoad 
Lfdayam Palayam, 

Sowripalayam Post 
Coimbatore 641 028 

Perfect Engineering Co. 

136. Pioneer Mills 
Pcelamedu 
Coimbaloie 641 004 

Anupaiu Insulating Industries 
31-A, Midc Area 
Nagpur 440 028 

Anipra Chemicals Pvt. Ltd. 

B-38, MIDC indl. Estate 
Ahmednagar 414 111 


Rubber scaling rirgs for gas mains, IS 05382:85 
water mains and sewers (fust 
revision) (Amendment 1) 

Deepvvell hand pumps- Compo- IS 1410'':94 
neuLs- nitrile rubber 


Monuerolophos SL (second revi- IS 08074 :83 
sion) 


Covered electrodes for manual IS 00814:91 
metal are welding of eat bon and 
carbon manganese steel (Filth 
revision) 

Cndoiulfan cmul*iliablc coucen.igies IS 04323:80 
(fust revision) (Amendments 2) 


Monoerotophos SL (second re- IS 08074:83 
vision i 


PVC insula'ud (heavy duty) electric IS 01554:88 
cables : Part 2 Foi working vol- Pail 02 
(ages from 3.3 RV uplo and 
including 11 RV (fust revision) 

(Amendment No, 1) 

Aluminium conductors for our- IS 00398:76 
head liansnvViun purposes : Part 02 

Purl 2 Aluminium conduct! os. 
galvanized steel reinfoiecd (se¬ 
cond revision) (Amendment 3) 

Monoset pumps for clear, cold IS 09079:89 
water for agi icultural purpows 
(fiisi revision) (Amendments 2) 

Submersible pumpsets (first kvLV.i ) IS 08034:76 
(Amendments 3) 


Submersible pump sets (first revi- IS 08034:76 
sion) (Amendments 3j 


Enamelled tound winding wets : JS 04800:68 
Part 5 Wires for elevaled icmpc- Part 05 
natures (Amendments 7) 

Diy powder for fire fighting (fn -,t IS 04308:82 
icvision) (Amendments 3) 
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66. 7085473 

95/09 

Deepak Indu^ti ic^ 

Navy eg Industrial Estate 

Gall No. 7, near Vazir Glass 
Opposite Bhagatsingh Colons 
Andhcri East 

Bombay 400 959 

Oil pressure* stoves (fifth revision) 
(Amendment 1) 

IS 01342:88 

67. 7085978 

95/09 

1 leairay F.nginei ring 

10/2-B, GorLhan KJiurd Taluka 
Kliopoli, Dt. RuigacJ 

Kalaptir (Maharashtra) 

Safety of housi hold and similar 
elcctt ienl appliances : Part 2 
Particular icquiicnients. Sec 3 
Electric Iron 

IS 00302:92 
Part 02 

Sec 03 

6b'. 7086879 

95/09 

Lloyds Steel Indus,l ies Ltd. 
Lloyds Nagar 

Wardlui 442 001 

Hot rolled steel skelp/sti <ps icr 
welded tithes and pipes (Amend- 
meiu 1 ) 

IS 10748:84 

69. 7085776 

95/ 09 

Sulphur Mills Pvt. Ltd. 

Ml DC Plot No. 8 

Tnrbhe Naka 

Thana Bela pur Road 

DisU. Thanti 

Cypermeth: in EC (Amendment 1) 

IS 12016:87 

70. 7085372 

95/09 

Saiaswaii Stove products 

Gala No. 45. 1st Floi r 

Paid Estate 

Dahisar (E) 

Bombay 

Oil ptcstuu; slew, (fidl icvis e n) 

(Amendment 1) 

IS 01342:88 

71. 7086980 

95.09 

Agrouulc Inckisiries 

Port Road 

Ghoga 

Bhavnagar 364 005 

Endosullan ejnulsiiiable concen¬ 
trates (fi r ‘t :evkion) (Amend¬ 
ments 2) 

IS 04323 :80 

72. 7088176 

95/09 

Bija) Packaging 

609 G1DC Phase 1 

Near State* Bank ol'Sau, ashtia 
Chhaual 

Tal Killed 

Distt. Mahesana 382 729 

Diehlorvos cmuhiiiable concen¬ 
trates (first ievision) (with 
amendments) 

IS 05277:78 

73. 7087073 

95/09 

Lkctwdd (India) Limited 

Timba Road 

Via Godhra 

Distl Panchmahul 388 710 

Welding cables (fust ievision') 

IS 09857:90 

74. 7088075 

95/09 

Jupnor Cement Indus! ties. L d- 
Village Mok hat a, l td Bharvad 
Distl. Jamnagar 

43 Guide ordinary Po, Band cement 
(first revision) (Amendments 3) 

IS 08112:78 

75. 8111251 

95/09 

Nu-Liie Industries 

S-9, Ajay Enclave Market 

New Delhi 110 018 

Non-ferrous metal bull hmgc.s 
(fuuilh ievision) (Amendment.-, 2) 

IS 00205:92 

76. 8111352 

95/09 

Taj Traders 

A-336, Nabi Karim 

Pahar Gunj 

Delhi 110055 

Domestic Gas stoves J or use with 
liquefied pet oleum gases (fourth 
revision) 

IS 04246:84 

77, 9093785 

95/09 

Gupla lndl. Corporation 

Cinema Road 

Sirhind 140 406 

Horizontal centr'd ugal pumps for 
clear, cold water: pint 1 Agri¬ 
cultural and rural water supply 
purposes (second revision) 

IS 06595:80 
Part 01 
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78. 9095688 


76. HIIV57 


80. 8112758 


81. 8112354 


82. 8112859 


83. 8111554 


84. 81 r 556 


85. 8113255 


86. 8111049 


87. 8113356 


88, 81 11756 


89. 8112253 


95/09 Northern Minetals Ltd. 
Daulatabnd Road 
Gurgaon 

95/09 Raid Roto moulders P\ l. ltd. 
140(2), Industrial Area 
Jbotwara 
Jaipur 302012 

95/09 Bajrang Wire Prod not., (I) Pvt. 
Ltd. 

F-762(A), Road No. 9F-I 
VishwakP.ramK Industrial Area 
Jaipur 302013 

95/09 Jayshrce Cement Pvt. Ud. 
Village : At bant 
Tehsil : Sujat 
Pali 

95/09 Kothari Fnalex Limited 

Plot No. E-206, Road No. 10 
Vishwakarama Industrial Area, 
Jaipur 302013 

95/09 Sinwo Industries Limited 
Village : Kaluhera 
P.O. Paniyala, Teh. Kotputli 
Kotputli 303108 

95 09 Vikrant Industries 

C-14, Indusirial Estate 
22 Godown 
Jaipur 302 006 

95/09 Mrdhu Cement Pvt. Ltd. 

E-27. Riieo Industrial Area 

Alwar 

Behror 

95/09 MGT Cements Pvt. Ltd 
Village Marwar, 

Mundwa 

Distt. Nagpur 346 026 

95/09 Neer-Shrec Cement 

(A Unit of Man glam Cement 
P. Ltd), 

Aditya Nagar 

Medak 

Rota 

Kota 326 517 

95/09 Pan Asia Industries 1 td. 
Village Bhainslana, 

Teh. Kotputli 
Distt. Jaipur 

954)9 pesticides Tndia 
P.B. No. 20 
Udaisagar Road 
Udaipur 
Udaipur 313 001 


Chlorpyi il’os cmulsifiable conceit- IS 08944:78 
Bates (Amendment 1) 


Rotational moulded polvctylene IS 12701 :89 
ivater storage tanks (Amend¬ 
ments 2) 

Aluminium conductors for over- IS 00398:76 
head transmission purposes : par 02 

Part 2 Aluminium conductors, 
galvanized steel reinforced (se¬ 
cond revision) (Amendment 3) 

43 grade ordinary Portland cement IS 081 12 ;89 
(first revision) (Amendments 3) 


High density polyethylene pipes for IS 04984:87 
potable water supplies; sewage 
and industrial effluents (third 
revision) 

43 grade ordinary portland cement IS 08112:89 
(first revision) (Amendments 3) 


Suction apparatus (first revision) IS 04533:78 
(Amendments 2) 


43 Grade ordinary Portland cement IS 08112:89 
(first revision) (Amendments 3) 


43 Grade ordinary Portland cement IS 081 12 :89 
(first revision) (Amendments 3) 


53Grade ordinary Portland cement IS 12269:87 
(Amendments 3) 


43 Grade ordinary Portland cement IS 08112:89 
(first revision) (Amendments 3) 


Heptachlor emulsifiable concentrates IS 06439:78 
(first revision) (Amend¬ 
ments 2) 
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90. 8112455 


91. SI 11958 


92, 7086475 


93. 7086273 


94. 7087679 


95. 8110956 

96. 8111655 


97. 8111150 


98. 8112051 


99. 8112152 


95 09 Sarvotam Cement (P) Ltd. 

ViJI. Charkara 
Nokha 

Bikaner 334 802 

95,09 Rungta Irrigation Ltd. 

101 Pargati Towers 
26 Rajendra Palace 
New Delhi 110008 

95/09 Light & Sheds 

310, Owners Indl. Estate 
Gabrial Road 
Mahim 

Bombay 400 016 

9509 Paraskar Industries 

1, 2 Anand Apartments 
Kasturba Road No. 4, 

Borivli (East) 

Bombay 400 066 

95/09 Bijal Packaging 

609 G1DC Phase 1 

Near State Bank of Saurashtra 

Chhatral 

Tal Kalol 

Disit. Mahesana 382 729 

9509 1-1 .tr Namin Tubes 

WZ-754 A, Sudtrshan Park 
New Delhi 110 015 

95 09 Ganga Industries 

225/3 Ware House Road 
Off A.1L Road 
Dewas 
Devvas 

95 09 Shree Industries 

18-A, Industrial Estate 
Laxntibai Nagar 
Rila Maidan 
Indore 
Indore 

95/09 Gtasim Cement (A Unit of 
Grasim Industries Ltd.) 

Village & PO Rawan 
Tehsil Simgu 
Raipur 
Rawan 

95/09 Sunghvi Asbestos Cement Ltd. 
(Unit-2) 

96, & 117 
Sector E 
Sanwcr Rood 
Indore 
Indore 


43 grade ordinary Portland cement 
(first revision) (Amendments 3) 


Rotating sprinkler : Part 1 Designe 
and operational requirement 


Electronic type fan regulators 
(Amendment I) 


Switches for domestic and similar 
purposes (first revision) (Amend¬ 
ments 3) 


Square tins—15 kg for ghee, 
VANASPATT, edible oils and 
backery shortenings (first revi¬ 
sion) (Amendment 1) 


Latex-foam rubber products 
(Amendment Nos. 4) 

Safety requirements Foj power 
threshers (Amendments 4) 


Safety requirements for power 
threshers (Amendments 4) 


43 Grade ordinary Portland cement 
(first revision) (Amendments 3) 


Deepwell lic.ndpumps (VLOM) 
(Amendment? 2) 


IS 08112:89 

IS 12232:87 
Par" 01 

IS 11037:84 

IS 03854:88 

IS 10325 :89 

IS 01741:60 

IS 9020:79 

IS 09020:79 

IS 08112:89 

IS 13056:94 
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100. 8111453 

95/09 

Vikram Cement 

Village Damodar Pura 

Jawad Tehsil, 

Mandsaur 

53 grade ordinary Portland cement 
(Amendments 3) 

IS 12269:87 

101. 9095991 

95/09 

H.P. Agro Industries Corpn. 
(Cattle Sc Poultry Feed 
Processing Unit) 

Jachh P.O. Jassur 176 201 

Teh. Nurpur 

Distt. Kangra 
(HP) 

Monocrotophos SI. (second revi¬ 
sion) 

IS 08074:90 

102. 9093482 

95/09 

Pioneer Products Ltd. 

5 Km Stone, Dighal Bori Rond 
Distt. Rohtnk 

Sampla 

(Haryana) 

Butachlor emulsifiable concentrates 
(Amendments 2) 

IS 09356:80 

103. 9095082 

95/09 

M/s. Obra Cement Pvt. Ltd. 
Obra 

Sonebhadra 

Unplasticised PVC pipes for pot¬ 
able water supplies (second re¬ 
vision) (Amendment 1) 

IS 04985:88 

104. 9094383 

95/09 

M/s. Suyash Chemical Sc Ferti¬ 
lizer (P) Ltd. 

Village Mahudor 

Near Govt. Polytechnic School, 
Basti 

Basti 272 002 

Zinc sulphate, agricultural grade 
(Amendments 2) 

IS 08249:76 

105. 9094282 

95/09 

M/s. Singhal Foods 

Railway Station Road, 
Rudrapur, 

Udham Singh Nagar 

Compounded feeds for cattle 
(third revision) (Amendment 

Nos. 3) 

IS 02052 :79 

106. 9096185 

95/09 

M/s. Devplast Pvt. Ltd. 

C-l 5, Upside Industrial Area 
Allahabad 

Allahabad 

Unplasticized PVC screen and 
casing pipes for bore/tubewell 
(first revision) 

IS 12818:92 

107. 9094181 

95/09 

Hindallo Industries 

P.O. Renukoot 

Distt. Mirzapur 231 217 

Aluminium alloy tubes for irriga¬ 
tion purposes : Part 2 Extruded 
tubes (second revision) 

IS 07092:92 

Part 02 

108. 6089577 

95/09 

Chamundi Steel Re-Rolling Mills Steel for general structural pur- 
7th Mile, Hosur Road poses (Fourth revision) (super- 

Madivala Post sedcs IS 225:1975) (Amend- 

Bangalore 560 068 rnent No. 1) 

IS 02062:92 

109. 9094686 

95/09 

Viram Cement Co. Pvt. Ltd. 
Mansa Road, Distt. Bhatinda 

Vill : Kotshamir 

43 grade ordinary portland cement 

IS 08112:89 

110. 9093381 

95/09 

M/s. Progressive Thermal 
Controls (P) Ltd. 

39-B, Type D, HSIDC Sector- 
31, 

Faridabad 

Faridabad 121 003 

Water meters (domestic type) 

(Fifth revision) (Amendments 3) 

IS 00779:78 


2R4 GI/98—7 


[No. CMD/13 : 11J 
B. MUKHERJI, Addl. Dir. Gen]. 
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MINISTRY OF LABOUR 
New Delhi, the 15th January, 1998 

S.O. 330.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal-1, 
Hyderabad as shown in the Annexure, j n the industrial dis¬ 
pute between the employers in relation to the management 
of Stole Bank of Hyderabad and their workman, which was 
received by the C s entral Government on 12-1-98. 

[No. L-12012/102/95-IR(B.I.>] 
P. J. MICHAEL. Desk Officer 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT: 

Sri V. V. Rughavan. B.A., LL.B., Industrial Tribunal-I. 
Dated, 20th day of Eiccember, 1997 
Industrial Dispute No, 124 of 1996 

BETWEEN 

Sri Abdul Raheera, 

C'/o. Md. Ismail, 

H. No. 9-99, Alampalli, 

Vikarabad Mandal. 

Ranga Reddy District. . .. Petitioner. 

AND 

The Branch Manager. > 

State Bank of Hyderabad, 

Vikarabad Branch, 

Ranga Reddy District. , . .Respondent 

APPEARANCES : 

Sri G. Vidyasagar, Advocate for the petit'oner. 

Sri V, Seshagiri, Advocate for the respondent. 

AWARD 

The Government of India, Ministry of Labour by its order 
No. L-12012/102/95 IR(B-I) dated 23-8-96, referred the fol¬ 
lowing dispute u/s. 10(lXd) and 2A of Industrial Disputes 
Act, 1947 for adjudication : 

“'Whether the management of State Bank of Hyderabad 
is justified in terminating the services of Sri Abdul 
Raheem ? If not, to what relief he is entitled to ?’* 
Both the parties appeared and filed their pleadings. 

(2) The petitioner/workman filed a claim statement with 
the following contentions : 

The petitioner was encaged by the respondent on 9-4-84 
as Peon and paid Rs. 7.00 per month. He was deputed to 
watch the locked up Small Scale Industry units which were 
financed by the Bank, The petitioner is performing hi? 
duties under the guidance of the Branch Mnnager, Vikarabad 


Branch and working in various godowus which were hypothi- 
eated to the Bank. Die petitioner applied for the appoint¬ 
ment as per the notification dated 20-7-91, but his applica¬ 
tion was not considered, and he was terminated orally on' 
4-8-91 without assigning any ieasons. The Branch Manager 
recommended for the appointment of the petitioner on per¬ 
manent basis by the letter dated 23-5-90. The petitioner 
worked for 7 years but his services were terminated without 
following section 25F of I.D. Act. Hence, the petitioner is 
entitled to reinstatement with all back wages etc, 

(3) The lcspondent Bank filed a counter contending as 
follows : 

The respondent has advanced various credit facilities to the 
company known as M/s. S. V. Earth and Chemicals Pvt. 
Ltd., for conducting the business. The said company hypo¬ 
thecated stocks and raw material in favour of the respondent 
in order to secure the advances given by the respondent The 
stocks and raw materials were kept in the god owns hired 
by .the said eotnpany from A.P.I.I.C. The said company 
started incurring losses due to differences between the Direc¬ 
tors of the company. The company was actually closed. 
The respondent lias converted the cash credit hypothecation 
into cash credit lock and key in order to secure its position 
and realise the outstanding dues from the company. The 
respondent asked the said company to post a watchman to 
look after the goods kept in the godown, The company 
appointed the petitioner and another and requested the res¬ 
pondent to pay their salaries and debit it to their loan ac¬ 
count. Accordingly the respondent paid the wages by debit 
vouchers and debited the same to the said loan account. 
The petitioner was never employed by the respondent and 
hr has not worked under the guidance of the respondent’s 
Branch Manager. He worked as a temporary godown chow- 
kidw. Since, the petitioner did not work tor 90 davs on 
temporary basis with the iWpondent on or after 1-1-82 he 
was not considered for appointment on regular basis as per 
the notification, for recruitment of sub-staff. Hence, the 
reference is liable to be rejected. 

(4) The petitioner examined himself as WWl and filed 
Fxs. W1 to W8 The Branch Manager of the respondent 
Bank is examined a« MW 1 and filed Exs. Ml to M4. 

(5) The point for consideration is: 

“Whether the lcspondent is justified in terminating the 
services of the (let it loner 7” 

(6) Point.—Admittedly the respondent advanced money to 
M/s. S. V. Earth and Chemicals Pvt. Ltd., at Vikarabad. 
The company hypothecated stocks and raw materials to the 
bank. When the company was sustaining losEes, the bank 
converted the loan cash credit hypothecation into cash cre¬ 
dit lock and key, So the company, though the owner cf 
the stock, cannot remove them from tho godown without 
the consent of the Bank Mananer. It may be that a set of 
the kevs of the locks were available with the Bank Manager 1 
himself. The Bank Manager appointed a Watchman, to 
safeguard the interest of the bank, so that the stock in the 
godown may not be stolen awav by the third parties or taken 
away by the owner himself. The bank is paving the wages 
of the watchman and the bank is debiting the. wages of the 
watchman to the account of the loanee. The admissions of 
the Bank Manager in chief examination itself are as fojlows : 

“There Is a company by name S. V. Earth Chemicals 
Limited at Vikarabad. We have financed the said 
company. We have given cash credit facility unto 
Rs. 4 lakhs. The company became sick in 1984. 
At tlie request of the company wc have appointed 
the petitioner ns Watchman to watch the godowns 
of the company at the articles in the godowns were 
pledged to us and arc under our lock and key. 
The condition is that the company itself has to rnv 
the wages of the watchman. We paid the wages 
to the petitioner and debited the same to the ac¬ 
count of the company. He worked as ruch from 
’-1-84 to _’.7-(991. He whs pn ; d Rs. 250 per mon’h 
fmtn 1-1-84 to ’0-6 1<>89 and Rs. 37S per month 
unto 3-7-91, Fx. Ml R a conv of the lw’trej- ac¬ 
count of M/s. S. V. Earth and Chemicals Limited 
from Inly, JOsg * 0 March. 1993. The petition-' 
was paid under vouchers. Ex. M2 paper contains 
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the xerox copy of three such vouchers. It was 
paid in cash. He had no account with us (in the 
Dank)/' 

(7) '1 hus the petitioner was appointed by the hank itself 
to safeguard its own interest. The petitioner is a 
lepresenumve of the bant. He watches the hypothecated 
goods ot the loanee. Ihe Brunch Manager under Ex. W.i 
letter dated 23-5-90 addressed to the Regional Manager to 
provide employment to the petitioner. He, has admitted 
therein "taking into consideration his youth welfare 
and the length of service has put in with us indirectly relying 
in our good faith, 1 lecommend that he may bo provided 
with employment opportunity on a permanent basis”. 

(8) The Bank call ior applications from persons who 
worked on temporary basis with bank tor 90 days or more 
after 1-1-82 under fcx. \V4 notification and the petitioner 
submitted his application. It was not considered on the 
ground that he chd not work in the bank and he worked 
as a watchman in the godown. ihe contention of the bam. 
is that he was not an employee of the Bank and he is only 
an employee of the loanee. But in the circumstances stated 
above, be is an employee of the Bank only. Our High 
Court held so in Writ Petition No. 14614 of 1994 and it is 
confirmed by a Division Bruch ih the Writ Appeal No. 1089 
of 94 on 21-3-96. In the said case also, the workman was 
appointed by Bank to watch the stocks lying with M/s. B. K. 
Industries and ire was paid by the Bank. When he was 
terminated by the bank, he raised a dispute, The bank con¬ 
tended that he is not an employee of tie bank and he is an 
employee of the M/s. B. K, Industires, This Tribunal pass¬ 
ed an Award dated 15-3-94 in l.D. No. 4/91 holding that the 
watchman is an employee of the Bank and not M ./s. B. K. 
Industries and reinstated. When the Bank questioned the 
award in Wrir Petition tne learned judge considered the facts 
and confirmed the Award. When the bank preferred a Writ 
Appeal Division Bench also confirmed the sgrne by hold mg 
that there Is a contract between the workman and the Bank. 

(10) In the above circumstances, an Award is passed lhat 
tho petitioner is an employee of the bank and he was retren¬ 
ched, without following section 25F of l.D. Act. Sp the 
retrenchment is had in law. The respondent shall reinstate 
the petitioner into service as watchman with continuity ol 
service and back wages. 

Dictated to tire sleno-lypist, transcribed by her, corrected 
by me nnd given under my hand and the seal of this Tribu¬ 
nal, this the 20th day of December, 1997. 

V. V. RAGHAVAN, Industrial Tribunal-!, Hvd. 

Appendix of Evidence 

Witnesses examined for Witnesses examined 

the petitioner: for the respondent; 

WWl—Sri Abdul Ralicem. MW1—Sri B. Purushotbam. 

Documents marked for the petitioner: 

Ex. Wl—Xerox copy of Transfer certificate. 

Ex. W2—Representation dated 27 r 2-90 given to the 
Manager, SBH, Vikavabad. 

Ex. W3--Teller dated 23-3-90 written hy the Branch 
Manager to the Regional Manager reg, the employ¬ 
ment of WWl. i 

Ex. W4—Xerox copy of paper publication dated 20*7-97. 

Ex. W5—Details of the wages paid to WWl from 1984 
to 1991. 

Ex. W6—Representation given to the ALC(C). Hydera¬ 
bad. , , 

E.\, W7—Remarks submitted by the Branch Manager 
dated 22-8-94. 

Ex. Wfi—Failure report dated 13-3-95 submitted hy ihe 
ALC(C)I, Hyderabad. , 

Documents marked for the respondent* 

fix. Ml—Copy of the ledger account of M/a. S. V. 
Earth and Chemitals.Ltd., frorp July 198.8 to March 


Ex. M2—Xerox copy of vouchers. 

Ex. M3—-Register containing the daily wages puilicular 
registers entry at page 8 of ihe petitioner. 

Ex. M4—Tetter given by the S. V. Earth Chemicals 
to tho Regional Manager, SBH for waiving the 
interest. 

Effort, 1 9 rriTTH, 1998 

*TT.SfT. 331-—WNJtfnT: faJTTT 1947 
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srtsfrfw R-foTAir wi % 9 ATT El RTiTfapT 

sfiTifr rvru ttt i 6 - 1-9 8 tt ret 

gw TT I 

[ffSRT Cpi-120I2/39/88-tfr-4(>?)] 
rt^> IHfT Trftr»Prft 

New Delhi, the 19th January, 1998 

S.O. 331.—In pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexuve, 
in the industrial dispute between the employers in relation 
to the management of Reserve Bank of India, New Delhi 
and their workman, which was received by the Central Gov- 
eminent on 16-1-98. 

[No. D12012/39/88-D-4(A)l 
P, J. MICHAEL, Desk Officer 

ANNEX.URE 

BEFORE SHRl GANPATI SHARMH, PRESIDING OFFI¬ 
CER . CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

l.D. No. 102/88 

In the matter of dispute between; 

Secretary, 

Reserve Bank Employees’ Union, 

c/o Reserve Bank of India, Sansad Marg, 

New Delhi-110001. 

Versus 

Manager, 

Reserve Bank of India, 

Sansad Marg, 

New 1 Delhi-110001. 

APPEARANCES : 

Shri R. Mehndiratta—ini the management.. 

Shri S. L. Kttushik—for the workman. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-12012/39/88-D.4 (A)-dated 28-9-88 has re¬ 
ferred the following industrial dispute to this. Tribunal for 
adjudication :— 

‘‘Whether the action of, the management of Rcseivc 
Bank of India in not confirming Shri Narsingh- Dus 
Gupta as Asstt, Treasurer and promoting some 
junior employee through an interview' on 29-7-87 
is justified ? If not, to what relief is the workman 
entitled y 

2. The concerned workman. Shri Narsingh Das Gupta was 
initially appointed us Coin/Note Examiner Or. II in Reserve 
Bank of India op j.2tk December. I960 and was subsequently 
Pemoted as Coin/Note Examiner Or. I/Tcller, when his 
turn came according to the seniority. 
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3. The concerned workman was called for interview along 
with 9 other eligible tellers on 29-7-87 tor the post of Asstt. 
Treasurer for panel of 1987-88. The concerned, workman 
alongwith two other Tellers, was not selected for promotion- 
The said panel was for one year. Subsequently the concerned 
workman was again called for intei v,ew on 22-8-1988 for 
proruot.on to the post of Assistant Treasurer and was selected. 

4. It is alleged by the union that non-selection of the con¬ 
cerned workman for promotion to the post ot Assistant Trea¬ 
surer on 29-/-J98/ was illegal and against the law in as 
much as that juniors no him nad been selected, whne he was 
not promoted. It is also alleged by the Union that the con¬ 
cerned workman hud officiated as Assistant Treasurer since 
1984 on day-today basis and on regular basis from 1-8-87 
to 3-8-1987. It is further alleged that the empaneimcnt lor 
1988 for all practical purposes, was an appendege of 198 7 
panel, because only those who had not been selected in 1987 
were called. The Union has claimed seniority of the con¬ 
cerned workman in the post of Assistant Treasurer w.e.t. 
1-8-87 with all consequential benefits. 

5. In reply, the management have denied the allegations 
of the concenred workman and have stated that as per pres¬ 
cribed piocedure for promotion/empunelment for the post 
of Asstt. Treasurer in the Hank, seniority is considered foi 
calling un employee for interview and suitability/fitness of 
the job is judged by the Selection Board on the basis ot his 
performance betore it, and that seniority-cum-smtabilny is 
the criteria for promotion/empunelment for the post of Assu. 
Treasurer in the Bank. It is also staled that the concerned 
workman alongwith 2 others, was not lound suitable by the 
Selection Board and, therefore, was not empanelled for tile 
post of Asstt. Treasurer, 

6 . The Management have filed certain documents undar 
setded cover treating them to be confidential, and have exa¬ 
mined Shri S. L. Ravi, Personnel Officer, Reserve Bank of 
India, New Delhi as MW 1/1, 

7. The union has filed 7 documents and have examined the 
concerned workman as WW 1/1. 

8 . 1 have heard representatives of both the parties and 
have gone through the evidence on record. 

9. It is a case in which the concerned workman has claimed 
seniority w.e.f. 1-8-1987 in the popt of Asstt. Treasurer on 
the ground that he had officiated as Asstt. Treasurer from 
1-8-1987 to 3-8-1987 on regular basis, 

10. It is not disputed that the concerned workman was not 
•elected for promotion to the post of Asstt. Treasurer in the 
interview held on 29-7-1987, which was challenged by the 
Union before the Asstt. Jjabour Commissioner (Central), New 
Delhi which was ceased into conciliation on 29-2-1988 and 
the F.O.C. report was sent by the Asstt. Labour Commissioner 
(Central), Delhi, vide letter dated 17-5-1988 to the Govern¬ 
ment of India, Ministry of Labour, New Delhi resulting in 
the present reference. It ia also undisputed that for panel 
of 1988-89 for promotion to the post of Asstt. Treasurer 
only whoso three employees who had been declared un¬ 
successful (n the interview held on 29-7-87 including the 
concerned workman, were called for interview and the con¬ 
cerned workman, was selected for promotion to the post of 
Asstt. Treasurer, 

It. It has been alleged by the union that there was only- 
one post of Asstt. Treasurer for which 10 candidates were 
called for interview for promotion to the said Post out of 
Which six were selected. In reply, it has been stated by the 
management that it has been so* done in view of the antici¬ 
pated vacancies during 1987-88, The management has failed 
to justify as to why unlike previous interview, only 3 candi¬ 
dates who had been not selected for the panel of 1987-88, 
were called for interview for the panel of 1988-89. The fact 
that the concerned workman had officiated as Asstt, Treasurer 
on regular basis from 1-8-1987 to 3-8-1987 could also not be 
rebutted by the management. This position of fact leads to 
the only conclusion that the interview taken on 22-8-1988 
for promotion to the post of Asstt. Treasurer, was aimed 
only to deny the promotion to the concerned workman from 
1-8-87 to which he was otherwise entitled otherwise there 
could be no reason only to interview theie who were not 
Wccessfu 1 ; n mrller interview held on 22-7-1987. It also 


supports the contention of the union that it was a residual/ 
supplementary panel of 1987 ns no fresh Teller was called 
and the number of anticipated vacancies remained the same 
and nor new sanctioned posts of Asstt, Treasurers had been 
created. 

12. In view of the established facts on record, documents 
tiled by the management under sealed cover, have no more 
relevance and need not be gone through by me. 

13. From the material on record before me, 1 find that 
tile action ot the management of Reserve Bank of India in 
not confirming Shil Narain Das Gupta as Asstt. Treasurer 
and promoting his junior through an interview held on 29-7-87, 
is not justified, as a result of which tho concerned workman 
is entitled to be confirmed us Asstt. Treasurer w.e.f. 1-8-87 
with all consequential benefits. 

14. Award is given accordingly. < 

GANPATI SHARMA, Presiding Officer 

qffoTOt, 20 wd, 1908 
TO.5TT. 332. —firm srfsrfarnT, 1947 
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New Delhi, the 20th January, 1998 

S.O. 332.—In pursuance of Section 17 of the Industrial 
Disputes Act, 194/ (14 ot 194 7), the Central Government 
hereby publishes the Award of the Central Government in¬ 
dustrial tribunal, Kanpur as shown in the Annexurc, in, tho 
industrial dispute between the employes in relation to tho 
management of Benares Stale Bank, Varanasi and their work¬ 
man, which was received by the Central Government on 
19-1-98. 

[No. L-12012/17/94-lR(B.l)) 
P. J. MICHAJBL, Desk Officer 

ANNEXURE 

BEFORE SRI B, K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, PANDU NAGAR. KANPUR 

Industrial Dispute No. 38 of 1996 

In the matter of dispute between : 

General Secretary, 

All India Benaras State Bank Employees Union, 

C. K. 27/R, Dbabaviya Gall, 

Chowk Varanasi. 

AND 

President, Benaras Slate Bank, 

Head Office Sankat Mochan Marg, 

Lanka, Varanasi. 

AWARD 

1. Central Government Ministry of Labour, vide Notifica¬ 
tion No. L-12012/17/94-IR B-I dated 26-3-96 has referred 
tile following dispute for adjudication to this Tribunal— 

Whether the action of the management of Benaras State 
Bank Limited, Head Office Varanasi in not promot¬ 
ing Sri Shatrughan Chaturvedi. Sub-Stuff prior to 
28-4-94 and also in not postiiig, Sd Chaturvedi at 
their Indusrial Statu Varanasi Branch while pro- 
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rooting Sri Oituurvedi vide their order dated 3-5-91 
is legal and justified If not, what relict the work¬ 
man is entitled to 

2. There is no dispute between the putties that the con¬ 
cerned workman biiuirughan Chatuivcqj, was appointed us 
peon of the opposite petty benaras State bunk, ktuer on by 
order dated 3-3-91 he was promoted ns clerk and was asked 
to join at inilaia bazar brunch. 


jf fafost forts r %Rfhr ffr*rrt 
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3. The case of the concerned workman is that at the time 
of promOiitrn post of u clerk at Industrial listate branch 
Varanasi branch was vacant because of death of Subhasn 
Sarin. Hence in terms ot promotion policy he was entitled 
tor his posting at uie above mentioned branch. Similarly 
one H. N. Puuuey, Peon-cum-f-arrash ol hpughalsarai brancit 
was promoted on 23-10-92 as clerk. He was posted at Ram 
Nagar branch but the workman was not posted there. This 
all is an unlair labour practice, 

4. The opposite patty bunk has filed reply Hi which iL 
has been alleged that idler promotion vide order dated 3-5-91 
the concerned workman did not join at its Imaliya branch. 
He made a representation on 11-5-91 which w® decided 
on 21-5-91 still the concerned workman did not join hence 
a final letter dated 5-7-91 was issued giving hijn opportunity 
to join as clerk by 15-7-91 failing which his promotion order 
would be cancelled. Once again by letter dated 12-7-91 
the concerned workman showed his unwillingness to join at 
rmmiya Bazar Branch, hence the promotion order of the 
workman stood cancelled. 

5. In the rejoinder it has been reiterated that the opposite 
party bank has indulged in an unfair labour practice by not 
giving posting at Industrial State Branch. 

t>. From the above pleadings of the parties it will be 
obvious that whole problem has arisen because of iutranci- 
gencc of the concerned workman in not joining at Imaliyai 
bazar Branch. I have gone through the provisions of clause 
1.12 of promotion policy which docs not makes it obligatory 
for the management bank to post a promoted peison at a 
certain place. Rather it shows that ns far as possible pro¬ 
moted official should be accommodated. In my opinion, the 
concerned workman had no right what so ever for having 
his posting as Industrial State Branch, as an employee could 
not be chooser regarding place of his posting. There can 
also not any discriminatory in respect of posting as it is the 
sole prerogative of the management as to post person at 
various places taking into consideration the papacily effici¬ 
ency and other things. I 11 this way I am of the view that 
the management had not committed any breach of settlement 
or principles of natural' justice in not posting the concerned 
workman at Industrial State Branch. There is copy of letter 
dated 5-7-91 on record by which the concerned workman was 
given last opportunity to join at Imaliya Bazar Brunch by 
15-7-91 failing which his promotion order would stand can¬ 
celled. Then there is copy of letter dated 12-7-91 of ihe 
concerned workman by which the concerned workman has 
alleged that in no circumstances he will be joining at Imaliya 
Bazar Branch. That shows that he had failed to comply with 
this order of management dated 5-7-91. In this way his 
promotion order stands cancelled as such question of his 
promotion after 15-7-91 docs not arise. ’ 

6. In view of above discussion, my award is that the con¬ 
cerned workman is not entitled for .any ppprijotion and the 
concerned workman had no right of posting at Industrial 
State Branch Varanasi after promotion. Hence he is not 
entiled for any relief. 

B. K. SR1VASTAVA, Presiding Officer 


New Delhi, the 20th January, 1998 

S.O. 333.—In. pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation 
to the management of State Bank of Patiala, 
Patiala and their workman, which was received 
by the Central Government on the 19-1-98. 

[No. L- 120 12/25 J/93-IR(B. I.)] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SHRIVASTAVA. PRE¬ 
SIDING OFFICER. CENTRAL GOVERN¬ 
MENT INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT, DEOKI PALACE ROAD, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 29 of 1994 

In the matter of dispute between : 

Nar'esh Kumar Saini 
sjo Ninnal Dass 
Rjo Line Ramtaliya. 

Moradabad 

AND 

General Manager, 

State Bank of Patiala 
Head Office 
The Mall Road, 

Patiala. 

APPEARANCE : 

Shri B. P, Saxena for the workman. 

Shri S. K. Jain for the management. 

AWARD 

1. Central Government Ministry of Labour 
New Delhi vide its Notification No. L-12012] 
25i|93-I,R. (B-I) dated 24-3-94 has referred 
the following dispute for adjudication to this 
Tribunal : 


20 5PTsr6f, 1998 
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Whether the claim of Shri Naresh Kumar 
Saini Sjo Shri Nirmal Das, part time 
employee that the management of State 
Bank of Patiala has terminated his 
services illegally w.e.f. 1-9-90 is justi¬ 
fied ? If so, to what relief the work¬ 
man is entitled to ? 
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2. The case of the concerned workman Naresh 
Kumar Saini is that he was engaged as a peon on 
28*8-88 by the opposite party State Bank of 
Patiala at Bartan Bazar Branch Chaumukhapul 
Moradabad City, work of peon for whole time 
was taken from him but pay was paid to him 
at the rate of Rs. 100 jr P.M., which was later on 
increased to Rs. 175 j- P.M. When he consistently 
asked for pay of peon, die opposite party illegally 
terminated his services w.e.f. 1-9-90, in breach 
of provision Section 25F I.D. Act. 

3. The opposite party has filed reply in which 

it has been alleged that the concerned workman 
was never engaged as a peon. Instead he was 
engaged as part time Water-Boy. There was no 
need of complaince of Section 25F I. D. Act in 
such a case. „ i 

4. In the rejoinder nothing new has been 
alleged. 

5. In support of liis case the concerned work¬ 
man has examined himself as WW-1. Beside he 
has file document which has not been exhibited. 
In rebuttal the management has exmined P. K. 
Mahant MW-l beside Ext. M-l to Ext. M-4 has 
been filed. 

"*•* - * 

6. It is first to be determined as to whether the 
workman was engaged as Peon or Water Boy. In 
this regard there is only evidence of Naresh 
Kumar Saini WW-1 who has stated that he had 
worked as peon for whole day. He has further 
admitted that he was paid Rs. 175 j- P.M, On the 
other hand P. K. Mahant has stated there were 
already peon like Pawan Kumar and Vindhyachal 
in this branch. Beside Ext, M-3 is the letter of 
branch Manager dated 29-9-88 which goes to 
show that the concerned workman was engaged 
as water boy. In view of this documentry evi¬ 
dence I come to the conclusion that concerned 
workman was engaged as Part Time Water Boy 
and not as a peon. 

7. There is no ocnai of the fact that cncemed 
workman had continously worked from 20-8-88 
to 31-8-90. Tills fact has also been proved by 
Naresh Kumar Saini WW-1. Admittedly no re¬ 
trenchment compensation and notice pay has 
been given to him when he was removed from 
service. Hence there has been breach of provision 
of Section 25F I.D. Act. Tins requirement is 
necessary even a ease of Part time worker, as he 
is also covered by the Provision of Section 2(s) 
I.D. Act. 

8. Accordingly my award is that the termi¬ 
nation of encerneo workman as Part Time Water 
Boy is bad and will be entitled for reinstatement 
with back wages. 

B. K. SRTVASTAVA, Presiding Officer 
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New Delhi, the 28th January, 1998 

S.O. 334.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes tho Award 
of the Central Government Industrial Tribunal 
cum-jLabour-Court No. 2 Bombay as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of United 
Western Bank Ltd., Satara and their workman, 
which wos received by the Central Government on 
the 27-1-98. 

fNo. L-12012/299/95-IR(B. I.)] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NQ.H, MUMBAI 
PRESENT ; _ 

Shri S. B. Panse, Presiding Officer. 
REFERENCE NO. CGIT-2J22 pf 1997 

BETWEEN : 

Employers in relation to the management of 
United Western Bank Ltd. Satara 

AND 

Their Workmen. 

APPEARANCE : 

For the employer : Mr. M. N. Tambekar 

Representative. 

For the workmen ; Mr. S. R. Bhagwat 

.Representative. 

Mumbai', dated 8th January, 1997 
AWARD—PART-I 

The Government of India, Ministry of Labour 
by its order No. L-12012/299/95-IR(B. I), dated 
23-6-97, had referred to the following Industrial 
Dispute for adjudication. 

"Whether the action of United Western 
Bafrk Ltd. imposing of stoppage of six 
- increments of Shri S. V. -Surppr with 
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effect from 23-7*1990 and the demand 
for full wages for the suspension period 
is justified ? If not to what relief work¬ 
man is entitled ?” 

2. The Joint Secretary of the United Western 
Bank Karmachari Sangh filed a statement of claim 
at Ex-2. S. V. Surpur the concerned workman is a 
member of the Karmachari Sangh. 

3. Surpur was working in the Fort Branch of 
the United Western Bank Limited the employer. 
It ie pleaded that the workman was suspended 
without any cause on 31-5-89. It was alleged 
there in that, 

(a) disorderly and indecent behaviour on the 
premises of the bank. 


7. TheSangh averred that the suspension order 
* which was issued was not warranted at all. It is 
submitted that if it is said that the management had 
authority to suspend the employees it is to be used 
in the arrest and rare case and the facts of this case 
do not warrant such a suspension. 

8. For the reasons stated above the Sangh prays 
that the entire domestic inquiry and the findings be 
struck down and the bank be asked to strike off 
anyjall adverse remarks entered after the inquiry. 
It is further prayed that the workman be paid full 
wages (including those deducted for altedged go 
slow) and reduce the punishment of one increment 
stoppage alongwith compensation for mental agony 
and life long stigma. 


(b) wilfully slowing down the performance 

of the work allotted. 

(c) willfully disobeyed instruction ot higher 

authorities. 

4. The Sangh pleaded that thereafter a charge 
sheet dated 21-8-89 was issued to him. It is alledgr 
ed that the workman committed misconducts 
under: 


para 19.5(g) Wilfil slowing down in perfor- 
para 19.5 (j) niing work doing any act prejudi¬ 
cial to the interest of the bank 
or gross negligence involving or 
likely to involve the bank in 
serious loss. 


para 19|5(e) wilful insubordination or disobe¬ 
dience of any lawful and reason¬ 
able order of the Manager or of 
a Superior. 

para 19.5(c) Disorderly or indecent behaviour 
in the premises of the Bank. 


5. The management appointed the inquiry officer 
and conducted a domestic inquiry against the work¬ 
man. It is submitted that the charge which was 
framed against the workman is vague. It is averred 
that the inquiry was against the Principles pf Natu¬ 
ral Justice and the findings of the inquiry officer 
are perverse. It is pleaded that the inquiry officer 
did not apply his mind and recorded his findings on 
presumptions and surmises. 

6. The Sangh averred that the entire domestic 
inquiry was a farce. It is submitted that the punish¬ 
ment was inflicted even before begginhing of the 
inquiry. Further more the punishment which awar¬ 
ded is disproportionate to the changes proved. In- 
fact the said punishment is not warranted for those 
charges. It is submitted that the workman protested 
in a democratic manner but committed ho offence 
much less congnisable 6ffence[misconduct. The 
workman had to bear expenses for engagine an ad¬ 
vocate. It is averred that the Appellate authority 
also did not consider_ the grounds on Which the 
appeal was preferred in its proper prospective. 


9. The management resisted the claim by the 
written statement Exhibit-8. It is averred that the 
effective punishment imposed upon the workman is 
that of stoppage of one increment with cumulative 
effect and not that of stoppage of six increments. 
Such an issue is mentioned in the schedule under 
reference is not in existence. It is averred that the 
domestic inquiry which was conducted against the 
workman is as per the principles of Natural Justice 
and the findings of the inquiry officer are legal and 
proper. It is submitted that the suspension order 
which was issued against the workman is justified. 
It is prayed that the workman is not entitled to 
any of the reliefs as claimed. 

i.O. The issue are framed at Exhibit-12. The 
issues Nos. 1, 2 and 4 are to be treated as prelimi¬ 
nary issues. The issues and my findings there on 
are as follows ; 

Issues Findings 

1. Whether the domestic inquiry No. 
which was held against the 
workman was against the 
Principles of Natural Justice. 

2. Whether the findings of the No. 
inquiry officer are perverse ? 

3. Whether in view of the de- Does not 
cision in appeal stopping only exists, 
on increment by way of punish¬ 
ment whether the present 

dispute exists ? 

REASONS 

11. Surendra Vishnu Surpur (Exhiblt-13) the 
workman examined for himself to justify his claim 
and produced the documents at Exhibit-3. As 
against that Vittal Sadashiv Kulkarni : (Exhibit-61) 
the inquiry officer was examined for the manage¬ 
ment. The bank also produced the documents 
alongwith Exhibits-11, 14 & 26. 

12. It is argued on behalf of the management 
that being aggrrived by the order of stoppage of six 
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increments the workman preferred an appeal be¬ 
fore the Joint General Manager (Personnel and 
Administration) who is the Appellate Authority. 
The workman was heard thoroughly. Thereafter 
the Appellate authority by its order dated 12-12-90 
(Exhibit-27) allowed the appeal only in respect of 
the punishment and the punishment was reduced up 
to stoppage of one increment with cumulative effect. 
Looking to the schedule it can be seen that the first 
part of the Schedule speaks whether the action of 
United Western Bank Limited imposing the stop¬ 
page of six increments of Shri S. V. Surpur w.e.f. 
23-7-90 is justified. Looking to the appellate autho¬ 
rities orders it is argued on behalf of the manage¬ 
ment that there is no dispute in existence which is 
alleged to be referred by the Government to this 
Tribunal for adjudication. On the other hand it is 
tried to argue on behalf of the workman that there 
is a stoppage of one increment of the workman and 
the dispute exists. I am not inclined to accept this 
submission. It is well settled law that the Tribunal 
had no Jurisdiction to decide the reference which is 
outside the scope of the schedule. No doubt it can 
consider the issues which are arising out of and in 
connection with the reference. The punishment of 
stoppage of one increment it, cannot be said that 
this dispute is arising out of the reference which is 
made by the Tribunal. Naturally it has to be said 
that now the dispute does not exist. 

13. For the sake of argument if it is said that 
the finding on the above said issue is incorrect. I 
proceed to give findings on the remaining issues also. 
In fact I have to give findings on the remaining 
issues because there is also one issue involved in 
this reference in respect of wages and other money 
benefit in respect of suspension period. In issue 
No. 4 there is no reference in respect of this part 
of the schedule. It is not treated as a preliminary 
issue. 

14. Surpur (Exhibit-13) in his cross-examination 
admits that he represented his case in a domestic 
inquiry as per his wish. He received the copies of 
the documents on the date of the hearing, but did 
not receive the copy of the list of witnesses. But 
that does not prejudice him. He accepts the position 
that he thoroughly cross examined the manage¬ 
ment witnesses. He did receive the copy of the 
findings of the inquiry officer and also the second 
show cause notice. He was given the personal hear¬ 
ing in appeal. He was allowed to be represented by 
an advocate, in the appeal. 

15. Mr. Kulkami (Exhibit-61) the inquiry officer 
affirm that the domestic inquiry which was held 
aeainst the workman was as per the Principles of 
Natural Justice and no prejudice was caused to the 
workman. There is no reason to disbelieve the 
witness. In fact there is nothing m the testimony of 
Surpur for coming to the conclusion that the con¬ 
clusion the domestic Inquiry which was held against 
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the workman Was against" the Principles of Natural 
Justice. 

16. It is tried to argue on behalf of the workman 
that the chargesheet is vague. Exhibit. 28 is a char- 
gesheet dated 2L-8-89. It is in fact a very detailed 
chargesheet holding different instances which at¬ 
tracted different clauses of Bipartite settlements 
attracting misconducts committed by the workmen. 
The workman had understand the chargesheet and 
had denied the charges there in. I do not find any 
thing in the chargesheet calling it to be vague. 

17. Mr. Bhagwat, the Learned Representative 
for the workman argued that the findings of the 
inquiry officer are perverse. They are based on the 
presumptions and surmises and the domestic in¬ 
quiry was nothing but a farce. On the other hand, 
Mr. Tambekar The Learned Representative of the 
management argued that the inquiry officer had 
given his report (Exhibit-30). It is well reasonsed 
and the findings cannot be said to be perverse. 

18. The report of the inquiry officer is at Exhi¬ 
bit-30. After perusal of the report it can be very 
well seen that he had given a very detailed report. 
He had analysed the evidence taking every instance 
relating to different charges separately. He ana¬ 
lysed the evidence of Hirani, the Manager of Cre¬ 
dit, V. R. Joglekar Officer staff department 
and V.S. Kulkami, Officer Bombay Regional 
Officer. The analysis carried out by him is well 
reasoned. Kulkami is the eye witness of the inci¬ 
dent dated 29-5-89. He had categorically stated 
that the workman was instructed to leave the office 
after office hours to close the branch. But refused 
to leave the premises. Ultimately the police was 
required to be called in the branch. However before 
the police arrived at the branch the workman ieft 
the premises. The behaviour of the workman dis¬ 
rupted the working of the branch. It is tried to 
establish by the workman that he was waiting for 
Ms friend to come. That does not appear to be a 
correct one. There is no reason why Kulkarni is 
to be disbelieved. There are different letters written 
by the workman to the management on flimsy 
ground which clearly suggests the approach of the 
workman to his duties and towards the manage¬ 
ment. Wherever he was asked to do the work and 
complete the same he had written letters which are 
at Exhibit-40 to 47. After perusal of these letter I 
repeat that the whole approach of the workman 
appears to be not proper. Tt is therefore the finding 
of the inquiry officer that he did not complete the 
work allotted to him is proper. 

19. The management witnesses have deposed 
what an ordinary clerk is expected to do, the given 
work in a particular time. It is based on the ex¬ 
perience and the working done by staffs. They have 
affirmed that the "workman did not do the work in 
a stipulated time and had spent much more time 
over doing the fob, It is tried to submit that he was 
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given additional work of getting fixed deposit :■ . 
the bank but that does not establish that the \. ■ i 
which was allotted to him cannot be completed >■> 
due time. The explanation given by the worker in 
re-,pact of the charges appears to he vtvme ano n, 
the sake of it. 1 do rot fir/J any justify ,uon fni 
same, 

20, So far as the inquiry officer is con emed 
after nersual of the inquiry proceedings and the 
report it is crystal clear that whatever done by b ; m 
so far as the inquiry is concerned is legal. logical 
and rational, 1 find that his findings are perfectly 
well reasoned and they cannot be said to be per¬ 
verse. In the result T pass die following order : 

ORDER 

The Tribunal had no jurisdiction to decide the 
reference relating to stoppage of one increment and 
it is outside the scope of the reference. 

The dispute in respect of the demand for full 
wages for the suspension period is in existence and 
has to be decided. 

The domestic inquiry which was held against the 
workman was as per the principles of Natural 
Justice. 

The findings of the inquiry officer are not 
perverse. 

S. R. PANSE Presiding Officer 

Tffosft, 28 1998 
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And 

ShrL Gopal Mahadu Daswadkar, 

47)116, Arancshwar, Taware Colony. 

Pune-9. . . Second Party. 

AWARD 

The D.sk Officer has referred this reference under 
Clause (C) ci 3ub-Sec. (1) of Sub-Sec. 2-A of the 
See.-lO of the Industrial Disputes Act, for adjudica¬ 
tion of ‘he dispute between the General Manager, 
Sangli Bank and Gopal M„ Daswadkar, hereinafter 
will be referred to as first party and second party 
over the following demand ; 

“Whether the action of the management of the 
Sangli Bank Ltd. in treating Shri Gopal 
Mahadu Daswadkar, Sweeper, Deccan 
Gymkhana Branch, Pune, to have aban¬ 
doned his services with the Bank is justi¬ 
fied ? ff not, what is the relief to which 
the workman, is entitled 

2. No S-C. filed. Hence reference stands disposed 
off. Award accordingly. 

Pune. 

Dated ; 6-1-1998. 

V. T. KORE, Presiding Officer 
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New Delhi, the 28th January, 1998 

S.O. 335.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Labour Court, Pune as shown in the Annexure, 
in the industrial dispute between the employers in 
relation to the management of Sangli Bank, Sangli 
and their workman, which was received by the Cen¬ 
tral Government on the 27-1-98. 

|No. l-12(Jl2i57|9.5-]R(B.I.)l 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SHRI V. T. KORE, 

PRESIDING OFFICER, SECOND LABOUR 
COURT, PUNE. 

Reference (IDA) No> 364)96. 

The General Manager, 

Stngli Bank. Rajwada Cbowk, 

Sangli-416416, .. First Party. 

284 OT/98—8 
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New Lvr.i, the 28th January, 1998 

SO. 336.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, 
Kanpur as shewn in the Annexure, in- the industrial 
dispute between the employers in relation to the 
management of Banaras State Bank of India Ltd., 
Varanasi and their workman, which was received 
by the Central Government on^the 27-1-98. 

[No. L -120 i21252194-IR(B-l) 1 
P. J. MICHAEL, Desk Officer 
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ANNEXURE 

BEFORE SRI B. K. SRTVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRLBUNAL-CUM-LABOUR COURT, 

PANDU NAGAR, KANPUR, U.P. 

Industrial Dispute No. 112 of 1995 
In the matter of dispute : 

BETWEEN 

Mahasachiv. 

All India Banaras State Bank Employees 
Union, 

Gj9 Assi Varanasi. 

AND 

Chairman, 

Banaras State Bank of Tudia Limited, 

Head Office, 

Sankatmochan Marg, 

Lanka Varanasi. 

APPEARANCE: 

B. P. Saxena for the Union and Amrik Singh 
for the Management bank. 

AWARD 

L Central Government, Ministry of Labour vide 
Notification No. 120j?| >52!9LTR(B-I) dated nil 
has referred the following dispute for adjudication 
to this Tribunal— 

Whether the action of the management of 
Banaras State Bank Limited Varanasi is 
not giving benefit of Additional lucre- 
i ',nt granted vide tbeir letter No. 2521 
A'J6|69!2 dated 24-11-86 to Sri Amar- 
naffi Jauha'ri Assistant in the : r Head 
Office w.e.f. July 1989 onward is justi¬ 
fied ? If not, what relief the workman is 
entitled to? 

2. The answer to this reference turns upon para 
16 of th“ Settlement da^ed 4-7-86 arrived at between. 
All India Banaras State Bank Employees Union 
and the management of Banaras State Bank 
Limited. 

3. Para 16 of the Settlement dated 4-7-86 runs 
as under— 

Benefit if increment to the existing employees ; 
(16) Employees absorbed in the perma¬ 
nent service of the Bank in clerical cadre 
before the settlement dated 20-10-78 
shall be given one additional increment 
w.e.f. 1-1-86 for their past temporary 
services of 240 days in 12 consecutive 
months and beyond that one more incre¬ 
ment w.e.f. 1-1-86 to presents worked 


for 500 days or more in temporary service 
however, tire above increments will not 
inake them entitled for any benefit of 
seniority in service or for any other 
benefit whatsoever in lieu of their past 
temporary services. 

4. The concerned workman is admittedly is clerk 
of the opposite party Banaras State Bank Limited. 
In terms of the above settlement he was given one 
additional increment as he fulfilled the condition as 
stipulated in the above mentioned para. He conti¬ 
nued to get one increment till he reached the maxi¬ 
mum of scale in clerical cadre on 1-7-88. Thereafter 
he was not given additional increments hence the 
concerned workman felt aggrieved as he was of the 
view that lie will po on getting additional incre¬ 
ment every year till lie remained in the cadre of 
clerk. Feeling aggrieved he has raised the instant 
industrial dispute claiming additional increment 
even after reaching the maximum after 1-7-88. 

5. In the rejoinder it has been alleged that as 
some clerks had been given additional increments 
after reaching the maximum the concerned work¬ 
man too on the basis of parity will be entitled for 
one additional increment afier reaching maximum. 
There has been unreasonable discrimination in this 
regard. 

6. The opposite party bank has alleged that in 
terms of para 16 of the settlement one additional 
increment was given to every employee who fulfilled 
the requirement. At that lime clerks who had 
reached the maximum were also given additional 
increments. No one has been given additional incre¬ 
ments who had reached maximum subsequent to 
above mentioned settlement date. As one additional 
increment has ilready been granted the concerned 
workman is not entitled tor additional increment after 
reaching the state of maximum in the clerical 
cadre’s pay. 

7. It is not disputed that at the time enforcement 
of agreement as given in para 16 of the settlement 
P. K. Jaitley, Brijesh Kumar and six others, the 
details of whom have been alongwith the rejoinder 
were given one additional increment after they bad 
reached the maximum of scale. However it has not 
been denied on behalf of the concerned workman 
that after once additional increment having been 
given cn. reaching the maximum scale at ihe time 
of settlement no one else has been given such ad¬ 
ditional increments who had reached at the maxi¬ 
mum. Having studied the contents of provisions of 
para 16 of the settlement, I am of the view, that 
benefit of one additional increment was to be given 
only once at the time of settlement irrespective of 
the fact whether the concerned workman had 
reached at the maximum or not, or still far away 
from above. Its benefit was not recurring. Thus 
every clerk, who fulfil the requirement was entitled 
for one additional increment irrespective of whether 
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he had reached at the maximum of scale or not. 
It was purely an incident of service that some per¬ 
sons who had reached the maximum at the time of 
Settlement were given benefit of one additional 
increment. Had any one else been given such 
additional increment subsequent to settlement who 
had reached maximum, the question of discrimi¬ 
nation would have been well founded. In the end 
1 am of the view that having regard to provisions 
of para 16 of the settlement a concerned workman 
is not entitled for any additional increment if he 
had reached the maximum of the scale of clerical 
cadre. Hence, the reference is answered against the 
concerned workman and lie is not entitled for any 
telief. 

B. K. SR1VASTAVA, Presiding Officer 
^ farTfr, is 1993 

Tf. at:. 337.--'*'ffi>fTT sthrAyrr, 1947 

( 1947 '5f 14) TT &TPT 17 % Of-VT/T "if, 

’TWIT =FT‘FnT VrF % riT-dfT?? % PTR.gr 

atK % sfhir, 5T43ptr ffffi-frsr 

' o 

AraTffi-F faTi? ir AAruT 

sfuTFAT ^ c i'A l TJ wftJRI t, -itt ^aftr Sri^iR-pr 

15-1-98 5tFT |3TI ST I 

[^.n5-3 20l2/l/94r-3fi^o JiV’-'J (fafatj)] 
iffo njro ifsrg-, i;p'r 

New Delhi, the 15th January, 1998 

S.O. 337.—In pursuance of Section 17 of the Indusliial 
Disputes Ad, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial 4 libimal, Calcutta ns shown in the Aimexure, 
in the indmlrml dispute between the employers jn relation 
10 the management of Calcutta Dock 1 ubour Board and 
iheir workman, which was i.xeived' bv llie Central Govern 
menf on 15 1-199K. 

I No. 1.-32012/1 / 94 -IJi (Mise)| 
G. M. DAVID, Desk Olficer 

.ViNEXURIi 

CENTRA! GOVE,3 NMF.N r IN DU,STRIA I TRIBUNAL 
AT CALCUTTA 

Rch.':-.;u(,c No. 11 oi 1994 

(’ARTIES : 

Employers in relation to the management of Calcutta 
Dock Labour Board 

AND 

I heir woikmcn 

Present : 

Mr. Justice A. K. Chakrav arty—-Presiding Ofiiccr, 

Appearance : 

On behalf of Management- -Mi. B, K. Cliakraborty, 
Tndusfiial Rcjiuions Officer. 

On behalf of Workmen -Mr. A. Haneijce, General 
Secretaiy of the Union 

INDUSTRY : Port and Dock 


AWARD 

By Order No. L-520U;l 91TR (.Misc.j dated 15-11-1994 
the central uoveinment m exercise of Us powers under 
Section 10(1) tet) md (2-A) ot the indus.nal Disputes Act, 
194/ reicrred the to; owing dispute to this fnounal tor 
adjudication : 

“Whether the action of the Management of Administra¬ 
tive nody, v*‘iCiaa Dock Laooui Board, Calcutta 
in refusing to pay ot unclcanlmcos allowance to 
the Car Cleaners' and the Ainouiunce Cleaners in 
the line witn the payment made to Salaiwalas 
attached to Calcutta Dock Labour Board is justi¬ 
fied V It not, what relief the concerned Car 
Cleaners and Ambulance Cleaners are entitled 
to ?” 

2. The instant reference arose out of the claim made by 
the Union, namely Cnicuttc Port and Dock Industrial Work¬ 
men Union on oehuil ot the Car Cleaners and Ambuiaacc 
cleaners tor payment of uncleanliness allowance in line wuh 
the payment of such allowance to the Safaiwalus. The 
union’s case in this mailer is that the Car Cleaners and the 
Ambulance Cleaners stand on the same footing with Safai- 
walas m respect of the nature ot duties performed by them 
in as much as the former, while cleaning the vehicles has 
to cOfue into contact with dust, mud and other dirty subs¬ 
tance and parts of decomposed carcass which they are to 
remove manually by their own hand, like ihe Safaiwaias 
who clean the office floors and wash and clean latrines 
and toilets manually with scaving and other materials. 
Tho scales of pay id tne Car and Ambulance Cleaners and 
the SafmNalas arc tho same and they are all under Class- 
IV cadre. Upon consideration of the hazaidous nature of 
the job performed by Ihe Safaiwaias, the Administrative 
Body of the Calcutta Dock Labour Board pays uncleanliness 
allowance to them. Hie stud allowance has been revised 
from time to time and presently a sum of Rs. 21.50 is. being 
paid to the Safaiwaias pe" month, Such uncleanliness allow¬ 
ance being not paid tc the Car Cleaners and Ambulance 
Cleaners inspte of ihe hazardous nature of work performed 
by them, they raised a claim before the Calcutta Dock 
Labour Board for payment of such allowance but the latter 
had given a deaf car to such claim, The matter was Ihen 
referred to the conciliation officer and such conciliation 
having failed, the matter was refolded to the Government 
of India which culminated in the present reference. The 
union accordingly prays that the Administrative Body of 
the Calcutta Dock Labour Board be directed to pay un¬ 
cleanliness allowance to the Car Cleaners and Ambulance 
Cleaners at the same rate it is paid to the Safaiwaias, 

3. The Administ^rive Body of the Calcutta Dock Labour 
Board filed the written statement alleging, mlcralia, that the 
nature of the duties of the Car Cleaners and Ambulance 
JCleancrs are different from those of Safaiwaias, the duty 
of the former being more cleaning of the vehicle by water. 
'I he cars and ambulances of The Calcutta Dock Labour 
Board are not meant for infections diseases patients and 
they are pot inquired to remove decomposed portion of 
carcass from the wheels of the vehicles. The cleaning of 
cars and ambulance being done by entirely different method 
than the cleaning of laifines and toilets by the Safaiwaias, 
(here is basic difference in the nature of functions between 
the two. The Calcutla Dock Lubnui Board has further 
stated that in terms of paragraph 25.2 of the memorandum 
of settlement arrived at during the conciliation proceeding 
held on 6-12-1991 under Section 12(3) of the Industrial 
Disputes Act. 1947 before the Chief labour Commissioner 
"'(Central), New Delhi, no demand involving additional 
financial implication will be raised during the currency of 
tho settlement, that is, from 1-1-1993 to 31-12-1997 and 
accordingly the claim of the union should not be enter¬ 
tained. The Board has denied the allegation that the Car 
Cleaners and Ambulance Cleaners perform hazardous nature 
of work. It is alleged that u is the rart of the duty of 
the Car Cleaners and Ambulance Cleaners to clean the 
vehicles including the wheels of the vehicles and instance 
of such wheels coming into contact with any hazardous 
subsUm-" like pads of decomposed carcass of ammaN being 
cxfreiffhlv rare, no question of giving anv unclcan'ipes# 
allowance as nrayrd for bv them cup arise. The Administra¬ 
tive Ttodv of the Calcutta, Dock Labour Board accordingly 
prayed for dismissal of the issue under inference. 

4. Heard the represertntives of both sides. 


&TAIE : West Bengal 
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5. The simple question thai falls for consideration in 
disposal of this matter is whether the nature of duties of 

the Car Cleaners and Ambulance Cleaners, on the one 

hard can be equated with the duties of the Safaiwalas ort 
the other. 

[ 6. In this mancr, 1 nqd iivan the record that two wit¬ 
nesses were exam meet on benair of the union and one wit¬ 
ness oy me management, me two witnesses examined by 
the ururm were appointed as Car Cteancrs. in respect of 
the nature* of dunes performed by the Car Cleaners 
they stated that they are required to clean the inside 

ana outside oi the ear including the wheels and 

wlhile cleaning the v.hceis they had the occassions lj clean 
tiio dirts that get into the wneels including the night toils. 
Irt respect of the duties performed by the Sataiwaias it is 
stated tnat they clean the bath rooms, urinals and toilets 
while they only clean tne cais.. It is found Iroitt their 
cross-examination that llie bataiwalas receive the uncleanli- 
uess allowance lrom die very beginmg of their service and 
the Car Cleaners and Ambulance Cleaners have raised this 
claim for the first dme in 1991 vvmeh has culminated in 
the present reference. 

i MW-I, Stiri Asit Kumar Milru was the Assistant Ad¬ 
ministrative Ohfcer of tne Calcuti.r Dock Labour Board 
in 1991 and he was acquainted with the functions of the 
Car Cleaners and Ambulance Cleaners engaged by the 
Calcutta Dock Labour Board. He. deposed in this case. 
Id respect of the duties of the Safaiwalas ho stated that 
their duties .are to clean the toilets, sweep and mop the 
floor i,of the oflice premises and clearing of the drains, 
if necessary. According to him the duties of the Safai¬ 
walas are far mope unhygenic than the duties of the Car 
Cleaners and Ambulunco Cleaners, whose dudes are only 
to clean the cars by water and mop the same by cloth. 
Hie stated that the Car Cleaner, never reported to him in 
qourse of their duties that they had removed cr are to 
remove any parts of any decomposed carcass of any animal 
front the body or the tires of the car. He also stated that 
the materials that are given to the Cur Cleaners are not 
the same which are given to the fjafuiwalas. He also denied 
lhat the Safaiwalas and Car Cleaners and Ambulance 
CfleaDors stand on the same footing in respect of the nature 
of duties they are called upon to perform. 

I 7. N u documentary evidence was produced by the pnities 
in this case. 


! 8. From the evidence mentioned above, it is clear that 
the Safaiwalas are getting the uncleanliness allowance from 
lbng betore from Hie time of tlic-ir appointment as Satai¬ 
waias and the union has raised ilic claim for payment of 
tjhe said .allowance to the Car Cleaners; and Ambulance 
Cleanefs_ only Jn 1991. Fiom the tvidence it further trims- 
flires that the nature of the duties of the Car Cleaners and 
Ambulance Cleaners are lo clean inside and outside of 
tjhe car. including its wheels, it does not require any 
evidence to prove that the story of removal of the decom¬ 
posed carcass from he wheels of the car ix‘ a cock and 
hull story as such decomposed bodies are seldom (bund 
lying on the streets of Calcutta where admittedly such cars 
and ambulance usually move about. Similarly, the story 
that the wheels usually come into contact with night soil 
ih Calcutta occasionally is hard to believe Apart from 
performance of these two types of so called hazardous work 
by the Car Cleaners and Ambulance Cleaners, which forms 
W sheet anchor of rhe Case of the union, for claiming 
. jmcleanliness allowance, no other reason was shown by the 
Cat Cleaners or the Ambulance Cleaners for claiming any 
allowance for performing any hazardous duty. 


Cleaners does not stand i:i comparison with the work of 
Safaiwalas, main part of whose work being to clean the 
toilets, urinals and to sweep and mop the floor. The nature 
of the duties of the wo being essentially different and being 
not at all comparable, no question ot payment of any 
allowance,for doing: any unliygenie work to the Car Cleaners 
and Ambulance Cleaners can ansa. A reference may be 
made in this connection to the Case of Federation of A.I.C. 
and C.E. Stenogrphers (Regd ) v. Union of India, reported 
m AlK 1988 SC 129:1 where ;t was held that “The problem 
of equal pay cannot always be translated into a mathematical 
fortnula. If it has a rational nexus with the object to be 
sought for, certain amount of yaluc judgement of the 
administrative authorities ’ who are chawed with fixing the 
pay scale has to be left with them and it cannot be inter¬ 
fered by the Court unless it is demonstrated that- either 
jt is irrational or based on. no basis or arrived at mulafide 
either in law or in facts.” 

10. In the instant case, the payment of umdeanlmess. 
allowance to Safaiwalas and refusal of payment of the same 
to the Car Cleaners and Ambulance Cleaners being based 
on the consideration of the entirely different nature of work 
performance by them and thus being based on sound basis, 
the Tribunal is not to interfere in the matter. 

11. Mr. Banerjee, representative of the union submitted 
that thebe was a circular dated 18th June, 1981 by which 
the Calcutta pock Labour Board was prevented to give any 
allowance; or special piiy to any category of employees with¬ 
out the approval of »ite Government of India., He further 
submitted that the circular being very old, the above men¬ 
tioned bar cannot be sniff to be. existing, specially in view 
of the tripartite settlement fluted 6-12-94 where in paragraph 
26.2 it is slated that “The Federation agree that during the 
currency of the settlement no demand concerning the issues 
in this settlement or additional fmacial implication Will be 
raised excepting those pending in Courts, Tribunals, Con¬ 
ciliation and Arbitration." I-Te accordingly submitted that the 
present reference having arisen before- the tripartite 
settlement that neither the settlement nor the circulav 
dnted 18-6-1981 shall have any application. I fail 
to understand the logic behind this argument. There is 
nothing pn, the record to Show that the circular of 1981 
has been withdrawn. The directions issued in the said 
circular have got to be complied by the Calcutta Dock 
'Labour Board till the date of the tripartite settlement. The 
[reference having been made before that date, no question 
of any claim against the Calcutta Dock Labour Board for 
payment of any allowance to any groufi of its employees 
can be ent&rtuined in view, of the said circular. 

12. Mb. Bnerjee, representative of the union lastly sub¬ 
mitted that the Calcutta Dock Labour Board is employing 
casual Safaiwalas on daily rate basis without payment of 
■any uncleanliness allowance to them. Though the question 
nf non-payment of unclaanUntss allowance to the casual 
workers do not come within the scope of the reference in 
dispute, still then, the reason of such casual appointment 
being the circular referred to above, non-payment of uiv 
cloanJjness allowance to the daily-rated workers cannot bo 
raised as an instance of the management's intransigence in 
the matter. 

13. I have thus considered all the points raised before 
me in this case. Upon consideration of the facts and cir¬ 
cumstance* as well as position of law, as stated above, in 
this matter, I am to hold that the Car Cleaners and Ambu- 
letrce Cleaners are not entitled to claim cleanliness 
allowance and accordingly the Calcutta Dock Labour Board’s 
refusal to pay such allowance to such employees was 
proper and justified. The union accordingly shall not be 
entitled to any belief in this reference. 

This is my Award. 


9. The Cleaners Of the cars and vehicles, by the nature 
of their duties^ are to cleaa the cars and vehicles including 
the wheels, ft may be that oil very rare occassions their 
wheels come info contact with doleterim/s substance like 
decomposed carcass of animals or night .soils but they do 
flotj, by themselves, can instify any claim for any special 
.f'lowance which can only lie given for performance of 
obnoxious duties -on daily husk,. The hazardous nature of 
any particular work is to be considered not for performance 
of such work only on rare occassions but is to be considered 
(or its performance on regular basis. Judged from this 
vjiew point. theSvork of the Car Cleaners and the Ambulance 


Dated, Calcutta, 

The 1st January, 199S. 

A, K. CHAKRAVARTV, presiding Officer 
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New Delhi, Ihc 15ill January, 19.9b 

S.O. 338.—In pursuance of Seel ion 17 ol the Jnuu'iii'ul 
Disputes Act, 1947 (14 oi 1947), the Central Government 
hereby publishes ihe uWard of the Central Government 
Industrial Tribunal, Visakharutnam us shown in the Annexure, 
in Ihc industrial dispute between the employers in relation 
to the management of Visakhapatnam Port '1 rust and their 
workman, which was received by the Centra! Government 
on 15-I-199K. 

|No. L-340J2, 5/94-IR (Misc)]! 

11. M. DAVID, Desk Officer 

AN’s'KXURt 

IN IHE COURT OF INDUS! IUAE 1 RdBUNAL-CUM- 
LABOUR COURT, VISAKI1PATNAM 

PRESENT : 

Sri K, Satyanand, B.St,., I.LM , Chairman and Pi ending 
Officer. 

Thursday, I he 181 it day of December, 1997 
IT. !, D. No. 5/47 (C) 

BETWEEN 

The General Secretary, 

Vtsakhapalnam Port Employees Union 

Dharmasankti Bhaw.m, 

D. No. 25-15-204, 

Visnkhapatnnm , Workman 

AM) 

The Caitman, 

Visnkhapatnam Port Trust, 

Visakhupatnam-35 . Management 

'Phis dispute coming on for liinil hearing before me in 
the presence of Sri S. Sivaramadas, advocate for workman 
and Sri B. Govvri Sankara Raju, advocate for management, 
but both parties abstained from attending the court, on 
perusing the entire recc'd the court passed the following : 

AWARD 

1. The Government of India made a reference of this 
dispute to this court framing the terms of refetence as 
under : 

“Whether the action of ihe management of Visukhapat- 
nnm Port Trust in not paying overtime allowance 
without ceiling limit to Sri V. Rcddniuli, Driver 
Grade-f whose category is examined from the said 
ceiling limit is justified. If not, to what relief the 
workman is entitled 

2. The facts of the case ai. self-explanatory, the work¬ 
man called to have been working as Driver, Grade-] under 
the management in question. He claimed lo have worked 
over time during the year 1992 for number of hours detailed 
in the claim statement. He submitted that the management 
did not pay him fully and conlind the payment without war¬ 
rant in law. This applicant submitted that in terms of the 
settlement dated 14-7-77 he was entitled to the over time 
without any ceiling limits. Hence this dispute. 

3. The management filed a courtcr contending, interference 
that though there was no ceil in t applicable to the workman 
the over time was however payable subject to a maximum 
of 1 /3rd of the emoluments of the workman in question. 
Theieforc, he could not be paid as desired by him. The 
management ultimately prayed lha'. the claim of the work¬ 
man is liable lo be rejected. 


4. Ho Hi the parties ubWimed from attending the court. 
As such, the vorkmin was called absent and set exparte 
under Rule 22 of h D, Rules (Central). On the next 
date of adjournment, the management v.as also caPed absent. 
As such liie I. D. was ivseivcd for passing an award. In 
as much as (lie contentions and counter contentions of both 
sides remained unresolved due to the non-cooperation of 
both parties, the tribunal its no: in a position to adjudicate 
the disputed question of fact centering round the liability 
or otherwise of the workman lo claim the over lime as 
desired by him. In this view of the matter a nil award 
is passed, 'fhe reference i- answered accordingly. 

Dictated to sirin') transcribed hy her g'vcu under my hnad 
and seal of the court ill's tlv filth day of December, 1997. 

k. SATYANAND, Chairman and Presiding Officer 

Appendix of Evidence in I.T. I. D. No. 5/95 (C) 

WITNESSES EXAM INED 

For Workman : 

None. 

For Management : 

None, 

DOCUMENIS MARKED 

For Workman : 

NIL. 

For Management ; 

NIL. 

st fosyfr, 2 „ 3FDFT, lays 

^rcSfie 339 .—SfteiTiEffi 3'ffafrm, 1947 

(19 47 1 l) 4?f S-pTf 17 % ar^*P T T ir, %Ffter 

KEEL I r 4MFHT T(3T LpfETf ffpPT % % ^'5 

fararsfaf 3 )'tt m 3 ^^ if 

fa* 17 *r thTet ariw^i, 

df f<5vfr % IFTd Ft VitfriiETT FTrft v, 3U 
m'TJfriT ft 20-1-98 sw 7/orr at i 

[e'o nsf- 1501 2 / 3 / 90 - 7,-0 l i( -| 0 (fdjfair) 

ktTa o.Ro "-iiFc, z&f. 4Ti'Jy7 | 7 '[ 

New Delhi, the 20th January, 1998 

SO- 339,— In pursuance of Seclion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes Ihe Award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of M|s. Employees State Insurance Cor¬ 
poration, and their workman, which was received by 
the Central Government on 20-1-1998. 

'INo. L-15012' ; 3|96-1R (Misc)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE, SHRI GANPAT1 SHARMA : PRESID¬ 
ING OFFICER : CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

T. D. No. 79(96 

In the matter of dispute between ; 

Smt. Veena Chopra, 

279, DDA Flats, 

Ranjit Nagar, 

New Delhi. 
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Versus 

Mjs, Employees Stale Insurance Corporation, 
Regional Office, Rajcndra Place, 

New Delhi-110008. 

APPEARANCES : 

None for the workman. 

Shri O 1 . P: Nayyar for the Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-15012[3(96-IR (Misc) dated 
12-8-96 has referred the following industrial dispute 
to this Tribunal for adjudication : 

“Whether lhe action of the management of Em¬ 
ployees State Insurance Corporation, 
Regional Office, Rajendra Place, New 
Delhi in terminating the services of Smt. 
Vecna Chopra LDC w.e.f. 31-5-95 is jus), 
fair and legal ? If not to what relief the 
concerned workman is entitled ?" 

2. The management filed the written statement 
when the case was fixed for filing of rejoinJer by the 
workman when she absented and was ordered to be 
proceeded against ex parte. 

3. The management filed affidavit in support of its 
case. Statement of the management witness was 
recorded. From the evidence on record, J am satis¬ 
fied that the action of the management in terminat¬ 
ing the services of Smt, Vecna Chopra was just and 
fair. The workman has not produced any evidence 
nor even had come to get the exparte proceedings 
set aside. Parties arc, however, left to bear their 
own costs. 

6th January, 1998. 

GANPATI SHARMA, Presiding Officer 

Hi fs*vfr, 2 0 MTMIr, 19 9.5 
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%7s"nr ttheit 20 - 1-99 tt sum ssrr m 1 

[*f 4201 2 / 4 / 8 9-M#u 3Tf{0 (ili'-TJ)] 

Mo ORo I fay, Sffaipi’T 

New Delhi, the 2IJlh January, 1998 

S.O. 340,—J 11 pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Ceutial Government 
Industrial Tribunal, New Delhi as shown in the Annexure 
in tho industrial dispute betWLCii the employers in relation 
lo the management of Central Warehousing Corporation and 
I heir workman, which was received by 1 be Central Govern¬ 
ment on 20-1-199S. 

!No. L- 12012/4/89-IR (Misc.)l 
H. M. DAVID. Desk Officer 


ANNEXURE 

BEFORE SHRI GANPATI SHARMA PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUS! RIAf TR1HU- 
N \L, NEW DELHI 

1. D. No. SI/AD 

In the mailer of dispute : 

BE) WEEN 

Smt. Neeluin kmnari through the 

General Sccrcvuy, Delhi Labour Union. 

Aggarwul Bhavvan. G.T. Road, Tis Dayan, 

Delhi-110054. 

Vomits 

The Peisonnel Uiana.;er, Ceiio.u Warehousing 
Corporation, Warehousing Bhawan, 

4 I, Siri Institutional Aren, 

Opposite Siri Fort, IIuuz Khas. 

New Dclhi-l 10()i( 1 . 

APPEARANCES : 

Sbri J. P. Yndav—lor the management. 

Shri C. P. Aggarwal— for the workman. 

AWARD 

The Central Government of India in the Mmkiry of 
Labour, vide its order No. T.-4201? 1/89-1R (Misc), dated 
nil. received on 28-8-1959 ha’, ret cried the following indus¬ 
trial dispute lo this Tt 'burial for adjudication : - 

"Whether the action of the management of Wuichousing 
Corporation, Now Delhi in terminating the services 
of Smt. Neelun Kumiwi, Warehouse .V-t.lt. Gr, II 
w.e.f. 15-11-1932, is justified If nOI, what relict 
is she entitled to ?” 

2. The concerned workman, Sail, Neelum Muninri, was 
employed on the post of Warehouse Assfl. Gr. If, vide order 
dated 11-6-1979 and by the Central Warehousing Covpofn- 
l.on, and was 1 x 1 ted at Central Waiehoiise at Sonepat Subse¬ 
quently she was piomoled as Warehouse Asstt, Grade 1 
w.c.f. 13-8-J982 on nrohalion of one year. She tendered 
her resignation horn service on 23 3-J983 for her domestic 
reasons, which, howv. ir, liner she withdrew, vide her letter 
dated 2-4-1985, hut even then, her resignation had been 
accepted w.e.f. 15-11-82 by the management under intima- 
lion to her vide their letter dated 17-7-1985. .Aggrieved 
with this action of the management, the has raised the present 
industrial dispute. 

3. It has been coatcmlcd I the management Hint the 
workman, having tendered her 1 estimation on 23-3-83 on 
her own volition, hast forefeiled her right to withdraw her 
resignation later after expiry of three months period of 
notice, as required under the Siatutoiy Regulations of 
the Corporation. It is fin liter stated that the Workman 
cannot be permitted after a j.tpse of more than 21- years, 
to retrace her steps us nor action become ir.e'.ocaMe after 
llte expiry of notice period. 

4. in their preliminary ohjeUioas. it has been stated by 
the management that since the services of the concerned 
workman were never terminated by the management, the 
reference order is incoirect and there exists no ’ndustriul 
dispute. Tt is further stated that since the concerned work¬ 
man had voluntarily resigned from her job, she cannot 
invoke Section 2-A of the I. D. Act, 1917. 

5. The workman Iiau Tiled 17 documents and examined 
himself us WVV-1/1. 

6. The management have filed J1 document., and have 
examined Shri S. K, Gandhi, Deputy Manager in the Person¬ 
nel Division of the Central’ Warehousing Corporation, New 
Delhi as MW-1/1. 

7. I _have heard both the partie. r.ad have gone through 
the evidence on record. 

8 . The resignation letter dated 23-3-8 1 tendered by die 
concerned workman mad as under : - 

"The Personnel Manager, 

Central Warehousing Corporndon. 

Dead Office. 

New Delhi, 
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(Through : Proper Channel) 

Sir, 

Humbly I wish to (-late that due to physical illness and 
some compelling domestic circumstances, I shall not be able 
to continue in my job in this Corporation any more. In 
tljis connection, it is requested that this communication from 
me may,, please be treated as three moith*’ notice from the 
dpte of’issue of this letter for the resignation from the post 
of Warehouse Asstt. Gr. I at Central Warehouse, Sonepat. 

■V<Jufs faithfully, 

$ff/- 

(Neelm Kumari) 
Warehausd-Asstt,'Gr. I, 
Central Warehouse, Sonepat 1 '. 

9. The letter dated 2-4-85, which the concerned work¬ 
man Wrote to the. management, withdrawing her resignation 
Iqtter dated 23-3-831 read as undier :— 

“The Sr. Asstt, Manager (Estt.), 

Central Warehousing Corporation, 

Head Office, 

New Delhi. 

Sir, , 

PleaSc refer to your Memorandum No'. C WC/I-60/2/ 
Estt., dated 23-3-85, 1 am to state that due to changed domes¬ 
tic circumstances, ndw I am willing (o continue 1 my services 
a() WAT, You are, therefore, requested to cancel my request 
earh'fv submitted for acceptance of my resignation to the post 
of WA-I. 


Thanking you, 


Yours faithfully, 
Sd/- 

(Neelam Kumari) 


Qopy to the Warehouse Manager, Central Warehouse, nc?r 
Kalupur Clumgi, Rohtuk Road. Sonepat for Information. I 
Was working as WA-I in the Warehouse and request you to 
please forward my case with your remarks' to the Head 

Office, New Delhi, 

1 

SdA Neelam Kumari" 

; 10. The letter dated 17-7-85 by which com- 
munication of acceptance of the resignation, was 
communicated to the concerned workman, read as 
tinder :— 

“Mo. CWC!l|6072|Estt. Dated : —17-7-1985 
OFFICE' ORDER 1 

The resignation tendered fry Smt Neelam 
Kutnari, Warehouse Assff. Gr. I, Central Ware¬ 
house, Sonepat, vide her letter dated 23-3-83 has 
sjnee been accepted w.e.f. 15-11-82, i.e., from the 
date of her unauthorised absence from duty and 
hler name has beep struck off from the rolls of the 
Corporation w.e.f. the aforesaid date. 

Sd/-- 

(Mrs. M. Chaudhury) 
Deputy Manager (Estt) 
for Personnel Manager 


To, 

Smt. Neelam Kumari, 
Bx-Warehouse Asstt.' Gr. I, 

Clo Shri Jitendra Nath Jaitly 
H. No. 403, Lane 14, Faiz Road,- 
Karo] Bagh, New Delhi.’’ 


IT In the entire correspondence made by the 
management with the concerned workman prior 
to letter dated 17-7-85, the concerned Workman 
had never been informed that her resignation had 
been accepted. The said correspondence was rela¬ 
ted only to three months’ notice pay, the concerned 
workman had been asked to deposit to take further 
action. After the concerned workman withdrew 
her resignation, vide letter dated 2-7-85 she had 
sent several reminders to the management last be¬ 
ing dated 9-7-£5* after receipt of which the man¬ 
agement awakened' all of a sudden on 17-7-1985 
to accept the resignation which had already been 
withdrawn by her, vide her letter dated 2-4-1985. 

12. It is a case, wherein, resignation had . been 
withdrawn before -acceptance of the resignation 
was communicated to the- concerned workman. It 
is well settled that the resignation' becomes effec¬ 
tive only when it is accepted and communicated to 
the concerned workman. It is ecfually Well settled 
(hat the resignation can be ^Withdrawn before ac¬ 
ceptance of resignation is communicated. The Cen- 
t r oL W f eh0 i! sin8 Cc>r P<»ation, (Staff) Regulations, 
J ™V ave beCi P 8 one through an#are of no avail 
and the case law cited by the management, jin# no 
application on th^present case. Undisnutablv ac- 
ceptance o( ftp r Jgnatfon of ft e concS Lt 
man has been communicated to her after she had 
^thdrawn her resignation letter dated’ 
23-3-83 by her letter dated 2-4-85. 

J 3 ' I' 1 V , iew of bis Wkdisputahle fact on record 
oider dated 17-7-85, which is a cbmmuflicution of 
acceptance of an already withdrawn resignation 

and anw * mts to termination of 
services-of the concerned workman without anv 
justification. - 

14 I do not find any force in the prettmittafv 

tS^tatem^t gd< w th ® T nag °? Wnt j n /tfteir WriT 
ten statement, because the action taken by the 

management figaimt the concerned workman 
amounts to termination attfactMg provisions of Sec¬ 
tion 2-A of the I.D. Act, 194i, 

15. Hence, mw Award is that the action of the 

in° f ? nt ^ 1 Warcho ^S Cmwion! 
JJZ n • the services of Smt 

?f am * uman ’ w ^fiohs,e Asstt, Gr, II We f 

f of twhieh the 

concerenecj workman conthmes to b* in service 

W 1 h.-consequential benefits W.e.f. 15-11-82 Which 

17-7-7985 W,B hack ' fTOT Vl 

16. Award is given accordingly. 

GANPATI SHARMA, Presiding Officer 
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ffiT.SU. 341 .—sftefTFPE NfafaffE, 194 7 

(l947 ffIT.id) ^ tJTCT L7 % EFJBXffi if, 
oiw t'. $. fn. % tots % tras’ friffifffiFi 
%hr tptwffr % Riff, it stIcIftt 

fffiK R %^ft4 tftefllW HfETfUff % 

!Wfrfill4 t, 5ft BTfffR spf 19-1-98 

STf^ fRI *TT *1 

[T. m- 19012 / 24 /8 4 - tf-IV (#r)] 

4>.Fffi. ffaj, I*?, RfSTTfff’ 

New Delhi, the 23rd January, 1998 

1 &.O. 341.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure, 
ip i the industrial dispute between the employers in relation 
£ the management of E.C. Ltd, and their workman, which 
was received by the Central Government on the 19-1*98. 

[L-l 9012/24/84-D.lV(B>] 
B. M„ DAVID, Desk Officer 

ANNEXURE 

central Government industrial tribunal 

AT CALCUTTA 
Reference No. 53 of 1984 

PS|rtics : 

. Ebployers in i elation to the management of .Tay Kay 
Nngijr Colliery of Eastern Coalfields limited 

AND 

Their workmen 

Present 1 : 

Mr. Justice A. K. Chakravarty, Presiding Officer. 
Appearance : 

On behalf of Management—Mi. P. Banerjee, Advocate. 
On behalf of Workmen—Mr,*'C. S. Saha, Advocate, 

State : west Bengal industry : coni 

AWARD 

By Ordef-No. LU9012t;'4)/84-D.lV(B) diited 15-11-1984 
lh4 Central Government in exercise of Its powers Uuder 
section 10(1 )(d) and (2A) of the Industrial Disputes Act, 
1947 referred the following dispute to this Tribunal for.ad- 
l«<|icntiaft *:— 

"Whether the action or the management of Yuyknynagnr 
Colliery of M/s, E, C. ltd., Post Office Jaykay- 
nagar Distt, llurdwan in dismissing Shri Prcra 
Shankar Pandey, Night Guard with effect frbm 
10-1-77 is }u»tified ? If not ,'vhat relief the work¬ 
man is entitled ?" 

When the case is called out today, learned Advocate 
the management is present but the learned Advocate 
Ob the union is not present The /workman Concerned in 
hit, reference is however present. Mr. Banerjee, learned Ad¬ 
vocate, appearing for the management submits that the 
n^ttor has been settled by the parties themselves and files 
nemorandum of settlemtm duly signed hy the parties. Both 
dr. Banerjee, learned Advocate appearing, for the manage- 
nejnt as well as the concerned worknl'an pray for an Awnrd 
terms, of the said memorandum of settlement. 

3. T have gone through the memorandum of settlement 
Which appears to be legal and fair. 

4. The reference-h accordingly disposed of in terms of 
f*w memorandum of settlement, which shall form port .of 
tihe Awnrd as Appendix A. 

This IS my Award. 

Dated. Calcutta, 

The 6 th of January, 1998.. 

A, K, CHAKRAVARTY,. Presiding Officer 


APPENDIX-A 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL ASANSOL 

Ref. No, Case' No : 53 of l‘>t!4 

Parties : , ,, , 

Employers in relation to the mdfiageinent of J. K. Nagar 
Colliery, M/s. ECL, P.O. J. K. Nagar, Distt. Burd- 

AND 

Their workman (Prem Shankar Pandey) representtd 
by Colliery Mazdoor union (INTUC) G. T. Road, 
Asansol-P.Q.-Asansol, Distt.-Burdwan. , 

Tbe parties aforesaid respectfully beg to submit 

1. That the aforesaid case is subjudice and during the 
pendency of the dispute before the Hon’ble Tribu¬ 
nal. The parties have arrived at a bi-p«frtite-settle¬ 
ment on the Terms and conditions recorded in the 
memorandum of settlement and duly signed and ex¬ 
ecuted by the parties. Six copies of which nre anne¬ 
xed herewith as Annexurd’A’ to this petition. 

2. That on the premised aforesaid the dispute in re¬ 
solved and settled and an Award is' rronired to be 
passed therefore. 

The parties therefore respectfully pray that an 
Award may please he passed in terms of the Memo¬ 
randum of ^settlement by treating the Memorandum 
of part of the Award, 

And for this the J-Ion’ble Tribunal Shall ever pray, 

Dated : 20-12-97 

Signature q£ the parties. 

For th6 workman. 

(11 Prom Shankar Pandey (workman) 

, (2) Sd'- (For the Union) 

Sd/- 

Sd/- lllegibele 
For the Employer 

Form tt 

(See Rule 58 of Industrial Dispute (Central) Rules, 1957) 
Form for the Memorandum of Settlement. 

Name of Parties :— 

Representing the' Employers :— 

Representing the Workman :— 

(1) p n m . S, ' aD ka r Pandey of .I K. Nagar Colliery, 
”-0- ■ J, K, sJagar, Distt. Biirdwoft. 

(2) Colliery Mazdoor Union (INTUC) O T Road 
Asansol, P.O, Asansol, Distt, Burdwan, 

Short recital 

lU }r Pfem Shankar Pandey, employed as Security Guard at 

Smmittbm l tb dismi . 8se <( - on P rftV en Misconduct of 

oommlttin# the following mischiefs during his duty hours 
on the night Of 4/5th January, 1976 y r 

(a) Removing Company’s property without any autho- 
my, 

ffic Sayeed Mia another Security Guard on 

2. The said workman Sri Prem Shankar Pandey with the 
espousal of (he Union isp named above raised an JndmtriM 
dispute over Jus dismissal-which after failure of conciliation 

r rS ^“Hoh’ble. Central Govt. IridustriST Tribu 
ofi’ t a u 1 ^ re Pi ster '-d Bs Ref, Case No. 53/84 and 
the said case has hot yet been disposed of. 

3. At this stage on (hy reqirst of the union and the 

x 8 y a oi?l ’ e initiated between the Employers 
■ ‘? rk ™ an lird CT ™ ut " al discussion the parties 
have arrived at an amicable settlement On the fair terms and 

conditions hem,n(1er *e Rowing term*. ntl d 

1. That the Fmnkwro shall reinsmVtthc wr-rkm-ip with¬ 
out back waRe unless the workman’ has already .reached th» 
age of superannuation as per ./B’ Form Register‘of the Col- 
irery. 
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2, That ih c said workman for the pciiocl from the d;dc of 
his dismissal to the date of joining or dute of rel'.eirrnt 
if he has already reached the ofie of superannuation, 'I all 
be taken to be on special leave without wages and tR said 
period shall be taken into consideration for th c purpose rf 
Compensation of Clrnluity only. 

shall have no further doing or grievance on thin deal 
si*tin? between the parlies shall stand resolved and s-U'ed 
for all practical purpose and thc workman or his union 
shall have no further dO'Uiz or grievance on this ideal. 

4 That the parties shall file a copies of the settlement 
before the Central Govt. Industrial Tribunal Calcutta with 
a petition under their joint signature-, praying for passing 
au Award in terms of the settlement. 

5. That a copy of the settlement shall also be sent to each 
of the Authorities prescribed under Rule 58 of thc Indus¬ 
trial Dispute (Central) Rules, 1957. 

Witnesses 

1. Md. Tayab Ali 

M. No. 451010. 

2. Hridaya Upadhyay 

M. No. 303063 

Signature parlies on 2(lth day of Dei., 1957 

(1) Sd/- Agent : T. K Nagar (R) Mines 
(Employer). 

(2) (i) Prem Shankar Pandey (Workman). 

(ii) Tam Gaguli (Union). 

fesfl, 2.3 SfWt, 19 9 8 

tfTT.sn. 342.—1947 
( 1947 TT 14) 17% #, %*SW 

itwtt f. ut . % % mz 

MUlTT vt\X 34 % % 

fhfW 3T>%rfw f%4R % aMfW 

irfET^TT, ^TTrTT % 9RU %T RnfDTT TTrft t, 
jft 7jr^T %T 19-1-98 %t W f?TT *ll I 

[%. m<r—19012/113/86—■fr-lV(^ft) ] 

^■.urr. ffar?, twp 

New Delhi, the 23rd January, 1998 

S.O. 342.—-In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal, Calcutta as 
shown in the Annexure, in the industrial dispute bet¬ 
ween tbe employers in relation to the management of 
M|s. E.C. Ltd. and their workman, which was receiv¬ 
ed by the Central Governmen: on 19-1-98. 

f Nn. I.-19012I113I86 D-1V(B)| 
B. M. DAVID, Del Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 53 of 1988 

PARTIES: 

Employers in relation to tile management of 
Ranipur Colliery of M|s. Eastern Coalfields 
Limited. 

AND 

Their Workmen 

284 GI/98—5> 


PRESENT: 

Mr. Justice A, K. Clrik:uvarf?, .Presiding Officer 
APPEARANCES: 

On behalf uf Maruge-ment Mi. P. Bane,ice, Ad¬ 
vocate. 

On behalf of—Workmen--Mr, A. Bhadury, Re¬ 
presentative of (he union. 

STATE : West Bengal. INDUSTRY : Coal. 

AWARD 

By Order No. L-:9012(113)|86-D-1V(B) dated 
23rd, April, 1987 the Central Government in exercise 
of its powers under section 10(1 )(d) and (2 A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudieaitoii: 

“Whethel the action of the Management of 
Ranipur Colliery of M|s. E.C. Ltd. in not 
providing employment to one dependant of 
Shri Ramdeo Yadav, Security Guard, Rani¬ 
pur Colliery on his being permanently dis¬ 
abled as per clause 10.4.3 of NCWA-1I and 
Clause 9.4.3 of NCWA-III is justified? If 
not, to what relief the workman is entitled?' 

2. Thc facts of the case arc one Ramdeo Yadav 
was a workman of Ranipur Colliery under M/s. 
Eastern Coalfields Ltd, He was examined by a medical 
board on 24-3-1981 and his service was terminated 
on medical ground with effect from 6-5-1981 for which 
he could not work for J 7 days. The Manager of Rani¬ 
pur Colliery of the Eastern Coalfields Ltd. informed 
Shri Yadav on 6-5-1981 that he had been declared 
unfit by the Area Medical Board and he was stopped 
from duty with immediate effect i.c. from 6-5-1981. 
Thc union’s case is that in tbe collieries in such eases 
of permanent disablement, pievalent practice and pro¬ 
visions of various settlement enables a dependant of 
such employee to be considered for employment if he 
is physically fit and suitable for employment and 
aged below 35 years, Shri Lai Baba Yadav was a son 
and dependant of Ramdeo Yadav and he applied for 
employment. Union’s cate is that lie appeared before 
the medical board which found him medically fit and 
thereafter he appeared in the interview and found 
suitable for employment. Lai Babu Yadav was born 
on 9-9-1955 and was below 35 years in 1981. 

The management having failed to take any interest 
after that, the union raised a dispute in writing before 
the Company m 5-3-1986. No response from the 
management having been received, thc union took up 
tbe dispute before the Assistant Labour Commissioner 
(Central), Assansol by its letter dated 16-4-1986. The 
conciliation having failed as the management did not 
participate in the conciliation proceeding, the reference 
case arose challenging the action of the management 
in not providing employment to Shri Lai Babu Yadav, 
dependant of Ramdeo Yadav as non-action on the 
part of the management in this matter was urijustffied, 
illegal, harsh and malcfide. The union accordingly 
prayed for necessary orders appointing Lai Babu Yadav 
and granting him suitable compensation for mt pro¬ 
viding him employment from .Tulv. 1981. 

3. Thc management in its written statement denied 
the allegations of the union. The management has 
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alleged that the provisions of Clause 10.4.3 of NCWA- 
II (National Coal Wage Agreement-11) were not 
attracted since one of the two essential conditions pre¬ 
cedent, as provided in the clause, was not fulfilled in 
that the concerned workman's disablement did not 
result any loss of employment in as much ns his 
tenuro of service was upto 22-5-81. The management 
accordingly alleged that Ramdeo Yadav having been 
declared unfit barely 17 days before the. date of super¬ 
annuation, the competent, authority of the Company, 
after careful consideration of the matter did not certify 
that his disablement resulted ill loss of employment 
within the meaning of Clause 10.4.3 of NCWA-II. It 
is further alleged that in 1981 NCWA-1II (National 
Coal Wage-Agrecment-III } d'd not come into exis¬ 
tence as it became effective from 1-1-1983. The 
manaeement accordingly prayed for dismissal of 
schedule under reference. 

4. Heard Mr. P. Bancrjsc, learned Advocate appear¬ 
ing for the management and Mr. A. Bbadurv, repre¬ 
sentative of the union. 

5. Admittedly, Ramdeo Yadav was an employee of 
Ranipuri Colbery of Mjs. Eastern Coalfields Ltd. It is 
also not in dispute that his service was terminated on 
medical ground on 6-5-1981. It is also not denied by 
either of the parties that his date of superannuation 
was 23-5-1981. There is also no dispute that the rights 
and conditions of service of the employees vis-a-vis 
their emoloyer were governed as per provisions of 
NCWA-II, term of which was effective from 11 
August, 1979 to 10 November, 1983, NCWA-JII is 
dated 11 November, 1983 and accordingly the cause 
of action having arisen in 1981 after the termination 
of service of Ramdeo Yadav, theie is no scope for 
applicat : on of NCWA-TTE Any further discussion in 
this matter is useless in view of the fact that Clause 
10.4.3 and Clause 9.4.3 of NCWA-III are similar. 

6 . Mr. Banerjee, learned Advocate for the manage¬ 
ment submitted that the termination of service of 
Ramdeo Yadav having been effected only 17 days 
before his actual date of superanimation as per Office 
record, he should be deemed to have retired prematu¬ 
rely after doe completion of lvs service. I do not find 
anv substance in this argument of Mr. Banerjee. 
There beinn- hardly anv scope of anv different interpre¬ 
tation of the nature of termination in the face of 
mananement’s clear assertion that his service was ter¬ 
minated on medical ground prior to the dam of lvs 
actual retirement that there is no escape from the, con- 
clnsinn that all the consequences arfv'nn out of such 
tenirnation of service on account of disability must 
follow. 

7. The relevant provisions an respect of appoint¬ 
ment of a dependant on the termination of service of 
an employee on medical ground is laid down in 
Clause 10.4.3 of NCWA-II and Clause 9.4.3 of 
NCWA-III, I have already stated that these two 
provisions in the Wave agreements arc similar. Upon 
careful consideration of these two prov : sions. I find 
that that the dependant of a disabled employee in 
order to obtain an employment on the ground of ter¬ 
mination of service on medical ground of disability 
must have to comply with three requirements, untildv, 
(i) dependancy upon the employee (ii) the applicant 


is either the only legal heir or that other legal heir 
has no objection to his|her appointment and (iii) cer¬ 
tification by the concerned coal company. 

8 . In so far as the alleged dependency of Shri Lai 
Baba Yadav is concerned, I find that he has been exa¬ 
mined as WW-l in this case. He stated in his exa- 
minatoin in chief that lie being a son of Ramdeo 
Yadav asked for employment as dependant. It how¬ 
ever appears from his cross-examination that his 
earning was Rs. 500 to Rs. 600 per month as tuition 
fees which he was earning for about 4 or 5 years and 
that he had also some agricultural land. Earning of 
tuition fees and income from agricultural land accor¬ 
ding to him was not sufficient for his lievlibood. It is 
immcteral whether such income was sufficient or in¬ 
sufficient for his livelyhood, An adult young man of 
30 years, which was the age of the applicant in 1981, 
earning Rs. 500 to Rs. 600 per month as tuition fees 
and also having agricultural income, cannot, by any 
account, called to be a dependant upon anyone and in 
that view of the matter, the first requirement for eligi¬ 
bility for appointment could not be complied with. 

9. In so far as the second requirement, namely, 
whether Lai Babu Yadav’s right as an heir to such 
appointment has been proved, I find from Ijis own 
evidence that his mother was still alive and she raised 
objection in respect of his appointment. The relevant 
clause of NCWA-II having prescribed for appointment 
of a dependant and the two heirs of the employee 
fighting with each other in respect of such appoint¬ 
ment, the Company cannot appoint any one of the 
he ! rs excluding the other. 

10. Thirdly, the clause prescribes that there must 
he certification by the coal company for enabling the 
person to get the appointment. Tn the instant case, it 
will appear from the written statement of the manage¬ 
ment that it refused to certify d : sablement of the work¬ 
man as loss of employment as a negligible period of 
17 days service remained at the disposal of the work¬ 
man subsequent to his termination. This Tribunal is 
not concerned about the justification of the Company 
in not granting such certificate. That might be the sub¬ 
ject matter' of a different reference. The Tribunal 
being concerned only with the certificate to be issued 
by the coal Comoanv in this matter and such certifi¬ 
cate _ admiftcdlv having not been granted, the third 
requirement for consideration for appointment to the 
post, was not compFad with. 

11. No other point was pressed for consideration 
at the time of hearing of the matter. 

12. Upon consideration of the facts and circum¬ 
stances and the position of law in this matter, T find 
that the mnnflnpmen, 0 f R an j mir Colherv of Mjs. 
Eastern Coalfields Limited was not uniusrified in n 0 t 
Tv-ovidffig employment to the applicant Lai Babu 
Yadav. 

13. The schedule under reference is accordingly 
answered in the affirmative. 

14. The workman accordingly shall not be entitled 
to anv relief. 

This is my Award, 

Dated. Calcutta, 

The 13th .Tnrmarv. 1998. 

A. K. CHAKRAVAUTY, Presiding Officer 
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New Delhi, the 23rd January, 1998 

S.O, 343.—In pursuance of Section 17 of the 

S 'istrial Disputes Act, 1947 (14 of 1947), the 
tral Government hereby publishes the Award 
die Central Government Industrial Tribunal, 
alcutta as shown in the Annexure, in the indus- 
tal dispute between the employers in relation to 
:e management of M/s. E.C. Ltd. and their 
workman, which was received by the Central Govi- 
etjnment on the 19th January, 1998. 

[No. L-19G12|121|86-D. IV(B)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 59 of 1988 

(PARTIES: 

Employers in relation to the management of 
Chora Colliery of M/s. E.C. Limited 

AND 

Them workmen. 

PRESENT : 

Mr. Justice A. K. Chakravarty, Presiding 
Officer. 

Appearance : 

On behalf of Management—Mr. P. Banerjee, 
Advocate. 

On behalf of Workmen—Mr. S. Sengupta, 
Advocate. 

$TATE : West Bengal. INDUSTRY : Coal. 
AWARD 

-? rder No. L-190li(121)|86-D.IV(B) dated 
11 (h May, 1987 the Central Government in exer- 

/>a y°Vl P° wers under section 10(1 Rd) and 
of the Industrial Disputes Act, 1947 referred 
t ie following dispute to this Tribunal for adjudi- 
qatloji: J 

Whether the action of the management of 
Chora Colliery of M/s. E.C. Ltd., PO 


Bahula, District Burdwan in denying 
regularisation to Sri Dayamay Dhibar, 
Electrical Improver, in Clerical job, is 
justified ? If not, to what relief the con¬ 
cerned workman is entitled?” 

2. The union’s case is that the concerned work¬ 
man Dayamay Dhibar was appointed in M/s. Chora 
Colliery under Eastern Coalfields Limited as Elec¬ 
trical Trainee by letter No s 06133/5550 dated 
24th June, 1977 as apprentice with effect from 
25th June, 1977 at Sunkarpur Section of Sunkar- 
pur Colhery and joined in permanent service on 
22nd January, 1981 by Office Order No. GAl 
Kenda|81|C-68|43|403|5981 issued by the Deputy 
Personnel Manager, Kenda Area, Eastern Coal¬ 
fields Limited Eastern Coalfields Limited employes 
good number of persons either as industrial staff 
or m clerical capacity and the Chora Colliery also 
has more than 1400 industrial workers and more 
than 200 clerical staff to execute its job. The con¬ 
cerned workman being a graduate was indepen¬ 
dently working as clerk in the Accounts Depart¬ 
ment and he made his representation on 31st De¬ 
cember, 1981 for regularisation as a Clerk. The 
Agent of the said Colliery by his letter dated 31st 
January, 1982 allowed the concerned workman 
alongwith two other workmen to work as Clerk 
Trainee in the said colliery and while working as 
Clerk he had to put his attendance in the office 
attendance register of the Clerical staff. The name 
ot die concerned workman was thereafter forward- 
ed to the appropriate authority, namely, Remilari- 
sation Committee for its recommendation for re¬ 
gularising his service in the post of Clerk. But 
before, however, such recommendation of the said 
committee was announced, the Agent of the said 
coffiery, by his Memo No. ECLiCfPC-6B[84lE 
-40 dated 7th March, 1984, reverted Shri Bhibar 

Cler h km°5h?rb E h leCtriCal ^ r0Ver frora th " P° s t of 
1982 SJS? he — worlan S since 25th January, 
iVi ■ ? a ® n 8 nm « M y reason for not regu- 

wort 6 ™ 0 ^ * e P° st of Clerk. The con- 
incM wor ^ man by his letter dated 16th Aoril 
1984 resumed his duty as Electrical imnrover wi h 
objection and without anv prejudice TS cSm 
for regularisation as a Clerk. 

Sas £ n: - 

3 d,af ear 10 ««* 

Ie4 that the "‘STt ?, e un ™ 

Electrical of one Ash ok Mo-dal. an 

Krishna par Colliery ^ a L, rierIc at 

management for considerati™ S l ' S before the 
to adnment attitude offfie manZ CaSei bu ' due 
was done in the matter. AnlnZST* nc * bin S 
after was raised by the anion and fecSilata 
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Officer having failed in effecting any settlement in 
the matter, the matter was referred to the appro¬ 
priate government which has referred the dispute 
to lins Tribunal for adjudication by way of refer¬ 
ence. The Union has challenged the action of the 
management a L s arbitrary and an instance of unfair 
labour practice. The Union accordingly prayed for 
necessary orders for regularization of service of 
(he concerned workman as a Clerk. 

3. The management in ils written statement has 
not denied the facts relating to the performance 
of duties of the concerned workman in the colliery. 
It's case, however, is that the workman having 
accepted the assignment as Trainee Clerk without 
any claim for regularisation, has waived his right 
to be regularised. It is, however, alleged by the 
management that there is acute shortage of Electri¬ 
cal Improver in the Chora Colliery at the relevant 
time anu the necessity of such electrical hand have 
not yet ended. The management, however, stated 
that it will consider his ease for absorption as 
regular Clerk only when substantial number of 
electrical hands will be available to them. Man¬ 
agement has further stated that after installation 
of the computers in the Company a large num¬ 
ber of clerical staff have become surplus and it is 
very difficult for the management to absorb any 
other categories of workmen in clerical discipline. 
The management has denieo that it has any con¬ 
cern with Ashok Mondal, whose service was regu¬ 
larised, as lie is not an employee of Chora Colliery. 
Management also denied the allegations of the 
Union that its action was arbitrary and was an 
instance of unfair labour practice. Management 
has accordingly prayed for dismissal of the claim 
of the Union. 

4. Heard Mr. P. Banerjee, learned Advocate 
appearing for the management but the learned 
Advocate who represents the Union was not avail¬ 
able and the concerned workman opted to make 
the argument on behalf of himself and his Union 
as he has stated that he has not the means to en¬ 
gage any lawyer. 

5. It appears from the record that the concern¬ 
ed workman examined' himself and one witness 
w'as also examined on behalf of the management. 
A few documents were also produced from either 
side in support of their respective cases. 

6 . The facts are all admitted in this case. Ad¬ 
mittedly, the workman was appointed on 25th 
June, 1977 as an Electrical Trainee at Sunkarpur 
Section of Sunkarpur Colliery aud he joined in 
permanent service on 22ncl January, J98J. After 
lie obtained permanent status he was designated as 
Electrical Improver. It is also not disputed that he 
applied for absorption in the clerical cadre as he 
had the requisite qualification for such appoint¬ 
ment as a graduate. 


7. Ext, M-l is a letter of the Agent/Manager 
of Chora Colliery, Kcnda Area, issued in favour 
of the concerned workman. The letter is important 
for understanding the terms and conditions of the 
appointment of the concerned workman in the 
clerical cadre. It runs as follows : 

“This refer to your written representation 
of nil for engaging as clerk trainee. We 
have no sanctioned vacancy for the elec¬ 
trical job. However you are allowed to 
work as Clerk trainee. You shall have to 
work in different department as and 
when directed by the undersigned. 

The management docs not take your 
responsibility to pay you on difference 
of wages of clerical job or to regularise 
yon in a clerical post unless the clerical 
post are sanctioned by the competent 
authority. Which may take a year or two. 

However after getting the sanctioned 
from the competent authority, your case 
may be considered lot regularise through 
the D.P.C. only when work is found 
satisfactory. 

If you arc agreeable to accept the 
above term and condition, acknowledge 
a copy of the same as an acceptance of 
the term of condition."’ 

It appears from the other side of the letter that 
it was accepted by the concerned workman with¬ 
out any protest and he joined his new assignment 
on the basis of the aforesaid letter. 

8 . ii is not disputed that the concerned work¬ 
man was signing the attendance register of the 
Clerks of the colliery while he was posted there. It 
is also an undisputed fact that by order dated 7th 
March, 1984 the concerned workman, who was 
working as Clerk Trainee, was reverted to the post 
of Electrical Improver. The workman complied 
with the order and accepted the order of reversion 
under protest. 

9. The question is whether in the above facts 
and circumstances the sendee of the concerned 
workman in the clerical cadre can be regularised. 
Admittedly, the concerned workman put in more 
than 2 years of continuous service in the clerical 
cadre. Normally, had the appointment of tire work¬ 
man was on casual basis for performance of work 
of a Clerk, rendering of such uninterrupted ser¬ 
vice for more than 2 years at a stretch would have 
been an important consideration on the question of 
his regularisation as a Clerk. But the position in 
this case is entirely different. The workman having 
been appointed' in 1977 as Electrical Trainee 
which ripened into permanent status in 1981 as 
Electrical Improver and that service having never 
been terminated, no question of regularisation of 
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service in a different stream can arise. It is appa¬ 
rent that technical personnel and clerical staff 
formed two separate streams and accordingly any 
member of the technical stream cannot acquire 
any light to work on the clerical side without any 
specific order to that effect. Even if such persence 
renaer such service, may be for a considerable 
period of time, that does not, by itself, given any 
right to the technical personnel to claim absorp¬ 
tion in the clerical cadre as a matter of light since 
his lien in tire service in the technical stream is not 
lost. The letter of the management by which the 
concerned workman was deployed for doing the 
clerical job makes no bones to state clearly the 
terms and conditions of the appointment. lie was 
informed positively by the said letter that by rea¬ 
son o£ such appointment to do the clerical nature 
of work, the management shall not pay him the 
difference of wages for performing clerical job or 
to regularise him in the clerical post, unless cleri¬ 
cal posts arc sanctioned by the competent authority 
which may take a year or two. MVV-1, R. A. Roy, 
working as Executive Engineer in the Chora Col¬ 
liery stated in his evidence ihat if a post of Clerk 
is vacant in the colliery, Electrical Improver can¬ 
not make an application for that post and get em¬ 
ployment as Clerk, In his evidence, the workman 
mentioned two names, namely, Tuhin Kumar Das, 
Electrical Improver and Tipamay Mukherjee, 
Fitter, but it does not transpires that they were 
absorbed in the clerical cadre. Their names were 
also not mentioned in the written statement of the 
Union. He, of course, mentioned the name of Ashok 
Mondal who was absorbed. No paper was produc¬ 
ed on behalf of the Union to prove that any such 
absorption was made in the clerical cadre. The 
concerned workman also admitted that lie started 
working in the clerical cadre on the basis of the 
letter marked Ext. Mi-1 in this case. He further 
admitted that though he was working on the basis 
of Ext. M-l, he had not raised any objection 
against it or the conditions as incorporated there, 

10. The concerned workman thus having agreed 
to work in the clerical cadre, waiving any claim for 
increased pay for such work or regularisation in 
service, must be deemed to have accepted the 
assignment without loosing his lien in his original 
service as Electrical Improver. I have already 
stated that his lien in the original service remain¬ 
ing intact, no question of his absorption in entirely 
different stream, may be under the same manage¬ 
ment, does not arise. 

11. So. upon consideration of all the relevant 
facts and circumstances and the position of law in 
the matter, I am to hold that the workman is not 
entitled to be absorbed in the clerical cadre of the 
management. Accordingly, the action of the man¬ 
agement of Chora Colliery of M/s. Eastern Coal¬ 
fields Limited in refusing regularisation of the con¬ 
cerned workman in clerical job, therefore was justi¬ 


fied. The workman accordingly shall not be entitl¬ 
ed to any relief in this case. 

This is my Award. 

Dated, Calcutta, 

The 15th January, 19y8. 

A. K. CHAKRAVARTY, Presiding Officer 
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New Delhi, the 16th January, 1998 

S.O. 344.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), die 
Central Government hereby publishes the award 
of the Industrial Tribunal, Visakhapatnam as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the manage¬ 
ment of Andhra Bank and their workman, which 
was received by the Central Government on 
16-1-98. 

[No. L-12012|334|96-1R(B-J1)1 
SANATAN, Desk Officer 
ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT VISAKHAPATNAM 
PRESENT: 

Sri K. Salyaiiand, B.Sc,, LL.M , Chairman 
and Presiding Officer. 

Thursday, the 18th day of December, 1997 

I.T.I.D. No, 25/9710 

BETWEEN 

A. Gangadharam, 

C/o. The Regional Secretary, 

Andhra Bank Employees Union, 

Andhra Bank, Goneda (Via), 

Peddapuram, East Godavari Distt, . . Workman 
AND 

The Regional Manager, 

Andhra Bank, Regional Office, 

KaVinada, Management 



640 


THE GAZETTE OF INDIA : FEBRUARY J4, 1998/MAGHA 25 , 1919 [Fart IT— Sec. 3(ii)| 


This dispute referred by the Government of 
India, Ministry of Labour, New Delhi to this court 
for adjudication in their letter No. L-J2012)334! 
96|1R(B-II) dtd. 22-9-97. But the workman and 
the management called absent, the court passed 
the following : 

AWARD 

(1) This is an industrial dispute by reference 
made by the Government of India, formulating the 
terms of reference as under : 

“Whether the action of the management of 
Andhra Bank, Regional Office, Kakinada 
in deducting 3 increments of Shri A. 
Gangadharam, Clerk is legal and justi¬ 
fied ? [f not, to what relief the said 
workman is entitled ?” 

( 2 ) In this ca.,e the workman and the manage¬ 
ment did not personally appear before this court. 
Nevertheless the Andhra Bank Employees’ Union 
on behalf of the workman sent by post copies of 
the relative domestic enquiry proceedings, oacu¬ 
men ts produced in enquiry along with the state¬ 
ment of relief. 

(3) The management was called absent and set 
expartc. It seems the management framed three 
charges against the workman. The first charge re¬ 
lates to unauthorised removal of some papers from 
the personal file. The second charged relates to 
tlie tampering with the record and the 3rd charge 
relates to his disobedience. On the basis of the 
enquiry report, the management imposed a punish¬ 
ment of stoppage of 3 increments to the workman 
in question by name. Gangadharam Clerk, 
Andhra Bank, Srinagar Colony branch. The 
management did not take interest to place the re¬ 
cord before this court. It is the workman that 
sent the xerox copies of the papers that constitu¬ 
ted the departmental proceedings. When the man¬ 
agement abstrained from contesting the industrial 
dispute in as much as it remained exparte it is 
rather indicative of the management’s implied ac- 
quiecce to the claim of the workman to set aside the 
order of punishment. In a case like this if really 
the management contested the claim of the work¬ 
man, the validity of the domestic enquiry would 
have been taken as a preliminary point. Then the 
correctness of the findings and the commensura- 
tioned of the punishment would have been the fur¬ 
ther questions. All this process is obviated on 
account of the silence of the management. In this 
view of the matter I feel that the punishment order 
impugned in this Industrial Dispute is liable to be 
set aside as without a contest of the management 
there is nothing left except to allow the claim of 
the workman, provided, it is not repugnant to any 
law. The claim as such merely is Lo setaside the 
punishment order. Ti does not therefore, offend 
any legal provisions. 


(4) In the result, the award is passed setting 
aside the impugned order of punishment. Refe¬ 
rence is answered accordingly. Dictated to steno 
transcribed by her given under my hand and seal 
of the court this the 1 8 th day of December, 1997. 

K. SATYANAND, Chairman and Presiding 

Officer 

INDUSTRAL TRIBUNAL-CUM-LABOUR 
COURT, VIZAG 

APPENDIX OF EVIDENCE IN I.T.T.D. 
NO. 25/97 

WITNESS EXAMINED : 

For Workman : None. 

For Workman : Nil. 

Documents Marked : 

For Management : None. 

For Management : Nil. 
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Now Delhi, the 19th January, 1998 

S.O, 345.-—J 11 pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexutc in the Industrial Dispute 
between the employers in relation lo the management 
of Canaria Bank and their workman, which was recei¬ 
ved by the Central Government on 16-1-98. 

[No. L-12012(404[95-iR (B-Il)J 
SANATAN, Desk Officer 

ANNEXERE 

BEFORE SHRI GAN PAH SUARMA . PRESIDING 
OFFICER : CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL : NEW DELHI 

I D, No. 40)97 

I 11 the matter of dispute between : 

Shri P. K. Sharma through 
Sachiv, Cauara Bank Workers Union, 

B.M.S. Office, Tilak Gal : , 

Paharganj, New Delhi. 
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Versus 

General Manager, 

Canara Bank, 

Marshal House, 

Parliament Street, 

New Delhi. 

APPEARANCES : 

None for the workman. 

Shri J. Bulher for the Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012|404j95-IR (B-2) dated 
13-3-97 has referred the following industrial dispute 
to this Tribunal for adjudication :— 

“Whether the action of the management ot 
Canara Bank in not granting the stagnation 
increment to their employee Shri P. K. 
Sharma, Special Asstt. is justified and legal? 

Tf nob what relief the workman is entitled 
to and with what date ?” 

2. The workman was sent notice thrice and two 
times the registered notices were sent. He did not 
appear while the management authorised irepresenta¬ 
tive Shri J, Buther appeared on its behalf. In v : cw 
of the fact of the woikman having not filed any state¬ 
ment of Naim nor an reared. No dispute award is given 
in this case leaving the parties to bear their own 
costs. 

Dated : 8-1-98. 

GANPATI SHARMA, Presiding Officer 

lgsprrO, 1998 
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New Delhi, the ]9th January, 1998 

S.O. 346.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, C alcutta 
as shown in the Anncxure in the Industrial Dispute 
between the employers in relation to the management 
of Canara Bank and their workman, which was re¬ 
ceived by the Central Government on 19-1-98. 

jNo. L-12012|392|91-IR(B-11)J 
SANATAN, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 11 of 1992 

PARTIES: 

Employers in relation to the management of 
Canara Bank. 

AND 

Their workmen 

PRESENT: 

Mr. Justice A. K. Chakravarti, Presiding Officer 
APPEARANCE: 

On behalf of Management—Mr. P. Bhanja 
Chowdhury, Advocate, with Mr. P. K, 
Mukherjce, Advocate. 

On behalf of Workmen—■Mr, K. K. Luhiri. Advo¬ 
cate. 

STATE : West Bengal INDUSTRY : Banking 

AWARD 

By Ofider No. 1.-120)21392(9MR (B ID dated 
25-3-1992 the Central Government in exercise of its 
powers under section 10(1) (d) and (?A) of the In¬ 
dustrial Disputes Act, 1°47 referred (he following dis¬ 
pute to this Tribunal for adjudicnion : 

“Whether the action of the management of Canara 
Bank in posting Sh. D. Banerjee as Special 
Assistant at Ningba Branch and refusing 
posfing at any branches in Calcutta is iusti- 
fied in view of the Government Guidelines 
contained in Ministry of Finance Letter 
No. F. 14U7I86-1R dtd. 12-8-87? Knot, 
what relief the workman is entitled to ?” 

2. The union’s case is that Shri D. Banerjee was 
appointed as Clerk and workhig as such in the Canara 
Bank (a public sector undertaking) since 25 January, 
1978 and he was transferred to different brandies of 
the said Bank in Calcutta till June. 1991 when he was 
transferred to Brabroune Road Brandi of the said 
Bank in Calcutta. Bv Memo No. 72|91 dated 
29-4-1991 the Bank declared vacancies for 204 posts 
of Special Assistants to be filed up ip Canara Bank 
on all India basis. The workman Shri D, Banerjee was 
thereafter called for interview on 8-4-1991 and he 
was dulv selected, hr West Bengal the management 
declared 8 posts of Special Assistants to he filled up 
and out of the selected 8 , his rank was 6 U 1 . Bv letter 
dated 11-5-1991 1 I 1 © Bank offered the nost of Special 
Assistant to Shti Baneriee at Ninnha Branch of the 
Bank in the district of Burdwan. But the management 
in that letter linked the selection for the post of Spe¬ 
cial Assistant with the place of nosfing which, accor¬ 
ding to the union war made illeaallv as such finking 
is tint nernrssible in terms of the bipartite, settlement 
of 1966 and agreement dated 19-11-1985. 

Shri Baneriee, after accepting the said offer for 
SDedal Assistant bv letter dated 17-5-1991 informed 
the management that as he has obtained the 6 th rank 
among the selected candidates he should be posted at 
Hanspnkur Branch, Behala, near Calcutta, instead of 
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posting at Ningha in the district of Burdwan which is 
300 K.Ms. away from Calcutta because of his com¬ 
parative seniority in service. According to the union 
a senior staff should be given posting near to the city 
and a junior should go to the distant place. The 
union has further alleged that. Snit. Priti Bancrjee, the 
wife of the concerned workman, is an employee of the 
Allahabad Bank and posted at its International Branch 
Park Street, Calcutta and to avoid dislocation of the 
family of Shri Bancrjee, both the spouses should be 
allowed to work in tile same station. By letter dated 
21-5-1991 the Assistant General Manager of the 
C'anara Bank informed him that no modification in 
the order of posting can be made due to administra¬ 
tive exigency and 1 c was furthet intimated that it 
within 25-5-1991 tire acceptance of the offer docs 
not reach them, the Bank shall consider the same as 
declining of the offer and offer the post to the next 
person in the ranking list. By his letter dated 25-5-1991 
Shri Bancrjee informed that lie has not refused the 
offer! of Special Assistant but he war. only protesting 
against the posting order. The Bank, however, did 
not send any reply to the letter and cancelled the offer 
of employment of Special Assistant to Shri Bancrjee 
by its letter dated 3-6-1991. According tci the union, 
the management did not follow the procedure illegally 
that senior in the rank should he posted in Calcutta 
while juniors at distant places. The union cites the 
ease of 8th in rank, though junior in service and rank, 
was posted in Calcutta. 

The special grievance of the union is that while 
making the transfer, tire management did not pay any 
heed to Circular No. F-I4{ 17IS6-/R dated 12-8-1987 
issued by the Government of India, Ministry of 
Finance, Department of Economic Affairs and clearly 
violated the guidelines prescribed there on transfer of 
its employees, it is alleged by the union that the 
above circular was m confirmity with the spirit of 
another circular of the Govt, of India in respect of its 
own employees. The union has further alleged that 
the circulars being intended to prevent any breach in 
family life, the management ought not to have trpns- 
ferred Shri Banc rice to a distant place where it was 
not possible for' his v ; G to stay with him, being herself 
a bank employee. .It is luither alleged that the Bank 
has failed to prove the alleged administrative exigency 
as an excuse for transfer and that at the relevant time 
there was no such administrative exigency requiring 
the transfer of Shri Baneriee. Tt is further alleged 
that after withdrawal of the offer of Shri Bancrjee, 
the Bank posted one Lalita Das as a Special Assistant 
at Ningha Branch but her service was withdrawn after 
2 months and since then the post >s Jving vacant. The 
union has further alleged that as the Bank Pealed the 
case of Shri Baneriee "as a case of refusal of ihe post 
of Special Assistant, he is be'ng deprived of getting 
any chance, of temporary entrusfment of supmisorv 
duties. The union has 'mcnrdinelv prated for setting 
aside the order of withdrawal of the offer of Special 
Assistant to Shri Baneriee and for treating him as a 
Special Assistant from 1-5-1991. and for his posting 
in anv branch of the Bank in Calcutta or nearhv and 
to nav his emoluments at the rate payable to Special 
Assistant on and from 1-5-1991. 

3. fn the written statement, the management of the 
Canara Bank denied the allegations regarding the 


arbitrary order of posting consequent upon the selec¬ 
tion of Shii Bancrjee to the post of Special Assistant 
and also withdrawal of the said offer, on his refusal 
to accept that order of posting. The Bank denied 
that the selection to the post of Special Assistant and 
order of posting arc subject matter of two different 
orders. The Bank alleges that they are correlated 
matter as the selection relates to appointment in vacan¬ 
cy to a particular post where it had fallen vacant. It 
has further alleged that as per settlement dated 19-11-85 
Special Assistant shall send their letter accepting theiil 
appointment ns Special Assistant as indicated in the 
order, within 10 days, failing which, it wall be pre¬ 
sumed that he has declined the offer. As Shri Baner- 
jee failed to accept the offer unconditionally, his offer 
was cancelled. It is also alleged by the management 
that there is no provision about the posting on the 
basis of seniority. Regarding posting of the Special 
Assistants it is alleged that apart from selected female 
employees, most of the male selected employees for 
the said post were posted outside Calcutta. Tt is further 
alleged that transfer is a condition of service and the 
management lias the right to transfer any employee at 
any place as it is within the absolute discretion of the 
management tn do so m the interest of the administra¬ 
tion. 

Regarding the guidelines issued by the Govt, of 
India in its circular dated 12-8-1987, it is stilted that 
it is subject to the administrative convenience, avail¬ 
ability of vacancy and compliance of existing instruc¬ 
tions of the Government regarding agreement with the 
union and it nowhere stipulates that it is mandatory 
on the Bank to post i person at the same place where 
his spouse is working. The Bank has also denied the 
claim of the union that comparatively senior in service 
should get posting near Calcutta while those juniors 
to them would have to go outside. The Bank has also 
alleged that the transfer of Slni Bancrjee having made 
in the exigencies of the public service and for adminis¬ 
trative reasons and there being no malafidc iorisons in 
the said transfer and it remaining always open to the 
wife of Shii Bancrjee to apply for her transfer to 
Ningha to save ihe family from disruption that Shri 
Bancrjee shall not be entitled to any relief hi this 
case. It is also alleged that Shri Banerjee having lost 
his chance to work as Special Assistant by declining 
to accept the offer, lie cannot raise any complaint now 
that he has not been allowed to act in the temporary 
supervisory capacity, the same being not permiss : ble 
under the rules. The Bank has accordingly prayed for 
cb'snrssal of iff: claim of the union. 

4. A rejoinder was hied on behalf of the union 
where apart from denying Ihe allegations of /he Bank, 
it was reitarnted that the order of transfer of Slni 
Banerjce was malnlide, arbitrary and disc riminahn y. 

5. Heard Mr. Bliania Ch whury, learned Advocate 
appearing for the management and Mr. Tahiti, learned 
Advocate appearing for the union, 

6. Admittedly, Shri D. Bancrjee was working in 
the clerical grade in diflctem branches of the Bank in 
Calcutta since 1978 and is still remaining there till 
date. In the meantime, lie was selected for the post 
of Special Assistant on 11-5-1991 and the bank inti¬ 
mated him that the Bank intends to post him as 
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probationary Special Assistant at llicir Ningha Branch, 
The Bank further informed him that the ofler of this 
posting was strictly subject to his written acceptance 
of the said offer within 10 days from the receipt of 
the letter and that if the offer of posting is not accep¬ 
table and not informed within 10 days Irom the icceipt 
thereof or if no communication is received, the Bank 
shall presume that the employee refused to accept the 
offer. It is also an admitted fact that the post of 
Special Assistant is not a promotional post. 

7. The first grievance of the union is that the 
management illegally combined the order of selection 
and posting in r ho same letter, WW-1, the concerned 
workman, stated in his evidence that it was a condi¬ 
tional offer and in explanation he stated that it was not 
an order of appointment simplicitor as it was coupled 
with the order of posting. Mr. Bhauja Chcwdhury, 
learned Advocate appearing for the manageemnt sub¬ 
mitted that there a, no rule or settlement prohibiting the 
management of the Bank to issue the order of selec¬ 
tion alongwith the posting. It is also submitted that 
selection to a particular post without the order of 
posting to the said vacancy is without any meaning as 
such order is not capable of being carried out. Nothing 
Was also produced by the union to prove that issuing 
of such ordef was illegal. As a matter of fact, I 
agree with Mr. Bhanja Chowdhurv thut selection to 
ahy particular post is connected with the posting in the 
same post and if i lie selected employee is intimated 
about the place of posting in his order of selection, no 
prejudice is caused thereby to the concerned workman 
lor which any complaint can be raised. This objection 
of the union therefore has got r.o leg to stand upon, 

8. Tt is next admitted by Mr. l.ahiry, learned Advo¬ 
cate appearing on behalf of the union, that the manage¬ 
ment has violated the letter and spirit of the circular 
dated 12-8-1987 and as a matter of fact violated the 
settlement of the union and the Bank in the matter 
and paid scant respect lo the 6th rank obtained hv 
Shri Baiicrjce by Offering posting to the employee ob¬ 
taining 8th rank in Calcutta, disregarding his claim in 
the matter and that the Bank cannot make such ai lib¬ 
rary and whimsical transfer in the name of administra¬ 
tive necessity, ft is accordingly necessary to consider 
above objections separately. 

9. In so far as the guidelines issued by the Govern¬ 
ment of Tndia dated )2-S-l'9S7 is concerned, I find 
that with a view to enable working couples to lead a 
normal family life and ensure education and wel¬ 
fare of their children, the public sector banks were 
directed to follow the guidelines as far as practicable 
without however interfering with the smooth function 
of the transfer policy, administrative convenience, 
availability of varan :v and compliance of existing 
instructions of the Government regarding eg i cements 
with the union etc. At the outset it must be noted that 
it is not mandatory for the banks to follow' the guide¬ 
lines and such guidelines arc always subject to condi¬ 
tions referred to above. Admittedly, Shri Eanerjce be¬ 
longs to the workmnn staff of the Bank and in respect 
284 Gl/98—10 


of the transfer workman staff of the Bank, it is stated 
in the guidelines as follows : 

"(i) Workman staff 

Workmen staff are not ordinarily subjected to 
transfers as in tire case of Officers. However, 
where a workman employee is requited to be 
transferred as an administrative expediency 
or as per transfer policy and where his 
spouse is also employee in the same bank, it 
should be ensured that both spouses are 
posted at the same station if there are more 
branches than one at the station; otherwise 
the junior spouse should be posted at a 
branch in the neighbouring city. If ihe senior 
spouse is working as an officer in another 
public sector bank, the employee’s request 
for a transfer to the station where the spouse 
is working may be considered sympatheti¬ 
cally and he [she may be posted at the sta¬ 
tion if there is u branch of the bank id that 
station; otherwise to a branch in the neigh¬ 
bouring station." 

10. On a plain reading ol the above provision in 
respect of the workman concerned, it will be clearly 
apparent that it is not applicable to such cases where 
the spouses are employees of two different banks. It 
has made provisions for these spouses where both of 
them working in the same bank and]or in cases where 
senior of the spouse is working as officer in another 
public sector bank. Mr. Lahiri also draw my attention 
to paragraph 4 of the guidelines and submitted that 
since it is not possible to cove- all possible cases which 
may arise in this matter that each case, not covered 
by the guidelines may be dealt with keeping in mind 
the spirit in which this guidelines have been laid down 
and the larger objective of ensuring that husband and 
wife are, as far as possible, and within the constraints 
of administrative convenience, posted at the same sta¬ 
tion. It is true that the guidelines are intended to 
prevent any break-up in the family, but in so far as 
the workmen staff arc concerned, the guideline was to 
limit its exercise within the employees of the same 
bank. The condition was relaxed only in cases of 
those employees whose spouse is working an officer in 
other bank. Had it been the intention of the Govern¬ 
ment to extend this benefit to the employees of all 
public sector banks interse, the guideline would not 
have restricted its users only ill respect of the. em¬ 
ployees of the same bank. As a matter of fact, if 
special concessions are made and original transfer 
policy is kept in ubey nice due to the couples v/ork’ng 
as workmen staff m different banks, the entire admi¬ 
nistration of the hunk is likely to be jeopardised and 
there may be grievances of other employees at where 
costs such transfers are stopped. The guidelines, there¬ 
fore, would not come up for any help to the concerned 
workman as T am not in a position to convjence myself 
that the spirit of the guidelines would be served if 
such transfers aiie not effected. 

11. My attention was next drawn to the settlement 
dated 19-11-1985 enteredinto between the manage¬ 
ment of the Bank anci Ihe Canari Bank Employees’ 
Union in the matter and employment of Clerks as 
Special Assistant and .temporary entrustement of super- 
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visory duties. Theic is nothing in this settlement nn 
posing any restriction upon the Bank in respect ol 
transfers of Special Assistants In case of transfers as 
Special Assistant, declaration of vacancies are to be 
made after determination of the vacancies in consulta¬ 
tion with the union once a year. Such vacancies being 
associated with all the branches of the bank and as 
also such vacancies are to be tilled up, the bank has 
to make necessary arrangement for the posting of its 
employees to fill-up those posts lying vacant anywhere 
within the state by posting of such Special Assistant 
after selection. Transfer being thus an integral part of 
the service, no objection on account of the above 
settlement can be entertained. 

12. Mr. Lahiri nex: urged that the Bank lias failed 
to prove that there was any such compelling adminis¬ 
trative necessities which necessitated the order of 
transfer of Shri Banerjee as Special Assistant. The 
management examined two witnesses namely, MW-l 
Somnath Munshi, an Officer of the Stall Section and 
MW-2 Shyamalendu Saha, a Manager of the Stall 
Section of the Bank. MW-2 in his evidence gave de¬ 
tails as how the selection is made and MW-l stated in 
his evidence that if any one- make-, any objection to 
the posting to any particular place, the Bank does not 
accept such request straightway as the entire chain of 
posting shall be aiTecied. He further stated that in such 
circumstances, (he applicant is directed to join for ad¬ 
ministrative convenience and attempts are made to 
acceed to his request, He further stated that adminis¬ 
tration cannot be slack in this malter because any slack¬ 
ness on the part of the administration shall invite 
more troubles as every employee shall then try to 
have their posting according to their choice. Further, 
it is the business of the management to consider and 
issue directions in respect of smooth functioning of the 
Bank. If the management in administering its own 
establishment considers the posting of an employee 
to any particular place, the union cannot have anv 
right to challenge such decision of the administration. 
In the instant ease it has been laid therefare h\ (he 
evidence of the management’s witnesses how selection 
takes and how postings are made. The union having 
failed to show any malnlide on the par) of the menace- 
ment in effecting such transfer, no ouestion of 
arbitrariness on the part of the Bank can arise. 


instead of making excuses m tuppoit ol his case foi 
cancellation of the order. Offering ot the Calcutta 
posting to the Rank No. 8, in my opinion, does not 
by itself show that the transfer order upon Shri 
Banerjee was made intentionally to put him into 
difficulty as the other selectees were also similarly 
ordered to take charge of thc.ir posting outside 
Calcutta. 

14, Before parting with this case, it must be re¬ 
membered that the transfer being an incidence of 
service, no workman can ordinarily raise objection 
to such transfer, if it is made on the basis of the pro¬ 
motional policy and admimstrafive convenience along- 
with other relevant factors for consideration. The 
guidelines, of course, emphasises consideration of cer¬ 
tain points which should be taken into account be¬ 
fore making any order of transfer. These guidelines, 
however, are not mandatory in nature and they are 
always subject to the promotion policy, administra¬ 
tive convenience and other relevant matters for con¬ 
sideration in the matter. If the union seeks to estab¬ 
lish any claim, it is the bounden out, on its part to 
prove its Tight to the claim, I have already consi¬ 
dered the guidelines, settlement and other matters 
referred to by the learned Advocate for the union 
and find that the union hopelessly failed to prove 
its right to the claim of withholding of the order 
of transfer and allowing hirr to reap the benefit of 
selection to the post. It was submitted on behalf 
of the union that Shri Banerjee never declined to 
accept the office, I have already stated that after 
the order of selection, Shri Banerjee is still posed 
in Calcutta and has not shown any intention that 
he is agreeable to accept his posting unconditionally 
On the other hand, he made representation which 
after due consideraion was rejected and he was 
directed to inform his willingness within the required 
time. Shri Banerjee informed that it is not possible 
for him to accept the offer, unless the transfer order 
to Ningha is cancelled. This intimation amounts to 
unequivocal denial to accept the offer of appointment 
as Special Assistant by the employee concerned and 
he was rightly denied to act in temporary supervisory 
capacity in terms of the settlement, No objection 
can be raised by the concerned employee in the 
matter. 


13. Mr. Lahiri lastly submitted that since the 8th 
rank holder of the selection list is posted in Calcutta, 
transfer of Shri Banerjee to Ningha was illegal as he. 
being comparatively senior in rank, ought to have 
been offered that chance ir, Calcutta 1 failed to un¬ 
derstand any loeic in this argument. The Bank in 
its written statement stated that of Ihe 8 persons selec¬ 
ted for the post of Special Assistant, 6 of them were 
transferred outside and 5 of them joined in their 
respective places of nosting without any protest. 
The management might have special reasons for 
posting of the holder of rank No. 8 in Calcutta. It 
might be that thev did not consider him that fit as 
to manage the affairs independently without the assis¬ 
tance of the head office or that the Bank might have 
considered that ?te should be fcent under survillaucp 
for watching his performance. Moreover, as stated 
bv M.W, 1. shri Banerjee might have gone over 
there and taken over the charge as Special Assistant 


15. Before parting with (hi.-: case I ain to men¬ 
tion the case of Bank of India V. .Tiffin Singh 
Mehta, reported in 1992 (1) LL.T 329 where it 
was held by the Hon’ble Supreme Court that there 
can be no doubt that ordinarily and as far as prac¬ 
ticable, tbe husband and wife who are both employ¬ 
ed should be posted in the same station even if 
their employers be different. This does not mean 
that their place of posting should invariably be one 
of their choice even though their preference may 
be taken into account while making the decision in 
accordance with dm Administrative needs Thouch 
the guidelines require the snouses to be posted at 
one place as far as practicable, they do not enable 
ally spouse to claim such a posting as or right if 
lhe departmental authorities do not consider it 
feasible. The only thing rdnuired is that the de¬ 
partmental authorities should consider this aspect 
along with the exigencies of administraifdP and 
enable the two spouses to Jive together at one sta- 
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tion if it is possible without any detriment to the 
administrative needs and the claim of other emp¬ 
loyees. 

Reference may also be made to the case of 
Union of India v. S. L. Abbas, reported in Supreme 
Court Labour Judgements (Vol. 3) at page 1429 
where it was held by the Hon ble Supreme Court 
that “who should be transferred where, is a matter 
for the appropriate authority to decide. Unless 
the order of transfer is vitiated by mala tides or 
is made in violation of any statutory provisions, 
the Court cannot interfere with it While ordering 
the transfer, there is no doubt, tire authority must 
keep in mind the guidelines issued by the ‘Govern¬ 
ment on the subject. Similarly if a person makes 
any representation with respect to his transfer, the 
appropriate authority must consider the same hav¬ 
ing regard to the exigencies of administration. The 
guidelines say that as for as possible, husband and 
wife must be posted at the same place. The said 
guidelines however does not confer upon the Gove¬ 
rnment employee a legally enforceable right." 

16. So, upon consideration of all the facts and 
circumstances and the position of law in this mat¬ 
ter, I am to hold that the union has hopelessly 
failed to prove its case in respect of the concerned 
employee and accordingly the schedule of reference 
must be answered in the affirmative- The concerned 
workman shall not be entitled to any relief in this 
case. 

This is my Award. 

Dated : Calcutta, 

The 9th January, 1998. 


A. K. CHAKRAVARTY, Presiding Officer 
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New Delhi, the 19th January, 1998 

S.O. 347 ,—111 pursuance of Section 17 of the 
Industrial Dispute Act, 194? (14 of 1947). the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, New 
Delhi as- shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 
management of Oriental Bank of Commerce and 
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their workman, which was received by the Central 
Government on 16-1-1998. 

[F. No. L-12012|110|96-IR (B-II)J 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NEW DELHI 

I. D. No- 65/97 
lu the matter of dispute : 

BETWEEN 

Shri Kamal Sharma S/o. Tulsi Ram, C/o. 
PNB, Canteen Workers Union, A-20, 

Ganesh Nagar, Pandav Nagar Complex, 
Delhi-110092. 

Versus 

The Manager, Oriental Bank of Commerce, 
Vi jay Chowk, Eaxmi Nagar, Delhi- 

110092. 

APPEARANCES : 

None for the workmun. 

Shri J. Buthcr for the Management. 

AWARD 

The Central Government m the Ministry ot 
Labour, vide its Order No. LY2012/11C/96/IR 
(B-1I), dated 12-5-1997 has referred the following 
industrial dispute to this Tribunal for adjudica¬ 
tion :— 

“Whether the action of the management of 
Oriental Bank of Commerce m terminat¬ 
ing the services of Shri Kamal Sharma 
w.e.f. 10-8-1994 is legal and justified ? 
If not, to what relief the said workman is 
entitled ?’’ 

2. The workman was sent notice thrice and two 
times registered notices were sent. He did not appear 
while the management authorised Shri J. Bother 
to appear on its behalf. In view of the facts of the 
workman having not filed any statement of claim 
nor appeared no dispute Award is given in this 
case leaving tho parties to bear their own costs. 

Dated : 6-1-1998 

GANPATI SHARMA, Presiding Officer 
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New Delhi, the 19th January, 1998 

S.O. 348.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 f 14 of 1947), the 
Central Government hereby publishes the Award of 
Uie Central Gpvemment Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. O.N.G.C. and their workman, 
which was received by the Central Government on 
16-1-1998. 

[No. L-20Q40| 11 ]95-IR (O-I)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NEW DELHI 

I. D. NO. 45,96 

In the matter of dispute : 

BETWEEN 

Shri Hari Kisbore Mishra, S/o, Shri T. N. 
Mishra, Ex-Casual Mazdoor, 10/2 Anand 
Chowk, Dehradun. 

Versus. 

Chairman, Oil and Natural Gas Corporation 
Ltd., Tel Bhawan, Dehradun. 
APPEARANCES : 

None for the Workman. 

Dbanesh Srivastava for the Management. 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. L-20040(11|95-I.R. 
(Coal-I), dated 22-4-1996 has referred the follow¬ 
ing industrial dispute to this Tribunal for adjudica¬ 
tion 

“Whether the action of the management of 
O.N.G.C. Ltd., in terminating the services 
of Shri Hari Kishcre Mishra S/o. Shri 
T. N. Mishra, Casual Mazdoor, w.e.f- 
11-8-1987 is just and legal ? If not, to 
what relief is the workman entitled ?” 

2. The workman in his statement of claim 
alleged that he worked in the corporation for a 
period of 263 days from 23-10-1986 to 31-5-1987 
for 205 days from 22-6-1987 to 10-8-1987 
for 58 days, on casual basis. IBs services were 
terminated on 10-8-198-7 illegally and he was 
entitled to be reinstated with full back wages and 
continuity of service. 

3. The Management in its reply alleged that the 
workman had not come with clean hands. It has 
further been alleged that workman worked for 205 
days and his claim for his having worked for remain¬ 
ing 58 days was forged one. He was engaged on 
daily basis and has filed the present case after 6 
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years, without assigning any reason of llis being 
remaining silent. He has not completed 240 days 
service and therefore, was not entitled to any relief 
as no violation of I- D. Act has been committed. 

4. The workman did not appear in this case 
after 9-9-1996 and notice was sent to him for ap¬ 
pearance on 2-1-1997 by registered post. He did 
not turn up even thereafter and was thus proceeded 
against expartc. 

5. Management filed two affidavits in support p£ 
its case of Rajinder Parkaxh M.W. . and C. M. 
Kathuria M. W. 2. Their statements were also 
recorded. 

6. I have heard the representative for the Ma¬ 
nagement and have gone through the record. 
There is no evidence produced by the workman in 
this case and he was proceeded against expertc 
while the management has produced two responsible 
Officers of the management who have filed their 
affidavits and have also stated on oath the facts 
relating to this case. From their evidence I am 
satisfied that the action of the management was 
fully justified. In view of no evidence on behalf of 
the workmafi he is not entitled to any relief from 
this court. Parties are. however, left to bear their 
own costs. 

Dated : 12th January, 1998 

GANPATI SHARMA, Presiding Officer 
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New Delhi, the 19th January, 1998 

S.O. 349.—In pursuance of Sevtion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Bank of Maharashtra and their workman, which 
was received by the Central Government on 
16-E1998. 

[No. L-12012/165/96-IR (B-II)l 
SANATAN, Desk Officer. 
ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL, NEW DELHI. 

I. D. NO. 85/97 
I 11 the matter of dispute ; 
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BETWEEN 

Shri P. D. Thapliai, Clerk| Cashier. through The 
President. Mahabank Karamchari Sangh, 
898, Nai Sarak, Dclbi-6. 

Versus. 

The Regional Manager, Bank of Maharashtra 
(Delhi Region), 6-30-31, W. S. A. Karol 
Bagh, New Delhi-110005. 

APPEARANCES : None. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/165/96-IR (B-II), dated 
20/25-6-1997 has referred the following industrial 
dispute to this Tribunal for adjudication 

“Whether the action of the management of Bunk 
of Maharashtra in denying the payment of 
Teller Allowance (a) Rs. 189/- P.M. to 
Shri P. D. Thapliai, Clerk/Cashier for the 
period from 1-8-1988 to 31-5-1989 is legal 
and justified ? If not, to what relief the 
said workmtn is entitled ?” * 

2. The workman was sent notice twice but nobody 
appealed for the workman while Shri L. K. Uppal, 
Manager Personnel appeared once on 2-9-1997. In 
view of the fact of the workman having not filed any 
statement of claim nor appeared in person No dis¬ 
pute award is given in this case leaving th parties to 
bear their own costs. 

Dated : 7-1-1998 

GANPATI 5HARMA, Presiding Officer 
i9 3fifrrn\ i99b 

qtfoapo 3 5U.—aftwtfrpF fzpTnr acftffsTiPT, 1947 
(1947 44 14) 44 mrr 17 % wtrv ^sffrr 
trtR % aifa *rRt^ % % war f^mCr 

aik ’Rwrt % ff frrfc'R afraifffr 

fwiT ff %fsTbr *R4 tr 'VTATfrrr siIWri k 
% Tkft ^Tr fc&W uttpr dr 

ie-i-98 srcr §3ii «<r 1 

[if o mr—12012/177/9 o stro (sTt-fl) ] 

iw 3rfa^m 

New Delhi, the 19th January, 1998 

S.O. 350.—In pursuance of the Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central ‘Government Industrial Tribunal, New 
Delhi as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Bank of Maharashtra and their work¬ 
men which was received by the Central Government 
on 16-1-1998. 

fNo, L-12012/177/96-IR (B-II)l 
SANATAN, Desk Officer 
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ANNEXURE 

BEFORE SEtRI GANPATI SHARJV1A, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL, TRIBUNAL 
NEW DELHI 

I. D. NO. 94/97, 

In the matter of dispute : 

BETWEEN 

Shri Ramesh Kadarn, Special Assistant, through 
The President, Maipibank Karamchari 
Sangh, 898, Nai Sarak, Chandnt Chowk, 
Delhi-110006. 

Versus. 

The General Manager, Bank of Maharashtra 
(North Zone), 6/30-31, W.E.A., Karol 

Bagh, New Delhi-110005. 

APPEARANCES : None for the parties. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/177/96-IR (B-II), 
dated 17-6-1997/7-7-1997 has lcferrcd the following 
industrial dispute to this Tribunal for adjudica¬ 
tion :— 

“Whether the action of the management of Bank 
of Maharashtra in denying Housing loan to 
Shri Ramesh Kadam. Special Assistant is 
justified ? If not, to what relief the con¬ 
cerned workman is entitled ?" 

2. Notice of the reference was seat to the parties 
but none appeared. It appears that the workman was 
not interested in pursuing this dispute. Hence no 
dispute Award is given in this case leaving the parties 
to bear their own costs. 

Dated : 2-1J-1998 

GANPATI SHARMA, Presiding Officcer 
19 snrfrr, t-9 9 s 

351.—dtefThw farm xrfgfrrw, 1947 
( 1947 Tf 14 ) 44 SRI 17 % aFpSTOl if, kistq 
^RRR qpriifk vfotfv ^ipffrr f-o frro % wueia' 

% 445 fuAUrTT 4R RT% 47 447 R t % 4 t=R, apfEjUS - 
if fafecj ansi trr faw if ksk irsfr affrilfnR 

WtURRl 5 ffdR % T 4 (I 44 SRrfMTU W 7 , 74 
Tkfrt ffTTR 16-1-98 44 9TR §3Tf Ut I 

[ifo n R_ 170 t 2/ 1 6/6 tt «rrto3TRo (sft-II )] 
tT^Tld-l r SoUTRf 

New Delhi, the it/tli January, 1998 

vS.O. 351.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the award of the Central Government 


uKa *r, tiTfrut: imfr) 14 i 99s/rv a5,. i 9 i 9 
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Industrial Tribunal, Bangalore, as shown in 
the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the manage¬ 
ment Of United India Insurance Co. Ltd. and 
their workman, which was received by the 
Central Government on 16-1-1993. 

[No. L-17012;16|88-IR (B-1I)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT AT BANGALORE 

Dated : this 8th day of January, 1998 

Thursday 

PRESENT : 

Sri K. Mohanachandran, B.Sc., B.L.D.L.A.L. 
Presiding Officer 

Central Reference No. 1|90 

I Party 

S. P. Nagaraj, 

S|o S.S. Prabhakar, 

Satayanarayana Building 
R. No. 5, OT. Road, 

Shimga-577202. 

(Represented by 

Sri Rammohan Reddy, Advocate 
Bangalore). 

V. 

II Party 

Regional Manager, 

M|s. United India, 

Insurance Company Ltd., 

Shankaranarayana Building, 

No. 25, MG Road, 

Bangalore-560001. 

(Represented by 

Sri R. Gururajan, Advocate 

Bangalore). 

AWARD 

In this Central Government reference No. 
L-17012|16|88-D.I(B-)|I.R. (B)-I dated 

8-1-1990 the point for adjudication is framed 
as follows:— 

“Whether the action of the management 
of United India Insurance Company 
Limited- Bangalore in terminating 


the services of Sri S.P, Nagaraj, 
Ex-Attendant is justified? If not, to 
what relief the workman concerned 
is entitled?” 

2. After receiving the above said Central 
Reference it was registered as CR No. 1|90 
and court notices were sent to both the par¬ 
ties separately on 9-4-90. Sri Rammohan 
Reddy, Advocate filed Vakalath for 1st party 
and Shri R. Gururajan- Advocate filed Vaka¬ 
lath for 2nd party. 

3. The concised averments submitted by 
the 1st party in his claim statement are as fol¬ 
lows:— 

The 1st party joined in the 2nd party on 
16-8U984 as a daily wages at Rs. 10 per day. 
The 1st party was put in charge against per¬ 
manent vacancy on assurance given by the 
Manager that in the relevant time he will be 
absorbed in the 2nd vacancy of the substalf. 
But he was directed by the manager not to 
come to work on 30-12-84. But he was asked 
to work in the name of Shn Ramappa from 
30-12-1984 till 11-5-1985. Taking into con¬ 
sideration that the 1st party on 16-8-1984 in 
his name namely S. P. Nagaraj and later on 
at the incidence of 2nd party his name was 
changed to Ramappa on 30-12-1984 and fur¬ 
ther his signature was obtained in the ledger 
from 30-12-1984 till 11-5-1985- it could be 
seen that the 1st party had put continuous ser¬ 
vice of 240 days in the 2nd party. Hence die 
termination of the 1st party is not valid under 
law. The 2nd party ought to have followed the 
provisions of Section 25 and Section 2(00) 
of the LD. Act by paying retrenchment com¬ 
pensation to the 1st party. Therefore, this 
petition is filed for reinstatement and will full 
backwages. 

4. The brief averments in the written state¬ 
ment of 2nd party are as follows 

The 1st party is not entitled for any re 
lief. Infact on an earlier occasion 
also he had raised dispute and the 
same was rejected. It is not correct 
to say that he was put to work 
against permanent vacancy. He can¬ 
not claim any permanency on the 
facts of this case. He had not put 
continuous service for more than 
240 days. But he had worked only. 
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for a period of 152-1/2 days There, 
is no retrenchment at all. The ser¬ 
vice of the 1st party could be dis¬ 
pensed with since he was a daily 
wager. It is not true to say that his 
name was changed as Ramappa and 
his signature was obtained in that 
name. There is no violation of Sec¬ 
tion 25F and Section 2(oo) of J.D. 
Act. The 1st party is not entitled for 
any compensation. 

5. My learned predecessor passed an order 
on 21-1-1994, as we could see in the notes 
order- that the point for consideration could 
be covered by the schedule to the reference 
and hence no separate issues were required 
and all other subsequent points if any would 
be considered at the time of passing of final 
order. Accordingly, till 19-10-1994- my learn¬ 
ed predecessor himself had given ample op¬ 
portunities for both the parties for examina¬ 
tion of their witnesses. But none of the parties 
had taken any care to examine any of the wit¬ 
nesses on their respective side. 

6. When I took charge, I also granted 
ample opportunities from 28-2-1996 till 
20-8-1996 for examination of witnesses. Even 
then neither the 1st party with his counsel nor 
the 2nd party had appeared. In such circum¬ 
stances the 2nd party was called absent and 
set expartc on 20-8-1996. Hence, I am of 
opinion that an award has to be passed on 
merits under provision of Rule 10B(9) of 
Central Rules, 1957 of T. D. Act. 

7. It had been clearly stated bv the 1st 
party in his claim statement that he had put 
continuous service of 240 days in the 2nd 
party. But even his own averments in his 
claim statement would show that he had 
not worked in his name in the 2nd party. He 
had stated that from 30-12-1984 till 11-5-85, 
he was directed to work in the name of Ram- 
appa and he had also signed in the same name. 
But he had not substantiated these facts 
through any form of evidence even though 
the 2nd party in their written statement had 
emphatically denied by the 2nd party. 

8. As it has been pointed out by the 2nd 
oar'y in their written statement the 1st par tv 
had not at all served for a continuous period 
of 240 davs but served only for a period of 
152--1’2 days. If that be the case as I said 
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earlier, the game pleadings by the 2nd party 
would also get support even from the aver¬ 
ments of the 1st party in his claim statement. 
Therefore, I am of opinion that the 1st party 
had not proved that he had put continuous 
period of 240 days service in the 2nd party to 
get benefits of the provisions under section 
25F of the I.D. Act. 

9. If the 1st party failed to satisfy the in- 
credient provisions of Section 25F of I.D. 
Act, I am of the opinion that he cannot be 
considered to be a workman under the I.D. 
Act and thus he also cease to claim any right 
and benefits under section 2(oo) of the I.D. 
Act. Therefore, I hold that even though the 
2nd party remained absent set exparte it can 
be held that the 1st party had not proved his 
claims and is not entitled for any relief as 
prayed by him in his claim statement. 

AWARD 

10. As a result the C.R. No. 1|90 is reject¬ 
ed but without cost. Submit to the Govern¬ 
ment. 

11. (Dictated to Personal Asst., transcrib¬ 
ed by him, corrected by me and signed on this 
day 8th day of January, 1998 the Thursday). 

K. MOHANACHANDRAN, Presiding 

Officer 

i 9sppph, 1998 

sfTfo 3TTO 352 :—afaftfipp srfufWU, 1947 

(1947 14) mrr 17 % auprer h, 

vtrrifir ‘afrinr stut fmw % 
faimt aftr wfini % 5H ar^tr h fafssr 
aiWffir^ fawrx 4 tor aftshfir'e afisr-cwT, 

nypTF 4Vt 16-1-98 ^4 5TRT §3U «U I 

[ 50 rm —1 701 2 / 24 / 96 -arifoanxo (jft-II)] 
mnuw arfavrff 

New Delhi, the 19lh January, 1998 

SO 352. —In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 oE 1947 ), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Life Insurance Corporation, of iDdia 
and their workman, which was received by the Central 
Government on lb-1-98. 

[No. L-170l2/24/96-lR(B-lD] 
SANATAN, Desk Officer 
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ANNF.XURE 

BEFORE SHRI GAN I'ATI SHARMA, PRESIDING 

OFFICER, central govt. INDUSTRIAL tribunal, 
NEW DEUHI 

ID. No. 78/97 

In the matter of dispute : 

ivi Tween : 

Shri fihupendra Singh s/o Shri Bhupal Singh, 

r/o 33, Muraripuram, Banwari Kutir, Garh Road, 
Meerut-250002. 

Versus 

The Sr. Divisional Manager, Life Insurance Corporation 
P O. Box No ^252, 30-31, Veer Savarkar Block. 
Vikas Marg, Shakar Pur. Delhi-110002. 

APPEARANCES; 

Shri Bhupomlfn Singh in person. 

Shri A. k. Sharma—for the Management. 

AWARD 

The Central Government in the Ministry of l.abour vide 
its Older No. I.-17012/2-i/96/IR(B-nt dialed 26-5-97 has 
referred the following industrial dispute to this Tribunal 
for adjudication 

‘ Whether the uclion of the management of LIC of 
India in terminating the services of Shri Bhupendra 
Singh, Development Officer w.e.f. 1-4-95 is legal 
and justified ? If not, to what relief the said work¬ 
man is entitled ?” 

2. The case was fixed for written statement when an 
application was filed by the management stating therein 
that the present reference could not proceed in view of 
the judgement of the iion'bte Supreme Court in Civil Appeal 
case No. 235/93 titled H. R Adyanthaya etc. Vs. Sandoz 
(India) Ltd. etc. etc. He was not h workman being a Deve¬ 
lopment Officer. 

3. Reply to this application was obtained from the work¬ 
man, Arguments were heard. 

4. The workman representative has urged that the Deve¬ 
lopment Officer was a workman as was held in case S. K. 
Verma Vs, Mahesh Chandra & another 1983 (3) S.C.R, 799. 
However, the management rcpiesentative has referred to u. 
judgment of full bench comprising of five judges in EL R. 
Adyanthaya etc, etc, Vs. Sandoz (India) Ltd. etc. etc. in 
which it was held as follows :— 

“As has been pointed out above, this decision did not 
refer to the earlier three decisions in May & Bakers, 
WIMCO and Burmah Shell Cases (Supra) and 
obviously proceeded on the basis that if am 
employee did not come within the four exceptions 
to the definition, he should be held 1o be a work¬ 
man. This basis Was in terms considered and re¬ 
jected in Burmah Shell Case (Supra) by a coor¬ 
dinate Bench of three judges. Further no finding 
is given by the Court whether the Development 
Officer was doing clerical or technical work. He 
was admittedly not doing manual work. We may 
have, thcrcfoie, to treat this decision as per 
incuriam.’" 

5. In view of this situation the Development Officer of the 
Life Insurance Corporation js not a workman and this eaurt 
has got Uo jurisdiction to trV (his case and proceed further 
The reference is answered accordingly. . The aggrieved 
official can move fin the redressal of his grievances to 
the Competent Court or authority according to law. Parties 
shall bear their own costs. 

5th January. 1098. 

GANPATl SHARMA, Presiding Officer 
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Ts'VTT., 20 19 98- 

Tfosrio. 353-—TtTrfrr'L 3PrilfTTR, 19 47 
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JETlhT, ifi'JTTT 

New Delhi, the 20th January, 1998 

S.O. 353.-—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (.14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Union Bank of Ipdia and their work¬ 
man, which was leceived hy the Central Government cm 
19-1-98. 

[No. L-12012/215/95-IR(B-lT)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA. PRESIDING OFFICER. 
CENTRAl. GOVF.RNMFNT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR CO.JRT- PANDU NAGAR, KANPUR 

Industrial Dispute No. 101 of 1996 

In the matter of dispute : 

BETWEEN : 

Dv. General Manager. 

Union Bank of India. 

Sharda Towers Kapoorthala Complex, 

Aliganj Lucknow. 

AND 

General Secretary, 

Union Bank Staff Association, 

3/192 Viram Kb and Gofflti Nagar. 

Lucknow. 

APPEARANCES : 

M. E. Agrawal— for the Management and P. K. Tiwflrf 
—for the Union workman. 

AWARD 

I Central Government, Ministry of Labour. New Delhi 
vide notification No. L-12012/215/95/FR. B-ii dated! 
11/16-10-96, has referred the following dispute for adjudica¬ 
tion to this Tribunal 

Whether the action of the management of Union Bank 
of India, Uucknoty to deny claim of officiating allow¬ 
ance in officer cadre w.e.f. 1-7-86 to Sri S. C 
Agrawal Spl. Assistant, Agra is legal and justified? 
If not to what relief the workman is entitled 7 

2. This industrial dispute has been spmJsed by Duion! 
Bank Staff Association U P. on behalf of S. C. Agrawal. 

3. The case of the concerned workman S. C. Agrawal Is 
that he was appointed as clerk on 10-10-72, latcfom he 
wfts promoted w.e f. 2-9-02 as Special Assistant. Fie wns- 
posted at Aligarh Branch with effect from 1-7-86. Accord¬ 
ing to Bipartite Settlement (tOr short BBS) Special Assistant) 
is required to pass cheques upto Rs, 10,000 and to Clear 
transfer cheques upto Rs, 25000/. This ceiling has been 
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itlbSequenUy raised upto Rs. 10000/- for iridcpendani 
jinjf cheques upto Rs. 25000/. According to clause 9.. 
BPS dated 19-10-05 award Haft is entptal for offle. 
allowance in case he is required to perform duties of h 
cadre for period of 10 or nsctc. Later on this period 
been iiducctj to 7 days. The opposite nartv bun’, 
licet taking work of pussinp cheques indcpi udaiitly a; 
as jointly with an officer, for the amount above than 1 
specified in the Bipartite Sciik-mcnt, This v.ork was 
post h'^lic'- than tlial of special assistant. Hence, the 
corned workman is entitled for officiating allowance. 


pa- 
i if 
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ANNEXURE 


BEFORE SRI H. K. SRTVASTAVA, PRESIDING OFFICER 
CENTRAL GOVFRHMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Tndu .triid Dispute No. 18 of 1995 

!n the mailer of dispute : 

BETWEEN : 


4. The opposite party bank has lilt’d reply in which it has 
been alleged thru the ccnecintd workman has not been re¬ 
quired to ptiform duty of any higher post at all, hence he 
is] not entitled for any officiating allowance. As regards 
the relevant para- of Bipartite Settlement as referred by the 
workman in the claim statement, the correctness of the same 
has not been disputed. 

5. In the rejoinder nothing new has been alleged. Thus 
the only point which needs consideration is as to whether 
the concerned workman was required to perform duty of 
higher post than that of special assistant. In this regard 
the evidence of Suresh Chandra Agrawal W.W.l will be 
relevant. In his evidence he has stated that his limit for 
pissing cheque is for Rs, 25000/- whereas ho has been 
required to pass cheques for a crore. He is doing this 
job w.e.f. 1-7-86, In his cross examination he has stated 
that he has claimed officiating pay on the basis of circular 
dated 21-7-80. In the end he has admitted that withdrawal 
forms which were for the amount over Rs. 25000/- were 
fhst cleared by him arid were Interop signed by officer. 
H i has further clarilted that he used to do only clearing and 
transfer work and he did not pass cheque. Thus from the 
ovm admission of the concerned workman is obvious 
that he had not been doing any work independantly in res¬ 
pect of clearance of cheques for over Rs, 25000/-, Further 
I think that the allegations in the claim statement are vague. 
Ho ought to have given certain particulars to show that flow 
many days he was required to perform duties of higher 
pqst, Tn his absence his claim is vague. 


7. Accordingly my award is that the management was not 
taking work of higher nature from the concerned workman 
w e.f. 1-7-86. Hence he is not entitled for special allowance. 
Reference is answered accoidingly. 

B. K. SR1VASTAVA, Presiding Officer 


Dv. General Manager, 
Union Bank of India. 
Kapoorthala Complex, 
Aliganj Lucknow. 


AND 


P. K. Tiwari, 

State Vice President. 

Union Bank Staff Association. 

362 Nai Basti Sitnnur U.P. 

APPEARANCES : 

P. K. Tiwari —for the Union and M. L. Agrawal—for 
the Management. 


AWARD 

1, Central Government, Ministry of Labour, vide its noti¬ 
fication No. E-12012/290/94/1.R. B-2 dated. 12 January. 
1995 has referred the follow mg dispute for adjudication to 
this Tribunal :—- 

Whether the action of the management of Union Bank 
of Tndia Lucknow in imposing the punishment of 
stoppage of one annual increment permanently on 
Sri J.al Singh, clerk-cum-caffiier vide their order 
dated 27-1-1992 is legal and justified 7 K not, to 
what relief is the said workman entitled 7 

2. The concerned workman was admittedly ported as 
Token clerk at Aligarh Branch of the opposite party Union 
Bank of India, whereas Subhash Chandra was posted as 
Dafhui at this very branch. One Gulab Singh was having 
saving hank A/c No. 10338 in this branch. The concerned 
workman was issued charge)sheet dated 15-10-90 which reads 
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New Delhi, the 20 th January, 1908 

|S.O. 354.—In puraiqucn of Scctioq 17 of the Industrial 
Dispute Act, 1947 (Id of 1947), the Central Government 
hereby publishes Ihc award of the Central Government 
Industrial Tribunal, Kanpur is shown m the Annevure m 
the Industrial Dispute between the employers in relation tot 
the management of Union Bank of India and their work¬ 
man, which was received by the Central Government on 
tq-1-98. 

[No. L-l2012/290/94-IRfB-Itl)l 
SAN AT AN, Desk Cf.Lrr 


a- under 

It has been reported against Sri Lai Sijifib that while 
working as a Token clerk at Khurja Branch on 
.31-1-89 he has in collusion with Sri Subhash 
Chard, Daft ary of Khurin Branch committed a 
fraud of Rs. 2000 in the S/b Account No, 10338 
of Sri Gulab Singh. The details of the same are 
us under 

On 31-1-89, Sri L.al Singh while working as a Token 
clerk at the branch filled withdrawal slip for 
Rs. 2000/- in the aforesaid account given to him 
by Sri Subhaffi Chand on which Sri Subhash Chand 
has put his own ihmnb impression on front and 
reverse 1 Sri Lai Singh also scrolled the said 
withdrawal form subsequently Sri Subhash Chand 
cancelled the withdrawal slip by forging cancella¬ 
tion or Sri Ne-raj Rastogi apd' also forging the 
initials of Sri P. P. Bhatnagar Branch Mgr. for 
allowing the payment to be made without pass 
hook. Further after the payment was made bv 
head cashier Sri Ltd Singh also wrote op the rc- 
save of the withdrawal form us— 

He thus tempered with the bank records. 

The aforesaid act and onvmtssion on the part of Sri Eai 
Singh constitute the followffig misconduct and he is hereby 
charged of the same. 

Gross Misconduct.-- Doing act preiudida! to the interest 
of the hank (21 Wilful damage to the property of the bank 
and its customer. 


2f[4 01/98—11 
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One R. S. Vashishtha was appointed enquiry officer. He 
submitted his report dated 25-6-91 holding that charge Was 
proved, The disciplinary authority ordered for stoppage of 
two annual increments with cumulative effect vide order 
dated 26-6-91 by way of punishment. However in appeal 
this punishment was reduced to stoppage of one increment 
with cumulative effect by the appellate authority. Still the 
concerned wotknian did not feci satisfied hence he has raised 
the instant industrial dispute. 

4. In the claim statement it was alleged that the enquiry 
Was not fa’rlv and properly held against him. Further he 
had no hand in this forged whhdruwal at all. He has been 
falsely roped m ior protecting the interest of Necraj Rastogi, 
the then accountant who was responsible for it, 

5, In the written statement it is al'caed that enquiry was 
fairly and properly held. The concerned workman had col¬ 
luded with Subhash Chand in these forged withdrawals. 

C. In the rejoinder nothing new was alleged. 

7. On the pleadings of the parties a preliminary issue 
regarding fairness and proprietory of domestic enquiry was 
framed. V/le finding dated 8-8-97 it was held that cnqu : rv 
was not fairly and properly held as the enquiry officer while 
accenting the vrrs'on of the management had relied upon 
the report of hand writing exncrt as well which was ncvrrl 
produced in the course of evidence. Anv way the manage¬ 
ment was given opportunity to prove the misconduct on 
merits. 

8. Thereafter, the management examined Ravlshanker 
PandeV. Branch Manager, M.W. 1 and has also rehed uoon 
Ext. M-1 W'thdrawni form, in rebuttal the concerned work¬ 
man Eal Singh, WW1 has examined himself. 

9- In my opinion a bare perusal of chargesheet would go¬ 
to show that the concerned workman had not committed any 
misconduct at all. It is alleged that he had filled the with¬ 
drawn) form and had further made entries in the scroll. In 
my opinion, these two alleged acts in no way would amount 
to co’lussion. Had he forged signatures of Gulab Shiah or 
had made any attempt to persuade the parsing authority to 
dear the cheque then certainly that wofdd have been a gtpong 
circumstance to prove that there was a collusion of th : s per¬ 
son alonswffh w : th Subbash Chand. In my opinion simnly 
filling df withdrawal form is not enough a* not very unoften 
such form are filled at the behest of the account holder. 
Similarly filling of scroll would also have been done in the 
regular course of business. In my opinion, the evidence of 
account holder Gulab Singh and Neeraj Rastogi who had 
passed 1 the cheque was necessary. They had not been exa¬ 
mined. In its absence I have no hesitation in believing the 
evidence of Lai Singh that there was no collusion between 
him and Subhash Chand. What ever he had done it was 
done in a regular course of business. 

10. Accordingly my award is that the concerned workman 
had no hand in this alleged forged withdrawal and he has 
been wrongly punished. As such the concerned workman 
will be entitled for pay wh'ch has been deducted because of 
punishment imposed upon him. 

B. K. SRIVASTAVA, Presiding Officer 
20 1998 
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New Delhi, the 20th January, 1998 

S.O. 355.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. O.N.G.C. and their workman, which was 
received by the Central Government on 19-1-98. 

[No. I.-300!2/2/92-IR(Misc.)/IR(C-I)l 
SANATAN, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA. PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-T.ABOUR COURT, PAN DU NAGAR, KANPUR 

Industrial Dispute No. 53 of 1993 

In the matter of dispute between : 

The Chairman, 

Oil and Natural Gas Commission, 

Tel Bhawan, 

Dehradun. 

AND 

Rakesh Kumar Chauhan. 

STo Late Chaman Lai Chauhan, 

55, Kanwali Road, Dehradun. 

APPEARANCE: 

V. K, Gunta for the Management and Neeta Mathur 
for the workman. 

AWARD 

1. Central Government. Ministry of Labour, vide notifica¬ 
tion No. L-30012/2 792-1 RfMisc.j dated 14-6-93. has referred 
the following dispute for adjudication to this Tribunal— 

Was the workman Sri Rakerii Kumar Chauhan S/o-. Sri 
Cham-m La] Chauhan is a contract worker as per 
the provisions of Contract Labour tRegu'ation and 
AhoMion) Act. 1970 7 If not whether the action 
of the manaoernent of ONGO in terminating the 
smyVes of workman w e.f, 1-1-1991 is Justified ? 
If not, to what relief the workman is entitled to 7 

2. The case of ihc concerned workman Rakesh Kumar 
Ohauh"n i» ’hat he was enenned as attendant with the oono- 
she nnrtv 04 -md Natural Has r'omnvs.dnn on 1-5-85 and 
'V's'Nl imifi at.n_1000 ndvwerFt<*r h > s services were tei’m'- 

nated in breach of nroyis’onr of Spciion 25F of I P. Act. It 
is jiU'no,? thnt the v ork which he was nri-fo'-mbii' was- of 
permanent nature and post was nl so 0 f permanent nature, 

3. The opposite partv has filed reply in which it has been 
alleged that t|ie concerned workman was a contract labour. 
He was not the employee of the opposite partv Oil and 
Nahir-’l Gas Commission. During January 85 and April 1988 
he worked for 24 drive and 37 davs respectively. Ho did not 
work in the year 1989 at all. Further in none of the vear 
he had completed 240 days in a year. He left th- job of 
bis own, after working for 17 days in November 199()" 

4. In the rejoinder it has been aPeged that the concerned 
workman did not work as a contract labour. 

5. The fli't point which need; consideration is as to whe- 
fher the concerned workman was a contract labour or direct 
employee of the opposite party management. 

6. In surwort of h's case, the concerned workman Rakesh 

Kumar. WW 1 has VateU that h^ W-S eneac^d as attendant 
and he worked unto 31-12-91 and hn { ( completed 240 days 
In hi= cross-examination he has drived that he was an emp¬ 
loyee of Mnhd AH. rOTUmctor. He has further den-'ed dim 
b« h n d worked for 17 days in the month of November. 1990 
He. has also denied the suggestion that he had left the fob of 
hm own. 
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7. Mohan Singh, Dy. Manager, PAV.l has stated that the 
concerned workman was contract labour. It will oc evident 
that the management had not tiled the agreement according 
to which Mohd. Ali can be said to be a contractor of the 
opposite party. Rather the concerned workmen has hied 
certified copy of judgment of Civil Misc. Writ Petition No. 
23588 of 1987 ot Hon’ble Allahabad High Court in which 
Mohd. Ali wus also a party and it was held that Mohd. Aii 
was an employee of ONGC opposite party. This judgment 
also belies the version of the management that the concerned 
workman was a contract employee. The authorised represen¬ 
tative for the management has drawn my attention to the 
award g.vcn by this tribunal in I.D. No. 8 of 1992 Mahendia 
Prakash versus ONGC dated 16-9-95 in which relying upon 
the case of Dinanath it has been held that Mahendra Prakash 
was a contract employee hence he was not an employee of 
the opp, party. It may be mentioned that later on this 
judgment of Dinanath case have been over ruled, in the 
case of Air India Statutory Corporati/n versus United Labour 
Union 1997(76) FUR 117. In this way reasons given by 
this tribunal in the above mentioned case no longer ho.d good 1 . 
Accordingly this award will not serve any purpose. 

8. Apart ftom this there arc F,\ts. W-l to W-13 and 
W-22 to W-25 which go to show that the concerned work¬ 
man ivas working in purchase division, as well as finance 
division. Further the management has filed Fits. M-l to 
M-42 voucher-- to show that the concerned worVmpn whs 
paid wages through Mohd. AH, Contractor for doing job 
work. In the absence of any agreement between Mohd. AU 
and ONGC and further because of finding of Hon’ble High 
Court holding that Mohd. Ali is an employee of ONGC, the 
case of the opposite party that the concerned workman was a 
contract labour is not correct. Accordingly this case of 
the opposite party is not accepted. Admittedly the concern¬ 
ed workman has worked at various places hence I believe 
the evidence of the concerned workman that he was engaged 
as attendant. The concerned workman has stated that be had 
worked for more than 240 davs in a year and he ha- not 
been paid retrenchment compensation and notice pay. There 
is no evidence in rebuttal, hence I accept it. 

9. Accordingly my award is that the concerned workman 

is a direct employee of the opposite party and not a contract 
labour. Further there has been breach of provision of Sec¬ 
tion 25F of I.D. Act in teiminat'ng the services of the work¬ 
man hence he will be entitled for reinstatement with back 
wages at the rate at which he was getting wages at the 
Inst time. ■] 

31-12-1997. 

B, R. SR1VASTAVA, Presiding Officer 

fft fo^T, 22 TFTsrft, 1998 
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dustrial Dispute between the employers in re¬ 
lation to the management of Bank of India, 
and their workman, which was received by the 
Central Government op 21-1-1998. 

[No. L-12012!68|92JR(B-II)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI H. S. MEHTA, 
Industrial Tribunal (1), RAJKOT 

REF. (ITC) No. 5[92 
BETWEEN 

Manager, 

Bank of India, 

5 th Floor, 

Bank of India Bldg., 

Bhadra, 

P. B. No. 8, 

Ahmedabad-380 001. 

AND 

Kanaiyalal G. Vania, 

Harijan Vas, 

Near Shanti Rathi Oil Mill. 

Board (Distt. Bhavnagar). 

AWARD 

The industrial dispute between the afore- 
, said parties has been referred to this tribunal 
by the Government of India, vide Order No. 
L-12012|68|92|IR. B.2 dated 1-9-1992 of the 
Desk Officer. Ministry of Labour, New 
Delhi. 

The dispute relates to the demand which 
reads as under :— 

“Whether the action of the management 
of Bank of India, Botad Branch, 
Ahmedabad in dismissing Shri 
Kanaiyalal G. Vania from the ser¬ 
vice of the Bank w.e.f. 15-9-1986 
(as per Corrigendum dated 27-8-93) 
is justified? If not, to what relief is 
the workman entitled?” 


New Delhi, the 22nd January, 1998 

S.O. 356.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 

1947), the Central Government hereby pub¬ 
lishes the award of the Industrial Tribunal, 
Rajkot as shown in the Annexure, in the In¬ 


In this case parties are duly served with 
notice. They have filed their respective plead¬ 
ings. At the time of hearing of this matter be¬ 
fore the Tribunal the concerned workman is 
not present. Shri D. C. Joshi, learned Advo¬ 
cate for the Bank gave pursish Ex. 6 stating 
that the matter is pending for recording evi- 
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APPEARANCES : 

SarUur Amrik Singh—foi ihc Management, and 
Kuinari Necta Malhnr—for the Union, 


dcncc of the workman but he is not remaining 
present- hence this reference should be dis¬ 
missed. 

I have considered the submission, ol Shri 
Joshi. 1 have also gone through the record of 
the case. The matter is pending since long 
for the evidence of the workman. The work¬ 
man has been given sufficient opportunity to 
lead his evidence, but he has failed to do so. 
Under the circumstance;, 1 am of the opinion 
that the reference should be dismissed for 
want of prosecution. I therefore pass the order 
below : 

ORDER 

Reference is dismissed for want of prosecu¬ 
tion. No order as to cost. 

Rajkot, dated 15-12-1997. 

H. S. MEHTA, Industrial Tribunalt I) 

fassfr, 2 7 1 9 9 S 

Turn. 357.—rmfifftT faru ufyfcnw, ton 
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[ff. TTfT-17 01 l/2 2/89-mf • U17. (TT-2)] 
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New Delhi, the 27Lh January. 1998 

S.O. 357.-—In pursuance of Section 17 of the Industrial. 
Disputes Act, 1947 (14 of 1947), the Central Government 
licrrfiy publishes (he award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute between Ur.' employeis in relation to the 
management of Life Insurance Corporation of India and their 
woikman, which was tevcived by the Central Government 
on 23-1-96, 

| No. L-I7lUl/22/89-IR(B-II)] 
SAN AT AN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRTVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, PANDU NAC.AR, KANPUR 

Indurtriai Dispute No 230 of 1989 

In the malteir o F dispute between : 

Shyam Lnl, 

C-64. Indira Nngar, 

1 ,uck now. 

AND 

The Divis onal Manager, 

Life Insurance Corporation of India, 

30. Hazralgunj, I ucknow. 


AWARD 

1. Central Govji nmcnl, Ministry of Labour, vide its noti¬ 
fication No. L-I7011 ■ 22/89/I.R. Bnnk',1 dated 27-9-89, has 
ref erred the following dispute for adjudication to this Tri¬ 
bunal— 

Whether the Divisional Manager, Life Insurance Corpo¬ 
ration of India, Lucknow was justified in dismissing 
Shn Shyam Lnl, Development Officer w.e.f, 26-6-96 7 
If not, to what relief the workman entitled ? 

2. Them is no dispute that the concerned workman Shyam 
Lai was working as Development Officer at Sandila in district 
Hmdoi of the opposite party Life Insurance Corporation of 
India, He whs issued a charpcslieet dated 17- 9-84 comprising 
of 7 charges, he was turther issued a cliaqjcshcet dated 
17-6-85 comprising of 2 charges. The respective copies ol 
the two chttrgesheets are appendices I and II of this Award. 
One Umcsh Beliari an officer of the opposite party was ap¬ 
pointed enquiry officer. Because of reluctance of the concer¬ 
ned workman the enquiry proceeded ex-pnrte and enquiry 
report was ultimately submitted on 23-5-86 in respect of both) 
the chargesheets. It was held that charges were proved. 
Accordingly the concerned workman was awarded dismissal 
by way of punishment, after issuing usual show cause notice. 
Feeling aggrieved the concerned workman has raised thci 
instant industrial dispute. 

3. In the claim statement the fairness and proprietary of 
domestic enquiry was challenged. It was also aliened that 
he had not committed any misconduct as formulated in the 
two- chargesheets. It was further alleged that these charge- 
sheets have been i sued with mala-fide intention. 

4. The opposite paity maintained the enquiry was fairly and 
properly held and that the concerned workman hail actually 
committed the various acts ot misconducts ns framed in th.- 
two chargesheets. By way of amendhicnt after the prelimi¬ 
nary issue regarding domes!.c enquiry was decided against 
the management, they have pleaded that the concerned work¬ 
man does not fall in the definition of workman. 

5. In the tejoindcr nothing new has been alleged. 

6 . On the pleadings ot the paities preliminary issue legard- 
ing fairness and proprietory of domestic enquiry wtis framed. 
Thu; Tribunal vide finding dated 8-5-96 held that enquiry was 
nor fair and proper on the ground 1 that enquiiy officer hud 
rot acted independently. Thereafter, the management was 
g v:n Op[wiLundy to prose the misconduct on merits. At this 
stage tne objection of the management regarding the con¬ 
cerned workman not being a workman muy be taken up. It 
was maintained that the concerned workman does not per¬ 
form the duties of any clerk. The authorities representative 
of the management also nviintnined that the concerned work¬ 
man falls- in Ihe definition of officer. In support of this con¬ 
tention the management has referred the case of S. K. Verma 
versus Mahe.sh Chandtn add others 1984. (SC) 1462, the 
Uou’blc Supreme Court was pleased to hold that Develop¬ 
ment Offices' of Life Insurance Corporation of Eylia were 
actually workman In the case of H, R. Adyantbaya versus 
Sando/ (India) Ltd. (SC) 2608 AIR a question arose before 
the Hon’b'.e Supreme Court that as to whether medical repre¬ 
sentatives were woikmen or not. While dealing with this mat¬ 
ter Hon’hie Snpienie Court had also observed that as the 
judgement in the above mentioned case was not rendoredi 
keening in view the observations of May and Banker’s Case 
AIR 1967 SC 678, Whimco AIR 1964 (SC) 472 and Burma"' 
Shell case 1971 (SC) 922 AIR, it was observed thnt this 
judgment was per inciurium, As such it is maintained by the 
authorised representative of the management that develop¬ 
ment officers of LIC of India arc not workman. In this case 
at no p'ace it was held that such development officers are not 
workmen. Rather it was required from Labour Tribunal to 
record finding on such point, There is one fact-which is not 
denied by either of 'he parties. This fact is that development 
officer do get BONUS. In mi opinion, this is a strong sine 
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qua non of a workman and on thig basis alone. Further it is 
10 be noted that in the officers category of the oppos.tc party 
Assistant Administrative Officer hus been considered to be 
the juniomion officer. Such officers are also promoted from 
Development Officers. Thus by process of termination the 
concerned woihman would not fail ai the category of officer. 
The authorised repie-cnlutive of tile TIC has refetred 10 the 
evidence of D. K. Siivurttiva, Brandi Manager. MW-5 to 
tlirow light on the nature of job pcrlormed by tire concerned 
wurkmtm which fact has been collaborated by the W.W. 3 
A. K. Sachdevti. 1 think in such a case oral evidence is of 
no consequence us the nature of work performed by the 
development officer can be consideied on the basis of duties 
which he is supposed to be performed accoidinu to rules. 
He as said earlier this oral evidence is of no cim cqucncc. 
Hie duties ol development officers hav been giten 'n details 
in the judgment of 8 K. \enna (supra). Thus it leads one 
conclusion that the opposite party management has got con- 
tiol over the functioning of a development oflictr. Lx>'reis_ 
of control by the iitaiuigcincnl is a strong indicia for holding 
certain office: fpeison is a workman. Thus 1 pome to the 
conclusion That development officer is workman on the 
ground that he gels incenl.ve. his activities arc conlioiled by 
the management and that he does not exercise any control 
over his iuniors. The authorised representative of live man¬ 
agement has referied to certain judgement of CGIT Cum 
LC, New Delhi. 1 have gone thiough them. Respectfully 
t am unable to share the conclusion of the learned [‘re-'ding 
Officer for the sun pic rucon that ruling in which reliance 
has been placed is of the point. In the leading l.isc llon’ble 
Supreme Court has simply held that judgment of S. K. Verma 
was inpercuiTuim and as such was not binding. In other 
words the matter was left open for the labour Jiibwuil h>- 
to whether development officers of the TIC of India in the 
liifhl of the leading case referred to in that judgment. 

7. In view of above discussion it is held that development 
officers of Life Insurance CorporaC>n of India is workman 
as envisaged tinder section 2(s) of I.D. Act. 

8 . Now, it u to be e\y,mined as to what extern charges 
have been pioved by the management before this Tribunal, 
At the outset it may be mentioned that the management has 
adduced evidence in respect of both the charges of charge- 
sheet dated 17-6-85. Further it has adduced evidence in 
1 esjicct of charge No. (lj (a)(b)(c> qf churgeriiect dtitcd 
17-9-84. With regard to the remaining six charges of this 
chargesheei i( was conceded that the management, has nor 
adduced any evidence. Further 0 bare pemtjgl of charges 
5 to 7 of cliurgesheel dated 17-9-84 would reveal that they 
arc vague. Thus to he precise this Tribunal is required to 
iccord finding on charges 1 and 2 of chargeshect dated 
17-6-85 and chatge No. 1(a), (b) and (e> of churgeshcct dated 
(7-9-84. 

9. The sub-lance of two charges as given, in chargeshecl 
dated 17-6-85 is thal one Sgtepdra Kumar Dubey, 'Advocate 
of Haidoi was having TIC policy. He had tusked for loan 
m the basis of (his policy through the concerned workman. 
The concerned workman after realising the cheque 
deposited the amount ip hi; account und in this way he 
himself mis appropriated the loan amount. Further ho had 
forged a letter of authority for deduction of Rx, 933.SO puise 
from the loan towards pieniiiun. Ip. support of this version 
tlie management has examined the victim Sri Surendra 
Kumar Duhey, Advocate M.W.-l. He had stated that against 
his policy he had applied for loan for construction of house 
through the concerned workman. As the delay was being 
caused he had instructed the concerned workman to not fol¬ 
low the matter further. He had also asked for the icturi. 
of loan application and policy. The concerned workman 
informed that policy was lost and he would get a duplicate 
prepared. He had given Rs. 884 as premium to the con¬ 
cerned workman for deposit for which no receint was given. 
Tater on duplicate policy and loan application form was not 
given to him. Subsequently he came to know that the con¬ 
cerned workman bad obtained Rs. 5000/- as loan and got 
deposited the same in his account. In his cross-examina¬ 
tion he has admitted toe signatures cm loan application Ext. 
M-133, In his cross-examination he has denied the sugges¬ 
tion (hat loan application form and pnt'ey was returned 
to him by the concerted workni 911 

10. In rebuttal the concerned woiknvn Shvuin Ini W.W 1 
has slated that the concerned workman tied appbed for loan 
through h ; m for corstiaction of bouse. He was also given 


a letter of authority by the concerned workman for bring¬ 
ing toe cheque, After obtaining the cheque from TIC Office 
he had given (be amount of cheque to hint and the cheque 
was deposited in hi:, account on the request of the S. K. 
Dubcy. It is further stated that S. K. Dtibey was in dire 
need of money therefore lie had intreated the concerned 
woikman to give money ii: cadi to him and deposit the 
cheque in his own account. He had obtained receipt far 
cash payment. 

11. Rujjan Tal W.W,2 ha I entered in the witness box to 
phovo the receipt Ext. W-7 which was given by Sutendra 
Kumar Dubcy to concerned workman in lieu of money. 

12. From (he above scrutiny of oral and documentary 
evidence it becomes admitted case of parties that Surendra 
Kumar Duhey did apply for loan for house construction 
through the concerned workman and the concerned work¬ 
man had obtained r cheque for Rs, 5000/- from 11C in 
tliis regard on behalf of Surendra Kumar Duhey. Disagree¬ 
ment commences from this stage, The concerned workman 
as stated that on the request of S. K. Dubcy he had deposited 
the cheque in his account and had paid its consideration m 
cash to Sri S. K. Dubcy and receipt Ext. W-7 was obtained,. 
Surendra Kumar Dubey denies it. 1 run not inclined to be¬ 
lieve the version of the concerned workman in this regard. 
It appears to me that receipt Ext. W-7 has been prepared 
for the purposes of the case. Had he obtained the cheque 
in goodfaith lie would have handed it over to Sri Surendra 
Kumar Dubey in whose name cheque stood. ’I lie plea that 
Surendra Kumar Dubey was in need of money appears to be 
afier thought. Hence my finding is that the concerned work¬ 
man had misappropriate'.! the loan amount and this amount 
was not given to Surendra Kumar Dubey. Hence both the 
charges ns given in churgesheel dtitcd 17-6-85 are proved. 

13. With regard to charge no l(aj(b) and (c) of charge- 
sheet dated 17-9-84 is that he had collected a sum of 
Rs. 921'- from Vishambhar Dayal as premium und hud 
issued a forged receipt. Further the nbovementioned 
amount was deposited towards payment of premium in the 
policy of Umakant Ouptn. Lastly it was alleged that he 
had removed all the papers connected with this forgery. 
To prove this misconduct the management has examined 
Vishambhnr Daynl Gupta. M.W.2. He had stated thut 
he had paid Rs. 921/- to the concerned workman and 
receipt was given to hini which is Ext. M-28. Later on 
he came to know that this amount was not deposited to¬ 
wards his policy. In his cross-e elimination he has stated 
that this policy was in the name of his minor son. His son- 
in-law is not employed in TIC. Rant Chander Yadav 
M.W-3 is a cashier ■ nd h..x stated Ihttt he had not issued 
receipt ext. M-28. He has further staled that this receipt 
is forged. Gaya Prasad M.W. 4 loo has stated that ha 
had not issued receipt Fxt. M-28. On the olher hand 
Sbyam Ed W.W.l lias Toted that he had not done any 
work in connection with insurance of Vishambhar Daval, 
1-Ie had not given any receipt to Bishnmbhnr Daval. Fur¬ 
ther he had slated that there is another Sbymn .Lai who 
works ns agent under him mivJ i lsurnnee policy business. 
The policy in question of Vishambhar Dayal was got for¬ 
malised by him. Having cone through the evidence of the 
management it is not borne out that icceini Ext. M-28 wn» 
forged by the concerned workman Further as flic paper* 
in connection with coronJctkip of pu'ivv matter have uo( 
been filed, it if, not established that actually concerned 
workman had cot this policy mutter perffumed. In its ab¬ 
sence, I am of the view tin! charge in this regard is not 
proved. 

14. As a result of above db-cu: -ion it will he evident 
that none of the charges of chargesheet dated 17-9-84 
stands proved. Whereas charges as continued in charge- 
sheet dt. 17-6-S5 dnuds proved. 

15. As regards the quantum of punishment ; t mnv he 
noted that the concerned woikman 1ms already a (mined the 
age of superannuation and the misconduct of one charge- 
sheet have not been found to he proved. Further the 
amount is not much. Hence I think denial of back wages 
by way of punishment would suffice ends of justice. 

16 Accordingly m v - award b d 1;il dismissal of the con¬ 
cerned workman is .tot justified. Instead by way of punish¬ 
ment tin- concerned workman denied half of the buck 
wnocs. He wilt be entitled for icmalning half vv-o Cs i u - 
pe'her with all relirnl benefits. 
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17. Reference is answered accordingly. 

If. k, SRIVASTAVA, Presiding Oilicer 
APPENDIX 1 

LIFE INSURANCE CORPORATION OF INDIA 

Divisional Office : ‘Jeevan Frnka-.ii’. 70, Hazratgunj, 

P. B. No. ill, Lucknow-226 001 

Tel No. 

Telo : ‘BIMAMANDAL" 

PROCEEDINGS UNDER REGULATION 39 OI- L.I.C. 

OF INDIA (STAFF) REGULATIONS, 1960 

IN I HE MATTER OF SMR1 SRAM LAL, DEVELOP¬ 
MENT OFFICER, CODE NO. 6123 (UNDER SUSPEN¬ 
SION) L.I.C. OF INDIA, SANDILA UNDER HARDOI 
BRANCH 

CHARGESHEE1 

You, Shri Sliam Lai, Development Officer (under sus¬ 
pension), L.I.C. of India, Sandlla under I-Iardoi Branch are 
ncreby charged for the following:— 

1. (a) That you had unuulhorisedly collected cheque 
No. 083216 dated 23-8-1983 drawn on Slate Bunk 
of India, Sandila for Rs. 921/- only from Shri 
Bishambhar Dayul Gupta, Proposer under Policy 
No. 48352531 fvg. Shri Madan Gopa! Gupla. 
Life Assured towards premium amount of 
Rs. 921.80 for due dale August, 1983 and in re¬ 
turn managed to send him the printed premium 
receipt of the Corpora lion for the like amount, 
with forged signatures of the Cashier and Super¬ 
visor placed thereon. You had managed to re¬ 
move this receipt frvim the Branch Office.. Hardoi. 

(b) . That you instead of depositing the above said 

cheque towards the above policy, deposited it at 
the Hardoi Branch fraudulently appropriating it, 
towards repayment of policy loan and interest 
under another Policy No. 27930825 favouring 
Shri Uma Kant Gupta, from whom you had col¬ 
lected amounts in cash on vaiious dates towards 
repayment of loan and payment of interest and 
also instalments of premium due from time to 
time. These amounts collected by you were 
misappropriated by you. In order to partly com¬ 
pensate this parly, you had not only fraudulently 
utilised the above cheque issued by Shri Bisham- 
bhar Dayal Gupta but also lodged another cheque 
No. 215416 for Rs. 304drawn on State Bank 
of India, Sandila by vour s-on Shri Raj Kumar 
Kathuria. Even upto this date, you have not de¬ 
posited the premium amount of Rs. 1142.20 
under the above policy for due dates September 
’80 and September ’81 collected by you. 

(c) In order to cover up misappropriation and to mis¬ 
lead the said policy holdcr/Life Assured as per 

(a) above, to a false satisfaction that the Policy 
is in force, you secured the official receipt for 
premium due in August, 1983 under (he above 
said Policy No. 48352531 by depositing a fake 
cheque no. 167590 dated 1-5-1984. drawn on 
Bareilly Corporation Bank Ltd., Lucknow for 
Rs. 1014.50 which was dishonestly shown to have 
been signed by one Shri Madan Lai Gupta. In 
fact, this cheque leaf was taken out of the Chcaue 
book issued lo one of your Agents, Shri Shri 
Dhar Tewari, Agent Code No. 2331216/217. In 
order to ensure that the aforesaid PoJicv holder/ 
Life Assured does not get flu information about 
the fraud committed by vou, you had. using your 
usual modus operand'! of unoutliorisedlv remov¬ 
ing from die branch office such cheque dishonoured 
advice under desnatch to the Policy holder, tried 
to get back the letter addressed to the Policyhol¬ 
der giving cover to lhe dishonoured advice bill 
duo lo interception thereof by the Divisional 


Authorities this time the exercise was futile. In the 
meantime, you got sent to the Branch Office a 
bogus letter dated 12-5-84 purportly written by the 
Life Assured asking for the return of the dis¬ 
honoured cheque claimed to have been inadver¬ 
tently issued by him, simply to get back the afore¬ 
said cheque and to destroy evidence available to 
the Corporation. 

2. (a) That you had unauthorisedly collected cheque 
no. 13024 dated 29-8-1983 for Rs. 2,63 1/- drawn 
on Bank of India, Sandila, Bom Shri Ganga Saran 
Gupta towards yearly premium due August, 1983 
under his Policy No. 28119445 and in turn mana¬ 
ged to send him the printed renewal premium 
receipt for the like amount after having it 
moved from the Branch Office, Hardoi and in 
litter breach of faith, you never deposited this 
cheque in his aforesaid policy account. 

(b) That you had collected the cheque No. 23219 on 
Bank of India, Sandila for Rs. 2,124/- from ano¬ 
ther policyholder namely Shri Ganga Ram to¬ 
wards premium due September, 1983 under his 
Policy No, 57429682 and in utter breach of faith, 
vou never deposited this cheque in his aforesaid 
policy account. 

(c) That the above said two cheques for Rs. 2,631/- 
and Rs. 2,124/- as per items (a) and (b) above 
given to you by the policyholders were fraudu¬ 
lently got appropriated by you towards part pre¬ 
mium under fresh proposal on the life of Shri 
Munne, S/o Shri Hinga, resident of Mohallu 
Mandal, P.O. Sandila, Distt. Hardoi (U.P.) and in 
order to make-up the total first premium amount 
of Rs. 4,795/- you had deposited the balance 
amount of Rs. 40 in cash. This proposal resul¬ 
ted in Policy No. 57555722 under your organisa¬ 
tion and in the Agency of Shri P. N. Pandc. 
Agency Code No. 2864217. The total amount of 
Rs. 4,795/- was collected in cash by you from 
Shri Munne and amount to the extent of 
Rs. 4,755/- was misappropriated by you. 

(d) The above ease, besides others was placed under 
the Agency of above-named Shri P. N. Pande 
which was being operated by you as a Uenami 
Agency and in this case of Shri Munne, the 
Agent’s Confidential Report contained forged sig¬ 
natures of the Agent. All the proposal papers 
including Agent’s Report have been completed by 
you and the parly was also introduced to the 
Medical Examiner by you. The dues of the Agent 
under this Policy besides the commission towards 
first premium commission and renewal commis¬ 
sion were managed to be collected by you and 
credited to \/C No. 3534 maintained with Kashi 
Nath Seth Bank Ltd., Hardoi in the name of Shri 
P. N, Pandey but being fraudulently operated upon 
by you. 

(e) That under above Policy No. 57555722 you had 
collected in cash an amount of Rs. 4,795/- on 
30-4-1984 from Shri Munne towards premium 
for second yearlv instalment due April, 1984. 
This entire amount of cash collected from the 
aforesaid policyholder was misappropriated by you. 
In order to cover up this fraud and misappropria¬ 
tion and mislead the Life-Assured, you obtained 
printed official receipt from Branch Office, Hardoi, 
by depositing a forged and fake cheque No. 041784 
drawn on Kashi Nath Seth Bank Ltd, ( Hardoi for 
Rs. 4,795/-. The aforesaid cheque is shown to 
have been drawn by Shii 'M unue who was not the 
holder of the said bank accounts. In fact, this 
cheque-leaf was taken out of the cheque book 
issued by the said banit to Shri Shyam Dus 
Sharma, one of the Agents under your organisa¬ 
tion and for which Shri Sharma had already lod¬ 
ged a report with the bank to Ihc effect lliat the 
aforesaid cheque book in missing. 

3. (a) That you had collected cheque No. 537928 dated 
12-2-1983 for Rs. 1,580 towards yearlv premium due 
March 'S3 under Policy No. 57456897 from Shri 
S. Ahmad. Life Assuicd and in utter breach of 
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trust, you never deposited this cheque towards the 
aforesaid policy of Shri Ahmad. 

(b) That you Imd in order to mislead Shri Ahmad, 'Ob¬ 

tained the printed official receipt from branch 
Office, Hardoi by depositing a forged and fake 
cheque no. 308238 drawn on State Bunk of India, 
Sandila, for Rs. 1,580/- towards yearly premium 
due March, 1983 under the said policy and this 
cheque was dishonoured. 

(c) That you fraudulently got appropriated the above 
cheque ns per item to) above, towards fresh pro¬ 
posal, resulting in Policy No, 57513716 on the life 
of Shri Jakir, S/q Shri Chotta, Village Gaddin 
Khcra, P.O. Lomamau, Disit. Hardoi. To make 
up the total first premium of Rs. 1,842.80 you 
had deposited the balance amount of Rs, 262/- 
in cash. The total amount of Rs. 1,842.80 was 
collected by you in cash from Shri Chotta and 
the amount to the extent of Rs. 1,580.80 was mis¬ 
appropriated by you. 

(d) That you secured from the above policyholder 
(Shri Ahmad) a Id ter in Hindi by misrepresentation 
and dishonesty, statin:' that he had not paid his 
premium due March ’83. On being confided, the 
Policvholder has confirmed in writing that he 
signed the letter without knowing the contents of 
the letter as he did not know Hindi. 

4. (a) That you had collected a cheaue no, 4701 drawn 
on Bank of India. Sandila for Rs. 350 from 
Dr. Buddha Prasad under Policy No. 5 7 429617 
towards half-yearly premium due November. 1983. 

(b) That you had in order to mislead said Dr. 
Rnrldfn P'asad obtained qfflc’nl receipt from 
Branch Office. TTmcloi bv deno-itimt forced and 
fa! ■ chouue no. 217484 drawn -on State Bank of 
Inti' 1 . Sandila for similar amount towards hnlf- 
vearlv premium due November ’83 on 27-12-1983 
and the same was dishonoured. 

fc) The cheque us per item (a) above, was fraudu¬ 
lently cot nnnmprmt.-d bv von towards fresh pro¬ 
posal resulting in Policv No 57555246 on the life 
of Shri R_ R. Valsh. To make up the total first 
premium of Rs, 83 V- von Imd deposited h cheque 
for Rs. 283 A. from another account. Thus von 
.misappropriated an amount of Rs. 5 5 q/- which 
was collected bv von in cu c h from Mr. Vuish. 

5. You had in league wi*h S/Shri Rai Kumar K«1hu-- 

rta. Vn I Pinkish Kathuria, Amor Nath A ft..,-, 
qhvam Dbs Sh ft nne, A ni> n< C’<><t- \'n 11 sna'7 

Sbri Shri I)ti*:r Tpwari. Aeeni God'* No 73S17V3 
and other persons to cheat the policyholder and 
the Corporation of huce sums of money bv ac¬ 
quiring cheque leaves issued in the name of above 
pelrsons and presenting the cheque, fraudulently 
made our to have been drawn bv the noIicvho*der 
from whom the cash has been collected and mis¬ 
appropriated by xiiu as a result of this conspiracy 
and fraud. 

6. That vou had tampered with the records of the 

brunch office and managed to coded the relevnrtt 
rheque dishonoured advices alougwbb forced dis¬ 
honoured cheques cither through delivery book or 
removed these personally so ns to ensure that 
Fuel) ndvie.es nhout the cheque dishonoured bearing 
th« forced signatures on cheaue leaves of bank 
with which thev had tii) account, do not come to 
their notice. This wm done, deliherntelv bv vou 
in order to avoid nnlievbolders’ coming to know 
nbom the, misirmroniinfirm of amount collected 
bv you in cash from them. 

7. That vou had cheated the following Agents bv 

fraudnl^nttv collecting cheques drawn bv branch 
office in their favour in nrwmept of commission 
due to them from *im* to time and nnsrmnropri- 
ttna the amounts. Particulars of such Agents are 
as under — 
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(1) Shri Shri Dhar Tewuri, Agent Code No. 
2381216/217. 

(2) Shri Shyatn Nand Tewuri, Agent Code No. 
2211216/217. 

(3) Shri Chail Behari Misrn, Agent Code No, 
2441216/217. 

That by your above referred to acts, you have commit¬ 
ted utter breach of faith, misappropriation of the Corpora¬ 
tion’s money, with the malaiide intention of causing finan¬ 
cial loss by practising fraud upon the Corporation und 
thereby acting in a manner prejudicial to good conduct. 
You have also failed to serve the Corporation honestly and 
faithfully and thereby violated the provisions of Regula¬ 
tions 21, 24, 39(1) of the L1CI (Staff) Regulations, 1960, 
for which misconduct any one or more of the penalties, 
under Regulation 39(1) (a) to (g) may be imposed upon 
you. 

You are hereby directed to state whether you admit the 
charges mentioned above, If you do not admit the char¬ 
ges, you are directed to put in your written statement to¬ 
gether with such documents as you may rely oil in support 
of your evidence within 15 days from the date of receipt 
of this charge-sheet. You are further directed to state 
whether you desire to cite any witness or witnesses, iu 
which case the name/s, designation /s and address/es of 
such witnesses should lie furnished indicating the nature of 
evidence which is intended to prove or disprove the case, 
so as to enable the undersigned to decide whether you 
should be permitted to produce such witness or witnesses 
at your own cost. 

In case your written statement, ns mentioned above, is 
not received within the period stipulated, further procced- 
this shall ensue without any reference to you. 

Dated at Lucknow thF 17th day of September, 1984. 

Sd/- Illegible 
Divisional Manager 

Shri Sham Lai, 

Development Officer, 

(Under Suspension), 

Code No. 6123, 

L.I.C. Of India, 

Sandila, 

Distl. Hmc'oi. 

APPENDIX II 

LIFE INSURANCE CORPORATION OF INDIA 

Divisional Office—‘Jeevan Prakash’ 

P.B. No. Ill, Lucknow-226 001 

PROCEEDING UNDER REGULATION 39 OF 
L.I.C. OF INDIA (STAFF) REGULATIONS, 

I960 

IN THE MATTER OF SHRI SHAM LAL, DE¬ 
VELOPMENT OFFICER, CODE NO. 6123 

(UNDER SUSPENSION), LICI, SANDILA 
UNDER HARDOT BRANCH 
CHARGE SHEET 

You, Shri Sham Lai, Development Officer 
(Under Suspension), LIC of India, Sandila under 
Hardoi Branch, are hereby charged for the follow¬ 
ing :— 

1. That Shri Surena'ra Kumar Dubey, Advo¬ 
cate, Hardoi handed over to vou on 5th 
January, 1981 his original Poh'cy Bond 
and other documents namely Form No. 
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3510, Form No. 5108, Foim No. 520) 
and Form No. 5196 (Revised) duly exe¬ 
cuted by him for raising loan under his 
Policy No. 28085649. However, up till 
this day the policy holder has not receiv¬ 
ed any loan cheque from the office of the 
Corporation and whenever he asked you 
for return of the Policy Bond you had 
invariably evaded his query and getting 
fed-up with your evasive replied ulti¬ 
mately asked you to return his policy 
bond to which query you have been 
giving him false information and thus 
successfully dodged him during all this 
period. 

2. Whereas in fact after taking charge of 
the Policy Bond and the loan papers re¬ 
ferred to in Para 1 above from Sbri 
Surendra Kumar Dubey you managed to 
take the delivery of the loan cheque on 
30th January, 1981 from Shahjahanpur 
Branch Office where the said policy was 
being serviced then and fraudulently got 
the loan cheque Mo. 79/CZD 909185 
dated 30th January, 1981 for 
Rs. 4671.20 paise drawn on Indian 
Bank, Shahjahanpur, credited to your 
own Current A/c with State Bank of 
India, Sandila. The total loan admissible 
being Rs. 5605 you had got an amount 
of Rs. 933.80 paisa deducted from the 
loan amount by giving a letter of autho¬ 
rity under the forced signatures of the 
policyholder Shri Surendra Kumar 
Dubey. The premium December, 1980 
(Half Yearly) bad also been collected by 
you from Shri Surendra Kumar Dubey 
and had misappropriated the same. 

3. Whereas from the above it is evident 
that you had perpetrated fraud against 
the above policy holder and the Corpo¬ 
ration and had acted in an absolutely 
fraudulent manner in utter disregard of 
your responsibility towards the policy 
holder and the Corporation and had 
misappropriated the entire amount. 

That by your above referred to acts, you have 
committed utter breach of faith, misappropriation 
of the Corporation’s money with the malafidc and 
.fraudulent intention of causing financial loss and 
thus had practised fraud against the Corporation 
and thereby acting in a manner prejudicial to good 
conduct. You have also failed to serve the Corpo¬ 
ration honestly and faithfully and thercbv violated 
the provisions of Regulations 21. 21, 30(1) ( -,f the 
LICT (Staff) Regulations', 196 '. for which mis¬ 
conduct nnv one or more of the penalties, under 
Regulation 39(1 Kal to (g) mnv be imposed upon 
you. 


14, 199S/MAGHA 25, 1919 [Part lI--Si-c. 3(ii)j 

You are hereby directed to state whether you 
admit the charges mentioned above. If you do not 
admit the charges, you are directed to put in your 
written statement together with such documents 
as you may rely on in support of your evidence 
within 15 davs from the date of receipt of this 
charge sheet. You are further directed to state 
whether you desire to cite any witness of witnesses, 
in which case the nameLs, designation|s and ueV 
dress/es of such witnesses should be furnished indi¬ 
cating the nature of evidence which is intended to 
prove or disprove the ease, so as to enable the 
undersigned to decide whether you should be per¬ 
mitted to produce such witness or witnesses at 
your own cost. 

In case your written statement, as mentioned 
above, is not received within the period stipulated 
further proceedings shall ensure without any refer¬ 
ence to you. 

Once copy of this Charge Sheet is being sent to 
you at your Sandila address (Under Certificate of 
Posting) ana at your Lucknow address (under Re¬ 
gistered Cover), 

Dated at Lucknow this 17th day of June, 1985. 

$d/- Illegible 
Divisional Manager 

Shri Sham Lai, 

Development Officer, 

(Under Suspension), 

Code No. 6123, 

L.I.C. of India, 

Sandilq, 

District Harder. 
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New Delhi, the 27th January, 199)1 

S.O. 358.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 o: 1947). the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the industrial dispute bet¬ 
ween the employers in relation to the management of 
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Life Insurance Corporation of India and their work¬ 
man, which was received by the Central Government 
on 23-1-1998. 

[No. L-17012|35|89-1R (B-II)l 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUST¬ 
RIAL TRTBUN AL-CUM-L ABO UR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 306 of 1989 
In the matter of dispute : 

BETWEEN 

Sri B. K. Shukla 

B. P. No. 218 Rati Nagar 
Mughalsarui, District Varanasi, 

AND 

The Zonal Manager 
LIC of India 
17/98 M.G. Martg 
Varanasi. 

APPEARANCE: 

S. N. Tiwari—for the workmen and 

Amrik Singh for LIC. 

AWARD 

1. Central Government, Ministry of Labour, vide 
its Notification No. L-17012/35/89-IR (B-Il) dated 
4-12-1989, has referred the following dispute for 
adjudication to this Tribunal— 

Whether the action of the management of LTC 
of India in imposing penalty of reduction 
of sulary in respect of Sri R. C. Dubey, 

C, Tripathi, Nankoo Singh, D. K. Shukla, 
and N. K. Misbra Development Officers by 
three stage in their time scale of pay is 
justified ? If not, to what relief the work¬ 
men concerned are entitled ? 

2. In this reference there are five workmen namely, 
C, Tripathi, R. C. Dubey, Nankoo Singh, D, K. Shukla 
and N. K. Mishra. All of them were working as 
Development Officers at various places in Varanasi 
Division. All of them were served with chargesheets 
separately dated 15-5-79 the copy of each are annexed 
herewith as Appendices 1 to 5. These chargesheets 
would go to show that they had obtained certain 
excess payments of incentive bonus and ACA by 
altering or causing to be altered FYPI (First Years 
Premium Income) in tire years as shown in the 
chargesheets. They hav* further been charged for 
not bringing the fact rn excess payments to the notice 
of the office for wrongful gain. It may be mentioned 
that prior to initiation of disciplinary proceedings 
(these excess payments were deducted during the 
course of audit, consequently these excess payments 
were recovered from the salaries of the concerned 
workmen after lapse of about couple of years, these 
charge sheets were issued. One O. P, Bajaj ADM 
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(P&A) was appointed enquiry officer. In the case 
of C. Tripathi he submitted his report on 9-5-83, in 
the case of D. K. Shukla he submitted his report on 
12-5-83. In the case of N. Singh, this report was 
submitted on 5-3 >S3, in the case of N. K. Mishra 
this report was submitted on 13-4- 83 whereas in the 
case of R. C. Dubey this report was submitted on 
30-3-83. Agreeing with this report all the concerned 
workmen were awarded reduction of salary by three 
stages in their respective time scale of pay by way of 
punishment. Feeling aggrieved they have raised the 
instant industrial dispute. 

3. In the claim statement it was alleged that the 
enquiry was not fairly and properly held. It was 
further alleged that excess payment was not delibe¬ 
rately drawn by them and that no alteration in the 
form was caused by them in any manner. By way 
of amendment it was alleged that in any case these 
charges stood condoned by recovery of excess pay¬ 
ment from their respective salaries. 

4. In the written statement it was alleged that 
enquiry was held fairly and properly. The concer¬ 
ned workmen were actually involved in this foul game 
for financial game. By wav of amendment it was 
alleged that in any case these development officers 
art not workmen as such this reference is incompe¬ 
tent. In any case it was alle 2 ed that as this reference 
is under Section 2-A of 1 B. Act as such reference 
is bad in law. In the additional written statement 
it was denied that the misconduct culminating in the 
charge was condoned. 

5. In the rejoinder it is denied that the concerned 
workmen are not workmen as defined by Section 2(s) 
of I. D. Act. 

6. On the pleadings of the parties a preliminary 
issue regarding fairness and proprietary of domestic 
enquiry was framed. This Tribunal vide finding 
dated 2-4-97 held that enquiry was not fairly and 
properly held, hence after setting aside this (inquiry 
report the management was afforded opportunity to 
prove the misconduct on merits. 

7. After this the management examined one R. K. 
Gupta, MW-1, retired Administrative Officer whereas 
on behalf of workmen Rum Chandra Dubey WW-1 
was examined who has given evidence on behalf 
of all having personal knowledge about the rest of 
concerned workmen. 

8. First it will be relevant to dispose of the legal 
objections raised' by the management. 

9. In the first place it was urged on behalf of the 
management that this reference being under Section 
2-A of I. D. Act is bad in law us such reference deals 
with cases of disnussl or riemovnl from service. In 
the instant case punishment is less than dismissal 
removal or discharge from service, hence reference 
under Section 2-A is bad, 1 his contention is based 
on wrong presumption. A careful perusal of refe¬ 
rence order would go to show that this reference is 
made under Section 10 of I. D. Act. Mention of 
sub-section 2-A has also been made which is a part 
of Section 10 of 1. 1). Act. Hence, it canDot be said 
that reference in ihis context is bad. Accordingly 
this contention is negatived. 
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10. The second contention of authorised represen¬ 
tative of the management is that the concerned work¬ 
men are not workmen as envisaged by Section 2(s) 
of i. D. Act. It may be mentioned that in the case 
of S. K. Verma versus Mahesh Chandra and others 
1984 (SC) 14-62, the Hon’ble Supreme Court was 
pleased to hold that Development Officers of Life 
i nsurance Corporation of India were actually work¬ 
man. In the case of H. R. Adyanthaya versus Sandoz 
(India) Ltd. (SC) 2608 AIR a question arose before 
die Hon’ble Supreme Court that as to whether medical 
representative were workmen or not. While dealing 
with this matter Hon’ble Supreme Court had also 
Observed that as the judgment in the above mentioned 
case was not rendered keeping in view the observa¬ 
tions of May and Raker’s Case AIR 1967 SC 678, 
Whimco AIR 1064 (SC) 472 and Bunnah Shell 
ijase 1971 (SC) 922 AIR, it was observed that this 
judgment was per incarrinm. As such it is maintained 
by the authorised representative of the concerned work 
man that development officers of LIC of India are not 
workmen. In this case at no place it was held that 
sjuch Development Officers arc not workmen. Rather 
it was required from Labour Tribunal to record find- 
ifig on such point. R. K. Gupta, MW-1 has given 
the details of duties of Development Officers of Life 
Insurance Corporation of India. For this purpose 
the duties as given in the appointment letter of Deve¬ 
lopment Officers have also been referred to. On 
this basis it is maintained that the concerned work¬ 
men do not do any manual work, skilled or unskilled 
\jwrk, hence they aie not workmen. They only 
perform supervisory duties. On the other hand R, C. 
Dubey has stated that these workmen do not do any 
ajdmimstrative work, they have no control ovbr other 
staff. There is one fact which is not denied by either 
of the parties. This fact is that Development Officers 
cfjj get BONUS. In my opinion this is a strong sine 
qua non of a workman and on this basis alone, I 
cpme to the conclusion that Development Officers of 
Life Insurance Corporation of India are workmen as 
envisaged by Section 2(s) of I. D. Act. Accordingly 
this contention is overruled. 


11. Next the contention of the authorised represen¬ 
tative of the concerned workmen may be examined. 
There is no dispute that these excess, payments were 
deducted during the course of audit inspection. There¬ 
for this amount was also got deducted from the 
(lary of respective concerned workmen. It is urged 
i behalf of the concerned workmen that having done 

and not proceeding further to initiate departmental 
_ roceedmgs it will b» deemed that this misconduct 
was condoned after realising the excess payment. It 
is | also revealed that these departmental proceedings 
were initiated subsequent!/ by serving chareesheet 
dated 15-5-79. In my opinion, non initiation of 
departmental proceedings alonsnvifh deduct'Yn 0 f ex¬ 
cels payment i* carmot be said that the misconduct 
have been condoned, Accordingly this plea Is over¬ 
ruled. 

12. Now it will be seen if the misconducts have 
be^n proved by the management against these work¬ 
men. Charges Nos. (B) and (C) will be taken up 
first. 

13- According to these charges the concerned 
wprkmen are alleged to have taken excess incentive 
bonus and ACA, the amount and details of years 


have been shown in the respective charge-sheets. 

It is further alleged that the concerned workmen had 
access to record in form No. 4006 and was aware of 
the fact that excess payment has been taken but 
still it was not brought to the notice of the manage¬ 
ment. In this way this misconduct was comitted 
for personal gain. R. K- Gupta M, W. 1 retired 
A. O. has stated that every year renewed income 
statement of development officer is prepared with 
the help of register No. 4006. The development 
officer can see this register. The concerned work¬ 
man had knowledge about excess payment. Because 
of this excess payment their promotional chances 
are brightened. In his cross examination he has 
stated that first this statement is checked by Assis¬ 
tant and then appraisal report is prepared. For 
making payments first compilation of premium is 
made by Assistant, and; thereafter incentive bonus is 
prepared. For this purpose register No. 4006 is also 
prepared. In other words this work is done by 
Assistant. 

14. On the other hand R. C. Dubey W. W. 1 has 
stated that in the past too excess payment some times 
was made and when it was deducted it was got 
realised. Such excess payments used to be made 
because of arithmetical mistakes. When later on 
deducted they were realised. There is no rebuttal of 
this fact. It is pertinent to note that such cases of 
excess payments were deducted in past and no action 
was taken. Taking into consideration this unrebut¬ 
ted evidence of concerned workmen I am of the 
view that these excess payment was made due to 
bonafide arthimetical mistake and there was no 
Mens rea. Hence my finding is that no doubt all the 
concerned workmen had got excess payments of 
incentive bonus and ACA but there was no malafide 
intention. Consequently my further finding is that 
concerned workmen had not made any interpola¬ 
tion or manipulation in preparation of First Years 
Premium Income. Hence, these charges are not 
proved, 

15. As regards charge no (A), 1 answer it against 
the management because of my finding on charges 
Nos. (B) and (C). The enquiry officer himself had 
held that charge (A) could be proved because of 
the fact that the concerned workmen had acted mala¬ 
fide in realising excess payment When I have held 
that there was no malafide in getting excess payment 
ouestion of altering first year premium income by 
the concerned workmen also does not arise. Hence 
this charge is also not proved. 

16. In view of above discussions, it is'obvious 
that all the charges are not proved. Consequently, 
the punishment awarded to all the concerned work¬ 
men is also bad in law. 

17. Accordingly my award is that the punishment 
awarded to R. C. Dubey, C. Tripathi. Nankoo Singh, 
D. K. Sbukla and N- K. Mishra Development Offi¬ 
cers respectively by way of reduction of salary by 
three stages in their time scale of pay, by the mana¬ 
gement is bad in law and they will be'entitled for 
all arrears of pay and consequential benefits as if 
this punishment was never imposed. 

18. Reference is answered accordingly, 

S. R, SRIVASTAVA, Presiding Officer- 
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CHARGE-SHEET 

You, N. Singh, working as Development Officer 
at Ram Nagar under branch office Life Insurance 
Corporation of India, Moghalsarai arc hereby charg¬ 
ed as under :— 

(a) That you have altered or caused to have 
altered the figure of your FYPI for the 
appraisal year 1975-76. 

(b) That on the ba^is of the inflated amount 
of FYPI as referred to above, you obtain¬ 
ed excess payments as detailed below :—- 

Appraisal year Amount of Excess Payment 

Incentive Bonus AC A 


1975-76 Rs. 1137.20 Rs. 1010.59. 

(c) That you were aware that these payments 
were in excess since you had the copies 
of the machine statement and had access 
to the record on the register form No. 
4006 but still you did not bring the fact 
of the excess payment to tfie notice of the 
office with deliberate intention of wrong¬ 
ful; gain. 

' (d) By your above referred acts you have fail¬ 
ed to maintain absolute integrity and devo¬ 
tion to duty, acted in a manner prejudicial 
to the interest of the corporation thereby 
you haVe violated the provisions of Regu¬ 
lation 21, 24 and 39(1) of LIC of India 
(Staff) Regulation 1960 (as amended up 
to date) for which acts any one or more 
of the penalties as specified in regulation 
30(1) (a) to (g) of the aforesaid can be 
imposed on you. 

You are therefore, hereby direct to state in 
writing whether you udmit that you arc guilty of the 
charges aforesaid or if otherwise to submit your 
written statement, if any, together with such docu¬ 
ments as you propose to rely upon in support of your 
statement within 10 days from the date of receipt of 
this charge-sheet. 

You are further directed to state whether you 
desire to cite any witness/witnesses (in such case 
their names, designation and addreses should be fur- 
fumished) indicating the nature of their evidence which 
is intended to prove or disprove the charges to 
enable the undersigned to decide whether you should 
be permitted to produce such witness/witnesses in 
your case. 

If your written statement is not received within 
the period stipulated above, esparto decision shall 
be taken against you. 

Dated at Varanasi this 15th Day of May, 1979. 

Sd-/- Eligible 
Sr. Divisional Manager. 

Shri N. Singh, 

Development Officer, 

LIC of India, 

at Ram Nagar P.O. F%am Nagar, 

District Varanasi. 


You, Shri N. K. Mishra, working as Development 
officer at Chakia under branch office Life Insu¬ 
rance Corporation of India Mughalsarai are hereby 
charged as under :— 

(a) That you have altered or caused to have 
altered the figure of your FYPI for the 
appraisal year 1975-76. 

(b) Tliat on the basis of the inflated amount 
of FYPI as referred to above, you obtain¬ 
ed excess payments as detailed below* :— 

Appraisal Year Amount of Excess Payment 

Incentive Bonus ACA 


1975-76 Rs. 454.17 Rs. 1122 96 

(c) That you were aware Jiat these payments 
were in excess since you had the copies 
of the machine statement and had access 
to the record on the register form No. 
4006, but still you did not bring the fact 
of the excess payment to the notice of the 
office with deliberate intention of wrongful 
gain. 

(d) By your above referred acts you have 
failed to maintain absolute integrity and 
devotion to duty, acted hr a manner pre¬ 
judicial to the interest of the corporation, 
thereby you have violated the provisions 
of Regulation 21. 24 and 30(1) of LIC of 
India (Staff) Regulation, 1960 (as amend¬ 
ed upto date) for which acts any one 
or more of the penalties as specified in 
regulation 30(1) (a) to (g) of the afore¬ 
said staff regulation can be imposed on 
you. 

You arc therefore, hereby directed to state in 
writing whether you admit that you are guilty of the 
charges aforesaid or if otherwise to submit your 
written statement, if any, together with such docu¬ 
ments as you propose to rely upon in support of 
your statement within 10 days from the date of re¬ 
ceipt of this charge-sheet. 

You are further directed to state whether you 
desire to cite any witness/witnesses (in such case 
their names, designation and addresses should be 
furnished) indicating the nature of their evidence 
which is intended to prove or disprove die charges 
to enable the undersigned to decide whether you 
should be permitted to produce such witness/witnes¬ 
ses in your case. 

If your written statement is not received within 
the period stipulated above, exparte decision shall 
be taken against you. 

Dated at Varanasi 15th Day of May, 1979. 

Sd./- Eligible 
Senior Divisional Manager 

Shri N. K. Mishra, 

Development Officer, LIC of India, 

Post Office Chakia, 

District Varanasi- 
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CHARGE-SHEET Shri D. K. Shukla, 
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Development Officer, 

Lie of India, 
at Moghalsarai, 

Branch Office Moghalsarai. 


You, Shri D. K. Shukla working as Development 
Officer, at Moghalsarai under branch office Life 
Insurance Corporation of India Moghalsarai are 
hereby charged as under 

(a) That you have altered or caused to have 

altered the figures of your FYPI for the 
appraisal years 1973-74, 1974-75 and 

1975-76. 

(b) That on the basis of the inflated amount 
of FYPI as referred to above you obtained 
excess amounts as detailed below ;— 

Appraisal Years Amount of Excess Payment 

Incentive Bonus A.C.A. 

1-5-73 to 30-4-74 Nil Rs. 477.04 

I- 5-74 to 30-4-75 Rs. 222.04 Rs. 612-23 

II- 5-75 to 30-4-76 Rs. 286.17 Rs. 354.91 

(c) That you were aware that these payments 
were in excess since you had the copies 
of the machine statement and had access 
to the record on the register form No. 
4006 but still you did not bring the fact 
of the excess payment to the notice of the 
Office with deliberate intention of wrong¬ 
ful gain. 

(d) That by your above referred acts you have 
failed to maintain absolute integrity and 
devotion to duty, acted m a manner pre¬ 
judicial to the interest of the corporation 
thereby you have violated the provisions 
of Regulation 21, 24 and 39 (1) of LIC 
of India (Staff) Regulation 1960 (as 
amended upto date) lor which acts any 
one or more of the penalties as specified 
in regulation 30(1) (a) to (g) of the 
aforesaid staff regulation can be imposed 
on you. 

You are, therefore, hereby directed to slate in 
writing whether you admit that you are guilty of the 
charges aforesaid or if otherwise to submit your 
written statement, if any, aforesaid together with 
such documents as you propose to rely upon in 
support of your statement within ten days from the 
date of receipt of this charge-sheet. 

You arc further directed to state whether you 
desire to cite any witness/witnesses (in such case 
their names, designation and addresses should be 
furnished) indicating the nature of their evidence 
which is intended to prove or disprove the charges 
to enable the undersigned to decide whether you 
should be permitted to produce such witness/wit¬ 
nesses in your case. 

If your written statement is not received within 
the period stipulated above, exparte decision shall 
be taken against you. 

Dated at Varanasi this 15th day of May, 1979, 

Sd./- Eligible, 

Senior Divisional Manager. 


CHARGE-SHEET 

You Shri C. Tripathi working as Development 
Office at Saidraja branch office Life Insurance Cor¬ 
poration of India Moghalsarai are hereby charged 
as under :— 

(a) That you have altered or caused to have 

altered the figures of your FYPI for the 
appraisal year 1973-74. 1974-75 and 

1975-76. 

(b) That on the basis of the inflated amount 
of FYPI as referred to tfie above you ob¬ 
tained excess payments as detailed 
below :— 

Appraised years Amount of Excess Payment 
Incentive Bonus A.C.A- 

1973-74 Rs. Nil Rs. 113.73 

1973-74 Rs. Nil Rs. 94.36 

1975-76 Rs. Nil Rs. 1840.10 

(c) That you were aware that these payments 
were in excess since you bad the copies of 
the machine statement and had access to 
the record on the register form No- 4006 
but still you did not bring the fact of the 
excess payment to the notice of the Offi¬ 
ce with deliberate Intention of wrongful 
gain. 

(d) That by your above referred acts you have 
failed to maintained absolute integrity and 
devotion to duty acted in a manner preju¬ 
dicial to the good conduct and knowingly 
done (hings detrimental to the interest of 
the corporation^ thereby you have violated 
the provisions of Regulation 21, 24 and 
30(1) of LIC of India Staff Regulation 
1960 (as amended upto date) for which 
acts any or more of the penalties as spe¬ 
cified in Regulation 39(1) (a) to (g) of 
the aforesaid (Staff) Regulation can be 
imposed on you. 

You are, therefore, hereby directed to state in 
writing whether you admit that you are guilty of the 
charges aforesaid or if otherwise to submit your 
written statement, if any, together with such docu¬ 
ments as you propose to rely upon in support of 
your statement within ten days from the date of 
receipt of this charge-sheet. 

You are further directed to state whether you 
desire to cite any witness)witnesses (in such case 
their names, designation and addresses should be 
furnished) indicating the nature of their evidence 
which is intended to prove or disprove the charge to 
enable the undersigned to decide whether you should 
be permitted to produce such witness/witnessess in 
your ease. 
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If your written statement is not received within 
the period stipulated above, exparte decision shall 
be taken against you. 

Dated at Varanasi, this 15th day of May, 1979. 

Sd./- Illigible 

Senior Divisional Manager, 

Shri C. Tripathi, 

Development Officer, 

L1C of India, 
at Saidraja (P. O.}, 

District Varanasi- 

CHARGE-SHEET 

You Shri R. C. Dubey working as Development 
Officer at Moghalsarai under branch Office Life 
Insurance Corporation of India Moghalsarai are 
hereby charged as under :— 

(a) That you have altered or caused to have 
altered the figures of your FYPI for the 
appraisal year 1975-76. 

(b) That on the basis of the inflated amount 
of FYPI as referred to the above you 
obtained excess payment as detailed 
below :—< 

Appraisal Year Amount of excess Payment 

Incentive Bonus A-C.A. 


1975-76 Rs. 661.28 Rs. 319.55 


(c) That you were aware that these payments 
were in excess since you had the copies 
of the machine statements and had access 
to the record on the register form No. 
4006, but still you did not bring the fact 
of the excess payment to the notice of the 
Office with deliberate intention of wrong¬ 
ful. 

(d) By your abovfc referred acts you have 
failed to maintain absolute intergrity and 
devotion to duty, acted in a manner pre¬ 
judicial to the good conduct and know¬ 
ingly done things determental to the inte¬ 
rests of the corporation, thereby you have 
goilated the provisions of Regulation No. 
21, 24 and 39(1) of LIC of India (Staff 
Regulation, 1960 (as amended upto date) 
for which acts any one or more of the 

. penalties us specified in Regulation No. 
39(1) to (g) of the aforesaid (Staff) 
Regulations can imposed on you. 

You are, therefore, hereby directed to state in 
writing whether you admit that you are guilty of the 
charges aforesaid or if otherwise to submit your 
writtenstatement, if any, together with such docu¬ 
ments as you propose to rely upon in respect of your 
statement within 10 days from the date of receipt of 
this charge sheet. 

You are, further directed to state whether you 
desire to cite any witness/witness ess (in such case 
tbear names, designation and address should be fur¬ 
nished) indicating the nature of their evidence 


which is intended to prove or disprove the charges 
to enable the undersigned to decide whether you 
should be permitted to permitted to produce such 
witness |witnessess in your case. 

If your written statement is not received within 
the period stipulated above, exparte decision shall 
be taken against you. 

Dated at Varanasi this 15th day of May, 1979. 

Sd./- llligble. 
Senior Divisional Manager. 

Shri R- C. Dubey, 

Development Officer, 

LIC of India, 
at Mogalsarai, 

Branch Office, 

Moghalsarai. 

Hi firwff, 27 WffkfT, 1998 
HH.XTf. 3 59—XrrtfTfiRt faw riftrfHqH, 1947 
( 1947 44 14) *mt 17% rPjffOT H, 

H7TTT ufatR HT >4(41 % SPTUHH % W? 

fHHfsrvt sfri. th% spfarrir % tth, w-thu u, faffas 
riWrf*n?' h trwr riWtfw *rftrvnr 

tthtc % thth sranfrid Triir 7ft 

tfWTT T4 23-1-98 %f STPff JUT 41 I 

[d. t^- 12012 / 139 / 92 -iR&rrt: (<ft-II)] 

bHTHH, StftPPnT 
New Delhi, the 27th January, 1998 

S.O. 359.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and their 
workman, which was received by the Central 
Government on 23-1-98. 

[No. L-12012 j 139192-IR (B-II) ] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR, U.P. 

Industrial Dispute No. 115 of 1992 

In the matter of dispute : 

BETWEEN 

Assistant General Manager, 

Union Batik of India, 

Hotel Clarks Awadh, 

8 M G Marg, 

Lucknow. 
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AND 


S. K. Srivastava, 

Cjo S, S. Shukla, 

Union Bank of India, 

M G Marg, 

Civil Lines, 

Allahabad. 

APPEARANCE: 

M. L. Agarwal for the Management & Neeta 
Mathur for the workman. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi vide its Notification No. L-12012jl39| 
92|I.R.(B-2) dated 18-9-92 has referred the follow¬ 
ing dispute for adjudication to this Tribunal— 

Whether the claim of Sh. Shirish Kumar 
Srivastava that he is entitled to be re¬ 
instated in service of Union Bank of India 
is justified? If so, What relief the work¬ 
man is entitled to ? 

2. The case of the concerned workman Shirish 
Kumar Srivastava is that he was engaged as water¬ 
man at Chowk Branch of the opposite party Union 
Bank of India on 8-4-87 at Allahabad. He worked 
upto November 1989, with artificial breaks. He had 
completed 240 days in a year preceding the date of 
his termination. The bank has removed him from 
Service in breach of provisions of section 25F of 
I.D. Act without payment of retrenchment compen¬ 
sation and notice pay. Hence this termination is 
bad. 

3. The opposite party has filed reply in which it 
has been alleged that the concerned workman was 
engaged as contractor to supply water. He was 
never engaged as waterman. He had supplied water 
for 16 days in April 87, for 26 days in May 87, 
for 28 days in June 87, for 30 days in July 87 and 
for 3 days in August, 87. As he was not an em¬ 
ployee of the opposite party question of termination 
does not arise. Consequently breach of provisions of 
section 25F of I.D. Act would also not figure. 

4. In the rejoinder, the old facts given in the 
claim statement have been reiterated. 

5. In support of his claim, the concerned work¬ 
man has filed Ext. W-I copy of representation, 
dated 30-11-89, Ext. W-2 copy of reply dated 
5-12-89 by the bank refuting the allegations of the 
concerned workman. Ext. W-3 the copy of appli¬ 
cation given by the applicant before ALC(C), Ext. 
W-4 copy of Concilliation Proceeding . dated 
15-11-91. Further there is evidence of the 
concerned workman as W.W. 1. 
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6. In rebuttal the management lias filed Ext. 
M-l to M-22 vouchers through which payments 
were made to the concerned workman. Furtner the 
management has examined its Account B. C. Soni, 
M.W. 1. 

7. In the first place it will be seen if the con¬ 
cerned workman was engaged as a waterman or 
was a contractor for supply of water. It may be 
mentioned that the concerned workman has also 
riven statement in his evidence that work of peon 
was being taken from him. In other words he claim¬ 
ed that he was performing duties of a peon. There 
is no such plea in the pleadings of the concerned 
workman hence it cannot be considered. 

8. The concerned workman Shirish Kumar 
Srivastava W.W. 1 has stated that he was engaged 
as a peon and he had worked in that capacity. The 
documents filed by him do not help him in any 
manner. B. C. Som, Accountant, M.W. 1 lias stated 
that the concerned workman was given contract for 
supply of water also. A perusal of copies of vou¬ 
chers would go to belief the version of the manage¬ 
ment. In all these vouchers Ext. M-l to M-22 it 
has been mentioned that the concerned workman is 
being given labour charges for supply of water. 
Had he been given Theka for supply of water it 
would not have been described as labour charges. 
Instead it would have been mentioned as contractor 
as well. Hence I find substance in the case of the 
concerned workman that he was engaged as a 
waterman. Accordingly my finding is that concern¬ 
ed workman was engaged as waterman and was 
not given Theka for supply pf water. 

9. The concerned workman has stated that he 
had completed 240 days in a year before his termi¬ 
nation. The bank witness has not denied it any way. 
Heribe, I accept the unrebutted version of the con¬ 
cerned 1 workman and'hold that he had completed 
240 days in a year. Adniittedly he has not been 
paid retrerichment compensation and notice pay for 
which he was entitled. Accordingly my finding is 
that there has been breach of provisions of section 
25F of LD. Act. 

10. Accordingly my award is that termination 
of the concerned workman as waterman is bad in 
law and he is entitled for reinstatement at this post 
with back wages front the date of reference at the 
rate at which he was paid remuneration per day. 

B. K. SRIVASTAVA, Presiding Officer 
F^fosft, 28 spTCtt, 1998 

^nr.FT. 360 —Ftotfw firmr 1947 

(1947 frr 14) fit mrt 17% 3 , %?sfk 

TRfnr 1% % swjtr % sfP: 

JfmrrTrf % 2fr% F Ww tfltftfw 
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tttw utr 9 ■- 'twrft 1 

fertr % umTlrt. ^riWOT, PERT % 'TVTJ %) 

«R?ft £, art ttttt %t 27-1-93 

%t srra ^ut «tt 1 

[?f .ITTST-1 201 2/254/95-*nf ttTT (ft-II)] 

’T^raFr J srfbTtft 

New Delhi, the 28th January, 1998 

S.O. 360-—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947). the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, MADRAS as shown in the Anne¬ 
xure in the Industrial Dispute between the employers 
in relation to the management of CANARA BANK 
and their workman, which was received by the Cen¬ 
tral Government on 27-1-1998. 

[No. L-l2012/254/95-IR (B-II)l 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

Thursday, the 8th day of January 1998 

PRESENT : 

THJRU S. ASHOK KUMAR, MSc., B.L., 
INDUSTRIAL TRIBUNAL 

INDUSTRIAL DISPUTE NO. 29 of 1996 

(In the matter of the dispute for adjudication under 
Section. 10(1) (d) of the Industrial Disputes Act, 
1947 between the Workman and the Management of 
Canara Bank, Madras). 

BETWEEN 

The workmen represented by 
The Secretary, 

Canara Bank Employees Union, 

A. K. Nayar Bldg., 14, Second Line 
Beach, Madras-1. 

AND 

Deputy General Manager, 

Canara Bank, C.O., 

563191, Anna Salai, 

Madras-18. 

REFERENCE : 

Order No. L-12012|254|95 IR(B-II), Ministry 
of Labour, dated 29-3-97, Govt, of India, 
New Delhi. 

This dispute coming on for final hearing on this 
day, upon perusing the reference, claim and counter 
statements and all other material records, in the pre¬ 
sence of Tvl. Row and Reddy, Balan Haridas and 
K. Indira, Advocates appearing for the petitioner- 
union and of T. Sathiamohan and S. Devaraj, Advo¬ 
cates appearing for the respondent, and the counsel 
for the petitioner having filed a memo as ^dispute not 
pressed, this Tribunal passed the following :— 
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AWARD 

This reference has been made for adjudication of 
the following issue : ■ 

Whether the action of the management of Canara 
Bank, Madras in dismissing Sri G. Rama- 
krishnan, Clerk from service w.e.f. 31-10-93 
is legal and justified ? If not, what relief 
is the said workman entitled to ? 

Memo filed by petitioner stating that the petitioner 
is reinstated and the petition is not pressed indus¬ 
trial dispute discussed as not picssed. 

Dated, this the 8th day of January, 1998. 

THIRU S. ASHOK KUMAR, Industrial Tribunal. 

ri£ 28 apmt, 1998 

TT.Sft.— 361 sflreftfw faPTT StfafWt, 1947 
( 1947 50 14 ) 5ft OTTT 17% SPJprvr %5ft5T 
tnTftu. u. put jfwr f%. % MHHd'er % tfarar 
fhtffapft sfk 135# % ft% Srijartf % 

sftertfb% fw? trtrn: *faftfh% 

(tr. 2 ) % Tins' %t u^tfaw Trft 

& aft %5Tfhr %t 27-1-98 %T TRT Sfm *TT I 

[tt. mar_i 1012 / 4/9 e-wr^tu (#-1)] 
TFttffiT, Nfawt 

New Delhi, the 28th January, 1998 

S.O. 361.—In pursuance of Secton 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Governinent hereby publishes the Award 
of the Central Govt. Industrial Tribunal, (No; 2), 
Mumbai as shown in the Annexure in the Indust¬ 
rial Dispute between the employers in relation to 
the management of M|s. Air India Ltd. and their 
workman, which was received by the Central 
Government on 27-1-98. 

[No. L-l 1012/4/96-lR (C-I)l 

SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI. 

PRESENT : 

Shfi S. B. Panse, Presiding Officer 
REFERENCE NO. CGIT-2/27 of 1997. 

BETWEEN 

Employers in relation to, the Management Of 
AIR INDIA LIMITED 

AND 

Their Workmen 
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APPEARANCE : 

For the Employer : M|s. Bhasin & Co. 

Advocate. 

For the Workmen : Mr. Umesh Nabar, 

Advocate. 

Mumbai, dated 2nd January, 1998 
AWARD—PART-! 

The Government of India, Ministry of Labour 
by its order No. L-l 1012/04/96-IR(C-I) dated 
24th July, 1997, had referred to the following 
Industrial Dispute for adudication, 

“Whether the action of the management of 
Air India Limited in dismissing the ser¬ 
vices of Shri Mohan Narayan Salvi is 
legal and justified ? If not, to what re¬ 
lief is the said workman entitled ?’’ 

2. Mohan Narayan Salvi filed a statement of 
claim at Exhibit-3. He joined in the Air-India 
Limited on 5-10-87 in the Power Plant overhaul 
division of the Engineering department at Santa- 
cruz as technician. He completed the probation on 
4-11-88 and was confirmed on 1-5-89. 

3. On 8-S-92 he was required to work in the 
second shift . The second shift is from 1.15 p.m. 
to 8.45. There is a tea break between 4.55 p.m. 
to 5.25 p.m. As per the duty schedule if any work¬ 
man is net found at his place of work and except 
during the tea break he is immediately issued a 
memo on the same day and his wages are pro¬ 
portionately deducted on the principle of ‘No work 
No Pay’. If the workman is found missing at the 
fag end of the shift he is issued a memo on the 
next working day and in absence of any such 
memo being issued the workmen is deemed to have 
been worked' in his place of work during entire 
shift working. 

4 . On 8-8-92 the workman resumed his duties. 
Before undertaking the job assigned to him he re¬ 
ceived instructions from Senior Aircraft Engineer 
Sh. Rao. He started doing job assigned to him by 
the foreman and as per the instructions received by 
him. He worked on the job till 4.55 p.m. and went 
for a tea break along with other workmen of his 
department. After going back he again 
started working on the job which included weld 
repair of the brackets required for the job. After 
completion of his duty hours he left his place of 
work at 8.45 p.m. 

5. The workman pleaded that on 10-8-92 when 
he reported for duty he received an order of sus¬ 
pension alledging there in that on 8-8-92 at about 
8.30 p.m. he assaulted Panwattkar near Bldg. No. 
15 Old Air India Staff Colony, Kalina, Santacruz. 
In the said suspension order there was no mention 
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that he was missing from the work place between 
5.25 p.m. to 6.45 p.m. on 8-8-92 and that he was 
in drunken state while on duty. 

6 . It is alledged that on 11-8-92 two staff 
notices were issued wherein it was mentioned that 
the workman and one Mr. H. S. Chugh were found 
under the influence of alcohol white on duty on 
8-8-92 after the tea break. But there is no mention 
of missing from the work place and that the alter 
ged incident of beating. 

7. On 12-8-92 the workman was issued a char- 
gesheet (Ex-C). It was contended that due to the 
acts he committed namely missing from work 
place from 5.25 p.m. to 6.45 p.m., drunken state 
while on duty; beating Punwattkar at about 8.30 
p.m. if proved amounts to serious and grave mis¬ 
conduct under the Model Standing Orders (Cen¬ 
tral) which read as under 14(3)(a) and 14(3)(h): 

1 . ‘wilful insubordination’ 

2 . "Riotious and disorderly behaviour du¬ 
ring working hours at the establishment 
and Act subversive of discipline.’ 

The workman denied the charges. The manage¬ 
ment then formed an inquiry committee. 

8 . The workman pleaded that the inquiry which 
was conducted by the committtee is against the 
Principles of Natural Justice. It is asserted that 
the findings of the inquiry officer are perverse on 
the ground that it did not consider the evidence 
properly. It is submitted that the committee did 
not consider the evidence properly. It is submitted 
that the committee did not consider the evidence 
given on behalf of the workman contending that 
he was present at the work place during all the 
shift time. It is averred that the work place and 
the place of the alledged incident being far away 
and it was impossible for the workman to be there 
at 8.30 p.m. when he left the work place at 8.45 
p.m. 

9. Assuming for the sake of argument it is held 
that the charges are proved even then the punish¬ 
ment which is awarded to him is disproportionate. 
It is prayed that under such circumstances it may 
be declared that the domestic inquiry which was 
held against the workman was against the Princi¬ 
ples of Natural Justice, that the' findings of the 
inquiry officer are perverse, and that the work¬ 
man is entitled to reinstatement in service along- 
with back wages and continuity. 

10 . The issues are framed at Ex-8, The issues 
Nos. 1 & 2 are treated as preliminary issues. The 
issue and my findings there on are as follows : 

Issues Findings 

1 . Whether die domestic inquiry No. 
which was held against the 
workman was against the 
Principles of Natural Justice? 
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2. Whether the findings of the Yes. 
inquiry officer arc perverse ? 

REASONS 

11. Mohan Narayan Salvi lead oral evidence 
and relied upon the documents which he filed 
alongwith the statement of claim. On the other 
hand the management did not lead any oral evi¬ 
dence but they relied upon the documents which 
they filed alongwith Exhibit-7. 

12. From the testimony of the workman it is 
very clear that so far as the procedure adopted in 
the domestic inquiry is concerned it is as per Prin¬ 
ciples of Natural Justice. The inquiry proceedings 
are at Exhibit-713. The committee at its first 
sitting had recorded that the workman is repre¬ 
sented by a defence counsel. It asserted that he 
received a chargesheet and understood the mean¬ 
ing and contents there in. It ascertained that the 
proceedings of the inquiry can be conducted" in 
English language. It recorded that the workman 
does not accept the guilt. It can be further seen 
from the inquiry proceedings that the documents 
on which the management relied were given to the 
workman and he was given sufficient time to cross- 
examine the management witnesses and to lead 
oral evidence. He submitted his submissions at the 
end of the inquiry proceeding. Thereafter the in¬ 
quiry committee had submitted its report (Ex-7|5). 

13. It is argued on behalf of the workman that 
the chargesheet is vague. After persual of the 
chargesheet (Exhibit-C) it reveals that there is a 
clear-cut mention of statement of allegations and 
thereafter the clause of the Model Standing Orders 
on which the management relies. The charge is 
clear in its terms and there is no ambiguity. The 
workman understood the same. For all these rea¬ 
sons 1 find that the domestic inquiry which was 
conducted against the workman was as per the 
Principles of Natural Justice. 

14. The Learned Advocate for the workman 
Mr. Umesh Nabar argued that the findings of the 
inquiry officer are nerverse, According to him it 
did not consider the evidence which is lead before 
it. In fact according to him this is a case of no 
evidence. He arrued that the allegations which are 
mentioned in the charge are not only to be proved 
but the charge which is mentioned in the para¬ 
graph-3 is to be proved. Mrs. Pooja Kulkatni, the 
Learned Advocate for the management on the 
other hand argued that the findings of the inquiry 
officer are well reasoned and based on the evidence 
before it. She submitted that the Learned Advo¬ 
cate for the workman wants to take advantage of 
the situation of minor clerical mistakes. 

284 Gf/98 —13 
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15. The inquiry report is at Exbibit-7j5. The 
committee posted four issues for its consideration. 
They were : 

(1) Whether Mr. Salvi was absent from his 
place of work from 5.25 p.m. to 6.45 
p.m. on 8-8-1992 ? 

(2) Whether Mr. Salvi was under the in¬ 
fluence of alcohol during working hours? 

(3) Whether Mr. Salvi misbehaved while he 
was on duty on 8-8-1992 ? 

(4) Whether Mr. Salvi assaulted Mr. Pun- 
watkar at about 8.30 p.m on 8-8-1992 
in the Air India Colony premises. 

So far as issues Nos. 1 is concerned it is answered 
in the affirmative, so far as issues Nos. 2 & 3 are 
concerned they are answered in the negative and 
so far as issues no. 4 is concerned it is answered 
that he helped Chugh for assaulting Punwattkar. 

I need not consider the evidence before the in¬ 
quiry officer relating to issues Nos. 2 & 3. But I 
have to consider the evidence relating to issues 
Nos. 1 & 2. 

16. Mohan Salvi (Exhibit-9) affirmed that on 
8-8-92 he was in the second shift which was from 
1.15 p.m. to 8.40 p.m. He took instructions from 
Mr. Rao in respect the job assigned to him. He 
affirmed that he did the job till 4.55 p.m. and 
went for tea break and again came back. After 
going back from tea break he started working on 
the job which included weld, repair of the brackets. 
He affirmed that he left the place at 8.45 p.m. He 
denied that he was missing from the place of work 
between 5.25 ,..m. and 6.45 p.m. for tea break 
and was under the influence of alcohol during 
working hours. 

17. Punwattkar (management witness No. 1) 
corroborates the position that if the employee is 
missing from the work place then immediately he 
is issued with a memo. But so far as Salvi is con¬ 
cerned no such memo was given to him. It is com¬ 
mon knowledge that in such cases when the work¬ 
man attends the duty by punching his card and 
if he is not found at the work place a memo is 
issued to him and his salaries are deducted on the 
principle of ‘No work no pay’. It is tried to bring 
on the record that it was in the discretion of the 
authorities to issue such a memo or not. Nodoubt 
it might be in their discretion but when a parti¬ 
cular thing is to be proved then in such a case 
there should be an evidence. I find that this is a 
material evidence to show missing from the work 
place in that particular time. The management is 
lacking in it, 

18. The management witness No. 3 V. J. Rao 
stated that on 8-8-92 Salvi was missing from the 
work place from 4.55 p.m. to 7.00 p.m. He repor¬ 
ted it to Govind Swamy verbally. In fact Rao being 
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the suprior he should have issued memo imme¬ 
diately to the workman. But, he did not. Accor¬ 
ding to him it was his discretion to issue such a 
memo. This answer is nothing but to fill up the 
lacunae which I am not inclined to accept. 

19. V, Govind Swamy, the management wit¬ 
ness No. 4 had given a report dated 10-8-1992 
(M-9). He is Assistant Engineer Manager (Central 
Repair facility). He reported that when he took a 
round at about 1845 Hrs in the Shop he found 
Salvi and Chug were missing from the rework, sec¬ 
tion. He made inquiries with the foreman Hirijnar 
and Thambe but they could not answer properly. 
Wien again he came to rework section at about 
19.30 hours he found them back. I again fail to 
understand why those steps were taken by Mr. 
Govind Swamy immediately at that place. He 
being the superior he could have directed Rao or 
anybody else to issue memos to this workman im¬ 
mediately for missing from the place. But nothing 
to that effect had taken place. At about 1945 hours 
Punwattkar reported to him against Chug’s mis¬ 
behaviour abusing him in filthy language and Salvi 
and Chug suspected to be in drunken condition. 
In this report it is not mentioned that Punwattkar 
also reported him that both of them were missing 
from the work place. 

20. Chitre o’efence witness No, 1 admit to have 
signed the declaration (D-l) dated 19-11-92 by 
himself and other 4 employees working at that 
place. He accepts the position that between 6.00 
to 6.20 p.ra, Salvi was not on the work place but 
he does not know whether he left the place for 
work related or not. He works on the same table 
where Salvi works. Raut (D-W{2), Istalkar (D- 
W|3) corroborates Chitre on the point that the 
workman was not missing from the work place as 
alleged by the management. Weld section appears 
to be at a different place, than the normal working 
place of Salvi. It is not in dispute that the job 
which was allotted to him was also included of 
weld. If for a little time even if it is found that he 
was not on that place it has to be said that he 
might have gone for weld work. 

21. The workman was served with a suspension 
order dated 10-8-82 (Exhibit-7|1). ft does not 
mention that he was absent from work place 
between 5.25 p.m. to 6.45 p.m. in office memo 
(Ex-B) there is also no mention of the workman 
missing from the work place between 5,25 p.m. to 
6.45 p:m: Taking into consideration the evidence 
which is discussed above even on the principles of 
prepounderance of probabilities T am not inclined 
to accept that the workman was missing from the 
place between 5.25 p.ra. to 6.45 p.m. on 8-8-92. 
Naturally the finding given by the inquiry com¬ 
mittee on issue No, 1 appears to be perverse. 


22. So far as issue No. 4 is concerned the in¬ 
quiry committee came to the conclusion that Salvi 
helped Chugh the other workman in assaulting 
Punwattkar on 3-8-92 between 8,25 p.m. to 8.50 
p.m. 

23. Punwattkar the management witness No. 1 
had given a complaint (Ex-M|3) on 10-8-92 to the 
Director of Engineering (Engine overhaul depart¬ 
ment) wherein giving the details of the incident of 
beating by Mr. Chugh. In paragraph-2 he had men¬ 
tioned that he was accosted by Chugh and Salvi 
near building No. 15 in the old colony and had 
further stated Chugh was assisted by Mr. Salvi in 
this Act. In other words in the complaint there is 
no mention of what Acts Salvi took while Chugh 
was beating. Infact the witness informed the com¬ 
mittee that he had nothing to say mom than what¬ 
ever stated by him in the complaint dated 8-8-92 
(Ex-M]4), complaint (Ex-Mj3) dtd. 10-8-92, ex¬ 
tract of station Diary (Ex. Ml5), extract of NC No. 
24004J92 (Ex-M|6) and medical treatment report 
(£x-M|7). The committee sought clarification from 
Punwattkar regarding the case of Salvi. There lie 
stated Chugh was assisted by Salvi by way of n-ot 
allowing him to run away while he was beating, He 
accepts the position that he was not physically 
blocked by Salvi. There are no verbal words alleg¬ 
ed to have said by Salvi. It was an open space. 
Malhotra (management witness No. 2) occupies the 
residential accommodation at 15/7 Air India First 
colony. The alledged incident took place near it. 
He and his wife were watching T.V. They heard 
abuses. It is therefore both of them came out of 
the house and shouted when they saw one man 
beating another and another was standing there. 
Malhotra had given a letter (Ex-M|8) dated 9-8-92 
stating that ‘To whom soever it may concern’. It 
is mentioned there in that Punwattkar was beaten 
by one Sardarji and another. He relied upon that 
letter before the inquiry committee. In the cross- 
examination he clarified the position to the effect 
that Chugh was beating him and Salvi obstructed 
Punwattkar. Again how he obstructed has not come 
such as whether by shouting or by holding his hand 
or by posing in front of the way. It can be seen 
that for this particular incident Punwattkar and 
Malhotra are the eye witnesses. From their testi¬ 
mony at the most it can be said that Salvi was 
present there. The contradictions which I have 
stated do not support the allegation that Salvi 
stopped Punwattkar from moving the place and 
helped Chugh for beating, 

24. Rao, the management witness No 1 . 3 stated 
that' on the day of the incident at about 8,50 p.m. 
Punwattkar came running to him and told him 
Chugh and Salvi assaulted him in the colony pre¬ 
mises. It is based on the information given by 
Punwattkar. As Punwattkar accepts the position of 

Salvi not beating him Rao’s testimony to that 
effect which in normal course would have been 
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corroboration to Punwattkar is not acceptable so 
far as beating is concerned but so far as presence 
is concerned it has to be accepted. 

25, The workman has examined Chitre, Rao and 
Istalkar the employees who were working alcngwith 
Salvi in that iloor. They affirmed that Salvi was 
in the shop till 8.45 pan. and then they left the 
place after the shift was over. Istalkar affirmed that 
Salvi was on table at 8.40 p.m. He left alongwith 
him and they were on the bus stand. It is not in 
dispute that on that day in the evening there was a 
power cut. It is tried to bring on the record that so 
far as this section was concerned the lights were on. 
But Punwattkar affirmed that when he left the place 
at about 8.20 p.m. almost all the employees left 
the place, It is common knowledge that when such 
a power cut is there the employees and the con¬ 
cerned staff always takes the advantage of the situa¬ 
tion to leave the premises as early as possible. Under 
such circumstances 1 rely upon Punwattkar for 
coming to the conclusion that almost all the em¬ 
ployees including Salvi must have left the working 
place earlier. The place of work and that the place 
of incident is about a kilometre which took hardly 
about seven to eight minutes to walk down. It can 
be further seen that when a person wents to do 
something and in that case that distance can be 
covered at an earlier period also. Chugh wanted to 
do something to pumwatikar as alleged, therefore 
he might have followed Punwattkar in a hurry and 
salvi must have accompanied him. Presence of Salvi 
at the place cun be further ascertained on the basis 
of the extract of the station Diary (Ex-M|5) and 
N.C. No. 2404|92 (Ex-M|6). For all these reasons 
I find that Salvi was present on that spot but the 
management had failed to establish what actual part 
he took there. I am not inclined to accept that he 
obstructed the way of Punwattkar from running 
from the place or that he helped Chugh to beat 
Punwattkar. If really he would have gone there to 
'help him his request by Chugh to take out the knife 
and beat him he would have done so. It can be said 
that after seeing Malhotra they started running but 
the fact remains that there is no attempt on the 
part of Salvi to take out the knife from the pocket 
or to do any act as alledged by these persons. Under 
such circumstances the findings of the inquiry 
committee that Salvi helped Chugh in assaulting 
Punwattkar on 3-8-92 at about 8.25 p.m. to 8.30 
p.m. appears to be perverse. 

26. It is tried to argue on behalf of the manage¬ 
ment that the approval application (Ex-7110) was 
filed before the National industrial Tribunal. The 
Tribunal gave an order (Ex-7|11) of approval of 
termination of the workman. She argued that in 
that application the contention taken by the work¬ 
man in this claim was also taken which were re¬ 
jected by the Tribunal. Under such circumstances 
the workman is not entitled to take the same defence 
here. T am not inclined to accept this submission. 


The principles to decide the approval application 
and that of reference are quite ditlerent. Even, 
though the approval was granted by the 'Tribunal 
rejecting the contentions taken by the workman in 
it he is not at all barred for taking a plea that the 
inquiry which was held against him was against the 
Principles of Natural Justice and the findings of the 
inquiry officer are perverse. For all these reasons 
record my findings on the issues accordingly and 
pass the following order : 

ORDER 

The domestic inquiry which was held against 
the workman was as per the Principles of 
Natural Justice. 

The findings of the inquiry officer are 
perverse. The management is allowed to 
lead evidence to substantiate its action. 

S. B. PANSE, Presiding Officer 
4# fTFdf, 19 srqqrf, 1998 

FT . m . .362 —’fEhln't xfitjfmnv, 1947 

( 1947 9T 14) 9ft UTCT 17 ft, 

mr^Tfr msf -cm: TfyiT, wtDwri, 

nfat % tfqvgtnar % Eisrg- sftr 3 ^% ^nfarff 

% afta, if fa-firo sfartfarffi fftnrc if 
srtertffPF sffitmoT, afnwN % <etth: 9ft wilier 9Ncft 

% 3ff%nffir rrr^TT 19 - 1-98 94 SET «TT I 

[4o !TSr-42012/l0 5/8iHtT$9jTr (#r.«J\)] 
T. ftt.qfto vjarjfr, tw stfuwft 

New Delhi, the 19th January, 1998 
S.O. 362.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central. Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Archaeological Survey of India( Museums, 
Velhc, Goa and their workman, which was received 1 by the 
Central Government on 19-1-98. 

[No. L-420l2/105/89-lR(DVni 
K. V. B. UNNY, Desk Officer 

annexure 

BEFORE THF. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUlt COURT, BANGALORE 

Dated, this Wednesday the 7th day of January, 1998 
PRESENT: 

Sri K. Mohanaehandran, B.Sc., B.L., D.L., A.L., Presiding 

Officer. 

Central Reference No. 82/89 

I Party 11 Par U 

Miss. C, Sunectha, 

p/o Sri C. Sathyanaruyuna 

Gupta, 

C/n P. D. Venkappu Selty, 

15h Waul, Opp. Water Tank. 

N. C. Colony, Hospet-5S?2di. 
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Vs. 

II Parly 

(l|j 'i'he Dy. Superintending 
Archaeologist, Museums, 

A.S.l. vehic, Goa-412212. 

(2|) The Asstt. Superintending 
Archaeologist for 
Museums, A.S.l. Hanipi, 

K.amalapur-5 83221. 

AWARD 

in this Central Government iclcrenee No. L-42012/I05/ 
8ij-lRlDU), dated l,t-l i-t'Rjy, the point ior adjudication is 
luted ns lohows: 

"Whelhei the action ui the Archaeological Suivey of 
India, iviuseums, Vctilc. (Joa in terminating the ser¬ 
vices ot Miss C. Sunceclia, Uraduate Assit./lypist 
is justilied V It not, to what relier the workman is 
emitted to 7” 

2. On receipt of the said order No. L-42UI2/105/89TR 
(£mJ) daLcd ro-II-1969, both the panics were issued court 
notice ior the iirsl dealing date on 21-5-1990. On peiiaif 
di lue j pany, hei nu,bowsed representative filed a memo. 
Ui.it, sLiOMjquently she was represented by one Sri H. G. 
iviaacsliumn isitamy, Atlvocaie who tiled valtatat. I he U 
ptiiny was represented by one 8u ivi. C. Ravikumar, Advocate, 

3. The brief aveimcnts in the claim statement filed by the 
I pally is as follows : 

The I parly workwoman has been employed as a Graduate 
Aisislanl-cum-'typist as a casual employee on a daily wage 
(>1 Kb. rS per any iiom ]bts to December 1986. But in 
life iTioniii or December, 1966. she was illegally terminated 
ti am ner seiv.ee, wunuut giving any reasons. Though the 
munayemeni promised her for her reinstatement, oqly on 
13-4-tsy sne was mmiy told that she would not be reinstated. 
The workv,oman Had woixed lor 630 clays- Theretore, tier 
removal fiom seiv.ee is vioialion of Section 25T of indus¬ 
trial Dispute Aci. Tile workwoman had not been given one 
months prior nonce nor paid any retrenchment compensation, 
f ieic was no charge-sheet issued against her nor any enquiry 
was held. Therefore, it is piuyed for the directum -tq the 
H party tor her reinstatemeut whh back wages amounting 

4. 19,980, 

4. The list of allegations made but the II party in their 
wlmten statement is as follows : 

The claim statement filed by the workwoman is miscon¬ 
ceived and illegal. It is tiue that the 1 party was employed 
an a Graduate Assistant-cum-Typist from December, 1985. 
however, she had not attended the duty regularly as per the 
muster roll maintained by the II party. The I party worked 
for a total number of 205 days cxclrding breaks. She had 
not made any representation for her relief. She was not 
willing to work as casual labourer. The conduct of the I 
party itself would show that she want only and voluntarily 
piven up the job. The representative of the I party has no 
ir.cus standi to represent (tip. I party since neither he is the 
power of attorney nor a legal practitioner. Therefore, the 
claim statement filed by the f party has to be dismissed. 

,5- My learned' predecessor had passed an order on 16-7-90 
that separate issue need not be necessary and. schedule itself 
would cover points for determination. 

6. My_ learned predecessor himself had given plenty of 
opportunities for the parties to conduct the enquiry! by way 
of letting evidence, But on 2-4-1992, Advocate for I party 
was contesting the dismissal order passed against her o.p the 
.insis of facts and grounds alkiged in her claim statement, 
-fence the evidence for the 1 party might be closed. 

7. But anyhow on behalf of the I party namely Exhibits 
W1 to W4 were marked by rav learned .predecessor. But 
subsequently though my learned predecessor had given plenty 
of opportunities for both the parties, none of the parties 
bus taken any interest to proceed with the case. The same 
trend was continued even when I took charge, iu the month 

of December, 1995 Iri suite ol repeated opportunities till 


4-7-1996 from 4-3-1997, none of the parties npr their advo¬ 
cate appeared. In such cncumsiunces the II party was called. 
Absent and set cx-pavte and this Tribunal decides to p-ss 
an award on merits under the provision of 10-1319) of the 
I.D. (Central) Rules, 1957. 

8. It had been claimed by the I party that she had worked 
in the II party management as a graduate Assistant-cum- 
Typist as a casual employer on daily wage of Rs. IS per dry. 
Cut the said claim of the 1 party had been emphatically denied 
by Ihe 11 party. As 1 pointed out earlier though the counsel 
lor the I party filed documents i.e. Bxs. W1 to W6 as stated 
in the memo filed on behalf of the I party dated 2-4-1992, 
no further evidence noed be recorded and her evidence could 
he close. In such circumstances, we have to scrutiny the above 
said documents Exs. WJ to W6 to find as to whether those 
documents would help the I party to substantiate her claim 
namely she had worked for a continuous period of 630 days. 
£x. W1 is a certificate issued by one Asstt. Superintending 
Archaeologist for Museums, Sri IJma Muheshwura Rao M. 
dated 14-2-1987 to show that she, the 1 party worked from 
March 1985 to December 1986. But another document Ex. 
W2 i.e,, the xerox copy of the memo filed by the I party her¬ 
self would show that the same officer, namely Sri M. Uma 
Mahcshwar Rao had issued memo on 31-7-1986 to the I 
party informing her lhal her services were not required fur¬ 
ther and her services would be terminated after one month 
i.e,, on 31-8-1986 with effect from 31-7-1986. 

9. Therefore, il is needless to say that the above said 
two documents namely Exs. W1 and W2 filed even by the I 
party themselves nre net only contradictory with, each other, 
but also would disprove her claim- Therefore, this tribunal 
cannot place any reliance on those two documents. Exs. W3 
and W4 is the xerox copies of office memorandum issued 
for the purpose of repailarisntion of her service dlated 7-5-1985, 
which would not help the I party to prove her said claim 
Ex. W6 is a xerox copy of employment exchange card. 

10. As 1 have pointed out earlier, the I party has except 
Exs. W1 to W6, not placed any documents, In such circums¬ 
tances cvcnthough the II party was set ex-parte, I hold that 
the I party had not proved her claim to show that she had 
worked in the II party for a continuous period of 240 days 
to claim benefits under the I.D. Act, particularly under Sec¬ 
tion 25F of the said act, Therefore, I hold that she is not 
entitled for the relief prayed by her. 

AWARD 

In the result, the Central rcierentce No. 82/89 is rejected 
but without cost. Submit to the Government. 

(Dictated to Persona] Assistant, transcribed by him cor¬ 
rected by me and signed on this Wednesday, the 7th day 
of January of 1998. 

K, MOHANACI1ANDE AN, Presiding Officer 
T# 19 ft, 19 98 

TT ■ ’97 . 363.—sfftftfipE fWT iffaffTTR, 1947 

( 1947 ! RT 14) STTTT 17% 5)^6 if, xRqpR 

fr., ftrrfor 

% friT>3r%f ipfk qriTTTRf % affR, gpjsrTJ 

F fri^FT sftsftfw f%47T if %75%r JRfTR STtefttW 

SfttFfTTUT, fff ftcvft % wfiffiT jft 

Tt 19-1-98 %T RTxf «TT | 

[sr. rt$T-420l2/l05/864#E-II(5ft)] 

%. tfr. f*r. 73-trofr, srftEErfr 
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New Delhi* the 19th January, 1998 

S.O. 363,—In pursuance of Section 17 of 
the Industrial Disputes Act 1947 (14 of 

1947), the Central Government hereby pub¬ 
lishes the Award of the Central Government 
Industrial Tribunal, New Delhi as shown in 
the Annexurc, in the industrial dispute bet¬ 
ween the employers in relation to the mana¬ 
gement of C.P.W.D., Nirman Bhawan, New 
Delhi and their workman, which was received 
by the Central Government on 19-1-1998. 

. [No. L-42012 j 105 [ 8 6-DII (B) ] 
K.V.B. ,UNNY 7 Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : 

PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL : NEW DELHI 

I.D. No. 65|88 

In the matter of dispute between : 

Shri Sri Krishan through 
The Secretary, 

Central Public Works Department, 

Mazdoor Union. 

Versus 

Central Public Works Department, 

Nirman Bhawan, New Delhi. 

APPEARANCES : 

Shri B.K, Prasad with Shri H.S. Vats 
for Union. 

Shri U. M. Kalra for the management. 
AWARD 

The Central Government in the Ministry 
of Labour, vide its Order No. L-42012jl05j 
86-D.II(B) dated 25th March,|6th May, 
1988, has referred the following industrial 
dispute to this Tribunal for adjudication :— 

“Whether the demand of Shri Sri Krishan, 
Assistant Turner for payment of pay 
and allowances of the grade of 
Turner by virtue of the work actual¬ 
ly being performed by him is justi¬ 
fied? If yes, to what benefits, he is 
entitled to and from what date?”. 


2. The workman concerned was initially 
appointed in the year 1959 as Khalasi and 
was subsequently promoted as Assistant Tur¬ 
ner w.e.f. 13-4-1963. 

3. The case of the workman is that he has 
been discharging the duties and responsibili¬ 
ties that of a Turner right from his appoint¬ 
ment as Assistant Turner, whereas, he is be¬ 
ing paid less pay and allowances than his en¬ 
titlement as Turner, which is evident from the 
entries available in Issue Register of material 
of the workshop under Mechanical Works 
Division, CPWD and Job Register. 

4. In their written statement, the manage¬ 
ment have denied, the alleged claim of the 
workman concerned, pleading that he was 
never assigned the duties of Turner during the 
period in questioji. It has also been averred by 
the management that as per CPWD Manual 
Vol. Ill, 1984 EDN. Appendix-IX, page 83, 
the duties of Turner are “General turning 
work on Lathes of Standard Precision”. While 
the duties of Assistant Turner are “General 
turning work on Lathes”. This fact has also 
not been denied by the workman. 

5. The management have not filed any docu¬ 
ment, while on the request of the workman. 
Job Allocation Register and Job Debit Raise 
Register, were produced by the management 
at the time of evidence, 

6. The workman examined himself as 
WW2|1 and Shri Bawa Singh as WW1|1 while 
the management have examined Shri M. S. 
Garg Executive Engineer (Mechanical) as 
MW 1 [ 1. 

7. I have heard the representatives of both 
the parties and have gone through the evi¬ 
dence on record. 

8. The workman as claimed status of Tur¬ 
ner w.e.f. 18-4-1963 and the grade or pay 
thereof in the old pay scale of Rs. 110-189 
w.e.f. 13-4-1963, revised to Rs. 260-400 w.e.f. 
1-1-1973 and subsequently revised to Rs. 950- 
1500 w.e.f. 1-1-1986 onwards with all conse¬ 
quential benefits. 

9. There is no documenfary evidence on 
record from which it may be inferred that the 
workman was discharging the duties of Tur¬ 
ner, until he was so promoted. On the con¬ 
trary, it is undisputably established that as per 
CPWD Manual, Vol. Ill, 1984 EDN Appen- 
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dix XI Page 83, there is a difference of the 
duties of Assistant Turner and that of the 
Turner. The duties of Turner are “General 
turning work on Lathes on Standard Preci¬ 
sion", while the duties of Assistant Turner 
are “General turning work on Lathes”. 

10. Onus was on the workman concerned 
to establish that he was discharging the duties 
of general turning work on lathes of standard 
precision, wherein, he failed. Even from the 
documents produced by the management, the 
workman concerned could not establish that 
he was performing the duties of that of Tur¬ 
ner, 

11. Hence, my award is that the demand of 
the workman concerned for payment of pay 
and allowances of the grade of Turner is not 
justified, as it would not be proved that he was 
performing the duties of a Turner, as a result 
of which the workman concerned is not 
entitled, to any relief. 

Dated : 15-M 998 

GANPATI SHARMA, Presiding Officer 

pf fawft, 19 pqpft, 1998 

PT . ST. 36 4.—*fta¥pP ffPK PfafpTP, 194 7 
( 1947 PT 14) ah UTTT 17 % PPPOP h, 
mpTr ptpitpp fsftfppr (fpapr), %. Pt. fp. fp,, PT 37 
% ppuppt % pra fpftppt PPPTfr % 

sftp, alpha h fpftw wtwtfpp it afiptfpp 

dawr, *rain: ^ pptp ah pprftip 'Prat |, aft %nfta 
rrtPTT ah 19-1-98 ah w garr *rr i 

fa. ayr-420i2/i8/9 6 -aT^aTr {ft. 3 ;.)] 
p . at. . ao^it, ^pp afaPTft 

New Delhi, the 19th January, 1998 

S.O. 364.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby pub¬ 
lishes the Award of the Industrial Tribunal, 
Ajmer as shown in the Annexure, in the in¬ 
dustrial dispute between the employers in re¬ 
lation to the management of Exe. Engineer 
(Vidhyut), Jaipur, C.P.W.D., Jaipur and 
their workman, which was received by the 
Central Government on 19-1-1998. 

[No. L-42012/18/96-IR (DU)] 
K.V.B. UNNY, Desk Officer 


P4W 

’TP *ptptpp pa vriitfpp TpTPTfaprtrr, 
ppiri 

4 t pr$ ft sru 9/97 

rpfp awT: pa/420 12 /18/96 mfprr (at ?j), faprp 

23-5-97 

arir pfpp, ft ft P^h ijTppp, 

f¥fr¥: t'p % am, ppirc —snffi iffppp 

ppip 

ptpptpp f 4 tfaai (fa«ra) Pritp 
pip fppW fwm, fftdt mh, pittpi, 
payr —PPlY/fpPtpp 

ppp 

»-ft gfrihg srmrfft, pit np % up, 

JTT«ff aft wtt h: srifff rah p?pp r-jap 

mrr«ff ah pit it. ’ft mr. p. ptppt 

pari fpptp 12-01-93 

PPTP 

iwph h htP mrm aft ptppt ir jrfrp gtarr 
17P PThpr tp hjap tr fpar fp pppi mm 
a ruftPTJTT ft pit f 1 TThrpRT % pppn pfpp p> 
pfrap ptptpp ah ptpo?p ptp ffrar ppt t priphr 
% ?rpva mfff ’¥ap p> 950-20-1150-25-1500 
an ¥1*1+1 tp h fpp? pit (t pfp ahf pptpt pip rg 
ptt | at pppt ppttp anfp at a if h ptp pt 

fpfRP PfPP 1 1 

mr. popur pt pptp h “p'tf brant Pfh" 
ppri piffp faun 1 1 

pprf ah pRt fpppTgTrT 7 ' ppuaPTh Par +rrPtr 

pf P 3 ft 3 |T rft 1 1 

ffrfhf sTTprat, ?TTPm?r 

pf fopft, 19 PPPft, 1998 

PT . PT . 36 5-—PWPP fppjp pfpfppp, 1947 
( 1947PT 14) ah UTTT 1 7 % PJPUP it, %pfta PTjfnrT 
ppfppr PiTP PTPKPTpfphp, P$ fppft % JTPPJ- 
¥ % haa fahtpah Rtr pppipt % ftp, pppa h 
fpfpp ?ffia¥pp fpPTP h %¥tp prpf’' plVtfpp 
pfapTP, pffcpffpaprp ah srprfhpppft ptp^tp 
tu.PTr p> la-i-gspJPEpgpr pi 1 

[tr. ttP- 42 011/3 5/ 9 7 -arrf m r/(ft.f) ] 
^.ht.ht. piht, tip Tifapift 
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New Delhi, the I9tli January, 1998 20 'hdi A, 1998 


S.O, 365.—In pursuance of Section II of the 
Industrial Disputes Act, 194 7 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, New Delhi as 
shown in the Anitexnre, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Directorate General of Health Services, New Delhi 
and their workman, which was received by the C entral 
Government on the 19-1-98. 

| L -42011135 J97-1R (DU) 1 
K.V.B. UNNY, Desk Officer 

AN NEXT/RE 

BEFORE SHRT GANPATI SHARMA: PRESIDING 
OFFICER: CENTKAL GOVERNMENT INDUS- 
TRIAE TRIBUNAL: NEW DELHI 

I, D. No. 149/97 

In the matter of dispute : 

BETWEEN 

Mrs. G. K. Khurana, 

General Secretary, 

Dr. Ram Manohar Lohia Hospital, 

New Delhi. 

Versus 

The Director General of Health Services 
Nirman Bhawan, New Delhi-110011. 

APPEARANCES: 

Mrls. G. K. Khurana for the workmen. 

Shri Dalip Kumar for D.G.HS. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-4201 1 |35|97|IR(DU) dated 
9-9-97 has referred the following industrial dispute to 
this Tribunal fori adjudication : 

"Whether the following demands put forth by the 
Delhi Nurses Union are justified ? 

(1) Non-practising allowance at the rate of 
2577 of the basic pay- 

(2) Time-bound promotions every five years. 

(3) Creation of Directorate of Nursing, 

If so, what relief the workmen are entitled to?” 

2 . The case was fixed for appearance and tiling of 
claim statement when General Secretary of Dr. Ram 
Manohar Lohia Hospital made statement that the dis¬ 
pute has been settled vide settlement Ex. W-l. In 
view of this situation No Dispute. Award is passed 
in this case leaving the parties to bear their own costs. 

Dated : 9-1-98. 

GANPATI SHARMA, Presiding Officer 


Tr.Rt. 3 68 .—srrmfw ?rfsrfmTb, 1947 

( 1947 *0 14 ) Tf HTH 17% STWOr % 1 2 3 * * * 7 7ffh' 

7FTTT nhnfr % SRFtFRT % W4 farfaWT 

srk yft piiih % nrmvEt % frbre dRnfffifi 

if sflfTtfiFF %. 2 % hTTf 

%t hTtfura- VAff % %t FT 2 0-1-98 %l 

%f HP?) PIT PT | 

[tmr-40012/261/94-Rrt SIR (3%$)] 
%. %r. %r. -Twfj, fr^r 

New Delhi, the 20th January, 1998 

S.O. 366,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, No. 2, Mumbai as shown in the Annex- 
urc, in the industrial dispute between the employers in 
relation of the management of General Manager, Telecom. 
Baroda and their workman, which was received by the Cen¬ 
tral Government on 20-1-98 

[No. L-40012,'261/94-TR(DU)l 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II MUMBAT 

PRESENT : 

Shri S. B. Pansc, Presiding Officer 
Reference No. CGXT-2/9 of 1996 

Employers in relation to the Management of Telecom. 
AND 

Their Workmen 

APPEARANCES: 

For the Employer.—Mr S. R. Rajguru, Advocate. 

For the Workmen.—Mr. I*. K. Hande, Advocate, 
Mumbai, dated the 29th December, 1997 
AWARD 

The Government of India, Ministry of Labour by Its 
Order No, L-40012/261/94-IRlDU), dated 16-1-96, had 
referred to the following Industrial Dispute for adjudica¬ 
tion , 

'‘Whettier the action of the management of the General 
Manager, Telecom, Baroda from the post of Vatan- 
singh Bikhabhai Bliria from the post of Telephone 
Operator to the post of cleaner is proper, legal and 
justified 7 It not, to what relief the workman is 
entitled ?” 

2. The workman filed a statement of claim at Exhibit-2. 
He was appointed as a cleaner in Assistanl Engineer Cress 
Bar (M)’s office on 21-6-76. He appeared for departmental 
examination for qualifying himself as a telephone operator. 
The examination was on 25-4-82. It is averred that he 
was declared passed and consequental to it he was directed 
to go for training hy an ordc ; dated 18-6-83. He com¬ 
pleted the training and was allotted to Baroda by an 
order dated 29-8-83. The resting order was subsequently 
issued which is dated 30-11-83 and he was given an appoint¬ 
ment letter posting him at Uunavada dated 1-3-84. Thus on 
mututal transfer he was transferred to Bodeli by an order 
dated 24-3-83, but, without following due procedure he was 
reverted/terminated by sub-divisional lelcgjtphs order 
dated 26-5-84 to the post of cleaner, 
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j. The workman pleaded dial the action of the manage¬ 
ment is contrary to the appointment letter. He was not 
served with rmv of the notice- contemplated theerin. It is 
averred that the action of the management is against the 
fairness and equality and light under Article 16(1) which 
enshrines the ' equality in employment. It also violated 
fundamental rights of the applicant under Article 14 of 
the Constitution. 

4. The workman asserted that the letter issued by DMT 

Baroda shown as Ex. AJ and there are five candidates out 
of which (he reversion o’f employees at serial Nos. 1,2, .1 
are only issued whereas employees at serial Nos. 4 & 5 
are still working though they are juniors, ft is averred 
that the administration has violated 1 the settled rules that 
reverting the seniors at first place. It is submitted that the 
representation which was made by the workman was not 
responded. ' 4-il 

5. The Telecom resisted the claim by the written state¬ 
ment (h,\hibit-6). It is averred that the workman appeared 
for the departmental examination held on 25-4-82 for 
promotion from I.GO/deaner to the cadre of Telephone 
operator. He was falsely declared as pa c sed in the depart¬ 
mental examination. Due to il he was appointed as n 
telephone operator by Divisional Engineer (Telegraph) 
Baroda in (he year 1984 but after realising that he was 
falsely declared as passed lie was reverted back again in 
the same post as a cleaner on 25-5-84 pursuant to the con¬ 
fidential order dated 19-5-84 from the General Manager 
(Telecom) Giijaiat Telecom Circle, Ahmedabad,. 

6. The management pleaded that the service of the peti¬ 
tioners were not terminated but he was simply reverted 
back to his substantive post as a cleaner and the same 
was not punishment but to tegularise the matter after it 
was detected that the workman did not actually qualify the 
competitive examination for promotion from EGO to Tele¬ 
phone operator. 

7. The management a«serted that there was no question 
of giving the workman any notice as alleged by him. It 
is averred that the letter dated 18th June, 1983 was fake 
and was never issued by the department. In fact two letters 
dated 26-10-82 and 4-11-82 had been issued by the General 
Manager Gujarat Telecom Circle, Ahmedabad in respect of 
the candidates who were successful. It is submitted that 
the action on the basis of the fake letter have to! be 
rejected and it was done by reverting the workman to his 
original position. It is submitted that the action which 
was taken is perfectly legal and proper. It is averred that 
the employee at serial No. 3 D. S. Rakshe has continued to 
work as he qualified in another departmental competitive 
examination for the post of technician and on the basis of 
which he has been continuing to work in the cadre of tech-'* 
nician and not telephone operator. It is averred that the 
persons who were reverted were only persons who were 
given promotions on the fake letter dated 18(h June, 1983 
and not others, It is therefore submitted that the State¬ 
ment of Claim filed by the workman may be rejected. 

8. The workman filed a tejoinder at Ex-7. He reitercated 
the contention taken in the statement of claim. He sub¬ 
mitted that he never asked one months notice nor a salary 
in lieu thereafter. But the contention to that effect taken 
by the management is confused one. It is submitted that 
the action which is taken by the management is after 
fourteen months which is not just. I( is averred that the 
management should make it dear whether the declarations 
of result was wrong or the issuance of the letter was wiong 
as both the things cannot be wrong at the same time. 

9. The management also filed an additional written state¬ 
ment at Exhibit-16 taking the point of Jurisdiction in the I 
matter. 


10. The issues that fall tor my consideration and mv 
findings there on arc as follows :— 


Issues Findings 

I. Whether the Tribunal has No. 

jurisdiction to decide the 
reference ? 


2. Whether the uction of the Does not survive, 

management of General If survives legal 

Manager, Telecom, Baroda and justified, 
posting Baria, from the post 

of Telecom Operator to the 
post of cleaner is proper, 
legal and justified ? 

3. If not, what relief the woikman Does not 

is entitled ? survive. 


REASONS 


II. In fact the issue of jurisdiction was raised in view of 
Joseph's case 1996 (8) SCC's 489. In that cose it was held 
that Telecom is not an industry, but in view of the recent 
decision in General Mr Pager Telecom V/s. Srinivas Rad 
and Ors„ 1997 (III) SC page. 99, the law declared there is 
not the correct law. Following the case of Bangalore Water 
Supply and Sewerage Board V/s. Rajappa and! Ors., (1988) 
II SCC 213 it has to be ‘aid that Telecom is an Industry. 


)2. At the time of argument it is argued on behalf of 
the management that the dispute referred cannot be said to 
be an Industrial dispute. A s this is so the Tribunal has no 
jurisdiction, On the other hanc it is argued on behalf of 
the workman that the dispute falls under item No, 11 of 
the Thrid Schedule. It is referred by the Central Government 
to this Tribunal for adjudication. It is therefore an In¬ 
dustrial Dispute. I am not inclined <o accept the submissions 
made on behalf of the workman. The third schedule deals 
with matters within the jurisdiction of Industrial Tribunal. 
Item No. J1 deals with any other matters that may be 
prescribed. This schedule refers to Section 7(A). Section, 
7A deals with Establishment of Industrial Tribunals, The 
word prescribed in Item No. 11 defined in section 2 M of 
the Industrial Disputes Act which states that prescribed means 
prescribed by rules made under this Act. Looking to 
the reference it cannot be said that tbe reference falls under 
the perview of the definition of Industrial Dispute. Section 
' 2K and Section 2\ defines what is meant by industrial Dis¬ 
pute. Tbe present reference is an individual claim. The 
workman concerned in this reference complains of his re¬ 
version to the cadre of cleaner from telephone operator. It 
does not fall under the perview of section 2A of the Indus¬ 
trial Disputes Act which deals with discharge, dismissal, re¬ 
trenchment or otherwise termination of individual workman. 
Looking to section 2K of the Act it can be seen that this 
dispute is not espoused by the union before the Tribunal. 
Under such circumstances the reference cannot be said to 
be an Industrial Dispute. Naturally the tribunal has no juris¬ 
diction to decide the same. 


13. For the sake of argument if it is said that my above 
said finding is incorrect I am inclined to give my reasons 
in answering the next issue. 

14. Vatansingh Baria (Exbibit-Il) afiiimed that he was 
appointed ns a cleaner, He then appeared for the com¬ 
petitive examination for the post of operator in April ’82. 
He was declared as passed and then after coirmletins the 
training was appointed as a telephone operator, He affirmed 
that he was not given any opportunity of being head before 
the raversion. He made representation to the management 
but which was not considered- He denied the suggestion 
that the letter dated 18-6-83 is fake. 
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15. R. B. Patel (Exhibit-20) SDE-Legal, affirmed that the 
workman who appeared for the departmental examination! 
which was held in 1982 wns not declared as successful can- 


didate. He had 1 
him bfe :— 

given the details 

of mark as 

obtained by 

Paper 

Total Marks 

Minimum 

Marks 



lor passing 

obtainde 

1 A 

50 

25 

30 

1 B 

50 

20 

05 

II 

50 

20 

18 

III 

50 

20 

35 

Aptitude Test 



Fit 


Aptitude Test 

There is no reason why this witness is to be disbelieved on 
the point of this mark ns which he reproduced in his 
affidavit. 


19. Patel (Exhibit-20) affirmed that other officials whose 
names were also found in the same fake letter have also 
been reverted to their substantive post. One of such candi¬ 
date Mr. Shah filed a special leave application No, 2904 
of 1982 before the Central Administrative Tribunal came 
to be rejected. For all these reasons 1 find no merit in the 
claim of the workman. In the result I record my findings 
on the issues accordingly and pass the following order : 


ORDER 

The Tribunal has noi jurisdiction to decide the reference 
as it is not an Industrial Dispute. If it is held that 
l!he Tribunal bad jurisdiction to decide the re¬ 
ference, then the action of the management of 
the General Manager Telecom, Baroda in respect 
of Vatansingh Bikabhai Baria for reverting from 
the post of Telephone Operator to the post of 
cleaner is proper, legal and justified; 

S. B. PANSE, Presiding Officer 


16. Patel affirmed that the officer of the General Manager, 
Telecom, Baroda had not issued a letter dated 18-6-83 and 
the office of T. S. Vyas the Assistant Director Telecom 
(R&E) whose signature is found in the said letter denied to 
have signed that letter. The management did not examine 
Mr. Tyagi. But after due inquiry the General Manager 
issued orders in respect of the same and! otn its basis the 
Sub-Divisional officer issued ar otider dated 26-5-84. It 
is tried to submit on behalf of the worker that he was never 
given an opportunity to give his say in the matter.'I find no 
merit in it. It is because he was seat for training and 
then posted, on the basis of the letter dated 18-6-83. He 
had nothing to do with that letter, It was not issued by 
him. When it came to the notice of the management that 
something is wrong then they made inquiry and found that 
it is a fake letter. The marks of the workman corroborates 
this. Naturally the action taken by the management is to 
correct the position, it cannot be sGd to be illegal. It cannot 
be said that the workman is terminated. On the contrary 
they had taken the action to revert him to his substantive 
post which can be said to be legal and proper. 


20 1998 

TT . 5TT . 367-—tfWfffifT fTTTT NfafafiR, 1947 

( 194 7 ffiT 14) tftsTTCT 17 % SbJBTtff if, OTf 

snferr, srti, ffirrjr % % 

BITS ftPTfaR?! Nfc spjspg if 

%iVrtii«F f?rm 

% Tm? tt swifter TOfr t, sft tit 

20-1-98 RNcT^Tf TT I 

[tfc. t^-14012/5/94-5TT$.m(^H)] 


17. In the Divisional Personnel Officers (Southern Rail¬ 
way) Vs. Ragavendrachar AIR 1966 Supreme Court 1529 
Their Lordships observed that the respondents ranked in 
the substantive post that is in the lower cadre was in no 
way affected by this. In the substantive cadre tSe respon¬ 
dent retained his rank. He was visisted with no ttfnal 
consequences. Once it whs accepted that the Respondent 
had no right to the post to which he was provisionally pro¬ 
moted his reversion did not amount to reduction in tank. 
On the basis of the ratio given in the above said authority 
it has to be said that the promotion of the workman to 
the post of operator was illegal. He was not entitled to 
have the same. It is therefore his reversion to the original 
post cannot be said to be punishment to him. It is there¬ 
fore his say is not called Tor. 


New Delhi, the 20th January, 1998 

S.O. 367.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial disptue between the employers in relation to 
the management of Executive Officer, Contonment Board, 
Kanpur and their workman, which was recevied by tho 
Central Government on 20-1-1998. 

[No. I.-14012/V94-IR (DU)] 
K. V. B. UNNY, Desk Officer 


18. It 1b tried to argue on behalf of the workman that 
by reverting the working after lapse of so many days it 
is illegality. He based his argument on the basis of M. S. 
Usmaniya & Ors, Vs. Union o f India and Ors. (1995) 2 
S.C. cases 377. The facts of tha" case are quiet different. 
There the challenge wns after a lapse of a very longtime, 
that is six years from the date eff the selection, five years 
from the date of the appointment and two years from the 
date of promotion in higher scale. That is not the case 
in the present matter. Here the workman was sent for 
training on the basis of that fake letter and was posted on 
30-11-83. In fact be was given the appointment letter dated 
1-3-84 and then was reverted back on 26-5-84. Looking to 
the huge number of employees in the Telecom I do not 
think that the time which management took for making 
the inquiry and taking suitable action is too much. T f 
appears to be most adequate. The ratio given in the above 
said authority has no application. 
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ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-I ABOUR COURT PANDU NAGAR, KANPUR 


Industrial Dispute No, 4 of 1996 
In the matter of disptue : 


BETWEEN 

Dwarika Prasad C/o Balmiki 

Mahasachiv IJ.P. Chavni Board Shikshak Karm- 
chari Sangh Type 11.32/10 Defence Colony Shyam 
Nagar, Kanpur. 
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AND 

Executive Officer. 

Cantonment Board, 

Kanpur. 

APPEARANCES : 

B. C. Tondon—for the management and 

Ravi Pratap Narain Singh—for the workman/Union. 

AWARD 

1. Central Government, Ministry of Labour, vide its 
Notification No. L-14012/5'94 l.R. (DU) dated 21J 
28-12-1995, has referred the following dispute for adjudica¬ 
tion to this Tribunal— 

Kya M/s, Cantonment Board. Kanpur prabandhtantui 
dwarn Karmkar lamuna Prasad ko dinak 31-8-88 
sc sewa nishkashit karna nyavochit hai ? Yadi Nahi 
to Karmkar kis anutosh ka haqdur hat 2 

2. The case of the concerned workman Jamuna Prasad 
is that he was engaged us Road Gang Casual Labour by the 
opposite party Cantonment Board on 23-6-96. He conti¬ 
nuously worked upto 31-8-88 when his services were illegally 
terminated in breach of Section 25-F of I. D. Act. 

3. The opposite party Cantonment Board has alleged in 
the written statement thbf concerned workman has not conti¬ 
nuously worked. Instead hr was engaged in leave vacancies 
or when there was excess work. He has not completed 
240 days in any vear. As such question of breach of Sec¬ 
tion 25-F of T. D. Act does not arise. 

4. In support of his claim the concerned workman lias 
examined himself as WW-I, besides he has filed Ext. W-1 
copy of interview letter, Ext. W-2 copy of engagement as 
Road Gang Mazdoor, Ext. W-3. notice of AIC. 

5. In rebuttal there is evidence of Kuber Singh Engineer 
PW-1. Besides the management has filed Ext. M-l to 
M-12 vouchers. 

6. From the above pleadings of the parties it will oc 
evident that the claim of the concerned workman j s bused 
on breach of Section 25-F J. D. Act. For this it is to 
be considered that be has completed 240 days in a year 
and that he has not been paid notice pay and retrenchment 
compensation. His oral evidence is contrary to it. In his 
evidence he has stated Iha* iunioi v j to him were retained in 
service which was never his case in the claim statement. 
There is not a word of evidence to Tow that he had com¬ 
pleted 240 days in an year and that no retrenchment com¬ 
pensation and notice pay was given to him. In the absence 
of such evidence his claim under Section 25-F of I. D, 
Act is not considered nt nil. 

7. In view of above discussions, mv award is th-it die 
retrenchment of the concerned workman was not paid in 
law and he is not en'itlcd for any relief. 

B. K. SRIVASTAVA. Presiding Officer 


20 1998 

ffT. 3IT. 36 8-—ftrW- srfErfTTT, 194 7 
(l947ffT 14) fiftOTTT 1 7 % if, rrRTTT 

pfTTfiRfer ffti, T(TT r % ttyer 

% falffararf TRTTT1 % 3FFF5T if 

sftfrtfip* ftmT R weftt ’fkftfnT 

uriOTEEfi, wjv % wit tf?r Wt 

¥T 2 0-1-98 Tt PIT "fill 

[B , tFT-14012/l2/95-3TTf SflT (tr) ] 


] 4, nor,./M ATI HA 1910 [VakT U—ifett. y\‘-)\ 


New Delhi, die 20th January, 199-5 

S.O. 368.—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Ooveujment 
hereby publishes the award of the Central Govenfment 
Industrial Tribunal, Kanpur us shown in the Anncsure, in 
the industrial dispute between the employers in relation to 
the management of Executive Officer, Cantonment Board, 
Kanpur and their workman, which was received by the 
Central Government on 20-1-1908. 

[No. L I4017/12/95-1R (DU)1 

K. V. li. UNNY, Desk Officer 

ANNEXL'RE 

BEFORE SRI R. K. SRIVASTAVA PRESIDING OFFICER 

CENTRAT GOVERNMENT INDUSTRIAL TR1BUNAT-- 
CUM-I-ABOUR COURT, PANDU NAGAR. KANPUR 

Industrial Dispute No. 61 of 1996 
In the matter of dispute : 

BETWEEN 

Executive Officer) 

Cantonment Board, 

Kanpur. 

AND 

Manna T.aJ, 

C/<» Rishikiuit Tiwari, 

89/120, Kaiwalo Nagnr. 

Kanpur. 

APPEARANCES : 

Rfshikant Tiwari—for the workman and 

B. C, Tandon—for the management opposite party. 

AWARD 

1. Central Government, Minisiry of Labour, New Delb' 
vide its Notification No. I. 14012/12.95-1,R. (DU) dated 
27-6-96 has referred the following dispute for adjudication 
to this Tribunal— 

Kya Adhishashi Adhikari Chavni PimVhnd Kanpur 1 1 - 
dwara Sri Munn.dal Afrgaj Sri Chunarey Safaiwafe 
ko dinank 14-8-92 se sewa samantn kame ki karya 
vaidhanik uur nyaynchff hai ? Yndi nahi to rrrrt- 
bandhit K.umkur kis anutosh ke hnqdar hai ? 

2. The concerned workman Miinm I,nl was admittedly 
engaged as Safaiwala from January 1967 with the opposite 
arty Cantonment Board. Kannur. I-Ie remained absent with 
effect from 19-6-92. A show cause notice dated 23-6-92 
was given to him. He failed to give anv replv hence it was 
followed by a chargesheet dated .3-7-92 which rends as 
under — 

Avaidhanik anupashthit avam kartavy.i nyahelna._ 

< Anivarya sewa me salagn hote have Sri Munalnl 
putra Jhunarey apanc karya se avaidhanik loop sc 
amipasthlt rahein. 

Karya se anupashthit ka vivran.—Ki yeh kitrinchnri 
dinank 19-6-92 <-v dinank barabar avaidhanik roon 
se anupasthit raheta tha is prakar Centra] Civil 
Service Conduct Rules ke Niy.im Sanldiva 5(11) 
(athti 3(11) ka ullangh-.n kivn. Central Civil 
Service Conduct Ruler. 196-t Chhavni Parish,id 

Karamchariyo par Chavni Kid hi Sewa Nlvumawnli, 
1957 ke niynm 3 be nntarrat Ingii bote hai 

Executive Officer Ved Praknsh himself held enquiry av 
the deimquent did not nut in apnenmnee, emarte enquiry 
was prepai ed on 14-8-92 and on (hat very date he was also 
removed Irom service, for the •'hovementioned misconduct, 
reeling aggrieved the concerned workman had raised the 
instant imlustrc I dispute. 

3. In the claim 'tab-men! the fairness and proprielary of 
the domestic, enquiry was rhalbnml and it was further 
alleeed that he had fallen iff and had submitted medical 

rf * r+TTiciirA 
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4. Hie opposite party lud Hied written statement in which 
it was maintained that the enquiry was fairly and properly 
held. On the pleadings of the panics a preliminary issue 
regtnding fairness and proprietary of domestic enquiry was 
framed. Vide finding dated 23-10-97 it was held that enquiry 
was fairly and properly held. 

5. Now the case has hecn taken up for determining the 
question of proportionality of punishment. 

6. fn the first place the authorised representative for the 
management had submitted thru the oppjsite party is not an 
Industry. In support of this poult reliance has been placed 
on the case of Physical Research Laboratories versus R. G. 
Shankar 1997 AIR SC 185?. Thi- cate relates to a research 
centre which will have no bearing on the status of canton¬ 
ment board. Hence on the basis of thi; ruling the con¬ 
tention of the authorised representative for ihe opposite 
party cannot be accepled. 

6. The authorised representative of the opposite party has 
also drawn my attention to the ell’cct that in the past too 
the concerned workman had remained absent without prior 
approval which is evident from letter dated 24-8-91, a copy 
of chargetihect. It shows that the concerned workman is a 
habitual offender in this respect. 

7. Thus it is second time that he had remained absent 
without any prior approval in this wav he had rendered 
himself incorrigible. Taking into consideration this past 
history, I am of the opinion, that punishment awarded to 
the concerned workman bv way of dismissal is justified, ft 
does not require any interference at the hands of this Tri¬ 
bunal. Hence, the concerned workman is not entitled for 
any relief. 

R. k. SIHVASTAVA, Presiding Officer 

iTifo^r, 21 dfTTrt, 1998 

SR ,‘m . 389 .—'STta'rfW fsRTR JTfafaWR, 19 17 
( 194 7 SR 1 4) SR! 1 7 h'T SoJBT'ti it, %v?id HTTT t 
m m tfcrT , % sRRcrar % 

fTdrrrf ttr Wert % sfK, it 

if sBWIsRfr TTftrifR'n', 

dWT % q^-px f >: iff rprqr|T tR 

21-1-98 TT ^TT «1T I 

RT-42012/53-90/?nf 5TR (fft ij)] 

% Xt ,«ct . 

New Delhi, the 21st Jumiary. i99g 


1 Party 

Sri. H.B. Chaunauiii 
C/o. A. Venkatesha 
behind Church, 7th Ward 
Kamlapur-5S3221. 


(represented by 
Basavaraj V Sabarad 
Advocate, Bangalore) 


11 Party 

(1) Superintending 

At chaeologist, A.S.l 
v. Bangalore ci-clc 
4th T block 
Jayanagar, 

Bangalare- i 

(2) Tiie Deputy Superin¬ 
tending Archaeologist 
Hampi National Pro¬ 
ject Kamalapur-583221 

(represented by 
Sti. J.M. Riazttdriin, 
Advocate Barrgalotc) 


AWARD 

fn this Central reference made by Hon’ble Central Govern¬ 
ment in its Order No. 1,-42012/53/90 |R tDU) dated 
30-11-90 the point for adjudication is framed as follows : 

“Whether the action ol the Archaeological Sui vey of 
India, Bangalore Circle, Bangalore tn tetminating 
the services of Sri 11. B. Channuiah, hT-she Super¬ 
visor is justified if not, to what relief the work¬ 
man is entitled to ?" 

2. "Ihe brief averments of the claim statement filed by 
the 1st party are as follows : 

The Superintending Archaeologist, A.S.l. Hampi (Exca¬ 
vation branch) appointed the 1st party to the post 
of Site Supervisor w.c.f. June, 1986. Lie worked 
as a Site Supervisor without any break till 31-3-.89. 
But the 2nd party on the reason that the work of 
the project was stopped temporarily and that the 
1st party would be taken back shortly had termi¬ 
nated services of the 1st party. But even at the 
time of termination and subsequent to that, the 
project, its office and work were functioning and 
a number of workmen were working. The 1st 
party had approached the 2nd party to absorb him. 
but it was refused without any reason. The action 
of the 2nd party in terminating the 1st party from 
service on 31-34989 is illegal and it amounts to 
victimisation and untair labour practice, The 
management bad failed to follow the mandatory 
requirements of Section 25-G of the f. D. Act, 
Therefore, the termination of the 1st patty by the 
2nd party has to be set aside and the 1st party 
may be ordered for reinstatement with full back 
wages. 


S.O. 369.—In pursuance of Section 17 of tfie Industrial 
Disputes Act, (947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure, 
in (he industrial dispute between the employers in relation 
to the management of Archaeological Survey of India, Banga¬ 
lore and Iheir workman, winch was received by the Central 
Government on 2 T1-1998. 

(No. L-42012/53/90-1R (DU) I 
K. V. B. UN NY. Desk Officer 

ANNEXURE 

BELORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIRUNA1.-CUM-1.ABOUR COURT AT BANGALORE 
Dated the 13th day of January, 199R, Tuesday 

PRESEN'L : 

Sri K. Mohanaclumtfian. B.Sc., TLL.D.L.A L. presid¬ 
ing Officer. 

C. P„ No. 74 no 


3. The 2nd party in their written statement had contended' 
as follows : 

The 2nd Parly undertaking is not an industry within 
the meaning of the I. D. Act. As such this Tribu¬ 
nal has no jurisdiction to entertain the claim of 
the 1st Party, There are no terms and conditions 
of seivices between the 1st Party and the 2nd party. 
The 1st Parly was engaged on daily wages basis 
and sucb engagements was bound to be ceased as 
soon as the work for which lie was engaged was 
over and such engagement does not confer any 
right on such casual employees. There is no posi¬ 
tion like site supciv'sor in the 2nd Party. The 
applicant was never engaged against any vacancy 
either on temporary or on regular basis and his 
discharge from casual employment docs not amount 
to termination. Thoefore, the engagement of the 
1st Parly cannot be a ground to seek continuous 
engagement in the 2nd Party. There is no viola¬ 
tion of Section 25-G ol ihe 1. D. Act Is alleged 
by the 1st Party since the 2nd Party is an academic 
institution engaged essentially in research and allied 
vyotks and as such it is not a piofit oriented orga¬ 
nisation engaged in _ production. Hence, tht 
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provisions of the I. D. Act cannot be applicable to 
this case. Therefotc, the 1st Party is not entitled for; 
any relief sought by him and his claim has to be 
rejected. 

4. On perusal of the above ,,ai<i pleadings 1 am of the 
opinion that the schedule to tl.e reference itself would be 
sufficient as a point for determination in this case. 

5. It had been claimed by the 2nd Party that the 2nd 
Party not an industry us defined in the I. D. Act. But the 
2nd Patty had placed only relevant particulars as to how 
they would claun exemption to the definition of industry 
under Section 2(j). The 2nd Party also not proved through 
any type of evidence to claim such exemption. But on 
the other hand they returned exparte. Therefore, 1 fixed 
that when the 2nd Party had admitted that the 1st Party 
was employed for excavating work in connection with min¬ 
ing industry, the 2nd Parly is an industry under the 1. D. 
Act and this court has jurisdiction to entertain this case. 

6. It had been contended by the 1st Party as per his 
claim statement that he had worked continuously as a She 
Supetv.sor in the 2nd Party from June, 1986 to 3 1 -j2-1 9H'J. 
But further his pleading would show that the name of the 
1st Party would be found in ibe muster roll in the project 
at Kamulapur until he was terminated. Such a specific 
averments at para 1 of his claim statement have not been 
specifically denied by the 2na Party though they have filed 
written statement denying parawise averments of the claim 
statement, ft is well decided principle of law that the 
management who is supposed to use muster roll for any 
employee must produce such a relevant doejunent either to 
support their case or to deny the claim of the employee. 

In such circumstances in the present case though tint 1st 
Party had specifically claimed that his continuous period of 
service can he borne,out from the muster roll in the project 
at Kamalapur, the 2nd Party had not taken any steps to 
file such a document inspite of repeated opportunities, giycn 
by my predecessor as well as by me. 

7. ft has been established undei Section 2(s) read with 
2S-F of f. D. Act a workman who worked if employed in 
an y capacity for a continuous period of 240 days and 
termination of the said employee by any mented whatso¬ 
ever. Therefore, when the 2nd Party had not denied that 
the 1st Party was not at all employed as a workman under 
their firm but on contra admitted that he had been termi¬ 
nated. But the only reason given by the 2nd Party for 
termination of 1st Party could be that the 1st Party was the 
temporary labourer and thus could be terminated on 
censure of requirement of his service. But it has been 
substantiated through any material records to show as to 
how they could deny the above said claim of the 1st Party: 
The relevant records like attendance register, pay register 
had not been placed. Therefore, I am of the oplinon that 
the 1st Party is in ill sence niurt be within the definition 
of the workmen under Section 2(s) read with 25-F of the 
I. D. Act and hence he is entitled for the benefit under 
Section 25-F read with 2(oo). 

8. It is admitted by the 2nd Party that the 1st Party had 
not been paid any reticnchment compensation, therefore I 
hold that the termination of the 1st Party is amounting to 
be illegal and hence he is entitled foi the order of reinstate¬ 
ment with full back wages from the date of termination 
till the date of reinstatement at the rate of last pay drawn 
by the 1st Party. 

AWARD 

9. In the result award is passed directing the ‘A’ party 
in the 2nd Party namely the Superintending Archaeologi¬ 
cal Bangalore circle to reinstate the 1st Party and 
calculate (he full back wages from the date of termination 
till the date of reinstatement. In the circumstances of the 
case, I direct each party to bear iheii own costs. Submit to 
Government. 

10. Dictated to P.A. transcribed by him, corrected and 
signed by me on this 13th day of January, 1998 Tuesday, 

K. AfOHAN A CH ANDR AN, Presiding Officer 


21 1998 

tfiT.sn. 370.—faRT* srfsjfatrtr, 1947 
( 1947 14) «lft STITT 1 7 % if, RT*TT 

Rrpjp;, 'btttvt, % wsfft % to faRf- 

cftT YRYiff ifcsfta, flijaref if fafasr *faftftnrr 
fans if fw RTfTTT sfrcflftw 5fiw<71, Trsmj % TTT? 
tfrf srrrfw % rt ^*r Rt 21 - 1 - 68 ^ 
vcm «rr 1 

[3 .trpy-40012/ui/89riff II(^V)] 
%.tfj.;ff. eTWff, tpp wftpfif ft 

New Delhi, the 21st January, 1998 

S.O. 370.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure, in 
(he industrial dispute between the employers in relation to 
the management of Distt, Manager, Telephones, Bhopal 
and their workman, waich was received by the Central 
Government on 21-1-1998. 

[No. L 40012/141/89-D.1I (B)] 
K. V. B. UNNY, Desk Officer 

RfRtT 

ipfifor tftetfipp JtntnfwT’ir tvaf nr anRiwr, 
(r. 3 .) 

. ufr. 'fffflnr 

'ftenfFr irfwrff 

sr. w. : fMf*n^/tiwff./(arn:)( 1 7 i)/90 

RTTffor tfitfrufr rr (jfftpitrR) 

44/26,RTW #.€f. RR* RtTTR ( R S . ) 

—tuff 

sfT iffiufr, 

wfftfiFR 

fR^RR, RRT, 

(r.r.) srfwnff 

RRTR 

fwtftuT :08-01-1098 

1- BTCT TOR, RR RRTRR, % Rtpf 

*rr^r rrrt ; ort,- 4 ooi2/1 4 i/s 9 -rft— 2 («ff) 
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[wnrll-^w* 3 (ii)] vrmr tp™ : 14 , 

ftfaffar 25-07-1990 % 3 tct fafafafafa fame 
farm?! fa ufanfurnfai fa^m t : — 

"Whether the action of the management of the Distt, 
Manager, Telephones in terminating the services of 
Sh. Sukhalal S/o Jhunnu is justified ? Tf not, to 
what relief the workman is entitled for 

2 . srffa *ff % SPJRR tf? ffaffaT 

fawr, farur if wmf v»NiO m i fafa itt? 

1985 if 20 - 9-88 faT 3 R 975 far qfa 

ffarr i farrm fa farn fafat faffar m % 

ifm ffffafa fan mmi faerne fafap qRm m, 

e? trm iff cfaf w: fafa n qrfa vtrt ^ 

11 «rfam m?rrf | fa faf mt famfa mm 
far far tmr far vm api -srirarTn ^ro. i 

3. fatrn % iff^nTT fafap fa fa^far nsrr % 
mr ir «fft mre %fafa mr qfa fen mrr «fk 
tfar *pt ^irarm firm fan i faffa 30-3-85 % 
tii^si % m -jen \ ^ 4 'fHiT fa n nr n %^srn srm 
mrfar fafar faff %qwRrmr mfa fa nm fam 
b?f fam wr 1 farm Rnf fafaf fa nra efa $ 1 
mfa fna; *nr fa* fae fame 3 fsfa nfa ti 

4. «iffap k nfa fa 4 %n«ra if tfiii-asw—j 

snrgcf fam 1 fafa fafafan ir Jtm *fcrc t fa 

farfa i-s -85 n 31 - 7-87 farmr =«rf*rfa % 

fame, *r>nn if fatf fain 1 1 fa'sn fa 
mj fam fafa £ fa ^mr nm: % nn ir fat- 
fa* fafa %fao; fafatf % fa* fam mnsrfmp fa 
farm fan fafer far ®zfa ijsrfa* % nmfa 
*ffa faf $ 1 fffa farfa if famr fa %m mrrffa fa 
terror ttrrr- 2 5 -tt tffutfnT fane q-fafarn, 
1947 %farffa 1 1 

5. ^fab fa 31 - 07-87 cTP *m if Wt n*TT 

far vff Tft nffar in ^nTTm mff 

fan tpn & 1 n? nffar fam ^nn Sr fa nfar 
mff iff fam nfan if^faTn |i«tfar 

if *fa *iw, 87 if mff fPP n?f fam 
Tnfan tnn ^ nfamfr n^f 1 1 nrrt 
fanfa if n»r m? %• wrt trfnr ^'t nfafr qr qTqn 
farm ^ 1 nrr w af’rfa' if srfap qfr nff fam 
srraT nf q? wmnf % nir m? m?' ir ^nn far qrr 
srfaqfaf fan 1 faff qsr nrrm qrr ^MHi-nqnr 
*mr fa; i 

6 . famn^nR »crr fa farm ttR^ nrtpTT , 

ifn nsmn fafanr fa^rnff |i 

fa. fa. fafism, fasrfar nffafat 


1999/PR 25, 1919 

fa ftfaf, 21 nnfaf, 1998 
sin. m. 371 —fafaffa ffaK farffan, 

1947 ( 1947 *PT 1 4 ) fa URT 17 % W^R^T fa, 

fafan nRPTT qfafar fafq: ^fafan fafn, armryt 
% m a -tj ^ % h 4 15 fimf^pm ^nT qnrTRf % 

far, fasra iffnffa: fafaftR f^TR nfafm n^rr 
fanfftR nftmn ^rtr % f^rR fa sorfara qrfaf 
|, fa fafan ?rpr qf 21-1-98 fa sonrimmi 

[n. fa-40012/ 129/93-nfa rnr (fa ^)] 
%. fa, fa T'fa, faqr nfarofa 

New Delhi, the 21st January, 1998 

S.O. 371,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure, in 
the industrial dispute between the employer., in relation to 
the management of Controller of Telecom Stores, Jabalpur 
and their workman, which was received by the Central 
Government on 21-1-1998. 

[No. L 40012/129/93-IR (DU)] 
K. V. It. UNNY, Desk Officer 

fafa 

fafarr rffpifhr irnfafaiRar tfa | spt -4 rm-cc r 4 r r r R 

r. n. 

fa. fa . fafWH 
ftefafa fafafaf 

?. fafafafa/faf fa/flR/226/B4 

fa jfamrc tmrRff, 
fafa, qfa fa ^faffFRl 
faf^r fafarr, 

sp^faT fab fafffai? fatff, 

(mr) — faff 

fa. 

Tfafarr fa<b Rffr, 

Wfa (fa) -qfasrrfa 

fafa 

fmrfa ” 08-01-1998 

1 . fafa faqiR, fa iffafa, 5rf fafat % iqfa 
^rfavr rf. far—40012/129/93—nrf. str. 

(fa. q.) fafafafa 29-1 1-94 ^ SRT fafa- 

fafarr ffaR farfafar %■ ffar rt -mjrrftnfRttr fa 

sfatr farm % — 

"Whether the action of the management of Controller 
of Telecom Stores* Jabalpur (MP) in not allow¬ 
ing Shri Ramshiromaai Ojha to sit in the Promo¬ 
tion Trade Test 1993 anj restricting the Promo¬ 
tion is legal and justified ? II not, to what relief 
, the concerned workman is entitled to ?" 
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2. farNr 20-10-97 tIrt qw toft ^ 

SprqfwRT T# l Y?T f^TFF ft 33T3T ffsp Tit iff Tiff TT 
srfwm tfff "TUmPT ft TPlftTFr ff£f fT I 
torr sreffcT pfrar I fa? tswhT ftt fftqrc % ftpw^or 
ir Trf ti 

3 - wfqzp Tr araqfwfa t^pht ?h fftYttr tt 
fan^or sRfFr % tst ft ferr srm 11 ftai t$t 

srtat tt rtti-^ptet ^tt th i 

4- fawr^rp; xHrrft Tt afftrr 'tttt tt^d, 
tb TaFBT, at ftoftY *'r ftf'Tf Tf ffrft f i 

tf. tht. ttfffRT, ftnsrftftT ^fwaan 

at ftosu, 21 aaatlj m 9 a 

air ?jr. 3 72 .—ftlftlftor fa^rr srfuftow, r 94 7 

( 1947 7T 14) Tr <3ITT 17 T if, ft^SfT 

bttr rq ^ferr riTq'fTPf T.fsr. tt hW?t % 
a as fftntonT a?" aaai araaufr % sIVt, r uuiu 
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[a. hr- 17012/158/90-srnNn: ftMf] 
T.Tr.fti. tW>, i^ar Bf-iTUr 


New Delhi, the 21st January, 1998 

S.O, 372.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award ol the Central Government 
Industrial Tribunal, Bangalore as shown in the Anncxure 
in the industrial dispute between the employers in relation 
to the management of New India Assurance Co. I td. and 
their workman, which was received by the Central Govern¬ 
ment on 20-1-1998. 


[No. L-17012/158 90-lK(B-IlJ] 
K. 5'. U. UNNY, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT AT BANGALORE 

Dated the 15th day of January, 1998 Thursday 

PRESENT : 

Sri K. Mohananachandian, U.Sc,, B.L.D.L.A.L., Presiding 
Officer. 

C. R. No. 6 '91 


r Party 

The Branch Secretary 
General insurance Em¬ 
ployees Union, No. 253. 
9th main SR. Nagar, 
Bangalore-27 

(Represented by 
Sri.Rammohan Redd), 
Advocate) 


IT Party 

Regional Manager 
New India Assurance 
Company Limited 
v. Unity Building Annexe 
Mission Road 
Bangalore-27. 
(Represented by 
■Sri. Chinnappa K 
Konfbeyanda 
Advocate) 


AWARD 

J 11 this Central lefcicflce made by Honourable Central 
Govcrnmeni in its Order No. L-17012/158/90-1,R. (I3> dated 
12-2-J991 the point tor adjudicuiort is as follows . 

' Whether the management of New India Assurance 
Company Limited is justified in terminating the 
services of Smt. K. Sumathi, Typist, Udupi branch, 
Mangalore 7 if nor what relief she is entitled 
to ?” 


2. The conciscd averments oi die Ut Party in claim 
statement are as follows : 

The 1st Party Smi. E. Sumalhi was appointed as Typ'st 
at the Udupi Office of the 2nd Party in the year 
1981. She was assigned typing vvoik mainly and 
clerical work incidentally. During the period from 
1981—-83 the inode of payment was changed from 
weekly to monthly. She was not wholly employed 
on wages by the 2nd Party inconnection with, the 
business of tiie 2nd Parly. But surprisingly during 
the end of October, 1983 the 2nd Party without 
assigning any reason rcrused to continue her 
employment and terminated her services with just 
an assurance that in due course she will be i fa- 
sorbed but she was not re-uppointect. fane made 
representation, but th c ie was no response. The 
1st Party union made several representation for 
reinstatement of 1st Party. But the management 
had not considered. The 2nd Party management 
is a subsidiary of General Insurance Company of 
India which is the apex body controlling and lay¬ 
ing down rules for its affiliates. The 2nd Parly 
rejected the case of the 1st Parly on mere techni¬ 
calities and with an intention to avoid responsibili¬ 
ties. She worked more than 240 days as admitted 
by the management without any break. The 2nd 
Party has not issued tiny show cause notice assign¬ 
ing reasons as to why the 1st Party could be. 
terminated. In the absence of the same, the action, 
the 2nd Party is in violation of the principles of 
natural justice. Due to the illegal termination 
and unjustified cel ion ol the management the 1st 
Party under the family members are put to untold 
and suffering. Therefore, the 1st Paity is entitled 
to invoke the extraordinary jurisdiction con¬ 
ferred on this Tribunal under Section 11-A of 
the I. D. Yet. Hence, the affected 1st Party prays 
for an appropriate award with direction for rein¬ 
statement. 


3. The 2nd Party had pleaded the foilow.ng averments in 
their written statement. 

The 1st Party nol being qualified in education and not 
coming under any reserve category and not have been ap¬ 
plied for the post advertised in the year 1934 and 1986 
and ail the posts have been filled up in accordince with 
recruitment norms. Therefore, the question of consideration 
for any appointment made in the year 1984 and 1986 did 
not arise. The 2nd Party being a statutory body, required 
to adhere to those norms without there being any discretion 
available to appoint her, I he 2nd Party never engaged the 
service of thc’lst Party. She was never in the employment 
of 2nd Party and the question therefore did not arise as to 
whether the 1st Party was terminated from service of the 
2nd Party in the year 1983, Fo~ tire first time the 1st 
Party approached the 2nd Party with an application 
dated 3-12-1987 seeking employment ns she had 
done some typing work. The llio-data furnished by the 1st 
party indicated' that she was disqualified for being appointed 
as a Class-111 employee. As on the date of her application 
she was an age bar. not having required educational quali¬ 
fication and the appointment being made in the year 1984 
and 1986 by lecruitment committee no posts being available 
for advertisement and hence her icqncst could not be consi¬ 
dered. The job work done by the 1st party for typing work 
I he policy copy was paid on ccnlracl based for policy typing 
mid ihe payment m.,dr accordingly. The contention that the 
1st party came to be engaged h> [lie 2nd party could not 
be countenance. She was paid by wav of petty cash out 
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of the impressed rtuiney. She v/as flt*t engaged signing in 
the ^tfenfUmcc- register or wiiyc 1 euister maintained by the 
?nd party'under its branch. The ft party was not disrha r£ ed 
functioning of Class Ilf employee for any adhoc appointment 
made for which the 2nd party was required to issue an ap¬ 
pointment order. Such taiipoiuiy appointments »verc to 
carry the minimum salary on approval by the appointment 
authority. This was not done in case of the 1st party as 
her service we re never engaged at any time and it was spe¬ 
cifically banned for milking such appointments. The claim 
of the 1st party that she had been appointed as Class 111 
employee and worked continuously for more than 240 days 
are false. The uucstion of showing cause and following prin¬ 
ciple of natural justice and process of law will apply only to 
the persons in the employment of the 2nd party but the 1st 
party was not appointed by the 2nd party. Therefore the 
claim of the Id party must be rejected. 

4. My learned predecessor on consideration of the above 
said pleadings passed -an order on 1-7-1991, as, we could 
see in the notes order, that the point for determination was 
covered by the schedule to the inference and hence no sepa¬ 
rate issue was required. 

5. In such circumstances, now though the 2nd party re¬ 
mained absent and set ex-parte at the stage of argument, 
since both the parties have placed their evidence fully, T am 
of opinion that an award can be passed jn this case on 
merits. liven in the pleadings the 1st party had admitted 
that she was- allowed to work only as job work of type writ¬ 
ing for the 2nd party prior between 1981 and October 1982 
andl during (hr end of October 1983 she was refused to 
permit to continue the said job 

6. It is needless to say that when she claimed her right 
for reinstatement as a regular employee she should he in a 
position to comply W'ith all the qualifications fixed under 
the recruitment rules for the above said post. Under flic 
recruitment rules Ex. M4, it would be clear from, Rule 501 
that the management had fixed the age limit on the date of 
appointment as not le's than 18 years and not more than 
26 years ns on the last date of the month in which vacancies 
have been notified. Further in the same mle 5(31 the man¬ 
agement also fixed educational ausdificatirm for the clerical 
cadre as “tho minimum standard in Graduation or Pass in 
Higher Secondary Certificate with at least 60 per cent marks 
(relaxed to 50 per cent marks for SC /ST, F.x-servicemen 
anti physically handicapped categories. Hut her own docu¬ 
ment namely Ex. W3 would show that only in the year 
1-7-1932 she had passed Junior English Typewriting and on 
27-6-1987 passed Senior English Typewriting ns per the rele¬ 
vant certificates Ex. W6, From those certificates if is clem 
that on the date of the alleged appointment, dated 1981 she 
was not having lequired quaiifical or for the port of Tyrist. 

7. Again though she hail staled that she had studied uphi 
PUG in hrr e'-dtnee, sh* had not filed any supporting docu¬ 
ments to substantiate the said claim. Therefore it is rle->r 
that even for a elencal post the management had fixed the 
above red educational qualification. But as I- said 1 above 
the lette- of the 7 si p’-rtv namely Ex. W4 dated 3-17-1987 
she has stated that her ago was 75 venrs (having born in the 
vear 7 963) and had completed PUC with English 8>ni<>r 
lyoewtihny with a speed of 45 words per minute. But she 
hud failed to r>)nrc nit’' rtncumep to prove her educational 
Qualification riamelj nlVged completion ol’ PUC. Hence its 
J quoted nbo - "’. it e;m be ten that she had not rati-.fied th» 
norms of uunbf/cntions under the above sadt rerruitmen* 
rules prescribed hv (he management. Therefore, tier claim 
namely rir pyoiiitmcnt fo r clerical or typist cannot he 
considered on ib* dntr of th- alleged ter ruination in the 
month of October 1983. 

3. Probnb'v her nerd cov'd have hern provoked by the 
Kx. W6 namclv certificate fo- un-sir.- ,Sr Enrich Tv p -vriEmr 
m ibe^ year 1987 lo send the belated application und-r Ex 
W4 a * -r nc:'t'’ r 4 ’".uirv ft run the above said alleged date of 
termination She has n-u P v|,]-,-,, c d with prose ,-u- to why 
■She had not annrmghnd the m-ra e-menf Tor hrr re.’n'tptr- 
mrnt between (he venr t °«7 till the date of termination F v 
VV4. in her cvilcnce ,iho. Tic hurl not explained anv reason 
for such a i-’nc sitee-r ■* r-i- jn he- cv : de<-n e a' WW7, 

■ rite had admitted that during her tervice she vk ”1 y sf ,r u- 


in* in the attendance register and any register for having 
received her salary. But according to her the management 
had obtained 1 voucher for the payment, found that-she was 
paid Rs. 60 and at sometimes Rs- 240 in a month. The 
above said evidence of WW2 would support the case of the 
management namely the 1st party was asked to- work some 
job woik and as soon as her work v/as over she was paid 
from the impressed money. Therefore, it is clear that the 
management had not. appointed the 1st party as a regular 
worker even temporarily. 

9. Again it had been ’admitted by the 1st party that she 
was given job by one Blanch Manager, Sri K. S. N'agaraj 
who himself was examined as \VW1 by the 1st party. Even 
in chief examination the above said Sri K.. S'. Nagaraj, WWI 
had admitted 1 at para 1 that “when the sendees of thejst 
party were terminated there was no need to hold enqu'ry”. 

10. ' At para 7 he also further admits that: 

“Because the application, Ex. W4 came late, I party could 
not he absorbed as consideration of such cases was 
over.” 

Though itt the same paragraph the WWI had states that : 

‘‘frequent representations were coming from the 1st party 
for her-refitilarisBtkm.'’ 

He had not given any particulars regarding the period of 
alleged “frequent representation”. The main- witness who 
admittedly allowed the. 1st party to work in the 2nd party 
namely WWI hud further clarified at para 10 of his depo- 
sion that 

“Recruitment niles were there even in 1980. The rules 
provided qualification and method of recruitment, 
ape. reservation etc.. 1st party did not satisfy the 
norms fixed-in recruitment rules.” 

He further clarifies at para 11 that : 

“as per recruitment rules oven Divisional Manager had 
no power to make recruitment in respect of regular 
employees contrary to norms.” 

Further at par a 20, in cross-examination WWI also admit¬ 
ted' that the claim of the 1st party was rejected by Head 
Office on the ground that she was not in the services of the 
II party and that she did not possess the educational qualifi¬ 
cation. 

10. Fleiice, from the above said evidence of 1st party 
workman would show that only on the valid reasons the 
claim of the 1st party for her recruitment as regular worker 
have been rejected by the 2nd party. The above said evi¬ 
dence of WWI namely the then manager of 2nd party was 
corroborated by the management witness namely MW1. The 
MW1 clearly deposed that the cluim of the 1st party for 
her recruitment for regular woik could not ho confide red. 
Because of the rules and norms fixed by tho recruitment 
rules as shown in Fx. M4 had not been satisfied by the 
1st party. Fx. Ml is a letter issued bv the Heart Office 
of the 2nd. party would clearlv - show that onlv after ellabo- 
rate consideration the claim of the 1st party for her recruit¬ 
ment was rejected, 

11. Again, the 1st party marked Kx. W1 namely a copy of 
letter addressed to the Government, of India, Ministry of 
l abour, dated - 27-9-1990 bv the Assistant Labour Commis¬ 
sioner. but that letter will no way help in the present case. 
Fx. W2 is a printed form for a paid cash-expenditure regis¬ 
ter, Ex. W3 is a letter of the WWI (the then manager of 
2nd party) addressed to Chtiirman-cum-Managing Director. 
But it is Surprise as to how the lsl party was able to get 
the above said; cony of the letter Ex. W3 which could be 
only in the custody of the management. Of course, ji is 
true that the WWI in his Ex. W3 addressed to the Chairman- 
cum-Manucinu Director of the 2nd partv had recommended 
the name of th» 1st partv for her absorption in the, 2nd party 
as a very soecial ease. That itself expose tho interest sh-owir 
by the WWJ towards the 1st-party. But as I said-earbor on 
bio &'<r of term'nation the 1st party could not possess the 
educational uiudificpirn, as c'csci bed unde,- the recruitment 
rules. Hence tire letter Ex. W3 will not help the 1st party. 

12. Therefore, her own claim under Fx. W4 dated 3-12-87 
for her employment in the 2nd party could not be based 
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on her alleged continuous service from 1981-83, but it 
should be only on a separate application. If that be so, I am 
unable to cpunteranco the argument of learned counsel for 
the 1st party that since because the 1st party had served in 
the 2nd party for continuous period of 240 days she will 
be entitled for relief under Section 25F read with Section 
2(oo) and 25G of ID Act. 

13. It had been further contended by the 1st party that 
an adverse inference can be drawn in spite of the notice 
issued to the 2nd party notice by the 1st party to produce 
vouchers for payment to the 1st party and the letters written, 
by the 1st party they had not produced. This tribunal also’ 
on such an application IA No. 3 had passed an order direct¬ 
ing the 2nd party to produce the above said document. But 
the said order was not complied with by the management. 
Of course, it is true in their counter the management was 
telling that those documents could not be available. But 
any how, the learned counsel for the 1st party placed his 
argument stating that this tribunal could draw adverse infe¬ 
rence against the management for their failure to produce 
the required document. 

14. But as I discussed above, it is well decided principle 
of law that when the court can dtaw adverse inference against 
one party who has not produced the relevant documents, only 
if those documents would help the court to arrive at proper 
and complete decision in a relevant issue in the concerned 
case. But as I said earlier the said vouchers claimed by 
the 1st party would not in any wav support the 1st party 
who is not entitled for her claim namely reappointment as 
a regular employee. Even according to her she had written, 
a letter Ex. W4 to the 2nd party only after 4 years from 
the date of her termination. In such circumstances, I do 
find that those vouchers even if filed will not support the case 
of the 1st party. Hence I am unable to accept the said 
argument of the learned counsel for I party. 

15. Again with respect, I am also of opinion that the 
decision reported in ILR 1994 Karnataka 2728 as relied on 
by the counsel for the 1st party will not be applicable to 
the facts of the present case. Because in the above said 
decision the Honourable High Court of Karnataka at para 8 
had stated thHt adverse inference could be drawn against a 
party under Section 114 of Indian Evidence Act only when 
the documentary evidence ‘'throwing light on matter in issue” 
is admittedly in possession of a such a party and who had 
not produced on notice. Therefore, on thf entire evidence 
placed by both the parties in this case and to decide on 
merits, I hold that since the management of New India 
Assurance Company l imited was justified in terminating the 
service of Smt. K. Sumathi, the 1st party is not entitled 
for any relief of her recruitment on the basis of her alleged 
continuous service in the 2nd party. 

AWARD 

16. In the result the award is passed rejecting the Central 
Reference No. 6/91, but on the facts and circumstances of the 
case without cost. Submit to Government. 

17. (Dictated to Personal Assistant transcribed by him cor¬ 
rected and signed by me on this 15th day of lanuary, 1998 
Thursday! 

K, MOHANACHANDRAN, Presiding Officer 
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New Delht, the 21st January, 1998 

S.O. 373,—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Anncxure 
in the Industrial Dispute between the employers in relation 
to the management of Central Bank of India and their 
workman, which was received by the Central Government 
on 20-1-98. 

[No. L-12012/311/94-TR1B-J1)] 
K. V. B, UNNY. Desk Officer 
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BBT'S 

fBBtV : 08-01-1998 

1. BTTB BTVR, BB B3THB, Bf B B4B 

12012/31l/94—BH*. BIT . (51-2) 
fBBTV 2 8— 2— 9 5 9R1 fB*Bfafi3B ftfBTB fB T lVTB 

TB iBTBlfWCfi *Bt fi-BT % :— 

"Whether the action of the management of Central Bank 
of India, Gwalior in dismissing Shri Man Singh, 
Peon, from service w.e.f. 23-11-1990 is legal and 
justified 7 If not, to what relief is the said work¬ 
man entitled V’ 

2- fcBTV 20-10-97 V> BTfif 481 W 3VTB 
BftraT b i w faBiv t bib bv 

BTq ‘ITT 481 BI BB% BfBBTBV BflRTHB R B4fRtft 
b 5I §n | pbt RffTB §151 t ^ 481 VRf VT 

fBBTB £ fBTTVTfi B *f5 B^f | I 

3, BfBV % bfB B B fBBTB VI 

fBTTVCfi RBBB % 481 B fVBT BTcTT | I 5Wf 
481 SB 3VTB VT B4BT-B4BT *BB B?B V? I 

4. fBBBTBBTT BBR V) RffTBl BRcT BTVR, 
BB B3TBB, b£ fo-ft VT fifoB Vt BTcfT % I 

5Y. i»b. TtenflB BfBvrfr 
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